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- FOREWORD 



' 4e Congress created the.N^^^^ 

the U2 to improve American; Education through resear h^ 
deve ZeK an^ Key Re^urces m Car^ 

tS^: An Annotated Guide, re^^^ a consobdation of mforma- 
fon^bout the ^.eld of career educatxpu. an Institute pnonty and th^ 
focusof our Education and \*ork Program., J-^ 
The S^was designed to serve a 5jmber of audiences. It Provides^ 
,ed^aioTdrcisionmak7rs.p,actU 

f sou^ce of comprehensive information about the "^^^ 

edSn Tht Guide is cTesigned to creW av^areness, facOiti^e user 
■l^iZ^^^n ^ ^r^cm knowledge of educatxon research, 

materials, and resources neededty the education ^.0"^^^ . 

The n ed for the Guid^ stems from the Recent growth oj Imowkdge 
in tiie field of career, education. For many V us, this ^o^^th has l)f en 

To tpid Sat it is hard to know what is available in suffxcjent detaU to 
mi^SfLed <*oices forschpplprpgramU^^ 
S mry -r^^^^^^ and diyet^Bin^nt materials designed to so^v 
S spread problems simply are not^f d. It is for f^^^^^^^ f 
r has been developed. We belieVe it is a productive step m the 
SntuSSrt by n'iE's Kssemi% and Resourced Group^ to 
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INTRODUCTION ; ' . 

Orienting Yooi^lf to Career and Ca^ 

Career * v - / . ' ' 

Day by day, we engage in a process which in some ways seems like the * 
"impossible dream"— the making of our careers. As we mentally sneak up ^ 
on our careers, in our daily or less frequent thoughts about them» we ofteji 
hav^ experiences in which we feel as i^we have our career in our hands only 
to find later that'the'^ career of .which we felt so certain yesterday has 
slipped betweea eur fingers. I. A. Richards-bealitifuily captures the ' r 
transitoriness of the career comprehension proqess as follows > 
"(Comprehension) divides and combines— dividing in order to cqmlptne, 
cbmbining in order to divide— and simultaneously."^ Our dividing and 
combining career experiences gradual^ accumulate into meaningful and 
changeable wholes which help us to see '^career" as a concept that forms, 
disintegrates, re-forms, disintegrates again, etc, A careeris never fully formed; 
"' it Is always re-forming but something is added at each cycle which can mal^e ' 
the career totali^^clearer, more sensible, more exhilarating, and more. personal. 

You may wonder by fiow, if career is sd ephemeral; why is career 
education getting so much attention thjese days? The answer may be tliat 
career education gets attention fcecause there is public consensus that^education 
is somehow or other^ut of joint today. Career education is supposed to help 
citizens ^hd'educauTrs get 'education back into joint. And it will, if we 
understand that thbse who fail to educate in general are not going to succeed 
just by adopting career education. Career education is an^aspect of education 
which succeeds diily when education itself succeeds. . _ ^ . - — 

No one can educate another; we each educate ourselves. A goal which 
permeates all of education 13 comprehension and, for better or worse, those who 
^ucate should accept comprehension as the major goal of education in the 
terms descpbed by L A. Richards—'dividing in ojrdel- to combine, combining 
in order to divide — and simultaneously." Career education makes it imperative 
that this biajor goal of education be applied to the concept of career. To j. 
succeed, educators and, especially, career educators must strive for the 
comprehension of "comprehension" itself! 

KEY^RESOURCES IN CAREER EDUCATION: AN ANNOTATED 
GUIDE/^r jiist (jUIDE as we shall abbreviate this long title from now on, 
is designed to foster your comprehension of career education. Its structure is 
consistent with Richards' meaning of ^^comprehension." We tru^t that, when 
j^ou read the GUIDE, you will grow in your comprehension of career 
education, continually, "dividing in order to combine, combining in order to . 
divide— and simultaneously." 

The structure we adopted for the GUIDE is an increasingly common ' 
paradigm >yhich utilizes a flow diagram.. These diagrams- are designed to help 
you make decisions and arrive at choices necessary for comprehending the 
guide's body of career education^itcrature. In these diagrams throughout 
th^GUIDE, decision questions ^re indicated in diamonds, choices in rectangles. 
In the interest of simplicity we have not diagrammed de^cision points for 
recycling. Instead, we take you back, to a major branch and permit recycling 
from there. / _ _ — v 

Naturally, we trust you will proceed deeply into the GUIDE because we 
honestiy feel that yoiTcan compr^heod the meaning of career education by 

VRichards, I. A. Speculative Instruments. New York : Karcourt, Brace, and Worid, 

N .. . . . ... ' ' . , < 



follpwing your own GUIDEd pathway to the literature arranged in decisiop 
pathways. However> all flow diagrams require a start ahd a finish. Hence> if 
the G^IDE is^not currently giving you comprehension experiences, set it aside 
temporarily and return to it at a more fruitful time. This is the nature of 
. comprehension in Richards* sense. 

So here you go, , ' ^ - 




You and Career 




To next 
subsection 



' ' ■ ■ ■ ■■ ' ■ u..: 

'caTeerXka'riWr. h\n'S often attrih..,n a: COURSE, PASSAGE , 
(the sun's — across the sky) b: SPEED: full speed or^ exercise of 
activity — used'esp. in the phrase w full career ox in the full career 
(Was now in the full of conquest — T, B, Macaulay) . . . c: the 
way or toute over which one passes 3: a course cof continued 
progress (as in the lifejof a person or nation): a field for or pur- 
suit of consecutive progressive achievement esp. in public, j)ro- 
fessional, or business life (Washington's — as a soldier) ... 4: a 
profession for which one undergoes special training and which is 
undertaken as permanent dalling (a ^ diplomat) (ambassador- 
ships were . . . treated as posts — Wall Streei Jt?wr.>:;an^occupa- 
, tion or profession engaged in as a life work (Webster^ s Third 
New International Dictionary, 1911) " / 



YoUt. Career, and Career Education 




The dictionary indicates that a "career" is a course, sometimes fast, over which 
a- person travels in the creation of personally and societally derived 
achievements of a presumably progressive nature. The course or "race track" 
on which this perflcpal careeriis inscribed4s life.'' * ' - 

You're at this immediate point because you want to know sbnielhing about 
career education. This GUIDE will help you know some but not all fhings 
about career education. Only you can fully defermine what that portion of 
\ career educatioxi within your jurisdiction is, can be, pr should be. However, . , 
\standing on the shoulders of others as you proceed maV help.Uluminate your 
understanding of career education. This is the. intedt add hopefully a desirable 
outcome of pur effort. 

You and Major Career Education Concepts 




/ No _ 


To nex*. 


I 


subsection 



Perhaps you'd like to pause at this point and orient yourself to major career 
bdiication concepts* Doing so will give you^a basic ovei^ vision of ca^^ , 
educdticfn elements. For an overview of some career educatioh concepts and 
relationships; you may wish to refer to the Career Educatim Survival 
ManuaL^ This Manw^/. gives staple encyclopedia-like treatment to career > 
education concepts as indicated by tha following chapter titles which provide an 
alphabetic, humorously denoted list of major career education concepts? 

'/.Accountability: To mom, For What/How m 

Add-on vs Add-in; Fission or Fusion? • . 

Alienation and Apathy: Fighting the JBlahs^ - 
' ArticiilaUoft: Greasing the Kids' • ^ V. 

Assumptions People* Make: Don't Fool Mother Nature ^ 

Awareness: Stage I ; ' ' ^ 

Basic Skills: Still the Big Three?/ „^ ' 
Blue-Collarvivy League: SkiUs Centers, Polytechnic Sch . - 

^ Building Yoius^ a Library : Career ]^ducationPublicati^ 

. Career: A Job ot My Life?' \^ * ' - . 

Career Development: A Lifelong Process , 
- Career Education: Who's Our Leader? , 
Careei^Entry: Getting a. Foot in the Door 
^C^reer Guidance: What Has to Change? ^ - 
CircHng ^e Wiagons: The Politics We Play , .* 
Cliisterphobia: ,0r, Clusters' Last Stand / ^ , 

Constraints: Real and Imagined ^ v ^ 

Coordination Plus: Cooperation and Collaboration v 
Criticisms: From4he Right, Left, and Middle ^ ^ . ^ ' 

Decision Making: Career Education's Cornerstone . 
' . Delivery Systems: Who's Responsible? 

" ' Ecoiu)mists: they Can't Agree Either * ^ 

Education : Academic vs General vs Vocational • - ^ ^ 

Employers: Their Care and Feeding - / ' * 

. Exploration: Stage II > ' ^ 

. Facilities: Upstairs, Downstairs, Out Back 
Field Trips: See the Man and Woman ^ork ; ' 

Follow-Through: Stagey , 

: .Greasy Hands: Shop Coats and Studs^ - - . , ' 

History of Career Educatibn:. A Genealogical Dilemma 

Impleriientatfon:^ Getting on' with It . 

Integration: Of a New Kind . ' i ' ^ . . . 

international Aspects: Who Said This Was a New Idea? « 
^ Involvement: Potholes, Pitfalls, and Payoffs . . f 

Labor: Your Best Friend Could Re One 



.~- =. ; > . • ^ ; ^ . _ 

* McCIure, Lhrry. Career Educaiion Survival Manual: A Guidebook for Career Educators' 
and Their FrivniU. Salt Lake City: Olynipus Publishing Co., 1975. : , . 
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Manpower Proj 

Midcareecij 
Moni 




Patcf)ihg lip the.Mistakes \\ / 
kgins at Forty * ; « 

Breaking the Ties 

Ifi Help: And pffqiDo. • ' \ 

Placement and FoUow-Up: Stage IV v ' ' 
Plannirig and Projecting: 198.4 Is Almost Here 
Preparation: Stage III / / . 

Proprietary Schpols: TheyDoIt,^oO * ^ ^ / 
Purpose of Education: Why Peopl?;;.l-earn ^ _ • 

Reform Isf NeverEa^y: Even for Reformers ^ 
Relejvancy: Learning from Experience . ' 
Research and^eveiopment: Plus Evaluation 

. Skimmmg'and TradKjingrWith a Touch of Pigeonholing 
Special Interest GrouW: WM Speaks for What? 
'St4ffing:<Who Can Do Wjis^ . ' \ 
Stotus Se.eking: And Subtle Pressures" - . / 

. Time: There's Never. Enough* . 
Training: Whose Responsibility?, . ! ■ 

Values and Ethics: Some Moral Dilemmas 

Who's n For : Take Your Pick 

Women: They've Cpme a Long wJiy . ^ 

Work ExperieAcc: The Salad Bar Syndrome 

(McClure, 1971, Tabl6 of Contents) 



Using the GUIDE 

Beyond Elements? 




Return later 




Now that yqu generally know what **careeT''-meariS'as well as what major 
concepts J'ou will encounter in considcTfflg career education, you are ready-- 
to advance niore deeply into your comprehension of career education with the 
help of the GUIDE, As indicated, the GUIDHis organizejl to help you evolve x 
career education concefito^nd understandinjfS' appropriate to yorur own needs. 
Hie resourcciJ iii this QIK; M ' are available to ^ you according to the following 
decision path, the fii.st of a set of flow diagrams in which C*D*. stands for 
Career Development, : : ^ for Career Education, and C*G*^*P* for Career 
Guidance, Counseling, and Placcnjent: ' , 



Return later 




As indicated in the preceding flow diagram/thc^material prcs6nted,in the 
GUIDE is limited to five major topics: concepts of career education; factors 
in implementing career education; model and program construction in career 
education; resource guides fn career education; and organizc^d and organizational 
resources in car^Cr education. Furthermore, considerable attention has been 
given to including only those matcrJals which are liighly integrative. For' 
instance, Instead of citing the voluminous literature on career development 
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theory, the GUIDE cites three major syntheses of that literatiire. Interested 
readers are encouraged to pursue the more detalleii primary references cited * ^ 
^\t\ ^y of the documents included in the GUIDE. '* 

•Authors argue persuasively for their views on career education in each 
citation. Since this GUIDE is dedicated to the proposition Siat many views 
should be considered as you decide on jour.pjarticular view, a variety of 
"^^ons are presented whenever possible. You may find meeting diversity in 

|iit''^'ons the harder roid to travel in cbKTiprehendihg career education, but 
11 ml' sareRroad to a bet/er and more ingrained career 'education practice. 

on your own what will be your view of career education. It is when yoli 
i; f locided what you want to make career education be that you will ,be , 
read) to pick, adapt, or write your own model, program, and curriculum. . 

Section I: The Why and What of Career Education 

■ ' . > 

As previously stated, the GUIDE makes no efforbto define career cducatibn 
for you; however, this GUIDE will help you locate key resources in which 
definitions of career education and its concepts are carefully considered. In 
this way, the GUIDE allows users with differing interests in career education 
to Ipcate source material relative to their direct interests. Material of tl^is 
^nature can be found in the subsections of section I by following this decision 

path; / : V 






Yes 


Go to 




■ subsection 1.A; 


(pago 17) 





Yes • 


Yes / 


Go to 






Go to 




subsection l<B 




suljsection I.C - 


(pngo 20) 




(pago 31) 
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^■^ ^Section 11: FxiQtors it\ Implementing Career Education 



In forming your view about careqr education, you nee^ to keep a numb* 6f 
conditiomng fiactors in mind. After all, career education is a lifelong education 
concept which, has been conceived as a solution for both the aspirations of > 
mdiyiduaH and the' good, of everyone in socibty. Implementation 'therefore , . 
Jnvolves many conditiohs> which you wijl want to jceep in rnind as you* 
personally conceive c^arecr'eduQation. Mat^riaLt)f .this nature can be found in 
section II by following decision path: *i . 



'VVont 
factors 

in ihnplemonting ^ 



No 



Go to section: 
I -page 17 ' 
lll-page 131 
'IV-pago 277 
or V-pago 321 




Section III: Model and Program Construction in CareerEducation . ; 

Although this GUIDE does not attempt to specify a career education 
model or program for you,ahe GUIDE reports ift section til major 
principles of model construction and key models and programs of career \ 
education, first in a subsection of gpneral information and then with respect , 
to specific national and State models. Material in this section may be located by 
following this decisi^jn path where, in the interest of simplicitj^, "model" in 
. 'the flow diagram refers to •both actual .models and'progfams: - .< 
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Section IVu Guides to Resource. Materials 



In keeping with its principle of being a guide to individual thinking and 
decisionmaking in career (Education rather thgn a pre,scriptive.treati'se on the 
topic, the GUIDE lists in section IV^aterial on. selecting r(^source|giri as 
".well as descriptipns'^of the key guides* to caroef education materials; Material 
in this section may be located by^folfbwing this decision path: | 




Section V : Ori>aniz:ational Resources - ' 

Section V lists lhL\^principal types of assistance which are available to you in 
the'earecr education field. Lists of career education journals and newsletters. 
pubhsherSj information and resource centers^ information systems, associatii^n. 
a^lvis(iry eo.tifjci.is, and gov<irnmentarorgauizalioiis are included, along with 
inclicatio'i^^^-^iLW.tbci^^^^^^ ai^d interests vhcn this type of inl'ormation was 

avallabic. lVl;ii4r|iPlh^this section may be located by following this decision 




■ , ■ . r-^ 

' Selecting Documents You Want . , w . / 

After you begi: o follow the initial br-:d paths or to ook in the indexes, / . 
you will find th:iL additional decision p'c^ nvays aie con laine'd in each .section j ^ 
and its subsections. These narrower cl ision paths further identify what has / ^ 
been included in the subsection and o ganize that, content by subject matter / 
..so that you can iiake informed decisi . as about whether you wish to pursue / 
a particular subjcc: more fully. ^ ' 

Selected pathways will guide you to citations of specific documents. Entrie^ 
for each document In the first four sections are reported according to ilie 
following standard : 3rmat in order to facilitate your selection process : * 



ERIC 
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'A 

Subject (from decision path) 
^Authbr(s) (if applicable) . ' , 

■ Title ^ • ' • ■ ' ■ ■ . V ■ 

Organization . . \ ' 

' ^^^^ ' 

sponsor (if applicable) * - 
Numiier ot Par-^^". 

Availability fi» 
Level(s) (grades, schools, or ages) 

Population(s) (students, staff, or both) * . ^ 
Purpose (or Developmejit^in the case of State models, suljsection IJI'C) 
Contents (or Model, in the case of State moSels, siJbsectioh Ili.C) , 
Implementation (in the case of Sti?.te models, subVecfion- IILC) 
Comment (when appropriate ) ■> ' . 

; Enuies in section V haye dififerent but consistent formats appro{^riateTo the 
subject of each subsection. 



Getting (^opies of Docu^e^s^ 

A document's availability is incJica ted along with its annotation. Documents 
which have ERIC ED numbers noted can-be read^at any oNhe many complet: 
collections of ERIC^micro'icne which are maintained throughout the country. 
Locations of these BRiC c ;Ilecti6bs may be obtaiijed by writing the ERIC ^ 
Clearinghouse in Career Education, 204 Gabel Hall, Northern Illinois 
University, I?)eKalb, IL 60il5.*Should the user care to do so, microfiche ; " 
or hard copy of ERIC docjixtpents can be purchased by writing to ERIC' ^ ; 
Document Reproduction Seryice, P.O. Box 190, Arlington, VA 2221 0. : 
Prices ^e based upon page count. Costs are computed using the schedule 
printed in the latest issue of Resources in Education, A few of the documents 
jited in this OUIDE^re currently being processed for i^clu?\ n in the ERIC 
system; these documents bear CE numbers by which they may be ordered. 

Those documents which do not have ED numbers must be obtained either 
from a Uj^rary^pr front ^thc publisher. 'When a document does not have an E 
number or a publisher, you may be atle to obtain a copy by : >ntacting the 
agency or organization responsible for issuing it. Prices are not^d in ; 
annotations when such information was available. 

Organized or organizational resources listed in scction/V ca: be contaicted 
directly as noted. 



Lifhitatid^s 

The materials in this GUIDE arc for the most fjart up to date effective 
^December 31 , 1975. However, the literature in the field of career education is 
chafiging rapidly because of the considerable effort initiated since. 1970. Hence 
if you are interested in exhaiisti^'e coverage you should refer to the appendix 
for the search procedure used to identify documents in the GUIDE and 
updatcsubscctions in which you are interested, using those general procedures. 

This GUIDE stands as tribute to the considerable eftbrt invested by^ many 
people during 1970-75 in giving birth to career education. The fruits of those 
i^ffort: arrive daily at the ER!C Clearinghouse in Career Educati, n for 

louneement in Current Inr ,x (o Journals in Education or Resources in 

ication. 
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The Why and What of Career Educajion 
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SECTION Is 

THE WHY AND, WHAT OF CAREER EDUCATION , • 



In describing jnateriai on the concepts of career education, section-I looks at 
the Why and some of the What of career education, . , ' 

The material on concepts of career education which is further described^-ilx / 
this ^ectibn can be reached by follpvying this pathway : / 



Want 
to knovy 
the Why 
and some 
What of 





■ v.Go to section: 


^ No 


f|iji-p3ge 47 


"'ill-pogo 131 




IV-page 277 




or V-page 321 
1 




Go to ■; 

subsection IJC 
(page 31) 



Ji.ris Career Development Foundations t 

"Among the mateml on ccr cepts of career educati subsection LA focuses on 
"the foundations, of Career -^vclopment by describi' publications on vocational 
psychology and theories 01 career development ^ 

The titles cited in ubf-rttion l.A (career development foundations) arje: 

Vocational Psyche . ogy 

Crites; Vocational 'sya logy: The Study of Vocational Behavior and 
Development. 
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Tjieories of Career Development: 

Osipovf. Theories of Career Develdprnent, " 
Pietrofesa; SplQip. Career Development: theory and Research. 

The primary purpose o{ cayeef education's the facilitation of career . 
" development. All career educators should evolve an understanding of the 
lifelong development of Career. The material in this subsection) consists of 
compilations of theoretical foimdations in vocational psychology and career 
development. Crites' book contains thorough coverage of the literature of 
vocational psychology » Crites also organizes that research to reflect^what has 
Veen demonstrated about career"3evelopment. Hie books by Osipow and by 
Pietrofesa and Splete comain.summaries of j^^veral theories of career 
development. In addition, they examine the research on each theory. The 
bibliographies of any of these books will lead you to primary literature in , ' 
vocational psychology and career development. - 



Subject: Career development foundations (vocational psychology) 

Author: ^ Crites, John O. 

Title: ; Vocational Psychology: The Study of Vocational Behavior 

t ; and Development ' ^ 

Date: ' 1969 

' Number of Pages: 704 \ 

Availability: ; McGraw-Hill Book Company , New York, NY, $15. 
*l^vels: ^ ■.; " • ' ■ ^ ' ^ . '" 

.Populations: Ail^ 



Purpose: 



. Crites defines the book^s purpose as thatbf determininjg, 
.Q^tltfough examination ot the literature of vocational 

psychology, what reliable behavigr laws apply to vocational 
phenomena and How useful contemporary conceptual 
isbhemata are uj^ accoiinting for them. The author recommends 
ihat the bopk be used for a ane^semester graduate level 
ficourse omor a tw6«semester undergraduate^program. 



Contents: 



An opening chapter c^siders the, history and sufeject matter 
of vocational. pi ychology and gives summaries of studies 
which the author regards as classics. He cites the work of 
Ginzberg, Supef, Tiedeman, Roe, and Holland, as well as that 
of earlier psychologists such as Parsons, Yerkes, Strong, and 
Mayo. A second introductory chapter deals with aspects of 
differential psychology as a foundation for vocational 
psychology together with matters of occupational differences 
and occupationology. 

The author approaches his subject from what he calls the 
two brciadest aspects of vopational behavior, choice and 
adjustment. In the first of the two main'^ections of the book, 
Grites discusses vocational choice from the Standpoints of 
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theories, nature, development, correlatives, and problems. 
' In the siecond major chapter, the author address^ 
vocatibrial adjustment from the standpoints i)f mea!^^ 
motivation, success, satisfaction, and development. The two 
concluding chapters provide an overview of research atid 
theory as well as a consideratipn^of the status of ; ; 
conceptualization and ,prospects^r"futu 
' The book contains numerous illustrative charts, scales, ag 
tableSxdealing with occupational materials and^studies in 
vocational choice and adjustment. Other features include a 
41-page bibliographical reference list as well as subject and 
name indexes. 



Subject: 



Career development foundations (career development) 



Author: Osipow, Samiuel H. . 

Title: Theories of Career Development 

Date: . 1973 " ! 

Number of Pages: 328 ' 

Availability: . Appleton-Century-Crofts, New York, NY, ^$9.95 



Levels: 
Populations: 

Purpose: 



Contents: 



All 

All ■ , - ^ ■ • 

A primary source in the formation and development of the 
career education^concept, this book evaluates and examines 
current theoretical and empirical findings relevant to the 
vocational decisionmaking process. A variety of theories of 
career development are put into a framework useable for the 
career educator. 

An introductory chapter clarifies the role of science in 
counseling research, the concise meaning of terminology, and 
the place of career development theories in the total 
counseling situation.. Four chapters extensively present and 
analyze the career!^develbpment theories of Anne Roe; 
John L* Holland; Ginzberg, Ginsburg, Axelrad andHerma; 
and Donald Super. Psychoanalytic theory, personality career 
theory, and the situational approach in respect to career 
development are also considered. Each is thorough, the ' 
literature is well represented, background studies are evident, 
and the proponents are acknpwledged authorities. 

One chapter is devoted to a comparison of the theories, and 
the final chapter^ presents a synthesis and perspective on the 
topic. ' • 



Comment: 



The value of this work is in its representation of predominant 
theories of career development that have contributed to 
, present thinking and theory. 




Contents:. 



Subject: . Career development foundations (cJSi^er development) 

Authors:, Pi^trofesa, John J.; Splete, Howard > 

Title: Career pevelopmentr Theory and Research 

.Date:,' . • " 1975 ■ ' * ; " / 

Number of Pages: 254 r ' » ' ; : 

Availability: Grune and Stratton Publishing, New York, NY, $12.50 - 

Levels: All • -y " * • 

Populations: AH/ ' /' 



Going beyond its' title of theory and research in career . 
development, this text also addresses matters of ' \ 
implementation* as they relate to the application of concepts 
and theories examined in the text. 

Developed for use in a basic career development, career- 
guidance, or career education course, the book considers 
facets of career development^iaijight chapters under headings 
such as "Self-Maintenance aBd Career Development," 
"Maturation and Career Development," and "Social 
Influences and Career Develppmenl.*' The Jirst chapter relates 
a.general history and defines terms while the second 
establishes a general theoretical base. The next four chapters 
examine research and theory models in tH^eir relation to career, 
development, and the final two Section^'^deal with , 
decisionmaking concepts and their application to career^ 
development. 

E^ch chapter includes a general^periing statement, a 
summary, and extcnsive'descriptiye references. In addition, 
meticulously cited name references appear throughout the 
body of the jtext. • / 

, The authors ^discuss career/develdpment phases as follo\ys:> 
faiitasy— up to 1 1 >^ars, tentative— 1 1 lo 17 years, and ; 
realistic choice— 17 years ^hd upward. While recognizing the 
impact of soeaal influence/ and psychplogical environment in 
career development, the/writers believe efforts should beS^ 
tojaid in positive self-development, for all individuals. Their 
chapter on self-maintenance and career development leans 
heavily on the"psych6analytical approach, using a basic needs 
gratifyii^ chart to illustrate instinctual gratification through 
occupational choicfes. ^ ' ^ v 

One appendix.describes a career guidance project for inner 
city youth in Detroit. The book also includes authpr and 
-subject indexes!^ 



I.B: Career Education Concepts 

■.' ■ ' ' . i' ■"■ 

Among the material on concepts of career education, subsection LB deals with 
the meaning of career education and its differentiation from other concepts. 



In-order to pursue the material in tWis subsection, y6u need to choose :t 
according to the following decision path: • ' 



Wan 




Yes 



Go to . 

subsection I.B.I 
(pagqai) 




Yes 



Goto 

subsection r.B.3 
(page 29) 



LB J: General Orientation . 

The 'titles included in subsection I.B. 1 (general orientation to career education) 
are: ■ * ^ ^ ' 

Hoyt. Career Education: Contributiptispr^an Evowpig Concdpt. 

Jesser. The Concept of Career Education. 

Marland, Career Education: A Proposal for Refornu \ . 

Tiedeman. *'Vocatiorialism and Humanism iflS^G^i^cer Education," Special 
of Journal of Career Education, , ' ^\ 

The authors cited in this subsection have been instrumental in defining career 
education,. and each title needs careful evaluation by further reference to its 
annotation. The journal of which Tiedeman was special editor presents a rather 
long view of career education beginning with the rise of vocational education in 
the United States, the struggle that then arose between vocatipnalism and. ^ : 
humanism, and continuing to the present. It also considers the implications 
of career development for psychological and career education, the currt^lit.' ^ « 
career education policy of the U.S. Office Of Education, and some of the * 
current career education research interests of the National Institute of Education. 



. M book, particularly provides a record of his initiation and pursuit of 

-^ttji^ concept of career education. Hoyt, who has been the principal architeet in 
forginl'career education policy through the recently created Office of Career . 
Education within the U.S. Office of Education^ offers sevpral contributions to the 
evolving concept of career education! Jesser writer rather specifically on the 
concept of career education as it is actually evblying in the U^ted States. 



Subject: Career education concepts (.general orientation) 

Author: Hoyt, Kenneth B. . 

Title: ■ J Career Edutation: Contributions to an Evolving Concept 

Date: ,.1975 . ' • 

Number of Pages: ) 438 % . ' 

• Availability: ' Olympus Publishing Company, Salt Lake City, UT, $4.95 

Levels: \ All - . • V - 

Papulations: All 



Purpose: 



Contents: 



Written over a five-year span from 1971-75, the 33 papers > 
in this coUectibri provide an overvieAv of the concepts, 
institutions, practices, and beneficiaries of career education as 
enunciated by Kenneth B. Hoyt, Associate Commissioner of 
Education for Career Education in the U.S. Office of 
Education (USOE>. . ' ^ 

In a foireword, T. H. Bell, foriner U.S. Commissioner of 
Education, reviews the strengths and progress of the career 
education movement ancj lists among its challenges the needs 

^ for evaluation, vertical expansion, abd increased attention to 
special groups. : ' 

With the papers divided intafive gi'oups, Hoyt begins with 

'his "Introduction to Career Education" (1974), adopted by 
ySOE as its official statement of position on the subject. 

_.0^h5tchap^^^ 

-^Actors on the Career Education .^S^^ 

Education Continuum," and **Tiie Future of Career * :X 

Education/* -^ ^- l; . 

Following cbnsidelratiori of such qareer education subjects 

as definition, roles of parents and counselors, educational 

scope, and location within the curriculum, Hoyt examines 

some criticisms of the^concept, Hd offers answers to what he 

calls "legitimate". concerns relating to: I) vague definition; 

2) threat of external control; 3) lowered educational 

standards; and encouragement of 4) anti-intellectual and>^ 

5) anti-humanis(fic goals. 
In discussing teacher education for careereducation, Hoyt 

stri es the key words "infusion" and ollg^oration." While 

citing need for societal attitudinal c! 

in usiness-labor-industry-commur* 

eciuca(tprs,' he nevertheless sees the y .. 
future fbr career education. 



-s and improvement 
elations with 
nihility of a bright 



One appendix deals with rgsuks of a 19X46Survey of 
existing opinions concerning career educafion. The collection 
contains a categorized subject index. ^ . ' ■ 



Subject: 

AuthoK 

TiUe:' 

Organization: 

Date: 

Sponsor: 

Number of Pages: 
Availability: 
Levels: , . 
Populations: 

Purpose: 
Contents: ' 



Career education concepts (general orientation) ' ' 

< ■ . ' '■ • • ■ ■ ■ ■• ■ f . ■ 

Jesser, David L. , ' * 

The Concept of Career Education . 

Council of Chief State School OflBccrs, Washington, DC 

May 31, 1974 

U.S. Office of Education, Washington, DC 

30..; 

ED 096 521 • 

■ All- . • -.^ ' 

Jesser presents an oyerview of the definitions, concepts, 
. positions, and^ references to career education, 

/The career education concept isiepn as a major foundation 
stone for necessary changes in the educational system. A 
basic concern is whether the concept will last, or, as in the 
case of most ipnovations, will end up as one more futile 
attempt at ediipational reform. 
A cbncept-iri-search-of-a-definition approach is used by the 

w author ifi a direct reference to jMarliand's early refusal to 
(define career education: A series of definitions is presented; 

- ;the one that is judged applicable temis career-education as 
"essentially an instructional strategy, aimed at improving 
education^ outcomes by relating teaching and learning 
activities to the concept of career development. Career 

. education extends the acadertfl&^orld to the world of work. 

V in scopCj it encompasses educational experiences beginning 
with early^ childhood and continuing throughout the 
individual's productive life. A complete program includes 
awareness of the world of work, broad orientation to 
occupations (professional and nonprofessional), indepth 
exploration of selected clusters, career preparation, aift 
understanding of the economic system of which jobs afe a 
part, and placement for all students." Jesser cites definitions 
by authorities current in career education literature and those 
of various State agencies. • 

The author traces the evolution of the career education 
concept from its roots in vocational education and vocational 
p^' ' nee. Pilot programs in these fields gave birth. to the 
education concept axid subsequently to career 
ation models. ^ . 
Problems confronting proponents of career education 
source of initiative, definition problems, articulation, spcciai 



Comment: 



Cross Reference: 



.interests, funding, accusations of anti-intellectuaUsm, minority 
concerns, and research difficulties) are discussed, offering 
insight into some of the formidable roadblocks facing career 
education. ' \, ^ ; 

/ u''^ '• ^. ■ . • ■ ' ■ • '■. . 

As this article presents an accurate ^ind valuable picture of 
the development of the career education concept, it also 
acknowledges the contributions of many of those involved 
in its development. 

Other materials pipcjuced by the Council of Chief State 
Schodl OflScers may be found in entries 95, 100, and 118. 



Subject: Career education concepts (generalorientatiorf^N^ 

-Author: : Marland, Sidney R, Jr. 

Title: Career Education: A Proposal for Reform 

Date: i974 ^ • 

Number of Pages: 334 ' 

Availa^lity: ../ v M 

Levels: AH, ^ . " = 

Populations: All - 



Purpose: 
Contents: 



This book defines the concept of career education and 
. reports on its current implementation. 

Observing the forces for educational change coming istho 
confluence in.the mid-l^>70XMarland'sees the tim^ 
propitious for adapting teaching and learning more explicitly 
to Useful economic and professional pursuits while at the 
same time sustaining-our heritage of academic rigor. 

Under headings of "The Beginning," '*'ft)e Need," "The 
Exaniples,"'and "The Processes of Reform,"^Marland ^ . 
presents a synthesis of niany viewpoints, including his own, 
on what he sees as the swiftly changing scene of career 
education. 

The writer, . once a suf)erintendent of Pittsburgh schools, 
advocates a student-centered curriculum which faces joutward 
into the community and the world of work. He cites the 
basic need for career satisfaction. Pointing out the inevitable 
-academic overqualiftcation of college students in the 1980's, 
he desires a ^stem which will equip them /for occupations as 
well as for cultiyate^nd humane lives. 

He urges against spS^ific and narrowly conceived job 
preparation programs and holds that versatility, positive \. . 
attitudes and values, together with a comprehension of work 
options are all necessary ingredients of the educational 
system. Moving to examples, Marland describc5"i;j^reo 
education models. developed for.California, Gco^^ia. v^regon, 
and Texas. 
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Comment: 



In considering rcr-rm and hnpiementation o :;aree- 
education ap|^jx)»ciies. the authorstresses the xnK7ortanc:.-i?( 
rclraininig ancfe?ir ^lecsfssity f or total involvement of stag, 
parents, and commumry. At the college level, he sees career 
education as i-z^^ pecSc butBe^/erlheless essential for rii^ 
harmonizing r- ^lup^ational curricula with the liberal 2fts. 

In disCussi igfi school and the workplace, the au&or 
anticipates ir ' ilied commitment of the business sector 
because of vt\- jsterests ix ±e effectiv- performance the 
educational sj^^^fr^ He dez^^is 10 concepts of conc^ 
action propobgjyj^ a Chamuer of Commerce national 
conference f™H»lveTOent/of busi labor, indusrry, 
and^communajr m a comprehensive career education effort. 
"vMarland draws frequently on his personal experiences and 
araa^^tfrX^ommissioner and later as Assistant Secretary of 
^uca&onfln a final chapter, he reviews national iprograms, 
tunding projects, and current career education objectives of 
the U.S. Office of Education. « 

A seminal book which is geared to the general reader. 



r 



Subject: 
Editprp 
title: 

Organi^jation: / 
iJate: . ' 
Number of Pages: 
Levels: 

Populations: 

,? • . 

Purpose: \ 



Contents: 



■ • _ . . , . ; ■ -., . ■ . : ■ ■• 

Career educaltion concepts (general orientation) 

Tiedecnan, ^avid V. 

"Vocationalism and Humanism in Career Education," 
Special Issue of Journal of Career EdUcafion, vol/II, no. 2 

College of Education, University of Missouri, Columbia, MO 
Falll975 

,.,109 ■ r './ ■ 
All- ■ . 

All-- \ . • :'\ 

This Special issue of the /owr/raf o/ Career £^/wca^^^^ 
demonstrates both the recoipmended and extant dimensions 
of vocationalism and humanismin career education. It 

^ includes seven essays by leading career education proponents 

' ;and the U.S. Office of Education poUcy. paper. 

^ *< . 

Arthur ^yirth explores tHe historical and social context 
of career education, concluding that "as we approach the 
last decades of this century a major challenge . . . is to create 
life-styles which will overcome the divorce of technology 
ifrom humanistic concerns." 

Keith Goldhammer explains the humanistic goal of our . 
educational: system: that every individual be helped to.^iecome 
fully capacitated, participating, cofatribiiting and ful^lled.. To 
achieve these ends, Goldhammer states school must have 
-^rtair racteristics, which are summed up as "ultimate 
ity to the children as the school helps them 



achieve aeir purposes and acquire knowledge, skill 
imderstssding needy^dito gain fulfillment as human bcEags. in 
a democatic societ^."^^ ^ • 

DonaiaE. Super oj^rationallj ''''fines a career tis 
pre-occupatibnali^ occupational 221:: .X)St-occupational 
positions which constitute the hu^jf a life history, sad 
proposes that the objectives of career education be responsive 
to these many facets of the studenff iife. Super writer about 
the thecyr-tiqal basis, objectives, curnculum and its 
compoBcms, and the evaluation of career education. 
. The jSOE policy paper (revie\?^d in subsection : C of 
this GUIDE) emphasizes Work as an activity which produces 
social or personal benefits— or both — and strikes a 
developmental tone^ta defining career. 

In considermg the validity ^nd content of career education, 
Edwin L. Herr focuses on the questions of educational 
meaning, self-nnderstai^ding and career decisionnuuiing 
skills. He notes the convergence of career edueaticc rad 
psychological education regarding the psychological/personal 
development of students; and the implications for ^ content 
of career education. 

. Larry J. Bailey and Hemy P. Cole coauthor a proposal fo^^ 
relating career development to, "process" education, and 
discuss a curricuiura model and its logical-theoretica^ 



-^framework. 



. Non^an C. Gysbers reviews career education progress m 
the States, pointing'out that the priority should i^ow'shift 
/ from inservice to preservice training: , ^ 
'"''In reporting the status of career education in the National 
Institute of Education (NIE) , Corrine Rieder reviews the 
efforts to improve understanding of the relationship between 
education anc^ work and describes NIE-supported research 
^and development activities. These acivities, in the areas of 
- "^career awareiiess, explpration, preparation and access (from 
school to work aijid" vice versa), bear on freeing mdmduals 
for greater vocational opportunity. 

Comment: . -^^ The issue as a whole calls for fi-rther efforts to make 

educatipntrosponsivie to 'the hu. ian and vocational needs of 
'\' ^ the individual and presents sonie theoretical and'curricular 
* constrircts to answer this call. ! 

LB 2: Vocational Education Relationship -^ '^ 

Thejitles included in subsection I.B.2 (vocational education relationship) arc: 

Hoyt. Career Education, Vocational Education and Occupationbl Education: 

An Approach to Defining Di^erences. * 
0\^on. Career Education: The Role of Vocational Education. 
VyiQ\nsk\\Hix^c\\^ The Courage to Change. ^ 

Vocational education has much in common with career education although 
neither overlaps the other completely. The differentiation of these two concepts 
is necessary to understand their interdependency. The literature cited in / 



subsection i:B.2 deals v^ith this issue. Kc, skj and H.rsch'deal more 
philosophically with the evolution of ^ucation -dm vocational education. 
Hoyt differeirfates education for vocatm- ^cupation, and career. Olson 
exanfines the^ role of vocational education iz. .areer education. 
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Subject: 

Author: 
TiUe: 

Organization: 
Date: ; 

Number of Pages: 
Availability: 
Levels;, 
Populations: 

Purpose: 



Contents: 



Careereducation cr- . " ' (vocational education 
relationship) \^ 
Hoyt, kennethJB.^ 

Career Education, ^'ocaiional Educczton and Occupational 

Education: An Aprr-iach to Defining Differences 

Center for Vocational Education. Ohio State University, 

Columbus, op 

1974 

20 

ED 099 623 

AU • - 

Hoyt*s lecture defines differences among the termsxareer 
' education, vocational education„and accupatiShal education. 
He begins by defining six foundation-^ords; work^, career, 
vocation, occupation, leisure,.and education. 

■: ) \ ; . 
In considering.thelitle terms of his lecture, Hoyt (then ^ 
Associate eommissioner of the Office of Career Education in 
the U.S. Office of Education and Professor of Education at 
the University of Maryl&nd) describes career education as 
all activities and experiencerj through which one learns about 
work, as defined in his lecture. Hr \nev/s occupational . 
education as all those expenezices v^hich lead directly to paid 
employment. His definition of vocational education differs 
from that of the American Vocational Association in that he 
• broadens it to idclude al. the influ:^nces: through which one . 
learns about a primary -':^:K role, either paid orlunpaid. 
Career education is thus i itablished not only as the most 
inclusive of the three gener: terms but also as the one which 
extends beyond both in tha r car involve work performed as 
part of one's leisure. 

While Hoyt recognizes traditional vocational education a^ 
the bedrock of career ecucatcn- he.rejects.accommodations 
and insists that integration r.nc zperiac changes are necessary 
for the realization of career c. -:::suDn goa}|^ , v 

The final section of the v^n: - iis devotad to the 
post-lecture answers to audi^nc:. qnes-ionsvHere,^the speaker 
comments on career education as a *'coming togeth^ effort'* 
which must involve both vocational educators and 
humanists. 
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Subject: 

Author: 
Title: 

Organizauan: 

Date: ' 
Sponsor: 

Number of Pages: 
Availabiiity: 
tevels: 
Populations: 

Purpose: 



Contents: 



Career education concer: vocational educatic ' 
relationship) 

Qlson, Jerry C 

Career Education: The Rou of Vocational Education 

Center fotVoSationai Education, Ohio State University, 
Colti^nb^^QH 

1973 ' 
National Institute of Hducaiicn, Washington, DC 

- . ^ . ^- ; 

ED 085 566 
Ail 
AH 

The perspecHv?W>Qcation;i^ education research and its , 
role in career educatiur: is r^dectedin this paper. Selected 
principles and some general roles for vocational education 
are examined in order to establish its relationship to career 
education. 

The author says that jar-.:, education encouz^ges change in 
the education system, fccers udjustmeni and flexibility, and 
institutes alternatives. He maintains that these elejments do 
not Vary in the two concepts — :.e., vocational and career 
edtlpation. MethodologN and activities that have been 

implemented in career :;ducation are seen to contribute to 
the vocational education field. The development of vocational 
education strategies that complement the career education 
thrust is needed. The author supports tris pcz^it with a varier^ 
of graphs and models inclicatin the rela:ions-:: between 

^career and vocational eaucac ^n and ec -n as a totality. 
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subject: 


Career education roncenis (vocational e: ncaticn relationship) 


f : 'ors: 


Pucinslc, Romar. 1; Hirsch, Sharlene Pe::::.nan • ' 


?itic: ■ 


The Courage to ' lar. 


Dai. : 


1971 


Mumber of P:.^;:;: 


207 ' . ■ 


Availability: 


Prentice-Hall, Hnglew. J Cliff- . NJ, $7. 


Levels: 


AU ' 


Populations: 


AU 


'"iirpose: 


This book i:' ji \ tl- ..iri ' i ... 



EdiiC'Mtpi) 



:nts Oi 



3'3 

3 



committee and Hifsch served on, his staff. The majority of the 
contributors had some role in the legislation and their 
restimony appears, edited, in this book. 

ccrnriis: Pucinski sets the stage by analyzing the changes in educat^ion 

during the 1960's, the role of the critics of conteriiporary 
education, and the'prospett.for the 1970's. He also make: -i - 
case for career education, using the legislation of the 10 1 .1 
^ years preceding the movement as an example of Federal 
Government interest. 

The contributions, each well-documented and written for a 
pc^Dular audience, are grouped in two sections: ''Power rj the 
People" and "Turning Around the System.'' In the r ;rrn:er, 
ths questions of cfedentialism, accountability, the err;: as an 
educationa- environment, and minorities are treated. In :iie 
second section, the questions of technologically oriented 
career preparation, the relationship of .talent, knc^uyj^ and 
skills to manpower requirements, the new role or aii---inity 
colleges, the guidance and career decisionmaking :uarra, 
- and institutional role-change are alttreatcd as av nue; . j 
implements on of the career education co?icept. T e rc.^ of 
state support and bureaucratic innovation receives ^articular - 
attention in the second section. 

The final chapters :;onsider possible directions fe r ne- 
educational leadership and then state the book's thesis c 
change. ^ . 

Comment: The recommendations drawn from ^e^contributors* Uujics 

and presented in ti-e final chapter #e worth considering, even 
though many of ^m have been #complished since'the book 
was written. It ru^': be noted th^ the entire book is heavily 
oriented to gainui -mployinent and is economically 5.:in:2d, 
perhaps beca j.- it vas written prior to fuller developme- of 
the career education concept. 



: ' Cr ndsms o: Career Education 

: itles included in subsection I.B.3 (: deisms of career education ar. 
3Tiibb; Lazerson. "Rally 'Round the orkplace: Continuities and -alU cics in 

Career Education," Harvard Educc:. onal Review. , 

'lat is Career Education? A Conversation with Sidne^. Marian. Jr. md 



James D. Koemer. 



. though career education is advanced as a movement 6f promise ry riii^ny, 
otr. rs doubt the efficacy of its goals or the capacity of educators tc fuUi them. 
Do '.-jis of this nature are citetf in subsection LB.3. The conversation ¥ and 
anc Xoemer finds Marland being interviewed by an ndvocatc of b' 
Th-: article of Grubbanjd Lazersor uts the vi . st th^ iiiluali'" 
.. :rr, -Hr -sion V work be ' ' - ■ ' '^^ 

iicu- arc, a host c- othci: ^uion^ in nc= 4 of- careful onsidenriic- in tii 
imtjle mentation of career edt ai: ' I hosc conditions arc brou:!: together .;. 
secuon Jl. 
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■9ub>-c:::. 
.Tlate: 

PCTulations: 



Can^e^ education concepis (ciiticisms) 

Grubt . W. NortC;!!; Lazerson, Marvin 

"R^lly 'Round th.- Worlcpiace: Continuities and Fallacies in 
Cairee- Educating' Harvard Educational Review, vol. 45, 
nc. ^ 

November 197f - 

, AH 



::ntents: 



3rubb and Lazerson-predicate a critique of career education 
:m a briefly recorded history of vocational education. 

Noting the tiarailels between vocational and career education, 
±e authon question whether career education can do better' 
thani)arali.:i the failures of that earlier reform movement. 
Those failures include the orientation of the school toward 
vocational ends and the T^einforc^men: ?f rac^l, class, .and sex 
biases in public educaUui.. ( Tfe ^ay mere is little evidence 
tha: caxeer education is tiiiiiiinaiing such biases. ) 

The r^crnmendations of others (including radical critic 
I -an iJlajh) r^ricnibie those of career education: direct work 
::xperiences z-r: necessary to integrate school and work. The 
auEhors stat: daat t -rse recommendations stem from fears of 
r^nending : icial, sradent. ani workr rest "vhich career 
iciucation p: r^ponents hor« tc avert ^ x)-- :Sective 
socizzJiizatioE 

'^^t auth. aia:jitain that career e j jcation is doomed to 
repea: these Jurss because it is based on an inaccurate 
oicture of th. natur- :: work. The authors agree tha\ work is 
important tc divTuua. : elf-definitior out state that most ' 

ork is bori:. io iroduct; efficiently .a a capitalist economy, 
work is fragnzsinttd and repetitious. It denies workers a sense 
of competence r^nd responsibility. 

Grubb anc --^-srson maintain that career education 
depends on a -iher misunderstanding of job mobility. THey. 
say the career :^dder, in fact, is very short and most workers 
move horizon:;:;!y to jobs requiring the same degree of skill 
rather than vertical! ^.Preparntion ^ an entry-leVel jolMToe 
notg}hereforc T'v : : upw: n -^r , ^ 

"Oior ; ^ iliatca- .or .rv ^ 



. r\'ci[, .i-ey say. Itif: 
oni recognize: r:ormal unemployirr^nt 
from year :o Considering this, 
ties may pet in : benefit from career 



• < 'Lv- tiiii- Aw, - vcn. 
rate," which ~^..^y vr 
they argue : min 

education be _use, a depressed job r-^^rket, "^ome grout: 
will always \ ineiroioyed and undere-^loyed, and 
additional sL :raii::ng will ser-/ . . d purpose." . ■ 
The authc onciude "that Ar::eric::zs have a right to 



aeniand an equitable distribution of goods and a sharing of 
:?ctwcr and, if all jobs cannot be made interesting, to have 
•irmDensatory monetary and social rewards, These 
ai^niatives belong to a very different world from the one 
career education proposes fdJ^s." 
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Subject: 
Title: 

Organization: 
Date: 

Nombw.: Df Pages: 

A/ailability: 
Level: 

Populations: 



jutes 



Career education concepts (criticisms) 

What is Career Education? A Conversion with Sidney P. 

\d^rfand» Jr. andJames D. Koerner 

Cc ^cil for Basic Educs-'.ion, New York, NY 
February 1973 \ : 

BD080 726 
Giades 
All ' 

■ ^ ...... . 

Thij^ is 2t transcrrrt oi ^ asci::3sion between Marland and gie 
ex^utive secrete n: :=ie Basic Education Council, followed 
by an cren discuzsioi 'ath board members, 

^- ' ■ • ' ■ ' '■ 

In his opening cr3ni^ ' Marland relates the career 
ducaticn and bz^rc e:. nation movements as sharing total 
^rmmitnient tc raszc; ;cills, e.g., English. He also affirms feat 
jji^^r educator ie no vocational education and that it is a 
wC;ncept and not : nrcx^ am, a viewpoint then common to . 
inii^rial from the U.S Office of Education. 

;:;oerner follows b> ^\$k\nB what career education is, and 
ij^:::.v:iates he thinks it rc^ be a cstnly conceived idea without a 
cc'Tjieasus, He hoids \i to be a narrow approach with an 
^ . cluteness of vision and voices the usual criticism regarding 
ne aignity of wcrk, manpower predictions, and cost. Koeiijer 
particuiariy ques ions he: w career education is to 1^ taught |tt 
[he cussrooms. He st ^i s that basic education strategists 

; vu- drcoouu -^Vid >j? *'^rs to education need vocation^ 
r jL: ior '^/\ basv. iit^-^*- ^^nd mathematical abilities. - 

• - • 'i- r ssion. Mar;^ idc.^rifies theidea^o 
jLir.cf Lj._cc:ao: his^room," and. distinguishes 

^T^tween general ciCi^stion (which he said is really not a 
rriculum) and ^er-^r^l curriculum. 



Comment: 



. developmental 
• orthwhile reading 



usht in this discussion makes it 



iC: Position.- -.Legislation 



Among iie r 
DOsitioDi oi 



.■r~:. ccnceptc of :::ir2er educaiion, subjection LC describes the 
r.z^ end cc uncik. Tcve-nmental policies, and legislation. 



In order to pursue the material in this subsection, you need to choose 
according to the following decision path: 




0 










Go to 
. subsection 1,0.1 
(page 32) ' . 




-Go td _ 

"subsection 1.0,2 
(pages?) . 




Co to. ' y ' 

subsection i;c.3 
(page 43) ' 











LC.I: Positions of Associations and . 

The titles^cliided in subsection LC.l (positions of associations and councils) 
are:. , / ; \ ^ .'■ >■-. 

Associations: \ ' ^ 

Guidelines for Industrial A rts in Career Education: Implications for ■ 

Curriculum Development and Program Implementation^ 
Position Paper on Career Development. (AV A'NVG A ) ^/ 
Councils: ^ / / • 

Career Education: What It Is and Why ive Ne^d It from Leaders of Industry, 
; Education, Labor and the Professions. 
Interinr Report with Recommendations for Legislation. 
A National Policy b^Career Education: The Eighth Report of the National 

Advisory Counciron Vocational Ediication. \ • \. V 

Associations and councils have formed and published positions on career, 
education. The positions of key associations and councils are reported in 



subsection I.C.l .. Inciud^cLare"tKeposition which the American Vocational 
Association worked^ut in collaboration with the National Vocational Guidance 
Association and the position pf the Division of Industrial Arts of the Ainerican 
Vocational Association. Both the National Advisory Council on Vocational 
Education andjthe National Advisory Council.on Career Education have issued 
position papers on career education which are cited in this subsectiob. Finally, 
the U.S. ChMibeV of Commerce has also advanced a position on career education 
which is cited In this subsection. Industry and business generally seem behind' 
career education,.as are most citizens who serve on national advisory boards 
relating to work issues. 

Other position statements may be found in subsection II.C. - . 



Su|3ject: Positions (associations) 

' Title: Guidelines for industrial Arts in Career Education: 

Implications for Curricuium Development and Prograrn 

. Implementation 

Organizatign: Departinent of Vocational Education, University of 
Pittsburgh, Pittsburgh, PA / 

Sponsor: Burehii of Adult, Vocational, and'Xechnical Education, U.S. 

Office of Education, Washington, DC 

Number of Pages: 31 i ' 

Availability: ED095 29T 

Levels: Middle atd, secondary schools ^ 

Population: Industrial arts students > 

Purpose: These guidelines. have been developcd'to assist school 

personnel, members of boards of education, advisory 
committees, and lay groups in planning appropriate programs 
for implementing industrial arts ais an element of career 
education. , ^ 
.. „ ^ ^ -'\ ' * * ■ • . . ' - 

^ Contents: , , The Task Force thoroughly examines the meaning of career 
T education and of industrial arts education and their 

Relationship. Industrial arts programs focus on a broad ^ 
. $ spectrum of studies in industriaTtechndlogies which include 
1) career fields, 2) materials (sjigh as woods and metals)/ 
and 3 ) processes (such as designing and constructing ).,;.These 
Hp- -^periences provide an indi^id^ 
:^^cover and (^^lop aptiti|^^^ 
qualities. 

'■ ' The success of an individual in a career requires 

adaptability to technological change. The contribution pf . 
industrial arts to the goals and process of career education, 
therefore, is necessary in an educational system concerned 
with the career developmerU;process. \j 
^ The Guidelines present a^^ppe and sequence division 

related to the various dg^^l|^|of career education. Further > 
information on prof^ssien^l^velopment, student \ 



organizations, support systems (e.g., facilities, materials, 
community resources), assessment, organization, 
administration, curriculum development, and program . 
implementation round out the material offered.' 



14 



Subject: 
Titte: * 
Organizations: 



bate: 



Positions (associations) 

Position Paper on Career Development 

American Vocational Association,^ Washington, DC; National 
Vocational Guidance Association, Washington, DC 

August 1973 ; : 

Number of Pages: 20 . ' 

AvailabiUty: ; • Publication Sales, AVA, 1510 HStreet,N.W., Washington, 

.. \ DC, $.50,.-/ ■■ ■* v_ ■ 

■Levels: AU^ ' ■ . :' ^' r 

Popitfatbns: All ■ " ^ 



Purppsb: 



Contents: 



This paper states thfe official position on career development 
as adopted in 1973 by the National Vocational Guidance 
Association and the American Vocational Associatifcn ' 
(NVGA-AVA); 

The pajper is divided into two parts. The first is devoted to an 
explication of the propess^s of carefer development as part of 
human development and of work values as part of total 
hitman valubs. ' . 

Prepared by a commission of 12-educators, the study 
recognizes changes in the work ethic with a resultant need for 
tolerance in accepting work values, but U also stresses the 
need for reliable personal values in making career plans and 
decisions. ^ 
. The' commission makes anjmgortant distinction between 
worl^ and career. The niemBerssee work as an effott to effect 
some change, whether through paid or volunteer activity. 
Th^ndsfide career as a *'time-extended working out of a 
purposeful life pattern through work undertaken by the 
individual." ' ^ * '* 

J ' Part II of the position paper concerns career guidance as an 
intervention process. While assessing the need for programs, 
' the writers stress the importance pf eQcouraging individuals to 
assume responsibility^ for their own career development. A list 
of recommended career guidance procedures is included. 

The study further spells out needed competencies of the 
guidance specialists, vocational educators, academic teachers, \ 
principals, parents, peers, employers^ and other community 
leaders, • 



Subject: 
Title: 

Organization: 
Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 

Purpose: 



Contents: 



Positions (councils) \ 

Career Education: What It Is and Why We Need It frr>m^ ^ 

Leaders of Industry, Education, Labor, and the Professions \ 

U.S. Chamber of Commerce, Washington, DC - 

24 • ^ ^" ;■■ ■ 1 . 

ED 105 254 ^ . 

All ■ ■;. .-■ '■ ^ ' • ^ , ^/ . 

Prepareid under the^le^ership of the U.S. Chambe^ of 
Commetce arid uslng-the National Education Association as 
consultant, this l^amphlet iiicorpprates the input of 23 other 
national orsanizations ranging froni the Bricklayers, Masons, 
and Plasterers' International "Union to the National ^ 
Association of I^Ianufacturers and the General Fedefation of 
Women's Qubs. : • * , ' > . ; ' s . 

the publication identifies the concept of career education, 
reviews problems which suggest a need fbr the concept, and 
surveys several approaches such as the Flexible Campus 
Program and Student Work Internships. In addition, the 
pamphlet differentiates career education and vocational 
education, identifies the career education team, and gives 
suggestions on how to get started and whSre tp get help. 
• Other useful aspects of the bulletin include a page of tips 
on. procedures for persons speaking to students on career 
subjects, the illustrative figure showing career education as 
an integrated approach,, and the familiar "What's Happening 
to Students" chart from the U.S. Department 0f Labor. 



16 



Subject: 
Title: • ' 
Organization: 

Number of Pages: 
Availability: 
Levels: 
Populations: 

Purposes 



Positions (councils) ^ 
Interim Report with RecommendatiQns for Legislation 
National Advisory Council on Cafeer Education, Lafayette; 

IN. _ ' • " . ■ ^ ■ ; 

ED 112268 ■ : : 

■ All , • ■ ■ ' .■ ^ - /. ^ " ■ 

All ^ , , . / .;. ' ■. 

DesQribed by Sidney J: . Marland, Jr., chairman,' as the first^ 
formal expression of the National Advisory CouhciUfor ; ^ 
Career Education (established by Congress in 1974 and first 
assembled in 1975), th'» interim report includes :. 



recommendations for career:Jeducati0n legislation 
, . - statement of rationale, and a description of the membership 

' ^ / . and activities of the council. , j • 

Contents: Two causal factors influenced the scope and nature of this 

interim report: 1) time cdnstirpnts, and 2) a decision to limit 
' Uie current program design to elementary and secondary 

■• _ , SChpols. ■ • ■ •'. '-v • '^.y'y. 

' / While hopeful tha^survey ^and evaluation ^evidence to be 

documented within one to two years will justify fundamental, 
» ; reform-oriented legislation, the Council, for the time being, 

< . ' opts for a policy of incremental change. Basically^ the 

^ Couiicil'advocates moving the support program from a 

" demonstration context to a limite^i developmental position.' 
The Council proposes a 5-year, $78;7p9,800 program of 
incrememal impleiiientation of career education with the 
following goals: 1 )^ State plans for career education,' 
2) statewide coordination, 3 ) statewide evaluation of career 
r education^ 4) career education review for school board 
members, school administrators, and community leaders, 
5) inservice development of teachers? 6) inservice • 
development of counselors for career education, 

7) appointment of local career education coordinators,* 

8) preparation of career education coordinators, and. 

9) purchase of instructional materials and supplies for local 
school (toreer education activities. 

The report's ratipnale statement 1) reviews the U.S. Office 
of Education's official list of conditions which call for 
education reform, 2) cites survey evidence of public support 
fof the career education concept, 3) lists existing career 
education legislation, and 4) provides sampling of current 
programs. In addition, it endorses the USOE policy statement 
on career education ^vhi9h defines the term as follows: 
"Career education is the totafity of experiences through 
which one learns about and prepares to engage in work as 
part of her or his way of living." Work i§ considered to be 
paid and unpaid activity undertaken with definitive purposes. 
, The report concludes with a listing of the membership and 
activities of the Council and gives the titles and authbrs of 
14 information papers commissioned by the Council. 
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Subject;- Positions (councils) 1 . . 

Titie: A National Policy on Career Education: The EigMi Report 

of the National Advisory Council oh Vocational Education 

Organization: National Advisory Council on Vocational Education, 

Washington, DC 
Date: September 1974 

Number of Pages: 13 
Availability: . ED 102 412 

.,.■'41 , 



Levels: 
Population: 

Purpose: 



Contents: 



Grades 9-14 

Vocatiqnal education students 

This report has^as its main gbal the continued separation of 
vocational education from career education, particularly in 
legislation and funding; The Council recognizes the role of 
, vocational education in Career education but stresses that the 
separation must be maintained. 

The termiiiblogies of vocational educatimi^ndjcareer-^*' 
education are clarifiedjmirecommendSions 0^ the National 
AdAttsory-Cotmcil'bn'Vocatipnal Education concerning career 
education are listed. 

The Council recommends that, in its legislative initiatives, 
the U.S. Department of Health, Education, and ]?Velfare use a' 
separate funding system for career education. The 
diffefentiation of k^pcational education and career education 
will thus be reinfbrced. Ad?:ording to the Council, Federal 
funds should be jUsed by Ideal education programs and school 
districts to pay the costs for career education as opposed to 
the costs of ruxuiing established educational progralns. 



LC.2: Policy Frameworks > 

The titles included in subsection I.C.2 (policy frameworjcs) are: 
Policy for Practice: 

Hoyt. An introduction to Career Education: A Policy Paper of the Offi^ of 

Education. 
Working Papers on Career Education, 

Policy for Research and Development: / - 

Forward. Plan for Career Education Research and' Development: Draft for 
Discussion. , , 

National Institute of Education: Career Education Program Plan for FY 1975 y 
> Raizen; Carroll; Lieberman; Williamson; Wirt. Career Education: An R&D\ 
Plan. ..' \ 

WorthingtQp. Review and Synthesis of Research Concerning Career Educatio] 

' Spon'^red by Education Professions Development Act.- 

Kenneth Hoyt, Director, Office of Career Education, U.S. Office of Education, 
has been instrumeiital in formulating policy on career education for the U.S. 
Office of Education. That policy statement is cited in this subsection, The policy 
paper started frd^m the Working Papers . oh Career Education of the Office which 
are also cited here for historical perspective. , / ' , 

The National Institute of iEducationihas also worked through what is 
becoming a more settled policy of research support in career education as well. 
The three papers on this topic include the one by Raizen, Carroll, Lieberman, 
Williamson,; ai}d Wirt, which was an early, plan; a forward plan which clabbratcd 
on the initial pUln; and the FY 1975 Program Plan which indicates initial 
implementaiion of the early plans. Worthington ha\ synthesized research on 
career education sponsoi'cd by the Education Prof(\ssions Development Act. 
Further details elm be found in the annotations of each of these documents. \ 




Subject; 
Author: 
Tide: 

Organization: 
Date: 

Number of Pages: 
Availability: 
Levels: 
Populations; 



Purpose: 



Contents: 



Policy (for practice) — 
Hoyt, Kenneth B- 

An Introduction to Career Education: A Policy Paper of the 
Office of Education 

y.S. Office of Education, Washington, DC 
November 1974 . 

'50- .■■ . ■ \ . \ 



ED097 588 ■ 

■.All . ; [\ . ' "^ 

•All : , . . 

This(policy p^per of the U.S. Office of Education (USOE) 
revisjBs a^ draft document submitted to miniconferences, State 
, education departments, and individual, leaders 'early in 1974: 
An appendix summarizes responses to a study guide which 
accompanied the original draft document. 

Autho^^d by Kenneth B. Hoyt, tlie policy paper describes the 
USOE interpretation of the DHEW policy on career 
education. This interpretation is also consistent with the ^ 
provisions of Section 406 of the Education Amendments Act 
of 1974, which provides, the jSrst official congressional 
endorsement of Career education. . > 

Reviewing criticism of American education, Hoyt cites > 
career education as one of several possible responses to a call 
for reform. He then. discusses a rationale for career 
education, defining career education as the totality of 
experience through which one learns about and prepared to 
engage in work as part of a way of living. In this definition, 
*Vork" is given the highly general meaning of a response to 
the question, "Why should I learn?" 

Hoyt then lists 10 basic concept assumptions which career 
education has embraced. He describes them as "simple 
beliefs." He mpyes on to survey 25 illustrative programmatic 
assumptions which he characterizes as *'the truth as we 
presently know it to be." Hoyt states the position that there is 
sufficient research evidence to justify installation of career 
education programs. 

^ In .surveying the tasks of initial career education 
implementation, the writer endorses use of existing personnel 
and facilities. He then outiines the steps for initiating an 
action progi^m. in considering the resulting learner 
outcomes; the author recognizes the possibility of both 
individual' and educational level variances. 

Hoyt ii^ts basic educational changes championed by career 
education and then considers the major implications: the 
expense of total reform; the potential for a single, 
comprehensive system of being accessible to remedial and 
alternative education tax dollars now outside the public 
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school structure; and the need for our formal education 
system to join forces with all other segments of the total 
community. . 
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Contents: 



Commeht: 
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Subject: 
Title: 



Policy (for practice) 

Working Papers on Career Education- 

Bureau of Adult, Vocational, and Technical Education, 
U.S. OfiBce of Education, ,Washington, DC 

•193 ■ , 

ED 069 922 ' 

Ml ; •^ \ 

All- 

This series of four working papers, dating froiT\ May 1971 to 
October 1972, represents the groundwork on the career 
education, concept within the U.S. Office of Education, The 
resource is valuable because it shows the initial Office of 
Education response to the initiative of Sidney Mkrland (then 
Commissioner of Education), the man responsible for the ; 
Fedetal career education thrust. / 

The first paper describes. career education, treats / 
characteristics of the concept, and describes in detail its/ 
goals. ' ; ' _ • * ■■■.',/'.■ 

The second papet presents a mpdel for implementation. 
(This model precedes the four later-developed niajor 
models.) The paper illustrates the nriodel through a tabl? of 
suggested K- 12 career education experiences. 
. The third paper, the first career education bibliography 
from the U^. Office of Education, lists selected references: 
journal articles, background references related to career 
education, and a source for continuing references. 

The final paper presents the first cluster arrangements of 
career$. This paper groups jobs listed in the Dictionary of 
Occupational Titles into IS manageable clusters. Extensive 
charts (in draft form) show the scope of each cluster with its 
subclusters. \.' 

*This is art excellent deyelopii^entarsource, recording the 
initial U.S. Office of Education thinking on'career education. 



Policy (for research and development) 

Forward Plan for Career Education Research and 

Development: Draft for Discussion 



Organization: National Institute of Education, Washington, DC 



I.C.2 



Date: April 1973 \ 

Number of Pages: 224 
AvaUabUity: ED 076 849 



tevels: 
Populations: 

Purpose: 



Contents: 



Gomnient: 



21 , ■ . 

Subject: 
Titl<?; 

Organization: 



.All' 

This study is the result of the vyotk of a task force formed 
* at the National Institute of Education for the express purpose 
of examining the strategy of the/Institute in its leadership role 
in career education, a role inhejfited from the U.S. Office of 
Education. In order to give the/study the^^^^ 
background, the Rand Corpordtion and the Education Research 
Center of Syracuse University Research Corporation were 
aisked to prepare studies on career education. 

An executiye summary sets the stage, for the study. The ^ 
report initially emphasizes the role. which the NIE career 
education research jmd development program will take. The 
report emphasizes the problems people experience in finding " 
the right jobs and advancing in them. These problems are 
presented in an easUy understood outiine form. Th 
Year 19p-74 program plan for implemenndon on the part 
of NIE is also given in this report, ^ 

The educational and social needs of the decade are carefully 
exammed with projections into the future in the first section of 
the report. A conceptual framework in light of these needs is 
outlined. Each of the models developed to implement'career 
education is studied closely to see if it meets the purposes and 
objectives stated. The repdrt then gives projected research, 
development, and evaluation activities for which the funds of 
Fiscal Years 1973 and i9u4 weire^to be requested. 

This report indicates tne relationship between social needs 
and the responsibility of public education, shows that the 
ongoing*projects in the'NiE portfolio were intended to 
produce curriculum resources and delivery systems too 
rapidly, and exposes thel need for thorough examination ^ J 
of the fole of NIE in carder educaifon. 

This study was brought dbout by NIE's need for 
clarification of bbjectiveij in its original career education 
efforts. As background for the current situation and as a 
historical resource, it deserves the perusal of anyone not 
abreast of the development of jpajreer education on the 
Federal levjel. 



Policy (for research and dcvclopmcttt) 

Natiomi Institute of Education: Career Education Program 
Plan for FY 1975 I 

National Institute of Education, Washington, DC 
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Date: 

Number of Pages: 
AvaUability: 
Levels: <, 
• Populations: 

Purpose: 



September 1974 . _ 

173 " ■ - ' ^ • 

ED 103 702 

AU'' ■ '. . ■ 

,AU " 

This program plan presents the career education program 
^ of the National Institute of Education and projections for 
. fiscal Year 1975; / 

Contents: The program plan describes the background of career 

education-and explains the principal problems which it 
addresses. The document further discusses the question of^ 
what career education truly is and the differences among 
career education, vocational/technical education, and bU 
education. The document also includes discussion of career 
education at the local, State, and rtdcral levels, questions , 
^ . raised by the recent developmen 31 career education, and^n 

explanation of the role of NIE a id :^ i U.S. Office of ' 
Education in the developnienr jf tr:^ career education 
. concept. 

. / NIE in its career education program intends to .1) improve 
the understanding of the relationship between education and 
work and 2) increase the con .ributions education makes to 
an indlyj^uars abilities to enclose, enter, and. progress in 
\ work that is beneficial to selt and others. 

' NIE will explore six areas in reaching these objectives: 1) 
research, planning, and policy analysis; 2) guidance, 
counseling, and placement; 3) curriculum; 4) financial 
barriers; 5) alternative settings; and 6) systematic or 
institutional changes. . 

The progriam plan^ifferentiatcs the career education roles 
.< of NIE and.,the U;S; Office 

the relationship between education and work and the 
developn^ent of programs and products to improve this 
relationship. The Office of Education's career education 
division is to assist State and local education agencies to 
usc^ demonstrate, and improve the practice of education in 
' relationship to the world of work.- 

Attached to the report is an organizational description of, 
NIE and career education in the Division of Education/ 
; \ DHE\V. Also Of importance is a listing of abstracts arranged 

• in the six strategic areas of the projects in career education 
funded throughout the country^ by NIE. 
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Subject: 
Authors: 

Title: 



Policy (for research and development) 

Raizen, Senta A.; Carroll, Stephen J.; Liebermaft, Arnold 
J.; Williamson, John N.; Wirt, John G. 

Career Education: An R&D Plan 



EKLC 



• 4 0 



Organization: Rand Corporation, Santa Monica, *CA 

Date: May 1973 

Sponsor: " National Institute of Education, Washington, DC 
Number of Pages: 141 

Avmlability: ED 089 106 . ' 

Levels: / All * 

Populations; All . 



Purpose: 
ContenL: 



Go^nintent: 



The authors examine the conceptual framev, ork and program 
plans for research a=d development in career education. 

Ongc ng career education programs re examined with 
respect to thre:e fnaic labor market rroblems: 
unemploymen , low income groups (minorities anrf women); 
and the. question of alienation of wo : ;ers. This examination 
is accomplished through an analysis c: the 'Career education 
activities, mocels for continuing projects, suggestions of new 
efforts and an evaluation of the total process. 
■ : Eacn of the four career education iiodels is examined, but 
|efuphasis is oh the industry-based mc:^4. Training and 
^manpower needs are considered exten; :vely. Model goals and 
objectives ^nd the primary concerns or career education are 
spelled 60$. The economic orientation\s detailed and . 
thorough. Extensive research material establishes the need for 
a direct relltipriship betwieen the implementation of career 
edttcation prbgf ahis and existing manpower needs^ 

Thisrstudy met an early identifiable need within the career 
education movement; at that time there was little or no valid 
and rehable research upon \vhich to establish funding 
pirofcedures for research arid develppme The 

, concentration upon the economic /wprlc/labor problem is 
valuable in light of its lmportar:e td'tn^.thrce major labor 

: market problc'^^s it ccaarontL. \ ^ 



■J 
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Subject: ^ Policy (for research and development) 
Author: ; ;;>Vpi:thirigt6n, Rober^^ 

Title: JievieSs^ and Synthesis of Research Concerning Career 

Education Sponsored by Education Professions Development 
i ^ Act^ S^ciiort 552, 1972-1975 " ; . , 

Organization: National Advisory Council on Career Education, 
Lafayette, IN 

Number of Pages: 195 ^ 
;>\^ilability:^^^ ^ ' 

Levels: oAll ^ : 

Populations: AH 



Purpose: 



Cr-itents: 



Coniment: 



In a work commissioned by the/National Advisory .Council 
on Career Education, Worthington lists all available 
completed doctbral research in career education completed by 
Education Professions Development Act (EPDA), Section 
552 awardees. I 

The document provides available abstracts and analyzes the 
content and procedures of the dissertations. There is a 
summary of the significance of' this body of research. 
Recommendations ar6 made Concerning the future of research 
efforts under EPDA, Section 552 funding. / 

Analysis of the content of the doctoral dissertations led to 
recommendations fcr further study in the folhs/wing areas: 
conceptualization and philosophical bases of career education; 
J indepth critical analysis of the career education concept and 
' the underlying raticaale; historical trends in American 
' society and the divergent social forces leading to the 
broad-based acceptance of career education; relationship of 
work and lifestyle; process and role of career education 
in career choice; ex^nsion of the educational process into 
vthe community and the workplace; increased relationship 

between school and society in general; concept of pro4uctivity 
^ and possible effects of career education; contribution of career 
educJltion to basic academic competency; utilization of 
expertise in career education other thaij by educators; career 
education in lifelong learning; contribution of career 
education to individual and societal objectives; development 
of positive work habits and attitudes; infusion of career 
education into all education at all levels; and develonment 
and testing of career planning techniques 

The importance of this source lies in the fact that it is the 
sole existing one which examines the current doctoral research 
and publications on career ^education. ; 



LCJ: Legislation 



The title included in subsection I,C.3 (legislation) is: 
Nystrom. Occupation and Career Education Legislation. 

Users interested in a legislative overview of vocational and career education 
should refer to this jjocument by Nystrom, which is the only one in its field. 
Even this document does not fully cover the literature on the diverse topic of 
'vocational and career education. However, it does offer topical entries for users 
wanting further detail and represents the best available resoifrce. 
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Subject: 
Author: 
Title: 



Legislation ; 
Nystrom, Dennis C 

Occupation and Career Education Legislation 



■ ■ ........ 43''' 

ERIC 



Date: / 1973 

Number cf Pages: 66 , 

AvailabUity: H. W. Sams and Co.,, Indianapolis, IN, $2.95 

, Levels: ; . . _ All " , : ' ' ' ■ ' [ 

Populations: <^ All ; * 



Purpose: 



Contents: 



Comment: 



This succinct and orderly text deals with the background, 
implications, and specifics of legislation pertaining to , 
occupational and career education. 

Jhe author identifies key factors affecting legislation as 
economic, political, professional, and social. He relates the 
studyr of legislation to an overall goal, predicting trends, 
thereby making future planning processes realistic.^, 

Each unit includes a statement of objectives, an 
introduction, ari analysis of the legislation under 
consideration, a summary, questions for review, suggested 
activities, a l?ibiiogriaphy, and a space for notes' and revisions. 
' After an introductory lesson on ''^SThiat Is Legisl^^^ 
the study moves chronologically from early legislative 
foundations of occupational education to more recent 
enactments. Nystrom cites the Mornil Acts of 1862 and 
(890 and the 1917 Smith-Hughes Act with its accompanying 
impact on vocational education. 

Other les';ons consiu i the Sputnik crisis and resulting 
^.islation; the Vocational Education Act of 1963; and the 
ivianpower Development and Training Act. After considering 
the Education Amendmer .3 of 1972, this study closes with 
an examination of possibk future trends, ^ - " 

While pethaps designed primarily as a classroom teaching 
tool for pbstsecondary^use, this instrument could prove 
equally useful for self-study by liay and professional persons 
interested in the nature of legislation. 



l^aGtors in taplementi^^ Career Education 
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SECTION H: 

FACTORS IN IMPLEMENTING CAREER EDUCATION 



In section It you will find descriptions of material on the various factors ^ 
involved in 'the implementation of career education. 

The materi.al on conditioning factors which is described in the GUIDE may 
be located by following this decision path; . 



Want 
factors in 
Implementing 

c*e»? 



Yes 



No 



Go to section: 
1-page 17 
lli-page 131 
lV-page i77 ; 
or V-page 321 




No 



Go to 

su^DCtion 1 1. A, 
(pafle 47) - 




No' 



Want . 
special 
group 
interests? 



Want 
status and . . 
trends in 

C-*)EV- 



Goto 

subsection M.B 
(page 75) . 



Ives ' 


j Yes 






^ Go to . 




Go t6^ 


subsection II. C 




subsection II. 0 


Ipage 97) 




(page 118) 



II. A: Suggesifions for Implementfltion 

Among the material on factors in the implementation of career education, 
subsection II.A focuses on how-to suggestions for implementation. 

In order to pursue the. material ir\this subsection, you need to choose 
according to the following decision path: 



Go to 

Introduction 
(page 3) 





Go to 

subsection I 
(page 48) 



.A.1 



Go to 

subsection 1 1. A. 2 
(page 56) 



Go to. 
subsectiori I1.A.3 
(page 63) 



U.A.I: General Guidelines , ; 

i " The titles included in subsection II.A.l (general guidelines) are: 

' , . Bailey; Stadt. Career Education: New Approaches to HtlmanJuevelapment. 
' Career Education: How to Do It. Creative Approaches by Ldcal Practitioners, 

\ . Edington\ CoxilQy. Career Educatiort Handbook for Rural School 

Administrators. " 
Go\dh^mmer\Tiiylop. Career Education: Perspective and Promise. . 
HMing. Career Development Concept: An Understanding, Plan, and Work 
Packet for Educators, K"! 2. 
' c ' . Hoyi;Eyans; M^ckin\ M^ngum: Career Education: Wh 

^olt. , \ . : 

/ Kenneke; Nystrom; Stadt. Planning and Organising Career Curricula: 

' • ^ y ' Articulated Education, > 

SXdid\\KcmQk^, Managing Career Education Programs, . 
, Shook; Morgixn, A Manual for the Implementation and Administration of 
• Career Education Programs, 

This collection offers a choice among important liow-to-do-it pieces on career 
education. Bailey and Stadt offer a rather complete system grounded in career 
^ ; development theory. Hoyt, Evans, Maekin, and Mangum offer one of the early 
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books indicating what .needs to be done. Helling provides ge^feral guidelines for 
a career development program. Goldhammer and Taylor offer a humanistic and 
vocational perspective on career education. Then there are selections on 
curriculum planning and organization (Kenneke, Nystrpm, okd Stadt), a manual 
for administration (Shook and Morgan), special adaptations for rural school 
administrators (Edington and Conley), and another on management (StaiJt and 
Kenneke), as well as some creative approaches by local practitioners.. 
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Subject: 
Authors: 
Title: 
Date: ^ 
Nurnber of Pages: 430 



Implementation' (general guidelines) 
Bailey, Larry j.; Stadt, Ronald W. . S 
Career Education: New Approaches to Human Development ^ 
1973 ' ' . ..\ ■ .. . ■■<„.■: . 



Availability: 

Levels: 

Populations: 

•Purpose: 



Contents: 



McKnight Publishing Company, Bloomington, IL, $8.95 

All : 

All;- "•. /■ ■ ' , ,' / ^ 

Bailey and Stadt consider four major aspects of career 
edubation: its relationship to curreilt climate for change, 
individual career development theories, the evolution of . 
career education, and planning for career education. 

Early chapters review the mood for change'in education and 
the need for substantial modification of educational 
institutions. In fact, the authors see the present education 
system as outdated and suggest that the economic function 
of education may prove to be the cohesive^ factor in 
"combining excellence and relevanco into needed present-day 
accountability. ♦ 

The authors see present theories of vocational behavior 
best used as orientation'for the practitioner. Bailey and Stadt 
give special consideration to the career development needs 
of women (i.e., multiple roles and educational timing). They 
believe the changing pattern^ of empldyment forewomen must 
bring opportunities for continuing education. , ' 

After tracing the evolution of career education, the authors 
define thic term as a process which produces the results " 
described as czireer development (career, planning and 
: decisionmaking; desirable values, concepts.and skills). 

Concluding chapters present the^ development of career 
education curriculum models and suggest methods for. i 
implementing change in education. The book contains 
general subject and quoted author indexes. 



Comment: 



The publication is a '*blend of logic and chronology*' which 
should appeal to both educators and lay persons. 



Subject: 
Title: 

Organization: 
Date: 



Number of Pa|iU;^188 
Availability: ED 105 282 
Levels: 
^PopiTlations: 

Purpose; 



Implementation (general guidelines) 

Career Education: How ta Do It, Creative Approaai^s by 
Local Practitioners X. 

Office of Career Education, U.S. Office of Education, 
Washihgton, DC 

Qctobe^ l974 . ; . : ^ 



Contents: 



Comment: 



GradesK-.l2 4 . - • 

All : ' ■ V " - ■ • 

, ilThis resource consists primarily of the creative gareer 
education proposals of participants at 20 local conferences . 
conducted by the Office of Career Education. Conference 
pafticipanfs were employed in career education programs oh 
the local level and the material from their meetings is directly 
applicable to K-l~2.pr6granis. • . 

■ ^ -^r^^-- . / / - ■ ;■ • * - ^ 

The source's utilitarian divisions provide examples clearly 'nt 
indicating the applicatibn/of each proposal; $\igge^^ r 
program, cteSitive idea, 'or project. A ^^rt at the end.of the 
source related each proj^osal to a given gracfe leveL . 

The divisions are easily understood and make the source 
highly adaptable. Thes^divisions are: A) All classroom 
teachers will devise ai^d/or locate methods and materials • 
designed to help pupils xinderstand and appreciate the career 
implications of the subject being taught. Suggestions and 
recommendations are included. B) Some teachers will be 
charged with provicjiiig students with specific vocational 
competencies at a leVel that will enable students to enter 
occupational society. C) The business-labor-^ducation 
community will i>rc/vide observational, work experience, and 
wprk-study opportiinities for students aind their teachers. 
D) Counseling and guidance personnel will help classroom 
"teachers implement career education. E) The home and 
family meimbers vyill help-pupils acquire and practice good 
work habits. F) Educators, administrators, and school boards 
will emphasize cpeer education as a priority goal. 

These six divisions more than adequately cover the creative 
approaches to iinplcriicnting career education prograijis arid 
make this a truly valuable source. - " ^ ^ 
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Subject: 
Authors: 
^^TJtle: . 



Implementation (general guidelines) / . v 

Edington. Everett D,; Conlcy. Howard K. 

Career Education Handbook for Rural School Administrators 



Organization: ERIG Clearinghouse on Rur^l Education and Small Schbqljf 

,1 New Mexico State University, Las Cruces,;.NM , ■ 

bate: . February 1973- . ■ / 

Sponsor: . National Institute. of Education, Washington^ DC 

Number of Pages: 97 ■ -i^y. 

Availability: . Capitol Publications, Suite G- 12, 2430 Pennsylvania Avenue^ 
'Washington, DC;:$4.00j also ED 073 861' y 

Levels: .\ All 

Population: , Rural schools 



Purpdse: 



Contents: 



Comrhent: 



Edington and Cbnley provide guidelines to assist rural , 
schoolradrn^nistrators in planning and administering career 
educatbn programs, especially for isolated rural schools. 

The publication includes suggested career education 
progranis, curriculum materials, funding, evaluation criteria, 
a survey of other existing programis, and a bibliography. 
Graphs, charts, examples, and a representative cluster df the 
agribusiness job area complete the handbook. ^ 

\ . , . ... 
Although this is a limited example of a career education 
model, it is of value in rural areas where resource Hmitations 
exist. It is \yell Written, logical, and quite clear in specifying* . 
its target population. 
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Subject: 
Editors: 
Title: 

Date^ [ ■ ' 
r. Number.of Pages: 
Availability: 

Levels: 
Populations: 

Purpose: 



Contents: 



Implementation (general guidelines) 
Goldl]ammer, Keith; Taylor, Robert E. 
Career Education: Perspective and Promise 
1972 ' ' 
296- " 

Charles E. Merrill Publishing Company, Columbus; OH, 
j$6.95 . 

Grades K-12 * . 

D ■ ■ , - ■ ■ _ 

■ Ail. 

. One of the components of the Merrill Series Career Survival 
Skills kit, this professional book provides current perspective 
on the status of career education, includes essays by 
professional educators, and describes four emea*ging career 
education programs in the public schools.^ 

While-Considering career education in perspective, the editors 
indict American education for failure to deal with, apiong 
others, the problems of dropouts, crime and delirtquency, 
decay of standards, control of militarism, and burgeoning 
Welfare. They use these observations to introduce the 
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ii.A.i\ 



Cross Reference: 



presuppositions of career education as discussed by the 
writers whose essays follow in the second portion of the 
book. 

In general, the essayists survey approaches for 
implementing career education programs. Sidney P. MarTand, 
former Commissioner of Education, deals with the initiation 
of employer and home-community-based Inodds as well as 
with the more usual school-based model of career education. 
Other writers (Dale Pamell, Edwin Herr, Gordon Swanson, 
Keith Goldhammer, Frank Pratzneri and Loyise Keller) 
consider such.topics as concepts for building and \,\ 
implementing! a careers curriculum and problems of Assessing 
career development. > 

In aggregate, the writers touch on career development and 
education at all levels, K-12. Some authors include charts 
and illustri^ted figures. Following a Survey and descriptions - 
of career education programs, each different in characfer, 
operating in Kentucky, Mississippi, and Oregon, the editor's 
offer a postscriptive statement of the future and promise of 
careeceducation. 

Other volumes in the series are described in entries 
34, 71, and 185. ' ^ 



29 



Subject; 
Author: 
Title: 

Organization: 



-ISfumber of Pages: 226 
Availability: ED 099 530 



Implementation (general guidelines) 

Helling, Clifford E. ^.t? . ^ .if - 

Career Development Concept: An Understanding, Plan,^nd 
Work Packet for Educators K-1 2 

Robbinsdale Independent School District 281, MN : 



^^Levels: j 
^Populations: 



i Purpose: 




Grades K-12 

■ .0 ....... 

All. , 

The author maintains that there are four phases to the 
successful implementation of career education programs, 
initially, the need must be made clear to professional 
educators. Thgn there-must be a detailed. explanation of 
career education. The two final phases are interchangeablp— 
the implementation involves the development- of applicable 
materials by' common interest units (English, social studies, 
etc.) jn their specific areas and the **process" for 
implementation which must result from the development of 
such materials: . 



Contents: 



The introductory discussion of career education problems 
•parallels other such iVitrpdjj^ chapters. The definition of 
career education and the various materials of value for 
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practical application ard handled \yith graphs, conte^^^ 
] ■ " ^ V breakdown, general objectives, components^ and elements of 

■ ■ operational programs. 'Discussions, of behavioral objectives 
built upon career education dimensions and of how to write 
a unit are included. 

doiriment: ■ Of possible interest to those involved in implementation 

procedures is a section on elements of possible programs. , 
Helling's. work is a good source, especially the appendixes 
which give a wealth of ancillary information. Two-thirds of 
this work consists of 14 appendixes of materials related tq 
career education programs. 

Cross Reference: 6ther materials produced in Minnesota may be found in 
entry 146. . ; . : 
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Implementation (general guidelines) 
Hoyt, Kenneth B.; Evans, Rupert N.vMackin, Edward F.; 
Mangum, Garth L. . , 

Career Education: What Ills and How to Do It 
1972 ^ ■{ / ■ . ' \ 

200, ■.• ■ ; .," ' ■• ^ . 

Olympus Publishing Co.; Salt Lake City, UT, $4.00 

All : • . - 

All, with consideration of minorities and disadvantaged 

Hoyt and his collaborators deal with many of the questions 
and problems that beset career ^education from its initial V \ 
endorsement by the U.S. Office of. Education (USOE). 

Contents: ' The authors consider three areas in which misunderstanding 

concerning career education has arisen: 1) What is career 
: education'^s relation to the present scoped of educj^tion? 

To vocational education? 1), Where is the funding to come - 
' from? 3) is it a second-class education for disadvantaged 

" or minority groups? 

These problems are handled in the book by treating four 

. questions, regarding 1) the key concepts of career education, 
1 2) the need for career education, 3) how career education is 

, being implemented, and 4) the appropriate strategies of 

implementation for a school system interested in the^concept. 

Comment: ' ^ This is a basic; well-written, thorough "workV essential^ to 
those interested in the field* Of note are Hoyt's dett^ 
career.education, which Emphasizes the "education" part of 
the concept; and Evans' definitioja, which emphasizes the 

**Bareer"aspect;V'; r^J . ■ . . .." 



Subject: 
Authors: 

Title: ^. 
Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



Purpose^ 
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II. A. 1 
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Subject: 
Authors: 
Titlp: 

Date: 

Number of Pages; 
Availability: 
Levels: 
Populations:' 

Purpose: 



Contents: 



Gomment; 
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Implementation (general guidelines) ' 

Kenneke, Larry J.; Nystrom, Dennis C; Stadt, Ronald \V. 

Piamiing and Organizing Career Cw'H^^ 
Education 

■1973: 

432 . • ' 

Howard J. Sams and Company, In^dianapolis, IN, SIO.95 
. Grades K-14 ; . 7 ' ' 

■ -All ... •■ " ■ . :„.-■"';■ ; ■■ . 

A framework for planning and organizing career curricula 
around, economic concerns is offered to teachers, managers, 
facilitators, and administrators of career education ptoerams 

In the iri^itiaNsection, the contemporary needi€)f<hange in 
our educational system forms thc^presumed^basis fdr modern 
Curriculum building, if -the needed change^are realized, it. 
will be. through the development of articulated educational ' 
programs wherein societal needs are determined and the 
^educational direction is formulated/ This section then . 
considers the instructional strategies arid managerial' 
procedures required to elfect articulated education. 

The authors consider the structuring of adequate and 
appropriate experiences required to create levels of career 
awareness and technical competency in the programs. They" • 
discuss and illustrate the occupational cluster curricula 
developed by Row; M.oser, Dubin and Shelsky;=the U.S. 
DepartmenUiMLabor; Super; Holland; and the U^Sy, Office . 
of Education. The Illinpis and Oregon cluster syst^nl&^are 
included in this section.. p^fegories of technical occupations, . 
business sj^tem analyses,.and the integration of these into 
curricula complete the section. ' . 

In a third section, three aspects of the development of 
.learning experiences are considered: the planning necessary 
for effective instructional procedures, the analysis of the 
procedures in order to determine effectiveness, and a final .-^ 
organization of jhe instructional strategics necessary for 
complete implementation, d ' ; . . . 

. The text ends with a section on the programs on all levels, 
the tise^of statf, and the Ynanaging of the programs, the ' . 
sectiorT'on program management is particularly valuable 
because of its treatment of the relationship with business and 
industry and effective use of community. , 

Planning and Organizing Career. Curricula: Articulated 
^d/zcato^z presents career education personnel with a total 
outlook of how career education programs can be effectively 
articulated into the curriculuiii. Discussion questions and 
bibliographies at the end of eacli .chapter.and the use of a 
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great variety of graphs, chartjSj: and visual presentations 
throughout the book en^^afenee;lfe.tead^ ^ , 



Subject: Irnplementation,(genferal guidellni^s) 

Authors: Stadt, Ronald W.; Bittle, Ray E:; Kenneke, Larry J.; 

V NystrortiV Dennis G. , 

Title: Managing Career Education Prpgrdms 

Date: 1973 ' ' " , 

Number of Pages: 224 . 

AvaQability: P|jentice-Hair, Englewood Cliffs, NJ, $8.95 

Levels: Grades K-H 

Populations: All 



Purpose: 



Stadt and his colleagues apply^contemporary business 
management procedures ih situations applicable to career 
education projects. Though many of these procedures are 
nearly 20 years old, they have yet to be implemented in the 
field of education. 



Contents: 



^Comment: 



The first chapter presents an overview of manager-worker 
relationships and synthesizes the, thinking whicft leads to 
performance-ceritered management. Management by 
objectives is explained. The text then offers a conccjptual and 
empirical presentation of the procedures that managers 
should follow in planning occupational programs to achieve 
short', interfnediate, long-range and ultimate goals. This 
section considers the effective use "of advisory committees 
and intraorgani^ational persolinel. _ , 

' * The questions of leadership types arid patterns are looked 
at from the viewpoints of a trait approach and of a 
behavioral approach. This analysis of leadership is followed 
by consldetation of management's role in leadership. 

The material exhorts the manager to motivate his . . ' . ■ 
personnel to perform and function at their greatest potential 
by analyzing individual needs and characteristics in relation ' 
to the individual's role in reaching the program objectives. 
The gole of communications management is stressed. "Jhis 
section lists programs, materials, and institutions with * ^- 
courses in effective comniupications. / 

The scction^on information systems, their applicability and 
their use in. career education programs, includes specific data 
oh essential systems for effective management. The section 
lists available material. ^ 

Thjs source is highly useable, is'casily read and^ 
comprehended, and marries management systcms/and 
learning: Jhc book is enhanced by the inclusion eg/ 
discussion cases, activities, and bibliographies at the end 
of each chapter: ^ 



Subject:/ % 
Authors: ' 
Title: 

Organization: 

Date: 
Sponsor: 

Number of Pages: 
Availability: 
Levels: 
J'ppulations: 

Purpose: 



. Imjilcnientation (general guidelinesj ' : 
Shook, Moliie W.; Morgan, Robert L x 

A Manual for the Implementatiojn'and Administration of 
: Career Education Programs n * 

Center for Occupational Education, North Carolina State 
University, Raleigh, NC " . ^ 

1973 ■ / : 

U.S. Office of^pdupation, Washington, DC ' 

31 . . . \ ■ • ■ ^ ' 

BD 076 752 x ; 

■All ^ . ■ 

All ■ 

This introductory monograph outlines the career education 
rationale for a series on career education prepared at 
tht Center for Occupational Education at North Carolina 
State University at Raleigh. ' 

Included are administrative practices, curriculum design, 
postsecondary and adult programs, career guidance services 
andT>ersonnel, professional development, community 
involvement and program evaluation. 

ITie series, deseyves-consideration with this monograph as 
the introduction; All monographs are brief , easily rejad, 
and very clear in their presentation. Others in the series are 
ED 076 753 through ED 076 760. 

■ ^ *■'.- ' ' ^' \ ' ■ ■ > ■ : ■■ " ■ 

Cross Reference: Another monograph in this series Js described in entry 65. 



Contentsi 



Comment: 



il.A.2: Leyei^Specific^ Guidelines " 

Thejmes^ are- 
Elementary School: . . 
^ Gysbers) Miiler; Moore. Developing Careers in the ElementarySchooL " 
SSrSfe^ £^wcfl//a;i and the Elementary 

Kleve; Miller*; Stock; K^i^o^ in the Elementary School 

, Middle/Junior HighSchool: ; - ' . 

Eissman Cdreerid^^ Emerging Middle School: A Review of the 

^^terature with (^Recommendation. „ 
Evans; Hoyt; M^ngum. Career Education in the Middle /Junior High School 
Secondary School (See subsection II.B;) ' • ^ 

- "^ffk f""^'^^^^]^^ II.B. 1, Healy in subsection ^ 

ii.b.4, and Mayhew m subsection II.D.) 



AdiWt Md Contmifiiig fi^^^ . V ^' 

Honmm Bliss?03lketrC3i;eenfield; Tucker. Explorations, Part J: (Guidelines 
far Career Development in Aduti Education), State Listing of Adult Career 
Education Classes. . . ; ^ „ r 

• Hoffman; BUss; GolkerfC3reenfield; Tucker. Explorations, Part II: (Guidelines 
for Career Develop^entin Adult Education), State Listing of Adult Career 
Education Activities, 
■ Should you want guidelines more specific to a particular level on which 
you work, this subsectioif offers choice among guidelines for elementary 
school, iiUddle/junior high school^and adult continuing ed^^^^ 

as differentiated aboye. V v- ^ /. • , 

Career education guidelines for secondary schools, commumty.coUeges, and 
colleges are notable by their absence ftom this list. This is a fact of career 
education: career education is a phenomenon which has taken hold in an ^ 
infusiohary way in elementary and middle schools and in adult education but 
has tiot taken hold very strongly i^ secondary and higher education (except 
direcf^p career guidance, counseling, and placement, as is amply illusuated 
io^ubsection II.B). Career education is stUl largely con^ 
se^^dary and hi^er education^ as either the special work of counselors or 
addons. Infusing career education into disciplines has not occurred; ^ . 

Although secondary and higher education aje not treated in this su^^ption, 
subsections II.A.3 (education and work linkages) and II.B (career g^^^ance, 
counseling, and placement in career education) contain quantities of material 
on parts of career education progranis iri^condary and higher education. 



Subject: 
Editors: 
Ti\le:^' 
Date: 

Number of Pages: 

Availability: 

Levels. 

Populations: [ 



Purpose: 



Contents: 



IriSi)lementation (level specific— nelementary school) 
Gysbers, Norman C; Miller^ilbun Mq^fe, Earl J 
Devetbping Careers in the Ekrnehtary School 
1973 . -J 

176. . \ . / ' ^ ■ . ■ - \i , 

Charles E. Merrill Publishing Co., Columbus, OH, $fe.95 

Elementary school 

All . . ' : * 

tills book, focusing bn career development in the eliimentary 
and intermediate grades, is one component of the Merrill 
Series in Career Programs. 

In^three chapters, the editors present essays which provide 
an overview within the general frame wdrk of elementary ; 
education and reflect postulalions and philosophies ot * 
major figures in the field of careerr/education. 

In an essay entitled "The Importance and -^Meaning of 
Career Education,'* Jerojiie Bruner says education must find 
a way to connect the diversity of society to'the phenomenon 
of school. In an appeal for "humanizing" the sclxool 
environment, W. Wesley Tennyson sees a parallel betweeii 
the "disgruntled factory worker" and the troubled and 



Cross Reference: 



dissatisfied student. Other essayists touch on the processes 
by which vocationally relevant behavior is developed and 
expressed. Richard C. Nelson suggests that career exploration 
is a curricular rather than a counseling responsibUity. 

In the chapter **What Influences Career Development," 
the writers direct attention to the tendency of elementary' 
reading textbooks to distort occupational emphasis 
^d presentation of workers. . ' • 

The book concludes with a variety of papers relating to 
programs and Activities to Facilitate Career Development." 
These papers cgnsider such ideas as the use of vocational --vl 
role-models and the establishment of an elementary ' ^ ^ ,^ 
school employment service in which red life job experiences 
could be simulated through applications and interviews for 
such work as library helpers and audiovisual aides. « 

Other volumes in this series are described in entries 
-28, 71, and 185. 
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Subject: 
Authors: 



Title 
Date 



Implementation (level specific—elementary school) 

Hoyt,^ Kenneth B.; Pinson, Nancy M.; Laramore, Darryl: 
Manguni, Garth ^ , " > 

Cfi-eer Education and the Elementary School T^^ 

1973 ,j ■ ' ''.v'-' ■ ; . . ■ ■ 

Number of Pa^es: 504 

AvaUability: Olympus Publishing^Co.,! Salt take City, ^^^^ 
V - $"4.95 paper* 

L^^^- * Elementary school ^ 

Populations: Teachers 



Purpose: 



•Contents: 



This book offers discussions of basic background ^ 

philosophy and descriptions of specific classroom activities, 
«£^s the first in a series of '*how-to>doMt'* treatments on 

career education which will be cohceme4 with the home, 
' thejunior and senior high schools, higher education, ^ 

and manpower progi;ams. 

The authoris -deHmU the role of career deveio^^^ * 
elementary schobl in order to avoid the possibility of 
encburaginjg premature decisions by elementary'students. 
As goals suitably to this level, they suggest 1) a general 
awareness of the nature of the world of work and wqrk^ ■ 
values and 2)« self-concept as a future participant in the 
worldlcif wprk. Tlie;ivjrite^^ see a harmony in which . 
aqademic ski)ls;in the^^^^ school are acquired 

^it^.e^UBror^ - 
, iri i^ c 

: 7 ^ggest tHat the use of intervention strategies 



to facmtate physical, social, and inteUectud developm^ 
is valid in career development as opposed to relying 
on^'the "accident" theory. - ' 

In advocating, I longitudinal basis for career development 
beginningJi the home and dementary school, the writers 
point out that later remedial '^manpower development" ' 
efforts, while' necessary; have had but minimal effect on 
. the problem of out-Qf-school youths and adults. 

Having provided a rationale for career education in the 
elementary school, the authors proceed to examples of 
academic learning through career awareness. They discuss 
techniques for field trips, plans for resource visitors, ^ ^ 
simulated work experiences, descriptions of exemplary * ^ 
programs, the injportacice of community liaison, and 
the impeTati\^e of parent-school partnership. 

In addition to cdiiSideripg teacher traming needs, the 

authors describe examples of innovative prograins^with 
^specific references to sflbnsoring institutions. They also . " 
suggest formats for sch(>bl group-planning meetings. 

In a final chapter dedlingivith teacher concems^the 
authors stress that career education is a method for all' . 
education. They recognize society's "increasingly jaundiced 
view of education" and the decline in the dignity of the 
work ethic. They advocate career education as a solution 
to these two social challenges. 

Some, chapters include summaries and each has. a list of 
suggested readings. 
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Subject: 
Authors :|_) 

Title: 

Organization: 

t 

Date: ' 
Sponsor; 

Number of Pages: 
Availability:, ' 
Level: 

Populations: . 
Purpose: 



Implementation (level specific — elemetai-y school) 
Kleve, pferald L.; Miller, G. Dean; Stock, Wilbur; 
Kerian, Julius 

Career Education in the Elementary School 

Division of Instruction, Mmnesota. State Department of > 
Education, St. Paul, MN 

1974 ' 
Bureau of Elementary and Secohc^ry Education, U.S. 
Office of Education, Washington, DC ... 

ED 086 941 : - : 

Elementary school .. V 

All " ■ ' / \ ;,■ ■ , '■. ^. / '\ ; 

Career education literature is indicted, for its failure to „ 
concentrate. on the' basic goals of elementary education (the 
. affective domain and basic skills). The authors present 
an elementary school program using social studies units to 
develop career awareness. The focus is on integrating cateer 
awareness with basic communication slcills. 



Contents: 



Comment: 



Cross Reference: 



The paramount needs of an elementary career education* ' 
program arcjisted; teachef preparation time, resource 
guides, audiovisual material, field trips, and the support of 
constituent communities. The question of career guidance 
in the elementary school is-well developed in the study. 
Ginzberg, Gysbers, and other acknowledged authorities ai^e 
cited, and graphs and selected studies effectively 
demonstrate the role of guidance in such programs' The 
author suggests that counselor tejlms be established * ' : 
and trained to handle such programs. 

An appendix of career education activities from varied 
geographical areas is provided, A chart shows the 1974 status 
of exemplary career education projects and indicates good 
evaluation design, M^ature valuable for persons wishing to 
determine the eff^iveness of their own programs; 

Other Minnes^fta-produced materials are described 
in entry Mr 
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Subject: Implenicntation (level specific—middle school) 

Author: Eissman, Janice * . 

^^^^^^ Education and the Emergino addle School: A Review 
"oftheLiieraUirewithoRecn^' dot ion 
Date: 1973 ' 

Number of Pages: 30 

Availability: ^ VT 100 573 in ED 094 27 ! 

Level: Mkl M ' ■ , ' 

. u..ui<ia:.; ^ All .. •» 

Purpose: ^his arficle investigates career education^^g^t^^^^^^ 

I to the middle school throu^gh a critic'al, ■examination of the 
literature related to career educatioriv-vocational education 
the junior high concept, and the middle schoorcpncept. 

Contents: ''^ f Jo accomplish suc^^ 

deals with 1) how career education relates to Vdcatibnal 
education, 2) how the emerging middle schobT t^^^ 
the junior high school concept, 3) the n^cds. o£students 
m the middle school, and 4) some of the guidelines for \ 

preparing teachers for introducing the career educatiqir 
concept into the emerging middle school. ^^ -^^^^^^^ 

A secti6n is devoted, to concept clarification andttrt^her ^ 
. . to the historical development of the middle schb^^^ 

smnniary concludes that the emerging middlfschoolvivnli;; 
career education are compatible. Recommendations f^^ 



program implementation result from an adjustment of 
similar implementation in the junior high, school 



Comment: This may be of v^ue tq admmistrators involved in the 



middle schools. Recommendations are adaptable to junior 
high schools as well. • . y 



Subject: Implementation (level specific— middle/junior high school) 

. Authors: Evans, Riip^rt Nelson; Hoyt; Kenneth B.; Mangum, Garth L. 

Title: j Career | , 

^"^ate: ^1913 ■ " • • ^ V 

Numl^er of Pages: 327 
. . Availability: ■ Olympus Eublishirig Company, Salt Lake City, UT, $7.95; 
also ED 102 393 

Level: Middle/junior high school ^ 

Populations: All • . 

Purjio^ A thorough development of the implementation of career 

education a. the middle/junior high, school level is presented. 

% Contents:, The initial chapter introduces the career education concept . 

and explains it in relationship to the ' "-^le/junior nigh 
school. The rationale " career ed' iU n in this grade 
h- is cr ^ent upc ue rationale for career development 

vider >£ this age. iViajor contributors to the theories 
of cjir^er developnient (Super, Borow, Osipow, Herr) 
I . are cited, along with related research, ^ 

; Career development practices are explained in relationship 

to^ld research, followed by a summary of specific ' 
' • ■ - program examples. The text considers the role, of career 

education in the basic academic classroom and the 
integration of the concept into five basic academic subject 
y , areas. E?^mples from $tate programs give substance to 

this section of the book. 

A treatment similar to that of career education and 
' , the basic acadeiiiic subjects is given to the practical iand fine^ 

^ . , - atts:(industrial arts and'home economics; the fine arts). 

• The authors explain the intrinsic role of all types of 
work experiences in car^e.r education programs at this grade 
level. They also describe die organization of career 
education in the middle/ junior high school — personnel, 
rfscJurces (with examples cited), and evaluation. 

The book concludes with a discussion of the role of 
career educatiqn in contemporary reform movements in 
education — accountability, difierential staffing, team 
teaching, individual instruction and the nongraded 
^; classroom, and' the bpen and alternative schools. 
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Subject: 
Authors: 

Title: 



Imgljimentatidn (level specific — adult and continuing) 

Hoffman, Fae E.; Bliss, Charlotte A.; Colker, Laura J.;' 
Greenfield, Phyllis O.^ Tucker, tbddS, ,^ 

Exploratidns, Part I: (Guidelines for Career Development in 
Adult Education). Career Activitiesjor Adult Education 
Classes 

Applied Management Sciences, Inc., Silver Spring, MD; 
B'nai B'rith VocationarServfces, Washington, PC , 

June 1974 ^ . 

U.S. Office of Education, Wasfiington, IX 
105 ' ^ : ' 

ED 102 426 ^ 
Adult and conHnumg — 

;A!1 ^ 

1 . ' .". ' 

This* source provides a ^group of activities addressed . to 
adult needs. The activities also demonstrate the utilkatipii 
of career materials in the learning process. 

' The initial section correlates reading courses t^ career 
devdopment by using curreilt events to discuss career 
possibilities. Discussion topics include job comparisons 
and possible careers jn literature. . 

A second section uses.writing as .its pivotal point an^ 
discusses career . development in relationship to careers 
in the writing field. Writmgior iiiformatioii, making 
. literature useable^ a workday in the life of a writer, and 
careers abroad in writing are used as exaigples of career ^ 
development in the field. The. same technique^js then 
used for oral communication and critical thifiking. 

Each unit reinforces skills,' stresses performance objectives, 
and indicates research materials required and the amount . 
of classtime for ijtilization. It is ail excellent' resource . 
' for gflult education programs. 

Gross Reference: Part Il^^of this publication is described in entry 40 and . ,^ 
Part III in entry 183. 



Organizations: 

Date: ' 
Sponsor: 

Number of Pages: 
Availability: 
Level: 
Populations: 

' i ' 

Purpose: 



Contents: 



Comment: 
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Subject: 
Authors: 



.tie: 



J: 



Implementation (level specific — adult and continuing) ' 

HoflPman, Fae E.; Bliss, Charlotte A.; Colker, Laul^ J.; 
Greenfield, Phyllis O.; Tu^iker, Todd S. 

Explorations, Part II: (Guidelines for Career Development in 
Adult Education). Statf Listing of Adult Career Education 
Activities ^: 



Applied Managemeii; Sciences, Inc., Silver Spring, MD; 
B'nai B'rith Voc^tibdal Services, Washington, DC 



Organizations: 

Date: " June 1974 r 

Sponsor: • ; ^ U.S. Office of Educatibn, Washington, DC 

Number of Page4: 90 



- Availability:' 
Level:. 
Populations: 

Purpose: 



Contents: 



Gross Reference: 



ED 102 427 , 
Adult^^d continuing 

■Au:...; • . ■ ■ ;. ■ ' ; , 

This source provides a collection of descriptions 
Representing a broad cross section of local adult education 
programs integrating career education into the normal v 
curriculum. • ' ^ . . 

Twenty-six hundred programs.were used to compile the list, 
vwhich represents the better programs. Program Ipcations, 
titles, addresses, and specific differences or uniqud 
approaches are given by State, 

■ ■ • "■ ^ •" . ■•' , \ ■■ ■ : ■■ • 

Part I of this publication is describeci in entry 39 and ^ 
Part III in entry 183. 



U.A3: Education and Work Linkages , 

The titles' included in subsection II.A.3 (education and work linkages) are: 

Models: . Y 

Bell. The New Partnership: Academia and the World of Work. 

T^udra/Career Education and the World of Work: A Symposium. \ 

Ferrin; Arbeiter. Bridging the Gap: A Study of Education-to-Work Linkages, , 

Final Report of the State-Leveil Study in Career Education. 
Work in A fnerica: Repdrt of a Special Task Force to the Secretary o f H^E% W. 

Transition between Education and Work: 

Darcy; Powell. Manpower and Economic Education: A Personal and Social 

Approach to Career Educatiort. \ . 

Kimbrell; Vineyard. Individualized Related Instruction for Entering the World 

.of Work, ■ ■ ' \ ■ i' ' - ■ ■ ■' 

Smitht Cdihh^t^jCodrdination and Integration of Military Education witli 

National Careerf Education: Phase 2 Fihal Repfort:^^ H ^.y- 
Meredith; Richter/ Occupational Essentials: Skills and AttVtiii^'s for^: 

Employmenh . - ' ' v/^ ^ i s ' 

Occupational Qusters:; / ' 

Cook; Stenning; Tiedemiin. Edittating fpr the Integration of Occupcuional ^ 

Clusters into Careers: = . ^ i * . 

¥rznti. Career Cluster Concepts, f . 

/^Vestal; Baker.. /4/2 Analysis of Fifteen Occupational Clusters Identified by ihv 
UnitedStates Office of Education. 

A major tenet of career education is to make education and work more ' ; 
permeable to each otherboth for the education of students and for their 



employmlqjl.'Tlie rei)ort Ferrin and^Arbeiter represents a thorough current 
study of this linkage whicfi contains many concepts of great use to general 
; practice m the aftea. Tfie document by Bell a^ - 
rApierica represent gofveniment^policy recommendations related to achieving the 
desFred permeability. I^udTa's symposium describes some of the dooperaj}<5n 
between citizens and educational personnel needed for realizatidSk of this goal. 

The second category within this subsection 'provides access tolnore 
definitive educational essentials in school-work partnerships. On the one hand,; 
theiist 'includes docuihen.ts hv Kimbrell and Vineyard, and|4eredith and 
Ricbterr— both of which ddcjiments deal with that instructional individualization' 
whi^h is a part of making edilcatipa more relevant in career education and.:? ^ 
^vith maintaining capacity to describe in a validated way what one' can do. 

Finally, another career education concept ip 'linking education and'wprk 
is dealt with, namely *constr\icting cSreer clusters. Career education strives to ' 
make progress in Work possilile* Indrderto do so, a persoiL must prepare . ' 
hinfself /herself personally and occupationally to ^ft^y^nce, nof just to move- 
vlateraliy. The documents cited on career clusters deal with these probienis, . 
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Siii{)ject: 
AutW: 
Title: 

Organization: 
Date:; 

Number of Pages 
Availability: 
Level: 

Populations: 
Purpose: 



Inlplemeritation (education and work linkages) -v- . 

Bell, Terrell H. ; . * ' 

The New Partnership: Academia and the World of Work 

Paper presented at the Annuar Meeting of the College ' 
Entrance Examination Board, Washington,* DG j>S 

October 1974 ' ' \ ■ - - 

■14 .• « , ■/ ■ \ . • 

EDi03 61^ ,[ :^.} ' / ^ 

Education and work transition / 1' 

All. ^■ f :, ■ -^--V. . 



The U;Sftommissioner of Education, iA giving this talk, 
responded to the initiative of President Ford in his Ohio 
State University speech of August 1974 to .stress the great 
need for credibility between educators and employers — '■ 
academia and thd world of work. ' ' 



Contents: iBell notes that Federal action has led to the formation of 

10 task forces frdiri the U.S. Department of Health, 
Education and Welfare,*|he U.S. Department of Labor;, 
and the U:S. Department of Commerce, The goal of ' 
. these 10 task forces is-'to synchronize the world of work 
• Nvith higher education. The Con^^missioner-'demo 

the scope of the career education movement thro^ 
the country: He also points to. dichotoipies between , 
. education and the real world of employment. Of these, 
♦ Bell raaintains that the lack of emotional preparation 
. ; ^ for work, and of goal-centered plan? for studrats must be 

• , * ^^emedied^hrbugh joint planiiing;between educator and 
employer. Bell also.calls for the. elimination of status 



' separatiQn Between academic and nonacademic stu^^ 

In order to facilitate this collaboration, Bell propo^e&jhe 
adoption of a basic philosophical p^gitioh. This position 
must include the understandings that education means mbrc 
than "schooling," students can and^do le^ra from workers 
outside the academic community, stiidents leam best 
aboiit the real^world by experiencing it, and students^ in 
choosing careers, benefit from jclassroom contact wit)i Ipcopic 
f ronHbe world of work. Bell foi^her states that if employers 
want young workers ready and willing to wbrk,, they have \ 
a responsibility to aid irt th^jreadying process, pd considers 
thaf thVpusihess and labor Communities have much to . ' ' 
ieani from, as Well as mucf?^<5 contribute to,, education. 

Finally, Bell says the U.S. Office of Education. must offer 
a package of ^areer education programs related to work. 



Subject: .> 

Editor: 

Tit^c; 

Organization: 

^Date: < 
Number of Pages: 
Availability: , .1 
Level: . 
Populations: 

Purpose: 



Contents: 



Implementation (education and work linkages) 
Dudra, Michael 

Career Education, and the World of Work; 4^.^ymposium 

Proceedings of- the Saint Francis Coji^e Graduate. Program 
in Indusfrial Relations, ]Loretto, PA ( 

September 1973 • : 

56'" ■' ^ . • ; '. y ' ' - 

ED 109 366 - 

Education and work tiransition 

•All ' ' < ' ■ . ' ; . _ , 

Edited by Michael Dudra, Director of Graduate Programs/^' '. 
in Industrial Relations, this symposium on Career education 
held at St. Francis College, Ldretto, Pennsylvania, reflects 
a variety of views. It includes presentations by 
representatives of the U.S* Chamber of dommeree, the 
Environmental Proteetibn Agency, and the U.S. Department 
of Lubpr, as well as. by educators identified witK, - 
community colleges, voeational-technieal schools, and the 
U.S. Office of Education. ^ , ^- 

^ In a guideline statement, JoyQc p. Cooki of thc^Prograni 
and Development Branch of the U.S. OlTiee of Education, 
lists pertinent issues for discussion. Among them, she ' 
stresses aceomniodation for training irf a wide range of skills, 
improved articulation among programs, liability And 
child Jabbr concerns, and a broadened base of * 

; support from employers. 

Other speakers endorse thb career education concept but 
sec definite limits to its potential 5)( Chamber of Commerce) 
or stress the necessity for obieetivQs' which will counteract 
class hatred and racial bigotry (Manpower Ann of the 



American JEeiferation of Labor and Congress of Industrial 
Organizations)'. The report further quotes an AFL-CIO 
Executive Council statement? which supports career ■ 
y education. Mowever, the report CQntinues, "We will not 
allow it to be won at the expens^'of narrowing 
opportunities for higher education."^ 

Charies M. Ifoward, of the U.S. Environmental 
Protection AgW^, cites the need' for trained technicians? 
in soil conservation and water and air pollution, but 
deplores insufficient funding for -implementing all training 
programs. In addressing himself to the problems of ; 
articulation, Rifchard C, Richardson, Jr., President, of 
Northampton County : Area. Community College, * 
Bethlehem, Peonsylyahia, describes^ model of a career , 
education cooperative involving two technical-vocational^ 
schools and a comn\unity college. , 

The report cJbncludes with summaries of panel 
discussions. ■'■/.': ' . 
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Subject: 
Authors: 
Title; ■ 

prga;^izatioii: ^ 
Sponsor: 
■ Date:; .■ . 
Number of Pages 
Availability: 
Lcyel: 

^puldtions: 
Purpose:. 



Contents: 



^ Implementation (education and work* linkages) 
Ferrin, Richard L;* Arbcitcr, Solomon . 

Bridging the Gap: A Study of Edutation-to-Work Linkages. 
Final. Report of the State-Level Study in Career Education 
College Entrance Examination Board, l^cw York, NY 
National Institute of Education, Washington- DC - . 
June 18, 1975 ^ 

:' -i80'' .f ,. 

ED 114 473 ■ " 

Education and work transition 

All . " '^.^ 

Produced by the College Eintrancc Examination Board 
for the National Institute of Education, the report 
describes procedures used to develop a framework for / 
studying education-to-wprk transition. In addition, it ^ 7 
documents existing linkages and offers proposals for 
improved or new mechanisms. ' 

Three separate doeunicnts are encompassed In this , ' 
exhaus^^ve study: a final report with summary, a 
supplemental report, .and a summary publication. The 
survey's supplemental report considers 26 examples of 
linkages witir each having a two- to 'thrcc-pagc profile. 
The 'supplement includes- an index.* ' 

While considering the barriers that hamper transition 
from education to the workfdacc and while examining . 
. existing or pqssiblc nicohanisins iot improved linkage; ' 
the report also recognizes the restrictive nature of a 



EKLC 
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narrow and tightly structured education-work '*systen? 

The study limits itself to an examination of secondary ; 
and postsecondary linkage^ and concentrates on paid 
\york. It focuses on linkages involving institutional 
change rather than individual guidance and information 
processes. 

With, a program-lirtfeift&g^^ defined as ''an 
arrangement in the elei^^S^of the educational institution 
to enable graduates to meet job entry requirements 
and to find success in the working conditions of the 
occupational system," the study proceeds to a survey of 
current linkages in four geographically separated States 
(California, Florida, New 'Jersey, and Ohio). 

A 23tpage section on ''Barriers and Proposals" 
considers such barriers as licensing and qertification 
and proposes the establishment of a state-wide 
interagency task force regarding manpower demand 
and sjipply data'. 

The study points out that in addition to l^itUtions 
examining their processes, the work sector must likewise 
also examine itself. With chronic underemployment a 
likely possibility, increasing numbers of persons could be 
employed t in^ barely tolerable situations, possibly 
creating an explosive era. 

This report includes nine illustrative figures and 
seven charts as well as five appendixes, an extensive* 
bibliography, and a glossary of terms used in the study. 



Subject: :^ Implementation (education and work linkages) 

Title: Work in America: Report oj a Special Task Force to ihe 

Secretary of fi.E.W, - 

Sponsor: W. E. Upjohn Institute for Employment Research, 

Kalamazoo, MI ' ■ t 

Number of Pages: 228 . ' " ^ 

Availabilify: MIT Press, . Cambridge, MA, $12.50; also ED 070 738' 

Level: Education and work transition . ^ 

Populations: All . - 

Purpose: This report focuses on the effect of contemporary 

problems related to "work" upon th(^ quality of life in the 
United States." This special report follows an extensive 
^ ' review of literature on work in contemporary 

America, and includes specific scholarly papers and . 
\ interviews >vith workers. . . 

Contents: . /The report initially analyzes the functions of work in 

an individual's life and its contributions to self-identity, 
self-esteem, and economic self-support. Work,'>?Wefihed 
as '*an activity that produces something of value for other 
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^ people," is considered in its social ^d inidiviidual 
dimensions: 'functions, .attitude changes,. /^ of 

^5^i§satisfactiort/ iBased on this undefs.tpfl^ing^«d^;|die 
Co&lceptf the report focuses on problem^' qI A^nerican 

. workersv 'inie .^egort describes the problipms' of :boih 
blue and white fejoljltr workers, maftageritfl discpntent, 
work ethics challenges, and thc^ very evideijt 'discontent 
of the minorities, womieri, and a new gfoup,.^e retired. 
The report also considers physical and menial^ health 
as integral parts of the work syndrome. ^^^^^"^^ -^^^^^^^^ 

If . these, problems which contribute to the alienation 
of \vorke|:s are understood and the' need to correct them 
realized, there must be a redesign of the job picture in 
our cpuptry; Redesign of the job market is looked at through . 
possible reforms and innovations, analysis of obstacles, 
and the role of the unions arid the FederaVgovemment. 
One serious issue in the relationship between work and 
education is the constant need for job retraining and 
education for upgrading in positions. JThe text includes 
a. section of case studies which relate to the problems 
discussed in the report, - 

The report concludes that the Federal government 
must produce work strategies allowing full employment 
and improving manpower training programs. It also 
states that the capital* needed for redesign of the job 
market can be obtained by lowering the waste of 
unemployment and increasing worker productivity. The 
essential first step in this process is the commitment of 
policy makers in business, labor, arid government to the 
improvement of the quality of working life. 
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Subject: Implementation (education and work linkages^ 

Editors! Dafcy,^ Robert L.; Powell, Phillip E. 

Title: Manpower and Economic Education: A Personal and Social 

Approach to Career Education [and Teachers Manual] 

Date: 1973 

Nnnlbcr of Pages: 3^0 [and 77] 

Availability: Love Publishing Co., Denver, CO, $9.32 cloth, 

$6.65 paper 

. ■ , \ ■■ '' ' ■ ' ■ 

Level: Education and work transition 

Populations: All 

,1 ' '. ■. . ■ ■ • 

Purpose: This revision of an earlier publication centers around six basic 

themes of world-of-work economic education. Cosponsored 
^ by the Joint Council on Economic Education and the U»S. 

• Office of Education (USOE) , Manpower and Economic 
Education provides a text useful for senior high school, 
college, or adult education levels of iristiructibn. 

■ >■•.■■•■•;■■■■■'• ■ : 72-';,, ■ ' 
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Contents: • With the subtitle "A Pekonal and Socipl Approach to 

Career Education," the six basic themes oi the bopfes ■ 
. : . ^ include "The Individual and Nature o^ Work''; "Th^^ 
Economic eWorld: An Important Part of our Social^ t^^^^ 
' - Environment"; "The Manpower Market"; '-Career . 

Opportunities . in the American Economy, Rational 
Decision-Making"; "Values and. Carei&r Planning"; and 
'Technology, Skills, and Investment in Education/' 

Individual lesspn plans under each of the main 
headings bear such titles as 'The Business of America 
is Business," "Work: Test Site of Human Relations," 
and "There is No Such Thing as a Free Lunch." 

Beginning with the descriptive ladder of "job" as work 
in a particular placer"occupatbn" as a grouping Of v 
similar work activities, and ''career" as a specified" 
lifetime work patteip, the 72 lesson ^lans move through 
a diversity of subjects. The writers touch on the realities 
of job dissatisfactions, social 'and political implications 
' of jobs, and the necessity for transferable skills with 

special emphasis on communication, computation, 
manual dexterity, and group organization. They further 
identify each individual's economic roles as those of 
consumer, worker, and citizen. 

Each lessen carries a beginning abstract, a -descriptive 
. - text development, and a sunTrtiary paragraph or '^Lesson 

in Brief." The text contains ch^^rts, illustrations^ and 
34 illustrative case studies listed by units. y 

Comment: While not designed as a " self-study course, the 

reinforcement structure of each lesson pjan frees the ; v 
instructor for supplementary tictiyities. T\iii book contains 
an index and. a citation reference section. / ; 



46 I 

\Subject: ■ ' Implementation (education and work linkages) 

Authors: Kimbrell, Grady; Vineyard, Ben S> 

Title: Uudmdualized Related Instruction for Entering the World of 

Work ^' ^ ' 

Date: 1974 • 

Number of Pages: 128 

Availability: , McKnight Publishing Compatiy, Bloomi'^gton; ► IL, $2.64 
Level: ^ Education and work transition 
Populations: AH 

Purpose; This is a field-tested manual for students participating 

in: work-experience education programs who do not haVe 
the opportunity to meet in groups for extended periods 
of time. It contains material that can be utilized ' 
separately or as a unit, depending upon the student 
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Contents:' 



Comment: 
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Subject: 

Authors: 

Title: 



Organization^ 
Date: , , 
Sponsor: 

Number of iPages: 
Availability: 
Level: ^ 
Population: 



Purpose: 



Content: 



and career preferences in rdation to the student's 
work experience. 

V ■ - ' 

The material discusses the individuars lifestyle and 
work, the exploration of careers through part-time jobs, 
job applications, employer-employee and co-worker 
relationships, job progress, and a self-inventory. 

In the section on exploring careers through part-time 
jobs, the text includes w^^^ look upoa and understand 
^tl^ part-time job and how to analyze the qualifications 
and 'interests of an individual in relationship to it. The 
activity - section emphasizes where to look for sijch jobs, 
incluoing a questionnaire on locating part-time positions. 
A quiz at the end of the section reinforces ttje material.. 
Such quizzes each chapter. ' ^ '^ ' * 

For students engaged, in programs requirinj^ them 
to work part time and .thus ifiiss sqme of the! group t 
• activities of Usual 'classroom procedures, this yaliiable^ 
resource. It requires proper use by the teacherxpr 
counselor assisting the student. 





Implementation (education and work linkages) 

Smith, James B.; Callahan, W. Thomas 

Poordination and Integration of lidiliiary Education with 
National Career Education: Phase 2. Final Report. 
Technical Report #890 . 

Oper^ions Research, Inc., Silver Spring, MD 

February 19, 1974 

Personnel and Training Research Programs Office, 
Offices of Naval Research, Arlington, VA 

j225 * 

ED 105 250 V' • 

Education and work transition ^ V, 
Military personnel 

This lengthy* highly techhical report fits military work, 
training, and education into the larger frame of reference 
of an individual's overall career development. 

Due to the advent of the volunteer services commitment, 
this study examines the relationship . between military 
'and civilian educatipn, .-training, and careers. The study 
attends to this relationship in order to show prospective 
military enlistees and those currently enlisted the 
possibilities' before them due to military training and 
the subsequent civilian employment possibilities. 
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Comment: 



Subject: 



Examples demonstrate tlie continuity of selected 
military occupations with significant, comparable^ civilian 
opportunities^ IJie study examines military career 
ladders, compiarlng one specific career from each of the 
four branches of ^drvice, and compares them with 
, similar civilian career ladders. ^ : ^ . _ . ■ 

V The findings indi<^ate that conip^'rispns are valid and 
that' a definite degree of career continuity^ exists. The gaps J 
between the two can ^be narrowed as niilitary perst)nnel 
' utilize their service'SuWorted educiaitjon. ' . 

^The findings of this 'studj^ have definite value for ; 
high-level pplicymakerSj planners, : caVeer guidance; 
c6unselors,^teachers, arid personnel recruiters. 




Implementation (education and wqmc linkages) 

The two publications whose bibfi^rapRic citations 
follow are described together it the\en3 of the citations. 



Aiith6r: 
^ Title: 



)ate: 

Number of Pages 
Availability: 

Level:- 
Populations: 



Author: 

Title:/ 

D3te: 

Number of Pages: 
Availability: 

Level: 

Populations: 




Mejredith, Leona H. 

Ocqupational Essentials: Skills and A iiiiud^ for Employment. 
Instructor's Guide and Lesson Plans 

1971 

107 '^ , ^ 

ocational Education Division, H! C Johnson Press, 
Rockford, IL, $4.50 ^ 

EducSitibn and work transition of adults 



UnQjfnployed and underemployed 



V 



B 



\ 



Puipose: 



l^ichter, David J. 
Occupational Essentials: Skills and A ttitudes jar EmploymeiU 
1912 

198 • ' ^ ; 

Vocational Education Divisiaii^^l. C. J/)hnson Press, 
Inc., Rockford, IL, $4.50 

.Education and work transition of adults t 

, ' ' ' ' ■* . ■ ■ 

Unemployed and underemployed : 

These couj^e outlines, directed primarily to' a population 
•of General Educational Development Test candidates, 
adults in correctional .institutions, manpower training 
programs, and Job Corps programs, should alsoN^ useful 



^ in developing job orientation procedures in secondary . 

education programs. ; 

i^ccording ta the program's designers, the trainee or 

istudent should have^ at least a fourth-grade reading 
. ability, and should be expecting to seek employment 
• soon after completing the course. Trainees who have had 

no work experience can benefit ifrom the program, as 

much as those Who have had an unlimited amount. 

' ThQ. Instructor's Guide and Lesson Plans provides explicit 
directions for implementing instruction leading to acquiring 
the six basic "how-to" skills for seeking employment, 
identified as follows: match talents and interests with jobs, 
locate job openings, effectively secure and succeed on 
the job, advance on the j^b, and properly resign. Upon 
completion of the course, the. trainee will have an assortment 
of self-developed materials sukable for job seeking. 

ThQ Occupational Essentrals.^Skills and AttU^^ 
, Employment {QXt-'WOTkhook chapters coordinate directly with 
the divisions oithQ Instructor's Guide, which includes a list 6f 
suggested films and filmstrips. The text-workbook also 
includes suggested 'readings and a list of references. 



Impliementation (education and work linkages) 

Cook, Joyce; Stennihg, ^ale; Tiedeman, David V. 

Educating for the Integration of Occupational Clusters into 
Careers ^ ' _ .] . 

ERIC Clearinghquse in Career Education, Northern 
Illinois University, DeKalb, IL 

1975 ■ ^ 

National jnsfiaite of Edi^ation, Washington, pc 

-no , ^ _ ..^ ^: 

ERIC Clearinghouse in Career Education, DeKalb, IL, 
$4.50; also ED 113 436 

Grades K-14 

Air 

The survej/facilitates incorpVation of the 15 U.S. 
Office of Education (USOE) occupational clusters into 
career education programs. It aims to synthesize literature 
using the standard awareness-exploration-preparation 
model of career education. 
" * ' 

The report traces events leading to the derivation and 
iipplcmentation of occupational clusters as a means to 
career education ends. It descriBes^the 15 occupational 
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clusters finally identified by the USOE in terms of their 
hierarchial and 'upward-sideward mobility characteristics: It , 
also explains development through tasks, jobs, occupations, 

and clusters. ^ 

Under such headings ^s '/Program Development" and 
"Inserting Occupational Clusters into Career Education," 
the report lists many resources of the ERIC system. It 
describes materials for use at elementary and middle school 

. levels and stresses further individualization at the - 
secondary level. . 
. In dealing with occupational preparation, ^ survey listS:('5> 
ERIC cluster) curriculum materials an'anged by categories ^ 
with each having a description and an availability chart. 
The report also touches on postsecondary education, 

" facilities, and the need for specially condiUan^d 
professionals. The Survey Cftes the 197|y^teE policy of 
priority funding for projects in vocatioimppj^ation 
which emphasize implementation of occupational clusters. 

The document includes a lengthy li§t of references available 
through Resources in Education, Current Index to Journals in 
Education, or Abstracts of Instructional and Research 
Materials in Vocational and Technical Education. One 
appendix gives specifics on the stage of development of 11 
occupational cluster curriculum projects. 




Subject: Implementation (education and work linkages) 

Author:^ Frant?^ Nevin R., Jr , . 

Title: Career Cluster Concepts 

Organization:* Center for Vocational mid Technical Education, 

^ Ohio State University, Columbus, OH- 

Dat(^: 1973 V o . 

Sponsor: National Institute of Education, Washjngton. DC 

Number of. Pifgesy 41 ' ; ■ ■ ' ^ 

Availability: ED 079 470 , 

Levels: Grades K-14 _ - ' 

Populations:/ All . 

Purpose: . Local schools are provided with inTormation about 

occupational clusters, and strategies arc suggested tor 
locally implementing a career cluster^ concept approach. In 
using an approach based on valid-research, the paper 
emphasizes the need for local programs to modify 
techniques and procedures to fit their specific needs. 

Contents: Frantz notes the neees,sity for program planners tu 

_ •. • recognize general societal needs. Lending credence to this 

position is Franlz' identification of four needs: 1) to adapt 



easily to socioeconomic conditions and changes, 2) to plan 
, for individual geographic; niobility, 3) to pro^ 
with occupational versatility, and 4) to provide students ' 
with greater flexibility in occupational choice patterns. 

Comment: The emphasis on the need for local adaptation renders 

this.^ource v^luable/Frantz further- points out that the 
^ schedules usyally held to by schools tend to impede the 
. implementation of the career cluster approach. 
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Subject: 

Authors: 

Title: 

Organization: 
Date: \ 
Number. of Pages: 
Availability: 
Levels: 
Populations: 

Purpose: 



Implementation (education and work linkages) 
Vestal, Theodore M.; Baker, Neal A. ^ 

An Analysis of Fifteen OccupationalClusters Identified by 
tile Unite^0tates Office of Education ■ ' 

Grayson County College, Deunison, TX 

1972 - • . .■ 



417 



Contents: 



ED 067 47$ 
Grades K-12 
AH 



Produced fill a need for despriptioi^, and definition - 
of the 15 SIfcupational clusters identified by the USOE, this 
scries of pamgbtets provides a detailed examination of, 
each cluster j3^Wi|;s related job families." The cluster 
descriptionsjjiijfe f^ijS^ in a project which " 

encompassed 13 public scho<Cdistricts, 1 private school, ^ 
arid 1 public junior co^ge. , " . 

In addition to covcrag^TK-ia, the comprehensive 
a plan jnvi^^d placement and foUowup for students, 
'^."t-^>*?^^^^*^utli,^a adults. Thc\ directors utilized 15 
acadcmii^^^^and practitioners as consultants in analyzing 
anff describing the job clusters. The document includes 
profiles of each o^^se ^resource persons, 

Each occupati^^luster description prepared as a 
separate pamphlerm^ludes aR^introduction^^^ cluster 
topic, a methodology staten^^ and an occ^fi^itional 
areas chart.' Source referenj^follow. the niethbdoloizy 
descriptions. , 

Cluster descriptions are drawn froni the Dictionary of 
Occupational titles (DOT) us identified by the U.S. ^ . 
Department of Labor. In addition, the general introduction to 
the document carries an explanation of DOT codes. With the 
, cluster descriptions arranged alphabetically (the document 
has no index), each general classification chart leads in iurn 
to job family narratives. 



* n.B: Career Guidance, Counseling, and Placement in Career Education 

A«nong the material on factors in the implementation of career education, 
subsection II.B describes how-to material orf career guidance, 
counseling, and placement. ' . , u 

^ In order to pursue the^ material in this subsection, you need to choose 
according to the following decision path:. 
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Go to 

subsection II.B.l 
Ipago 75) 



Go to 

subsection 1 1-6.2 
(page 83) 



Go to' 

subsection II.B. 3 
(page 8^ 



" II M J iRiile oi CiV'cer Development . . ^ 

■' " ' ■ ' / ■ .. ' i ■ - ■ ■ ■ . ^ 

, (tUc titles included in subsection llli. 1 ( role o^'arccr dcvciopmcnl) are;, 

V^?'^": Budke' /^(n /ini: cuul Synthem of !nforrmiion on Occupationat iiAplorafUm. - 
■ Dunphy. Career Devi'lupnu'ru for t^^^ 
^ ^ ' . ' H'^mcn;Gy^bcrs. SpecUU issue, Fersonnet a^^^^^ ' 

Hcrr. VociUional Guulance arid Hufm{n Deyelopnu^^ 
% ' Herr ; Cramer. Vocational Guidance and Career Developrneni in the Schools: 

/I o)\md a Systems Approach. ' ^ ^' 

To\{<cri. C\^nnsetins for Career Deve^^ r 
' — ^ . Walz. '^Advancing Hunuin Services " /^///)^7, ' ' ' . 

' Walz: Smitlf; Benjamin. A Comprehensive V'iew of Career Developments 
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' j The bsential purpose of career education to make career devdopmcnt 
■possible. This J)Urpose runs deeply in .the literature on career counseling, "^ 
guidance, and placement pixJgrams. ' . 

Herr and \yalz,. Smith, and Benjamin offer comprehensive treatment of 
career deyelopnfient of particular relevance 4o careeng^uidance. Tolbert's 
book deals specifically with cpifn^cling for career dev^pment. Hansen' 
and Gysbers, Herr and Cramer, and Walz deal more , generally with ^ 
programs, models, and/or systems by which the goals of ; career .guidance ^ 
can be achieved over extended periods of 'lime. Dunphy particularly deals, 

. with career developrfierit of the -^college student. Biidke reviews and 
synthesizes information of particular relevance to occupational exploration. 

Subsection I.A also includes career development.' materials/ See also 
entry 64 m subsection II.B. 3, \ ^ - ; v 
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Subject: 
Author: 

Title://-;,. 

Prganizatioa: 

Date: ;^ 
Sponsor: 

:.Nunil)erof Pages: 
Availability: . ' 
Levels: 
Populations: 

Purpose: 



Contents: 



Career guidance (role of career ^develof^ment) 
Budke, Wesley Eugene . " ^ 

Review and/Synthesis of Information on Occupational ' 
Exploration • ,->.^ 

Center for; Vocational and ^Tephijical EducJation, Ohio 
State University, Columbus, OH 

April 1971 . ; : ■ ' ' ' ■ r - 

U.S. Office of Education, Washingtoii. DC 

-90., . . ^ ■ / . ; ^ ■■ 

ED 056 165 ' • 

Grades K-12 . \ 

AH '' ;■ • - ' ^' -,• 

. Bwdkc -presents a Tcyiew, and syti^hesis' of the most 
significant research and information available concerning ■ J' 
occuplitiorial exploration, K-12. ERIC is used as the 
primary source of material. 

A brief discussion clarifies the terminology in the field. 
The paper includes a thrpugh presentation of background 
to^ the, research, i.e., history and development, legislation, 
theories of career development, a rationale for occupational 
exploration, and vocational guidance. 

Using this as background, a section on occupational 
exploration at all grade levels follows. This section fneludes- 
research and development examples, projects,, and a . ^ 
discussion of the comprehensive ajppromdh to the topic.. 
Exemplary programs offer up-to-date examplbs of what is 
-being done in the field, An evaluation of occupational 
exploration progriuns discusses mpdelsTpertinent to 
such evaluations. v ' ' . 

Tl^author concludeV that the research relating to " 
occupational explon^lon pragrams is rather limited whilc^ 
research relating to vocational guidance and developmen|^ 
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is much more plentiful. Drawing upon the literature xeview, 
the' paper lists conclusions, recommendations, unresolved 
questions,^ and recommendations for further study. ; 



53 



/ 



'Subject: 
Editor: 
Title: 

Date: . ' 
Number, of Pages: 128' 



Career guidance (role of career development) 
Diinphy, Philip W. . . ■ ' * ' . 
Career Developmentjor the College Stiideht 

1973 



Availability: 
Level: 

Population's: 
Purpose: 



Contents: ^ 



Comment: 



to . 



Carroll Press, Cranst9ji, RI, $3.75 
College. 

^All . : ' ■ 

.In a functional, condensed work, mt editor 'attempts 
recoiTcile previous theories into a currently applicable , 
theory of career planning and development. The editor says 
to the college student: learn who you are'', where you are, . 
what you want in life and why, what career fields may hdp 
you to" find your value gpajs, and what you must leam to 
enter and progress. 

Thc'bbok 'treats tlic question pf career 'theory with . 
chapters on the changing world of work .and the anatomy 
of a career decision.^ Areas df opppitunity, oc6upational 
regulation, and graduate study aro||ncktded'^in sections ^ 
discussing the total occupational ^sitrtictiire. Techniques for 
impleipehtation include the on-campus recruiting situation,* 
th_e relationship of the individual to the employrcrpnt 
market, the use off^^asic. tools such . as the resume and letters, 
the interview, and the question of career adjustment and. . 
development. Factors of job satisfaction, tests and testing, 
and. salary information, make;> up the appendixes. 

Tiiis is\a very useful book for those working with college 
students; paYticularly in td6a);'s job inarket. 
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j^ubject: 
Editors: 
Thle^^v 

Date: . 



career dcv(ild|)nicnt) . ' ■ 
Gysbers. Nufm^tn C. . • ■■ ■ 
Guidance £ducatipn,^pccial Issue 



V Career guidance, (role' of 

Hansen, Lorraine Sundal; 

'^Career Development and 
oi personnel and Guidam e Journal 

: May 1975 . . . 

Numi^er of Pages: 95 v;. ; 

Availability: — American Personnel and Guidance Assqcialion, 

. - ; ' Washington; DC y—. : '..--^ 



• V. 



Levels;, 
Populations: 

Purpose: , 



Contents: 



All ■ ■ 

With Lorraine Sutidal Hansen^nd Norman C. Gysbers as 
guest coeditors, this special issue of the Persdhnel and 
guidance Journal considers career education froip the ' 
approach of career giiidajice and developmen \[' 

^ach table of contents ^ritr^ briefly summarizes the ;r 
, indicated article arid points out such specific approaches as ' 
adult programs featuring special services, f^r women and 
career guidance carried on in agency settings, ' ' 

The, issue features four main sectidn$ devoted to 
conqept'ual models; illustrative developmental programs; 
methods, strategies^ and competencies for implementation; 
and the interface with newothru.sts in education. The 13 
V articles included in' the^se sectibns range from /*How-to" , 
^ .approaches used.finjiberal arts and two-year community ^ 
colleges to a^reView of thepries of self-direction. A list of i 
references follows each, m'ajor:presem^ - ^ 

In addition to the major presentations and the ' 
introduction by the guest editors, the issue includes 
nine^ one-page editorial statements intecspersed among theV. 
other materials. Representjng fields such as industry, 
government, and labor as >Vell as education, these editoi-ials 
provide a . wide variety of viewpoints on subjects related 
to .career education. - v ' ; ' 
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Subject: j 
Editor: j 
■Title:- -I 
Date: .. 
Number of Pages': 
Availability: ^ 
Levels: j 
Populati|)ns! 



Career guidance (role of career development) 
Herr, Edwin L. v . . - 
Vocational Guidance and Human Developmenr 
■;i974 ■ • -.^ 

596:. • -..-^ . :\^-' ' 

. Houghton Mifflin,^BostQn, 'ma, $1.0.95 
All . ■ 



PurpQse 



■ p. 



Sponsored byjhe National Vocational Guidance Assbciation, 
this compilation follows Man in a World of Work (Borbw, " 
1964) as th^ second in a decertriial series .designed to report 
new kiiovvledge.{ind practices iri the area of human growth 
and development. 



Contenjs: \ h The ^5ciimeni; includes seciign.^- entitft,d "Perspectives 
■ . . r on .Vpcatipnal Guidart^," *-^Thfe ^Human" Envir%ra£nt," 

.'*Cohcepts-of Career Development/'' *The ProfesgiW^ 
r\ World of Vocational* Guidance,*' and the "Futuj 
_J , Vocational Guidance." . ^ . : , ' 



; B2 
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In eacl) of these Ave seclioris/a. representative group of . 
professionals presents extended individual statementSi each 
\ on a single facet of the current trends in vocational \ ^ . 

Juidance as it pQrtains to the social order^ political system, 
^O'Ond economic structure. An overview st^emeni precedes . 
'^^^ e.ach of the major divisions \idiicb are "^^^^ 
- 'l annotations, suggested readings, and , a bibliography. 
'J^ /He rr, along with ttenry Bbrow. and Donald Super first 
provide perspective op the status oI d<|pestic vocational 
guidance in relationship; to similar activities in Europe and ' 
. Asia. Following seqtibns describe -cp^teipporary human . ♦ 
•enviironmentfil factors such as urbanisation and 'changing . 
family structure as they affect individual choicg. Essayists 
for this section include kaoru Yamamoto, Robert L. Darcy, 
Donald A. Hansen; Walter S. Neff, Robert Lathrop; and 
' Eieanore Braun Luckey. CarroU H. Miller, Jean Pierfe ' 
: ; Jordaan, and John O. Grites examine the current state of 
concepts of career educaiion.'^Dale J, Prediger,- Bruce W. 
Bergland, Anna L; Miller ^nd David V. Tiedenian, and 
StanJ^y. H: Cramer assess the resulting implications for 
/ career development and vocational practices. Kenneth B. 
Hoyt;considers professional preparation for vocational 

guidapce.* ' ' * i • 

Sonles statements deal with the subject matter lat, hand as 
' it relates especially to Women (Esther h. Maitthews), the ' 
disadvantaged and minority populations„(Edmund,W. 
Gordon), and the handicapped (David B. Hershenson). „ - 
Seymour Wplfbein :and He rr close the study with; ^a^^ * 
projection for the future of vocatipnal guidance, especially 
as it pertains to the world community. The book ,contains 
a combined subject and name index ahd a biographical . 
"About the Authors" section. V : ' 
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Subject: ^ 
Authors: 
Title: ! ■■' 

'Dat?: : 

Nuniber of P^g&s: 

Availability: 
^ levels 

Populations: 

Putpose: 



■ y . ' ,% , vr. 
Career guidance /role of career development) , . , H 
H^rr, Edwin L.; Cramer, Stanley H. . / 
Vocuiionai Guidance and Career Develppinqnt in the Schools. 
Toward a Systems 'Approach • ; ' V 

■ 1972 ^ • r ' ■ ' ' 

356 . . ■ ■■ V - ^ ■■: . , ... 

HougHton MifHin, Boston. MA, $10,95 .v ^ 

Grades K«12 ^ \ ' \ ■ 

AlK; ;•■ ■ ■ ■■ V , , v.. • ' ' ; 

inMhis book, air facjjts of. t|ie vocational guidancb. fiq]d 
are considered. Herr'^and Crrfmer Mernpt to develop: a ; 
position statement about 'the potentiarsignifieancc of 
':'vbcatiojial guidance within the educational cqntext as well 
as d survey of tt^e approaches to, and elements of, . ^ 
vocational guidance. - ; * . j, ! 



^Contents: 



Comment: 



* Throujgh a systems approach, the authors dcamine . 
"yoeational guidance in relationship to the "entire educational 
system, which is a part of the ''system" we ^11 live in, 
They 'regard vocational guidance as th? system, vocational 
development as the objective, and the school's resaurces 
as the variables and procedures. TThey view the systems^" 
approach to meetmg individual pd'.sociial needs through 
vocational guidanpe as havlnig huina^ 

Herr and Gram'er discuss ^the h istbry of vocational 
guidance, complemented by-^ian ^ahalysis of the American 
occupational structure and of the consumers, of v guidance. 
The 'auffiors formjulate obj%tives for vocational guidance 
and then apply them to the elemeintary, junior, and senior 
high scUool levels. Special target, gppulatipns (e.g., 

. handicapped) are included in thesf discussions,. 

wlreatment of assessment and-^ evaluation, cdoperative ■ 
eiforts, and tHS question of B^rixiging about change in the . 
schgols ends this book. , 

This .-work offers good inaterial th^t should^ be thoroughly 
examined in any effort to set ijp the. guidance procedures 
for. a career education prograifl? " : 
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Contents: 



Career guidance (role of career -development) ; 
\iPolbert, E; L./ /; • \- 

Counseling for Career Development 
; i974 ■■ ' ■ ... ' ^ ' ^ . 

im ■ . ^' V /■ .." \. ' 

: Hou|htoh. Miftln, Boston' MA, $10.95 - 

.All'' : '■■ : 



Tolbert's text, ainjed at students of career development, 
dASCusses how the counselor cart partioifJate in and influence 
fou^ new educational developnients: career guidance, [ 
. career education, accountability,, and o jtreach. ^ 

One of these changes! careet educaUnn, is woven into ■ 
the fabric of the entire booH. TheJ}nfl?a,l section ' \ ' 

' ^^^ckgrounds the need for career development c^nseling' 
and includes" a number of theories of career d'l^iopment, 
the significant factors of which, are then elabprated'upbn.' 
The second section is devoted, to a sUrvey of iiatipnal career 
infoniiatron sources and to th(]^ esiiablishing;fof local ' 

\<.arcer infbinuiiioh, saurc.es, A ' . ' - ' . . 

Hic heanlof ^he 'book deals with the roles of both . 
individual aiKl group toiins-^l.ing in'ddcisionniaking/ and 
wiUi ihc^chool ^guidance progriim, A chapter on individuah^ 



"l-h. 



81 



4^ 



' ( : 



Comment: 



^ counseling discusses the counselor's role, the counselor's 
helping relationship, and principles of decisionmaking as the 
background |6r a decisionmaking approach to helping 
students, Tolberc stresses the need for career pounseling for :.- 
sjfccial groups, including . womeDv He presents his DECIDE 
. model f of decisionmakkg/which begins with the need to 
^ ' decide and.ends with evstluating the decision. 

The author maintains that group counseling methods and 
decisionmaking concepts can be combined in a model 
for group career counseling. Such ^ model is described arid 
illustrated in the chapter on group counseling. 

Tolbert writes about tlie counselor's role as a member 
of a team whose focus is helping students, and discusses 
varied group guidance approaches to facilitate C2ureer . . 
* ilevelopment? He stresses that the counselor's major impact 
bn career deyelopment and guidance will be felt 
: through' the curriculuifu ^ r 
A chapter ;deals with/the use* of support personnel in an " 
expanded guidance program. Another chapter, on 
placenibnt counseling, concludes, after a discussion of the 
pro^ and cons, that job placement is a responsibility of r 
, the schqoL Feedbadc andiollowup with those who have 
^ / been placed is recommended to aid in evaluation and 

accounting. The text stresses the need for support personnel . 
to include these items in guidance services. 

Tolbert coilcludes \^ith a ch^ter on eval^ . 
accountability. He stresses, the significance of followup data 
for evaluating aitt improving the guidance services in ■ . . . - 
the age t)f accountability: ^ \, " 

The text emphasizes practical appiiiations t^s^d on: 
theory and research, -and presents illustrative cases and 
programs. It includes an extensive bibliography. ' ; ^ 
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Career guidance (role of career development) 
\^Iz; ;&ar/y^R. ^ ■ . ' ^ ' 

''Advancing Human Services," Impact /\o\:% nps. 3-4 
ERIC Clearinghouse in Counsding and" Personnel 
^Services,. University of ^Michigan^^nn Arbor, 

■■.1975 ; ^> ^ ' ■ ■ "'''^iif ■ ■ ' ■/ 
las' i ^> '■/ ■ . ' ' ". . . 

All' • "> ■ . " 

Impact was 'pushed -by thi; ,Educatioi?^l Resources :\ 
•information Center Clearingjiouse on Counsdling and 
Personnel Services,(ERIC/CAPS). Edtef:^^^ ^^Iz 
describes the issue's purpose as thati)FpresehHRg^ ''strong 



ERIC 




n.B.i 



Contents: 



Comment: 



and careful look at soixie of the important ideaSj concerns, 
and issues faciijg career development today." 

Beginning with a strong skeletal structure of major articles 
emanating from several patibnal conferences and workshops, 
this double issue of Impact h^s a veritable; potpourri of 
quotations;' exceipts, letters, capsule research findings, 
drawings, and photographs interspeised lamong the ;:. V 
converitic^al treatments of ; career development; Many of . 
the 15 -major presentatiori^iaiil^th^ i^sue first appeared; 
either at.cthe 1974 Nationd CoM^ on Programs in 
Career Guida^Hce, Counseling, and placement 
Missouri, or at other recent state an^ national conferences. 

ivDiscussion topics range from model programs through 
6ccupational choiciss for women and placement of students, 

, ^ The contribufcrs touch on.i^h subjects as career centers 
for students, needs of special ^^c^Julatioos, staflE-lj^lopment 
prograftisj and utilization ouf-of-schobl 'resou]^^ . 
issue also ijicludes a verbatim account of a panelK ^'^^ 
discussion concerning the general image for guidance held" 
in conjunction with the national conference in St, Louis. , 
>Valz provides general injotmation on ERIC in his arficle^1(r^>' 
oil resources and materials. " " 

A profusion of photographsi soft pencil drawings, ', 
.cartoons, and engravings enhance the popular format of the 
publication, The issue concludes with a listing of » 
exemplary career sources availabfe from the ERIC 
Document Reproduction Service, a "bazaar" of career . - 
education sources; and a reference bibliography for'^cfe 
major article in the publication. r^- ^ 
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Career guidance (^le of career development) 
W,altz,/Garry' Rjy^Sm^^^ Robert L.; aenj^nfln, Libby . 
A Comprehensiv^Jj^ ^f Career Development fi? v 
1974 




Americai^i? Personnel , and Guidanccr^, 
pWashingtbti^, pC, $6.00 

All;.' • - 

All - ' . V. 




lation, 



Eigj^ statements on career- guidance and development / 
hre feature^ in this monograph. They were originally ^ . 
presented at a 1973 workshop sponsored jointly by the " 
American Personnel and. Guidance Association, /mpac* 
magazine, and the ERIC CoUnseling and^Personnel Services 
Center in . Ann Arbor, "^Michigan.- - , ' 



n3.2 



83 



Contents: 



Topics, range from Hansen's explications andTlnetho^ 

of evaluation for guidance-based career educati^nj)F0grams 

to Walz' survey of futuristic concepts with an accompanying 

seven-point Bill of Futuristics. »^ 
Other treatments include Wplfbein> suggested: u 

jtconcrete questions to test a program's adaptability tq ■change, 
^^^l^ers' examination of guidance activities -in tenm of : ; . - ^^^ 
'^^rol outcomes, jand Waters- analysis of special aspects^ 
JKt oiiidnnce for women. . 
^Cehtering aroiinci a theme of Systems and technology, 
Walz andiiBenjamin describe in detail aspects of the ; ^ 
integr^ive Life Career Development System (LCDS), while 
Super presents a clear demonstration of the potential of 
, computer technology in careex guidance. . . ^ 
V^'^ In considering the assessment' of career guid^ce 
. outcom^s^; Bingham stresses that accountability systems- 
^ must. be geWd for ||jsitive^ i^^ 
■vto negative criticism. 

:K The monograph includes reference lists and illustrative^ 
> tables afl9i;gharts. 



iiidnal and 



If /B ^2: Vse ot Occupational Information 

oThe titles included in subsection JI.B.2 (use of occupational information) are: 

Chick. Innovatidnhn the Use of Career Inforrrtation. 
\ „ Martin, r/;^ Theory and Practice of Communicating Ei 
' • Vocational inforrhaiipn ' 
V Sinick. Occupational Information and Guidance. 
increasing students' knowledge about occupations is *a fundamental 
goal of career guidance in career education. Today, this, topic is largely 
treated" by simultaneously considering the person involved and the facts you 
\ want her/him to have. Chick, Martin, and Sinick all approach the ^^ 
presentation of occupational information from the viewpoint of mediation 
of facts by persons. >/ 
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•" Subject: ji)oVCaree^^^^ (occ.upatiojial information) 

-^ Aitobi^ - . Chick, , Joyce M. - 

• title; - Innovations in ihe^ Use of. Career Inforrrtation 
Date: - 1970 

Number of Pages: 63^; ^ 

• \ / Availability:**: Houghton Mifflin,' Boa^Jgn, MA, $1.60 \ 

' ^Levels: 1? All , , » i 



Popuiatfops : ^"^'^i^^i 'i;; 



'f* \, Piirpqse: 




_ tepftial framework of this book focuses on and . 
ijection tp the counselor's consider^on of valubs 
![4erived' f rom innovations it^lhe use of career materials. 
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Counselors are urged to consider the changes and . 
innovations that offer the most promise of assisting them 
to more efficiently and effectively meet the needs of youth 
and .'enabling them to better carry out their commitments^ 
as professional counselors. 

The author views two particular considerations as of 
prime^importance in the use of career materials. The first is 
^r!;^he ciunselpr's k^^^ characteristics of the 

; presdiit^aay d^^^ as well as the characteristics 

of occupational ina.^nah 

knowledge.vof the" vocational decisionmaking process. 

In this framework, the counselor should be aware of the 
changes in the occu|)ational structure brought about 
by technology, automation, computer science, and the myriad 
of advances that affe<;!;.ihe job market and career patterns. 

The text discusses the Vocational theories of Ginzberg, 
Super, and Tiedeman. This section includes the postulation 
that vocational d^cisiomnaking is a developmental process 
in which consequences of prior decisions influence later 
decisions in the maturation and gro\yth process; 

The text also discusses effective iise of new media o 
methods, highlighting computer technology as the cnmil 
primary media for use impresenting career information. 
This section then examines systems 'such as the Information 
System for Vocational Oecfsion (ISVD) in association with^. 
the New Englafid Educatioil Data Systems (NEEDS). 
ISVD.had as its major objcQtiye the implementation of the 
vocational decisionmaking process through computer . 
technology. ISVD enabled students to relate knowledge 
about themsel\res to" knowledge gained about education, 
training and work. The source cpntains a thorough - ,^ 
explanation of the ISVD system: ^ ^ 

Career information systems still in use are also examined: 
Educational and Career Exporations System* (ECES), 
Computerized Vocational Information System (CVIS), 
System for Interactive Guidance and tnformation'(SIGI)^7 
Computer-Assisted Career Exploration (CACE), and others. 

An extensive listing of pros and cons on the usa of 
computers' foi: career information and decisionmaking offers 
insights into possible future developments in the field. 
Ig^novations through simulation and game techqiques^ 
utilization of career information and resource centers 
(project VIEW),"* and use of television and taping procedures 
compile the author's presentation of md!dia that are 
he^ful in the career inforniation presentation and 
dec|sio>nmaking processes. " / 





Car^er'giiidance (occupational information) ' 
Siagin. Ann,, M. > 
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Title: . ' 
Date: 

Number of Pages: 

Availability:^ 

«ivels: ^'^^^^ ' 
Populations; 

Purpose: 



Contents: 





The Theory and Practice of Communicating Educniiorjd and 
Vocational Information 



1971 ; 
80 

Houghton N^in, Bo?fen, 

An . ^C^"^^""^^-. 

All ■ / 



MA, $1.80 



The author considers the changing character of 
contemporary education and looks for new patterns 
significant to the development and use of ne^ guidance 
media and techniques. However, Martin's main concern is 
that the humanistic approach to growth, development, and 
change in the mdividual is not forgotten^ in this search, 

Th'e new goals of education, which ate emerging from 
contemporary chaage, focus upon designing a total 
instructional program that is responsiv^^j^e predicament 
of the individual student in tod|^s soai^ In this 
framework, the student and the practiti^p, of counseling 
and guidance should, eadi be provided ^ opportunity— in 
the humanistic framework-r^tb learn to analyze and 
interpret data in tern^sjiof M^ concepts 
"meaningful to the studentlF ^ . ^ 

If these opportuiyties are provided, theh the educational 
outcomes of guidance may be evaluated in terms of the 
student's awareness of values, aspirations, and. expectations 
with respect to self, education, and work: This exposure 
to a developmental guidance sequence of rnaterials and 
activities will therefore facilitate the student's knowledge of 
^problemsolving skills in applying information relative ^ 
to self, education, and work-in personal vq^sational ^ 
planning and choice. . - ^ 

When these opportunities for meaningful interpretation of 
data are included in designing and using guidance curriculum, 
and media development in systems design, the counselor • 
can guide the studenf to understand bis or her affective > 
; behavior and then to build cogniti\| ^skills, arid i|se them ij^^ 
, vocational planning and goal setting.; ■■ . ' -fi 

, yitirriately, the new information devices and methods 
J . affecting change will assist the coiijiselor in communicating 
with youth. The focus then becomes oi^e in which -the 
counselor knows how to help youths develop understandings 
by which, to rhanage their own lives. Sequentially, this ' 
i;^ prpcess for the counselor Ts: 1) the development of an 
%v objective and erhpfrical manner and a valid set. of perceptual 
tedergtandings of wliat children and youh^ people are 
like individually and'in th^r group settings, 2ythe ex^ipjning 
. .of the theory upon which the design of the4hdiyjd&^')^^\^ 
informatibn prqgrarh gnd practice is based, r^^^^ 
specification 9f t^e 'kinds of outcbmes/chan^s\the sysjem 
is^esigned to^brihg about and thq techniques required to> 
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Subject: 
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Title?: 
Date:, 



do this, afld 4j the identification of pool of methocll* 
materials, and^ techni^^jg^at will assist in the 
implementation of thtfv^^^uriication of information. 



This is a scholarly work> valuabl^^r its humanistic 
approach to individual vocational growth and development. 
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Sinick, Daniel I 
Occupational Information am Guidance 
1970.^w \ / : " 



- w. 



Number of Pages: 80 ^ j - 

Availability; ..Hougliton l^iiBiC^ Js4A> $1.60 
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Contents: 
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• ■.All • : • ., . \^ ■ 

With the controlling, themes of the jguidarice workers r 
respbnsibDit;^ in vocational planning and job placement, . 
(Qq author reviews ^definitions and' distinctions in the K 
^guidance field, especially as they relate to the world of work. ^ 

©.-r ■ ^ _ . .-^ ' ^ ■ 

^ considering the function of occupation^S~«ifQrmation 
^ in guidance programs and the conditions under which it " 

should be used, Sinick cliscusses such subjects as preparation, 
' for occupations mid development'' of the work personality. 

. Amoni; sources of occupational information, the author . 
gives special emphasis to the Dictionary of Occupational . 
' Titles (DOT) and its supplements published by the U.S: / 
Department ot Labor. In a detailed and usefajt interpretation 
of their potential, the author illustrates how "nuggets" of 
^formatioiT helpful to ..a client can be obtained from these 
documents^ , . : , ■ ■ 

In the area of development of satisfactory work 
personalities; the author explains his purpose as thM of 
assisting the prospective employee to deve^p an ' 
understanding of acceptable attitudes 'apd behavior. 

\ln discussing ways to prepare for occupations, the author 
touches on "the plan of '^Jc^ Education, and Training" . . 
(JET),- which reverses the ^HJitional education sequence. 

This book, written in an engagingly informal style,. 
^ shbuld.be useful to both experienced guidance practitioners 
' and beginning students. Throughout the monograph, the 
author stresses allusions to vocational planning^ in the 
« meters of phases;and transitions. He also cites many . . ^ 

s^iipplementary references appearing throughout^the study.^ 
c^The documerit itltludes a subject index and a seven-page.* , 



90, 



II.B.3: Guidance, Counseling, and Plc^i^A Practices 



The titles included in subsection li.B.3 ^^idance^ and placement 

practices) are: ' '-■■i^'^' .■■ " ' 

Amos; Grambs. CoMnje//^^ 

Bpxov/, Career Guidance for a New Age, 

Buckingham; Lee. Placement and FollowU^^areer Education. 
Campbell; Vetter. Career Guidance: An Ov^^^ oj Alternative Approaches. 
Campbell; Walz; Miller; Kriger. Career GuiMm: A Handbook of methods. 
Ginzberg. Career Guidance: Who Needs It, Who Provides It, Who Can^ 
Improve It, 

Hansen. Career Guidance Practices in School and Community. . 
. HealyJ Career Counseling in the Community College. \ ■ 
Lou^ary; Ripley ; Moore. Teacher's Manual and Handbook. Care,er SurvivQi 

Skills: Foctis on A^ective Career Education. 
The Role of Counseling and Guidance in a Comprehensive Career Education 

Delivery System: An Exploratory Study^ 
Willingfi&m; Ferrin; Begle. Career Guidance in Secondary Education. 

Career education has been a..strong impetus ^ the development of career 
guidance, counseling, and placement practices which are described in some detail 

"in the material of this subsection. Ginzberg offers a strong c 
guidance work in education to career guidance. The Role of Counseling and 

-Guidance-s^udi^ this possibility; Willingham, Ferrin, and Begje off^r an extensive 
sprvey of career guidance practices in secondary schools. Campbell, Walz, 
Miller, and Kriger offer -a handbook of career guidance methods while 
Campbell and Vetter, and Hansen offer material Dn alterpatives 'and 
practices.' Loughary, Ribley, and Moore focus Qn alfective career education 
as necessary, in career survival instruction while Borow. offers a collection 
of foture-oriented essaysVon caree^uidance. Buckingham offers a ; . 
comprehensive sui^vey of ]^cemeiK%id foUowup in career education as 
well as describing many practices for both/The work by Amos and Grafnbs 
arid the one by Healy offer adattional information on career counseling 
under special conditioris — Amos and Granlbs in the case of disadvantaged 
youth, Healy in that of the community college.., 
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Career guidance (counseling and placement practices) 
Amos, William E.; Grambs, Jean D. ^ ^ '"^ 

Counseling the Disadvantaged Youth 

1968" ■■■ ^- ■ : ■ ■ 

438 ..^ ■, ■ \: ■ ' ;■. \ ^ 

PrenticeJbiall, Englewood Cliffs, NJ, $9.50 ' . 
Youth^ • . : ' : . 

Disadvantaged. > * 



. Xh^ purpose of .lhi$ publication is to provide a thorough 
resource for those counseling disadvantaged youtn and 
those responsibile for training their coqnselors. 
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ConteiSfs: 




\ 



Comment: 

X. 



An iAtrpductory chapter pre^ the/j)rimary issues- 
facing counselot? of the disadvantaged and then, thrbu;^ a 
question aiid. answer approach, presents /the issues to be 
discussed iri*' the remainder of the book; ' > 
■^51 discussing the disadvantage^i youth, particular attention 
^^ien to describing contemporary practices in ccmpseMg 
l^jn^rograms aimed^t the group. Methods for pi;6yidirig- 
rfitfch needed voca^pal mformatibn and sources:bf this 
information are gi^m! A discussion op 'the nature of 
.disadvantaged youth and a chapter on the appraisal (testing) 
.of Jtte^oup under discussion clarify terminology ^ 
"ahd/^^understanding.^ . ^0' 

.jGroup work with the disadvantaged, thefr mental health, 
and their language difficulti^^re thoroughly discussed. 
Of particijdar interest are th^^iapters pn counseling the 
disadvantaged boy and girl. Each chapter carefully treats 
the differences and the resultant problems and then offers 
a variety of methods and fux)cedures for counselmg these 
young people. The text also considers the problems of the 
dropout as a segment of the disadvantaged population. 

Three chapters— employment' opportunities, training 
oppprtunities, and presenting ieducationai occupational \ 
information — offer ^exceptional amoiflir^of practical 
information for coi5hseior^ engaged in working with the ' 
disadvantaged. These chapters include specific programs, 
suggestions for program implementation, and methods I 
for presenting this information. ^ 

The text concludes with a discussion of the' role of the 
nonprofessional (noncounselor) in programs and a review of 
the researcji on working with the disadvantaged. : 

T\vo appendixes—sources of ocqupational information 
arid case di^ssions— are well worth perusing. 
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Career guidance (counseling and placement practices) 
Borow, Henry " . • ^ " < : 

Career Guidance jor a New Age " 
1973 . : ^ ^ ■ / ■ , 

Houghton Mi^in, Boston, MA, $9' 95 

\aii : '..r ^/'^ ^ ■ ' 

■All :. ^- ■: \: 

This colJcction ,of commissioned essaysy v/hlch appeared 
on thcr 60th anaivc/§ary of the Natiohcil. Vocational 
Guidance Associatioii, explores the dramatic relationship * 
that exists between the indivitiuars c'arejgr need5 and the 
society's economic, social, and political rf^mands. As these 
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demands uj5bn the individual Increase, the concomitant> 
' ... demands upon the counselor expand in relation to the 

increasing complexity of the adjustment process of the 
individual: With this HE^ta^ he formal training received' 
by counseling and gyidanc^jffsgiihel must be improved, 
V - ■ and career development and career education components ' 
^ .' .. in career and counseling'^ education* programs must be ' ^ 

' strengthened. ^ 

Contents: This source represents' the current thinking of leading' 

authorities on this pioblem. The first three chapters present 
an historical perspective on work and vocational guidance, 
^ the social change and future of vocational guidance, aiid the 

'^M^' nature of the field itself. Contributors Miller, Blocker, and 

Katz:, who are recognized authorities, analyze the 
comemporary situation quite well. 
' IJwo chapters— on Work and its meaning in our affluent 

agej. and on work and the productive personality— offer 
valuable insights into contemporary thinking regarding our 
. society and its Values airid their influence on individuals . 
development. 

Recent significant. developments in guidance and 
/ counseling are thoroughly reviewed in a balanced and. 

comprehensive fashion, and the current status and V 
J implications for the future offer material for consideration 

(Super, Borow, and Wrenn]. v ' . 

-Comment: . This is an excellent source and one that reflects the 

^ ■ current situation within the National Vocational Guidance 

Association. . 
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Subject: ^ Career^uidahce^(cQunseIing and^plactment practices) 

Authors: Buckingham, Lillian; Lee, Arthur M: ' 

Title: Placement and Follov-Vp In Career Education 

Organization: Center for jOccupational Education, North . Carolina 

^ ' ^ ^\ . State University, Raleigh, NC . 

'Date:; 1973 ' ]. I 

Sponsor: - U.S. Office of EducatioQs Washington, DC 

Number of Pages: 39 ' 

'^Levels: ^^econdary and postsecondary edijgation \ , 

Populations: " All ' . 



ERLC 



Purpose: 



Contents: 



. The purpose of the documcql is to "present a model for 
career placement and followup that is directly relat(?d^to 
a total career education program. 

The model requires- involvement of the professional . 
staff ol^ a school district^ students,, parenjgjfjiand th(^ 
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Comment: 



community for its development'. A rationale and description 
of the suggested program provide an adequate basis. 

Emphasis is placed on Oie timing of such activities that 
are germane to a placement and followvp/pro|ram as part 
of .the total career edi^^foi -structure, A sequence for . 
implementation of suct^^P^ities is giveuo ^ , 

This monograph, a part of trie Cejiter for Occupational 
Education serie?, is a source of concise' information>easily 
comprehended, and well written, : ^ . 



Cross Reference:^ Another monograph in this series is described in entry 33. 
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Career .guidance (counseling and placement practicesj^ 

eCamipbell, 'R6bert E.; Vetter/Lctuise . . 

, Career Guidance: An Overview of Alternative Approaches 

Center for Vocational, and Technical Education, Ohio 
State University, Columbus, OH . 

August 1971- 

U.S. OfB'ce of Education, Washington, DC 

■ ED 057 182P. - ■: ■ ■ ■ , "■ ' ' - 

.All ' . 

All ' - 

Intended for practitioners' interested^ in reviewing and 
studying the key concepts related to career development and 
planning, jhis source is to be utiliiiSd as a ready reference^. 

The alternative approaches reviewed are occupational 
exploration^ the development of the approach, systems 
ap^proaches) and compu^ter^assisted programs. Examples of 
specific ongoing p^hteis are included to give a, better \^ 
insight into. altemaUg ^ foproaches. : . ^ ' 

The ^tudy rec^MHli^ an ex'trapolatipn of the current 
available options^B^Beer development and planning and 
the study of po^^p^future ^ilternative approaches. 
A complete J)ib^Jgraphy is included. 
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.Career-guidance (counseling and placement ^practicc^) 

^an^plfeir, Robert E.; Walz, Garry R.; Miller, Juliet 
Kriger, Sara:F. . " ^ * 

Career Guidance: A Handbook of Methods " 
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197.3 - ' ■■ ■ ^ , '/ ■ . ■ '■ • 

421 . . ' ■. 'r .., " ■ 

Charles E; Merrill Publishing. Co., Columbus, OH, ?12,5Q 
Grades' - - , V . " r: 

.AH '•' . . ■ .. ' " • ' ; • . ' • • 

This h^dbook of career guidance me^ioc^s . offers . 
practical information for sohools and. employment centers 
in a clearly wHtten and accessible' form. , 

The use of the handbo6^: is guided by three strategies: . 

1) getting a broad overview of the existingt»programS and 
pracHces, Zy^inmg specific information about ,ce|tain tj^es 
of styd^m groap or "particular career guidance methods, 
SLVLoi) gaining direct assistance in developing career ' 
guidaqce programs and; practices. 

Jn order to facilitate implemeatation of these strategies, . 
the Uandbook: 1) describes important and potentially useful 
methods applicable to-^areer guidance that are currently ^ 
in practice or in t^e experimental/develo^pmental stage; 

2) organizes these, methods according to^elected criteria, 
e.g., type of student population fo^ whom methods ai*e. 
intended, educational level, and nature of methods; v 
3j.pr6vides a conceptualf/ranj(^ork for selection of >^ 



methods appropriate, to specific guidance g0£ds with specific 
stu^entipopujatibns; 4) presents a number of distinct . / 
guidance apjiroaches and provides information about the 
specific steps needed to design appjic^ions of the 
appfoachesj for a^^p^rticular guidance setting; 5) provides . 
models and proc^iiral guidelines for developing a total • 
career guidance program; and 6) identifies gaps afid 
<yscrepancies irf career guidance methods ai^d generates ^ • 
potentially useful methods when-possible. 

A compendium pf careet^uidiance ^rhethods includes 
abstracts (from ERIC), presenting information about, ^ 
specific programs. ^ \, ^ '■ . 

As a source that offers excellent \irform9ticJh in a 
welUorganiz^ .manner, this^hati.^bQok is of great value to ■ 
guidance counselors, and,, m Mc^^lfe educators.. 
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Career guidance r(cQunseIing^ and' pjlacemerit practices) 
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Career Guidanc^ Who Needs If, Wlh Provit^es It, Who G 
Improve It 

356 ' V,; 
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McGraw-Hill, New York, NY^ $7.95 " t'' 
AlV- ' . ■ ' 
.All-. V- 



■ v ■ 



5 Y 1. 



Cpmment: . 



1 ,6 ^ . - 



The totality of career guidance-Is consictered very 
, thoroughly in this study. The term is defined as "a prpcess 
of- struct^ured interventions. ^ii6e5 at helping-jndiyidualS to . 
take advantage of the cducalional training -ai^ occupational 
opportuftities that are available," The philosophy, actions, , 
and. goals of guidance 'counseling are then examined. ' 

■ ■ • ..^ r . ^ .. ' 

\ The document' is structured- around the challejiges fapiri^ ^ , 

guidance <^bunselihg and questi$)hs the'standarisb,^ 
. ^professionalism in .tis^ field: Margins afid constraSjjS; are ' 
f ^ J c6n^i(jered- '9particui^rly the relationship^ between 4ife / 
situations anci the potential of guidahce: counselors ^ ^ 
.to assist othersvV; .■ o ' ' • ' ^"^r 

/ \ TJie section on the institutional role 'Vf fguidance ^ 

c'ounsfeliftg examines jstrategies^ used and co^nt^rapor^ry i 
logistics (e.g,preeruiting,' credentials, education and tramirfg, / 
salaries, continued upgrading, etc.). TTie^settings for ■ • • . 
counseling are c6nsidered (schjpol, emplojmient offices, " , 
^ rehabilitation agencies), and. an unnamed suburban 

^ ' Gprainunity and its' counseling funptiohs are examined with : , 
regayo to the guidance couaS^flor!s -roles: Personal 
assessment (tests and their us^J is emphasized insofar as it 
facilitates th6 exploraiJtni ofseU in gelation to; external ' 
.,. , reality-in order to assure effective career decisiphtnaki^^^^^ ^ 
consideration" of the transition 
environm^ntstl-;^rid^iri^^^ demejitS ta^thfe'Tutur^ 

. ^career gluidahce^aft^^fcareer/de^ 
p \ relationship of career gattpxns^^^ h^e'd for. ■ , 

such (Jecisiorts. Finally, a policv' consideration lb%S'tp.. . 
tb,^^dvice givefilo advice-give', and tdyt^e public i'^^:' -i^ / 
4 with major r^ecommendationa fpr both. . i' * « v 

^ ^ This- IS a fundamental wprk. on career guidance; H , ■ 
; V un^yestionajbly offejrs^'ihsight into.jhe Vole of career 
* ' * guicfatifipie counseling in our socie^^iid has a g6od deal of ^ ' 
positive inp\it fpr-fa career -educiation program. . "y^ 
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■J 



ED 03?| 
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Conceiye^.i^^^^^^^ practical self-contained treatment of " 
thinking?|b'q^fl^^^ practi^s ih carefir guidance and ' 
planningjji^^ focuses on the needs of educators 

conceni^^alspiijt 'the TO guidance of youth. 



With n6: intent f to^ either evaluative or inclusive, 
Hansen! s|l6^?6^imaterials on the basis of their practical, 
illus.trativie,;!irj^Ie^^^ innovative, and pertinent nature as 
related ta.ciiiic^eiitic development principles. The author 
desCribes/^de^lesbents' greatest need as a ^'conceptual map 
of the Worfdjol work," and demonstrates concern with the ' 
areas^hef^ counselors seem to feel the greatest lack._ 
/The mo^gtaph is divided. into six major sections. 
I^ollowing a;^t^t;Chap survey of trends or concepts in 
career deveio^pmbnt, the \yriter describes 14 developmental 
or sequentialf'prq^rams in ^jdiely distributed geographical 
areas. In addiMpn, she cofeidersthe more c*bnimoh approach 
of programs vi^Uiin courses. ' " 

Subsequent ^ohiapters .consider school-communfty projects 
and programs,^^utili2ation of technical information systems 
(with information defined as "reduption of uncertainty"), 
clarification of guidance-vocational educatfen rel£ftionships, 
curricular techniques for rriBeting needs and challenges, 
and enriched preparation for counselors and ^teachers. 

A general subject index of references follows the 
presentation together with chapter references. 
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Career guidance (counseling and placement practices) 
He%, Charles " ) * ' 

Career Counseling in the Community College y 

140 . \ ' ' 

' f ■ ■ ■ ■ " ■ ■. , ■ " ■ 

Charles C Thomas, Springfield, IL, $7.9^ cloth, " 
^5.95 papef 

Community college . 

4.11 ■ 



If is the author's theory that replical^le counseling is the 
best approach for the community coljege^udent. Replicable 
counseling focuses upon persons with comparable goals and 
obstacles. Hiey are expbsed to the same Ideas in equivalent 
atmospheres in order to resolve the problems ort, questions . 
that^have been seen as targets for the counseling sessions. 



Contents: 
♦ 



In thislheoEjIf of counseling, the focus on what is done by 
the counselor during the achievement of the client's goals 
is of '^the utmost importance. The goal of counseling is a 
purposeful relationship attained for achievement of the 
^ client*^ goals. The subgoals include the analysis of goals and 
. tffl? appraisal of the client's skills and experiences to , » ' 

ascertSjb what is to be done to achieve the primary goal, 
^fifealy cites the wc^k of Bates, and Sorenson. 

In workiijg toward the theory of replicable counseling, a 
variety of counseling approaches are discussed. These 
include Williamson's procedure designed to get the client to 
f try out an education program and an occupational choice 
which has potential for success and. satisfaction (trait factor 
vocational counseling). Another counseling approaibh 
discussed is that of Ryan, a Reinforcement and sfliJUlation 
'approach. / .vV 

Healy then presents his own approach to replicable 
counseling, which includes 1) clieilt identification (rf*goals 
. and assets^ 2) recall arfd'use of methods' of leamirtg about 
' self and an occupation, 3) selection of tentative*joccupatibnal 
direction, 4) identification, of entr^ays to occupations arid 
areas-'df interest, and 5)'Consideration of strategies for 
. overcoming^obstacles. This approach is particularly effective 
in group work, 

TT^e- text considers Vocational Choice Case StuSy ^ 
Counseling, which involves the use of test restilt 'data for 
interest^ aptitudls, and achievement, fpllowed by discussion; 
Effective Problem Solving (EPS), which involves a six- to ' 
eight-hour pen and pencil experience in choosing a major 
'field of study and an occupation; ^nd.Katz* System ^for 
Interactive Guidance and Iriformati6n, a procedure to 
I determine the Qpcupation compatible with' client values^ 
I ' The authop suggests^ that a variety of replicable counseling 
I features based on cufrent literature is applicable to the 
: community-college situation. A section is devoted to methods 
i for evaluating career development jjrograrns on the 
I community college level. The appendixes include a plan 
f for career- counseling and several excerpts from coimseling 
; sessions using the theory. 



71 

SubjeciJ: ^ 
Authors: 

Title: V . 
Date: 

Number of Pages: 
Availability: 



Career guidance (counseling, and placement- -practiced) 
Loughary, John W.;. Ripley, Theresa; Moore, Allen 

^Teacher's Manualland Handbook]. Career SurvivaUSkills: 
Focus on A^ective Career Education 
1974 ' ^ 

133 [and 20] ' V , ., . 'V 

Clmrles E. Merrill Publishing Co^, -CoIumbus.^^OH, 
$45.00 ^for, entire kit ' \ ^ > ^ . 
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Grades 5-J2 ^ * \ 

•All ■ . - •' • ■ '\ 

The Merrill Series in Career Programs includes these 
materials as part of a C^eer Survival Skills kit. Designed to 
aid in the implementing of a classroom career education 
program, the Teache/s Manual outlines 39 exercises geared 
to grades 5-12, Each exercise is prepared' on tWo levels. . 
The companion handbook provides information for defining, 
developing, and using behavioral objectives for career ' 
education. * 
•, ■ \ / - , \ ■ ■■. ■ . ■ . ■ ■ 

Other elements of the Career Survival Skills- kit include 
three professional books, a Career : Education Index,\/^ wall 
chart, spirit masters, diata sheets, transparencies, an^ 

'^30-minute cassette, 

Upder six main headings ot "Values and Careers,1 

^ "External Factors and Careers," "Career Opportunities,'- 
"Career Pay-Offs and Life-Style," "Decision-Making," 
and "Planning," each exercise is a complete unit designed to 
stand alone or^to be used with others. Each unit includes a 
statement bf purpose, a , briefing, a description of procedv 
a definition of pertinent behavioral objectives, a list of 
resources, and an outline needed sessions. In planning the 
sessions, the authors consider the need for debriefing ^nd'>, 
evaluation procedurQs. b,.^ v*"\.> ' ' 

An/appbndix to the manual contains a glossary and an ; 
exercise pro^le chart for each of the main' program 
divisions. * . - ' / . ^ • ' • 



Inclusion, of pQints on .parent involvement, minim'um 
preparation tinfte, and utilization of student experiences all 
add to the manual'S value. The Career Survival 'Skills kit 
should provide both a survey of philosophicarconc^pt^ 
of the career education field and prjictical approaches 
for implementation. ' y - 

Other .volumes in this series are described in entries ^ • 
28,: 34, and 1^5. - . " \ ''^ ^ ^ 
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The Role of Counseling and Guidance in a Comp^liensiye! 
Career EducationJf>elivery System: An kxplpnafory-Study: 
Final RepQrt \ ^ . . . * 

N£>rthwest Regional Educational Laboratory,, 
Portland, OR - 

February 1973 ^ 

National Institute of Ed^atioii, Washington, Df. 



I^uinbcr of Pages: 172 
j(\vailabilik^ v ED 086 '920 



Populations: 
; jPurpose: 1 



Consents: 



Subject: 
Authors: 



Current practices in guidance and counseling in career . 
education are presented with retoniihendations /for 
. improving su<^ programs. c / ^ 

, • ■ ,-. . . . ' ■.■:r \: • , . ■;■ . /. • . 

I There are three sections .to the report. The in itial section 
presents the' methodology and results of interviews of 238 
teachers, counselors, and administrators. (Intervjewees were 
from all elementary and high school levels, and from 
community agencies and counseling sen^ices.) The findings, . 
which describe curretit practices, are stated individually 
(eVg.y: "counselors trtust Have a high level of interpersonal 
skills and be sensitive^ caring persons")* with comments and 
suggestions after each statement. IJie counseling and 
guidance practices and procedures ate then rplated to career 
education (e.g., "career education: is for all persons*'), V 
followed by sugge$tio*^ns and' recommendations. Implications 
and recommendations complete the initial section, >; 

Manpower, manpower training programs, and maiipower 
projections are the subject ,pf the second section of the 
. report. Due to confusion of terminology in the field of 
. manpower, space i^ devoted to clarification of these basic 
manpower and manpower develojpiijent concepts. ; 

The report describes development of manpower projects ' 
-hi the United States and discusses manpower, needs* in 
terms of supply and demand. It further explains uses of 
manpower projections in the govermnent, in Federal 
agencies, -and in guidance apd counseling. 

A manpower survey of 126 industries resulted in , 
suggested projections for the coming decade. Included aS^e 
occupational projections, the^composition and the 
educational level of the labof*force, and implications for 
efiucation and career planning. 

final section covers the development of professional 
Associations in the counseling and guidance role in career 
^ducatiom^f particular interest is a paper presenting the 
le/ican F^^nnel and Guidance Aspociation position,* and. 
art of ,tn§^elationship of counscfmg to students, 
'Staff, parents, and community. ^ v \ 
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Career Guidance in.SecbridaryWducatio.n 
Coljcge', Entrance Examination Board, Nejv Yprk, . NY 



ED 070 Oil 
Secondary school 



The authors of this repoit characterize the field of • 
care;er guidance as broad, fragmented, and curreiitly (19^72) 
quite active, to an effort to provide \a tool useful to anyone 
seriously interested in secondary guidance, the writeirs 
have provided a nari-ative summary! a series of charts,: and 
an z rinotated bibliography of t;heir subject. / 

Each of the charts correlates with oAe of the seven 
^:0ff(;sponding initiatives in carei^ guidance elucidated, 
"^lif tJ^Aiarrative presentation. Thus, the'charts function * 
as ilie heart of the report with infbrjnation compressefl 
into limited space for quick survey and referenced for . 
furtln^Vinquiry.. • . y 

T^e.JHi^Tors^ seven initiatives: . 

I) domiiianriHeas, 2) prescriptions-criticisms and 
recpmmendatidris, 3) the role of technology, 4) Federal 
activities, 5) materials, 6) projects, and 7) programs. 
Thd^^ritefs characterize the charts con;esponding with the 
firstviwo initiatives as reflecting views "of "what career 
guidance is or .ought to be,*' while the third and fourth 
represent "outside'i^fluences. They describe the remaining 
three points as, dej^jptions of current practices. 

In a brief sectim on implications, IKe atithors see the . 
guidance^ profession's belhg receptive to career guidance 
because of an existing^state of flux in defining guidance 
roles. Th^y suggest that schools are receptive to the concept 
of Education-work awareness because of the present 
emphasis on accountability. 

An Extensively annotated bjjbliography of approximately 
100 pages concludes the publication. ' 



II.C: Interests of Special Groups 



Ampng the material on factors in the implementation career educatic 
subsection II.C focuses on the interests whjch specific groups have wit}; 
career education.. / ■ \ ' 

In order to pursue the material in this subsection, you n^ed to choose ^ 
Recording to the - following decision path: 







Yes 


Go to 




subsection W.CA 


{page 111) 







The titles included in subsection II.G.l (exceptional students) are: 

Brolin. Programming Retarded in Career Education ( Project PRICE): 
Working Paper #1: || ^ ; 

Hoyt; Hebeler. Career Education for Gifted and Talented Stuclents. 

Lake. Career Education: Exemplary Programs for the Handicapped. 

National Conference on Career Education^ January 1 51 7, 1973 (American 
Foundation for the Blind)| , 

Picou; Campbell. Career Behavior of Special Groups: Theory), Research, and 
PKOctice. ' ; ' 

Worthington: Career Education: An Exceptional Cohcept for the Exceptional. \ 

Career educgition- embraces the career concerns of all Students. Career \ 
educators mwst therefore be sijpiciently aware of the special jgroup needs so 
that these needs can be fully met by a total career education program. 

Picou and Campbell offer an extensive review of what is known about the 
career behavior of special groups. Worthington deals generally with the \ 
career education concept for exceptional students. Brolin deals with retarded \ 
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students, Lake with handicapped students, ih^ National Conference on 
Career £dwca//o/2 with blind and partially sighted students, and Hoyt and 
Hebeler with gifted and talented students. Descx^ptions of each of these 
publications are contained in the following annotations. * ^ 

- ^ ^, • . ^ „-^^^- ....... j^. 
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Special interests (exceptional -students(^ 
Brolin, Donn E. " / 

Programming Retarded in Career Education: {Project 
PRICE): Working Paper ^1 / 

Department of Counseling and Personnel Services,-^-' ,r 
Universitl^ . of Missoiin/ Columbia, . 

September 1974' - ! / ^ 

Bureau of Education for the Haddicapped, U.S. Office of 
Education, Washington, DC J 

33 - 

ED 096 777 ; ' - 

Grades K-12 ^ 
^Educable mentpUy 



/ 



7 
i 



retarded / 

./. . ' ^- ^ 
A career education program for educable mentally j 

retarded high school students is described. It ^includes an 

excellent review or conteniporary research on .the topic, 

providing the basis for th^ program development. 

The^ key concepts of career ediKiatipn (defined a;5 
preparation for all aspec/s of skicc^|^ul community living) 
are outlinecl. ValuegWor/initiating such a project are also 
outlined and discussed./A model project is designed ta • 
develop 22 competencies in threejprimary cuiiiciuluni areas: 

' 9daiiy livij[ig skills, persjonal-sociai sldlls, and occupational 
guidelines and prepari^tion^ 

In this "prdcess-b^sed'^'^ncept, the values of career 
education for the edicabla mpntally retarded are included 
in the ''process'', ratiier than in , curriculum content. The 
project therefore emphasizes academic instruction only as , 
an iuxilliary to skill development. In order to stress the . 
cpfhmunity's jcareer education resources for such a program, 

r Brolin identifies personnel who share responsibility with 
the speciaj education teacher. * 



Comment: Further activities of Project PRICE are outlined. This is 

a good article f6r those engaged in handling programs 
oriented toward a specific target group-^ducable mentally 
retarded. /- ^ 

Crpss Reference: For. another Project PRICE gaper, see. entry 186. 



/ 

^ / • 

r i 
I 
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Special iriterests (exceptional' students) 
Hoyt, Kenneth B.; Hebele;^, Jean R. 
Career EdUcation for Gifted and Talented Students 
University of Maryland, Opllege Park, Mb 
1973 : 

U.S. Office of Education, Washington, DC ' 
;273 ' ' ^' : ■ ,. • 
ED 079 905 

AU ' ' ^ 

Gifted and talented 

The go?i pf this prpject was to develop materials for 
curriculum guidelines , in career education for gifted and 
, talented .students, It is an extensive and thorough study, 
" . zeroing in on a specific population group frequently 
overlooked in programs or processes such as career 
education, 

The introduction to career education and to the gifted y 
and talented is thorough and well documented. Each chapter 
includes a bibliography. Highlightmg in excellent treatment 

. of the current status of the education of the gifted and^/ 
talented is a chapter on\the career development problems 
which multipotentiality and high expectations impos^f 
Individual student cases are cited. This section also includes, 
suggested approaches to such problems and the// 
consideration of values related to career education and 
the gifted -student. «" * 7 ^ 

A subsequent chapter handles the qi^estion of values ^ 
extensively. A discussion of basic value issues/prc g^^ 
si^psf^'practicral value issues such as: "Aye th^p^^l * 
careers for the gifted and talented?",- "Can , caree?|™ption 
►not be another pressure on the gifted and talented fo^lfill 
societal voids rather than their own needs?" 

Exemplary programs in career educatiou'-for this target ' 
group are given along with- implications for. curriculum 
guidelines policy- considerationsyFinally, a model 

' is presented. \ / 

This is a thorough study. Although it is aimed at one 
' specific group, it should be of valite for those wishing to 
• implement a program for any /specific group. 



Special. inteVests (e?y:ep{ional students) 
Lake, Thomas P. / 
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Career Educatipn: Exemplary Programs for the Handicapped 

Information Center on Exceptional Children, Council 
for Exceptional Children, Reston, yA ^ ^ * 

1974 

I. • • 
Task Force on Dissemination, Bureau of Education for 
the Handicapped, U.S. Ofifif e of Education, Washington, DC 

98 . - 

ED 101 489 

Ages 14-21 

Handicapped • 



- TSiis report descril^es six career education programs for 
' ^handicapped adolescents and young adults. The final section 
includes recommendations for replication dnd resotirce 
personnel to be contacted for each* program. 

' •■' ■ ■ 

- The programs described are: 1) 'Career De<^elopment . 
Center (Syosset, New York), an alternative academic and 
vocational learning program presenting opportunities to ' 
"students (ages 15-21) who have had difficulties in adjusting 
to the public schools; 2) a mobile public van used in 
Baltimore to work with 10th grade special education 
students (The facilities in the van enable analysis of student 
employment potentialities through the use of psychometric 
testing, work sampling experiences, .and the observation of 
workibehaviors.)^ 3) Project SERVE (St. Paul, Minnesota), 
which works with the educable mentally handicapped 
(grades 10-12) who spend one-half of each day at school or 
in community-based job programs; 4) Project Worker 
(FuUerton, California),, serving teenage job seekers, helping 
them locate^obSj handle interviews, and develop the job 
skills and training necessary to get arid hold jobs; . 
5) Technical Vocational Programs for the Deaf (St. Paul, 
Minnesota), centering on a 1 2-w^eek preparation jiVogram \ 
helping postsecondary. students in Social, vocational, and^ 
academic adjustment, and offering . courses in industrial, ^ 
technical, business, distributive, health, and sd^ice ' ! 
occupational training; arid 6) Vocational Village (Portland, 
Oregon), which offers personalized career education to 
dropouts (aged 14^21) referred by penal institutions or 

./ courts and those who have transferred from regular high 
school^ due to physical, nie^al, or emotional problems. 
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Subject: « Special interests (exceptional students) ' 

Title: ^ National Conference on Career Et^cationy January 15-17, 

1973, New Orleans, Louisiaha 

Organization: American Foimdation for tjie Blind, New York, NY 



tJ^te: ; 1973 V 

Numbcr of Pages: 45 

AvailabUity: ED 082 407 

•Levels: All 



Population: 
Purpose: 



Contents: 



Comment: 
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Subject: 

Authors: 

Title: 

Date: 

Number of Pages: 
Availability: 

Level: 

Populations: 
•Purpose: 



'Contents: 



Blind and visually handicapped 

: ■ ' ^ f 

This series of papers from the conference deals with the , ^ 
leadership T»le oj^ 10 States in special education, 
rehabilitation, and vpcational education. Each State reports 
on the current position ai^d the status of career education ' ' 
programs for the blind and visually handicapped.- 

The ^papers' are heavil^ ori^rited toward vocational 
education, stressing- the role played by rehabilitation 
counseling in working with thii group; As such, there is 
little to say aborft career education in th9 commonly , . 
accepted sense. The material does, howeve'A indicate . 
movements toward the inclusion of career education 
progiams ty this special interest gtteup/ A. special^ to 
session designated priorities for the blind, but indicated the 
traditional special education, vocational and technical 
education, and rehabilitative roles; / . 

The conference points oufr the evident need for resources 
(State, community, busifWess/inda^try, etc.) in the d4ircation 
of the blind and visually handicapped. \ 



Special interests (exceptional students)-*- - • 

Picou, J. Steven; Campbell, Robert E. 

Career Behavior of Special Groups: Theory, Research, and 
Practice 

■ 1975 ■ ■ -Z^- ' " /. 
AM . '/ ' : ■ ■- 

Charles E. Merrill Publishing Co., Columbus, OH, 
$45.00 for the entire .kit . 

Education and worl; - transition ' 

AH minority groups 

Described in^a foreword by John O. Crites as a . 
"provocative and pioneer effort," this compilation of 
interdisciplinary Assays examines facets of the career 
behavipf of special groups, i.?., those groups with unique 
ethnic' and nonethnic characteristics which set them apart 
frofti white males. ' ^ ' 

The editors use Wirth's definition of a minority group: 
"A group of people who, because of their physical or 



cultural characteristics, are singled out from others in the 
society in which they live for differential ahd unequal . 
treatment, and who therefore regard thbmselves as objects of 
reverse discrimination." . « 

Campbell and Picou recommend thefr book for use as*a 
supplementary text in advanced xmdergraduate and graduate 
courses in occupational sociology, vocational psychology, 
education, and guidance. They deem it useful also for 
educatorf^guidance counselors, and lay persons direqtly 
involved witji the special groups considered. They describe , 
their piupose as an attempt to *'ofler an informative, • 
interdisciplinary view of the status of a variety of specif 
groups who are^ actively involved in the pursuit of achieving' 
soei^y and psychologically rewarding careers." 

The book contains three main divisions. Part I examines' 
thd^f tate of the art of thepiy construction in sociology and' 
vocational psychology with regard to special group 
applications. In addition to Pico\i and T. Michael Carter - 
ai|d their treatment pf status attainment theory as it applies, 
to young black males, ;Other essayists here are Samuel H. 
vOsipow, Joseph Woelfel, and William W. Fajkl " 
' Part II presents theoretical -and ^escgptive accounts of 
career behavior, of the following special groups: Asian 
Americans (Donald W. Sue), activist youth (James F. 
Fendrich), physically -.and mentally handicapped (David 
Lacey, Robert P. Overs), American Indians (Barbara G. 
Spencer, Gerald O. Windham, John H. Peterson, Jr.), 
Mexican-American youth (William P. Kiivl^sky, Rumaldo 
Juarez), Filipino village youth (Tito E. Contado), and 
women (L9uise Vetter). 

Problems 6f manpower programs for minorities and 
womeif are examined in Part III (Charles R, Perry, 
Bernard E. Andedson), along with methodology and policy 
in dealing with special groups. The study gives special 
attention to the relationship between n|pal School 
desegregation and the formulation of ability attitudes^as 
well as consideratiqn to techniques for gathering data on 
career choice, employment, and ^income experience of black 
Americans' (Vernon M. Briggs, Jr., and J. Steven Picou), 

In a final' essay, Campbell summarizes emphases of 
individual essayists and lists 16 suggestions for improving 
gOidance for special groups. : . ' 

Each ^ssay concludes with notes and references. >The 
' volume includes numerous illustrative tables and charts as 
well as' biographies of the 22 contributors. 




J^fccial- interests (exceptional students) 
Wprthington, Robert M. 

Career Education: An Exceptional Concept for the 
Exceptidnal 
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Organization: Paper presented at the National ^Topica^ ^ ^ 

. ^ Career Education for Eje^ptional-ChildreSq and Youth,^^ - ^ ;* > 

' NewOrleam/LA, Febiiiaiy. 1^ 

* • by tlie Council for Exceptional Children," Reston, VA,* ^ 
and the Ainerican Vocational Association/ Washington/^I^ * ' ' . 

bate: ' ^ ^ 1973 • - ^ . - ' . >" 

•.NumberofPagesi' 22 V / ^ * ^ / ' * - t * ' 

Availability: ; ED 091 584 ^ * ' 

"Levels: ' . ' All / . ' ■ 



' Populations: 
Purpose: 



Contents: 



iExqeptional persons ^ 

Prepared^ for the National Topical Conference on . Career 
Education for Exception^ Children and ^Youth sponsored 
by the^Coiincil for Exceptional Children and the American 
Vocational Association, this address by Robert M.. 
Worthington surveys the status and needs of career 
education for the (exceptional. Worthingtori is a 'former 
"Associate U.S. Commissioner of Education for Adult, 
Vocational and TechnicaL Education. 

Working froih the thesis 'that the career education 
concept can apply tq all segments of society, Worthington 
states that exceptional, persons have the same rightis to its 
benefits as do ail others. Pe intersperse;s explanations of 
career education in general with observations concerning the 
need for a program especially responsive to the needs of ^ 
the handicapped.^ . *. 

' He sees the greatestVneeds in thfe areas of definitive- ~ 
knowledge of thp learning patterns of the disadvantaged fxid 
handicapped, sources of curriculum materials, and guides . 
for program expenditures. He indicates that findings of 
collected reports show' 10 percent of basit vocational' 
edjication grahts going for programs and services for the 
hiandicapjjed. ^ ^ 

Worthmgton cites a mooel, "Career Education for the 
Handicapped," implemented in Nlassachusetts. This model 
operates within the framework of career, awareness, 
explolation, skill development, and career placement, be. 
describes exemplary programs in Tucson, Arizona^ aUd 
St. Paul, Minnesota; vemphasizing work being-done at the 
Occupational Training Center in St; Paul, > 

The writer briefly considers 'the objectives of career 
education for the gifted and talented. He suggests emphasis 
on vocational or career education for the giftisd to help • 
attract such students to teaching and Ipader^hip positions in 
the field stresses the need for identifiication of the gifted 
among tfie economically and culturally disadvantaged ' 
popiilatien. ' 

In cortclusion, Worthington urges the members of his 
audience to develop art awareness of, the GovernorsV 
Committees on Employment Of the Handicapped within 
their respective States. • 





Minority (jroups . ^ * . 

les includqd.in subsection JI.C.2 (minority groups) are: ' 
r Education: Implications for Minorities. P. nceedirigs of a National 

'onferer^. ^ ^ ^ ^ \ , , 

. Johnson, Blatk Agenda for Career^duu. 
Position Papers on Caree^ Education. - . ^ 

Slavin. Career Education: Report of a Wingspread Conference Sponsored by \ 
National Urban CoaUtion and Racine Environment Comm^^ . 

Minority gtoups have .equit^mteVests in carear education programs. Johnson 
and Slavin deal particularly mtii the; impact of career education on blacks. The 
Proceedings of a National Conference arid Position Pamri on Career Education 
both deal with the interests minorities have ii^career equcation. 



Subject: 
Titfc: 

Organization: 



Special interests (minority groups) ^ 
Career Education: Implications for Minorities, Proceedings of 
• a National Conference (February 1 -3, 1973, Washington, 

DO ' [ ''^^^ ; 

U.S. jOffice of Education, Washington, DC 



• .Nuipber of Pages: 102" ' 
; ' AvailabUity: [ED 085 550 

Levels: * AH k'. ' • . 

Populations: Minorities ..v . 

Purpose: / ; With the stated goals of providing; minority leaders with 
information on the career .education concept, of ascertaining 
L\ in turn fo]^ the Office of Education, the minority viewpoint 
' \ on career education, and o£ developing a productive 

^ V- dialogue, the conference Assembled representatives of b'lackis, 
, Chicanos, Chinese-American^, Japanese-Americans, . 
' native* Ameriparis, land Puerto Ricans. The project director 

/ f describes the conference 'as "perhaps one of the most ^ 
* " ^ culturally and racially diverse. groupings eVfcr assembled to 

a^ress ^a major national issue.*' 

Contents: The report includes, a series of session reports on 

minority caucuses and overall conference recommendations 
, and resolutions^ .Convened by the U.S. Office of E£upHon, 
, the conference featured such speakers asj Shirley^Cfiishblm, 

John Gttina, Elizabeth Duncan Koontz, and Anna Cfiennault. 
. At the^ request of the conferees, the report carries much 

verb,dtim^ transcription and thus the .document includes ^ ■ 
numerous^secondary questions and answers, as well as ;^ 
• scripts of major addresses. 

In a keynote adress, Shirley Chishblrii warns^not agjrfiist 
- \ the concept of career education but against the dangers of 

basing implementation on middle class, sexist, and racist 
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. ' ' Diases,.vWhw jpecognizing funding and positional difficulties 

-V . /(^sfer d^^ from the OflSce of Education to th^ 

^ ^ Nationaljfcstim^ 
' Conunissftoiier of Education, outlines positive actions ^ndV 

' sees pai^Nducation as V 

l|r ^ Reisch^uer^; of the Brookings Institution; foresees no nlajbr 
funding for career education. Anna Ghennault describes 
th^ three major, issues of career education as funding, 
. , knowing how^tq^o the job properly, and equal and fair 
distribution 'of opportunity^ 

^ In a final recommendations and resolutions section, the . 

" conferees offer such solutions as bilingual and cultural 
development, increased scope of teacher education, inclusion 
0 , . of labor and management in the educational system, and 

^ • . utilization of publiq relations programs to transmit the 
• concept of career education. 

Appendixes include program schedules and names and 
• addresses of conference participants. 
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Subjept: . Special interests (minority groups) 

Editor: Johnson, Roosevelt 

Title: Black Agenda for Career Education 

Date: 1^74 / 

Number of Images: 148 * 

Availability: ECCA Publications, Inc., 'Washington, DC, $4.95 

Levels: ' * All * 

Population: ^ Blacks • ? ■/ <• 

Purpose: /Roosevelt Johnson, editor and contributor of three' 



articles, operi;s this compendium by stressing the imperatives 
^of accountability to the black/community and of need 
Vanalysis (context evaluation) of career education. Johnson's 
introduction sets a mood of criticism and suspicion of 
career education reflected in tlie statements<of other black 
educators represented in the book. 

While some of the 10 essayists make the theme of ^agenda 
(in its meaning of "things to be done'') clearer than others, 
an underlying current of disbelief exists. The writers 
substantiate their dissatisfactions and concerns by pointing 
to disparity in percentages of ufiemployed, inequity in ^ 
testing, th^'govemment's former pohcy of **benign neglect/' 
examples of teacher bias, the black majority in prison 
populations, and the failures/of earlier compensatory 
programs. 

. As elucidated by the writers, the Black Agenda would 
^seem to include the establishment of a National ^Jureau of 
Black Education in Econorajc Affairs and a Black 
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Comment: 



'Community Economic Development FuncJ as 'proppsed by 
^Josep^ Dixo^/ William iF. Brazziel stresses th^ need of funids 
for, and career education focus upon, training black 
professionals. Gr^dy W. TaylQr, in discussing career. ^ 
development stri^egy for ruYal youth, describes ai\ Institute 
program for delnrering career education services to 
isolated communities. ■ ^ ; v 

In e>(aluating career education prograips, Carl L. 
Harshnian and James H. Wooten emphasize the need for 
third-party evaluators at all stages" tof development of a 
' program. They believe these shbuld-be individuals capable 
of assessing effects and implications of the program for 
black Americans. ' 
, In a final chapter, Harshman and Johnson detail 
procedures of the Yellow Springs, Ohio; public school r 
system in a project designed to examine goals and priorities 
in an effort to rfelieve racial tensions. The ^yriters point 
out that career education received a low priority in the 
project results. 

In summary, the writers suggest an extremely cautious 
recognition of career education as a concept but a concept 
too general and inappropriate in its goals, rationaley and, 
product for black children and black adults. Footnote 
' references follow each chapter, and the book contains 
several illustrative charts. 
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Subject: 
Title: 

Organization: 



Date: 
Sponsor: 

Number of Pages: 
Availability: 
Levels: * , 
Populations': 

Purpose: 



Special interests (minority groups) 

Position Papers on Career Education 

National' Advisory Council on Vocational Education, ' 

Washington, DC (Papers prepared for the National 

Conference on Career Education: "Implications for 

Minorities," Was^ington,"l)erFebruaryvl-3, 1973) 

February 1973 

U.S. Office of Education, Washirigton, DC 

94- / : . • ' 

ED 073 .307 . . ^ 

Au . . ' 

Minorities - 

These papers consider the iniplications of career \ 
education for minority group members. Papers wci ; 
at the conference by authorities from higher education ^he 
Congress of Racial Equality, and th6 National Advisory 
Council on .Vocational EducationV.Each papei^looks at a 
specific Jopic relating career education to minorities (e.g., 
"Career Education and Black Americaifs,'' "Career 
Education, Professional Preparation, and Minority Groups," 




111 



i 

• / 

/Contents: 



Comment: 

Cross Reference: 
83 



'Perspectives of a Chicano Educator," and "Community 
Colleges ,ahd Career Education Relevant to the Needfevof 
Minorities"), > ^ 

^ , ' ■. ■, . . ^ ■ 

.The nine papers included indicate a high degree^ of 
research, and insight' into the t^roblems? faqing those who 
implement career education for minority groups./ Questions' 
are r^sed on vvhether or ij^ot career education improves the 
self concept pf minority ipdi yiduals' dn4 perhaps^he 
dominaiit-theme in all the papers is the question- of career 
pducation .being just another empty promise, 
criticism that has*^pp^red in' the career eduifatio;i literature 
and its dominance thJtough out the papers gives it substance. 

The unifying Wto^ in these papers is the need for those ^ 
^developing progJfflJis to attend^p the*specific needs of 
minority groups. ; ^ " ^ 

Other position statements' may be fouAd in subsection I.C.I. 



Subject: 
Editor: 
TiUe: 

Organizatic 
D^ite: ' 
Number of Pa 
Availability: 
Levels: 

Populations: 

•» ■ 

Purpose: 



Contents: 



Special interests (minority grouL ; 
Slavin Pet: ^ 

Career 3di ution: Report .9/ {j-Jj" 
Sponsored ' National Vr ^an C 
_Enyironment Committee ^ 

^Johnson Founaation, R: cine, fei 

October 197-^ 

48 " 

ED i06 439 

All 

Minorir es 



s'prrad Conference 
on and pMcine ' 



>3 



his n;oort of a conference o : :reer education and 
iviinbriues begins with a talk by - ineth B. Hoyt on career 
cuQcation for minority and low icjme' students. The 
rcpprt incjudjs discussions, siininiaries and subsequent 
suggestions\)r recommendations. 

The career education models developed for minority 
students (ongoing programs and models are cited) are 
discussed, along with the strategics for achieving change/in 
implementing such programs. 

The conference recommended crcatio^rs^f jobs to make 
cateer education work; i;nultilevel c .ll^oraHon of Fec^eral 
agencies involved in the education ak^Uraining of young 
pepple; full funding for career education overlaid above 
funding for vocational education and other allied ef!rfrts}vand 
develppment of multilingual, multicultural programs^to 



bripg career' education to all young peppier • / . 

These recommendations are based on the need to make 
career education part of tlie lAbfiin schools anfl to ir;crease 
the .options for disadvantaged ai^id low income students. 



ILCJ: Women' . ^ ^ 

\' ■ ^ . ■ r ' ' ' " . ^ 

Tb« titles included in subs^ection II.C.3 (women) are: 

Ellis, Mary L. Women at Work. .'• ■ 

■[ Hohenshilf New Dimensions in the Career Development of Women: Thi^ 
Annual Conference on Career Counseling and Vocational EducaU^^^ - 

Women arc seefeag,, demanding, and achieving consciousness of jievvj life 
roles. This emphasis has implications for career ejiucation which are cited 
in this subsection. The wofk by Ellis treats these ^interests, in a formal 
study, Nvhile the work by Hohenshil contains a collection of |||pers which 
were given in an at\nual conference. 
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(women) 



] 



North Carolina 



Subject: .^Special intercj 

Author: Eilis, Mary . 

Title: Wrmen at WS^^ 

, Organiza.:cn: Center for Occ: aation-ai Educe: 
State Universit} Raleigh, NC 

^Date: 1974 ' . ■ 

Sponsor: \ Bureau"^ o Occupational and Adult Education," U.S. 

Office, of Education, Washington, DC ' 

Number of Pages: 165 / , 

Availability:. ED 118 720 ; 



Level: 
Popu-ir 

P:urpo: 



, Ccmtents 



Education and work transit: - 

Women* " - , 

Women at Wc . : cuscs ontiK jnd rei^ults of one national 
invitational sc huir workshop and a series of regional 
workshops (197/. 1974) planned aro nd the theme of 
women in the world of work. ' 

Sponsored by the U.S. Office of Education and conducted 
by the Technica. Research Ceffters, the workshops feature 
nine major- presentations reproduced in an appendix to 
this report. . ' 

Workshop participants developed practical suggestions 
an<i recommendations to corifect discrimination against' 
women in education and employment. Later, the research 
centers c nducted t'ollowup surveys to determine impact of 
the seminars arid to learn of any special actions taken by 
participants resulting directly from their conference ^ , 
exposure. TTius, this repou- represents^ the essence of a 
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.v.; 



two-year project centered on the subject of women m the 

world of work. j 
An introduction traces historical, social, and psychological 

influences^ affecting worn status and identifies the 

worKsho^'s purpose as the achiey^ment of greater equality 
Jor^/omen in education and employment. The following 

^edion features. a series of 14.rebommendations with 
^ohipanying lists of specific suggested actionj designed to // 
^eliminate sex discrimination. The final segmeEftof the report*/ 

dealing with workshop impact/ suggests the ^necessity for 
..attitiSde changes °in the home and conimuhity as well as in 

education an^ employnfent, and predict! new strategies, / 

programs, and services moving toward equality for womenl 
fa addition to thp m^ajor presentations cited earlier, 7 

appendixes to- the report also include a questionnaire form 

bibliography^ agenda, -and participant lists. / ' 
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Subject: 
Author: 
Title: 

Date: 

Number^bf Pages: 
AvaiWbility: 

Levels: * - 
Population: ^ 

^Purpose: 



Contents: 
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Special interests (women) 
Hohenshil. Thomas H. 

iVevv Dimensions in the Career Development of Women: 
Jhird Annual Conference on Career Counseling and 
Vocational Education, March 8-9,J974 
1974 ■ \ \ ' 

' :< '■' - X 

Public 'Information and Pubiicati9ns, State Departme-^t 
of Education, Richmond, VA 232t6, $3.0,0 

Ali ■ ■■ ■ ^ ' \, .■ ■ ■■ , ' . ■ ■ 

Women ' . » V 



.Thisjreport pert^ ;is to a conferen[^ce -hich examined 
current views and programs concerning the career 
deyelbpment women, emphasizing public sch^cSl and 
comniunity college programs. 1 



Sponsb^ed jointly by three Virginia institutions and the 
Virginia State Advisory Council on Vocational Education 
this thijd annuaFConference for Career Counseling and' - 
. Vocatidhal Education featured addresses on the qpor 
subject/pf career development of women. Howe^, some 
speaker^ included descriptions of . overall career development 
programs in Virginia. \ 

In general, the principal , speakers discuss-^ d such ma\ters 
as role discrimination and tendencies to stereotype and \ 
then advocated positive self-concept development for all \ 
individuals, male or female. ^ 

L. Sunny Hansen, Professor of Educational Psychology 
at the University of Minnesota, sees as a h: d reality the 
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■ ■ .■■ ' ■ . .... I 

concentration of working women in a few occupations, many 
of which are low paying, lo\y Ifevel, an^ dead end, 

Iii discussing "Career Education: Fejninine Version," 
Elizabeth Simpson of the U.S. Office of Education 
outlines needed specificsteps in career development for 

-wdmen. She includes emphasizing at all'leyels of education j 
the concept of women as employed persons and int9grating| 

' into trairiing ptograms opportunfties'for wo?i^r o prepare 
for the dual role ^>oim im'U ^ -age c^iraer. 

Other spcakut. aeed fat icttireCtion of, guidance and| 
.counseling services and activities. In eonsideriiig4he role | 
' of leisure in career development for women, Carl 0. 
McDaniels, President of the National Vocational Guidance 
Association, regards the quality of wpmen'sieisiire as 
especially important because ol its lack of quantity. He 
further addresses himself to the matter of leisure barriers 
for women. *- il 

Significant among Virginia career development program? 
treated in the remainder of the report are discussions on j 

^ caber dcve^ opment through the use of educational, television 
and postsetondary education. , 

iAppendkes list programs and names and addresses of 
conference participaiit$. ' 




I LC. 4: Educational Persorr ■ ■ ; . 

The titles included in subsection II.C.4 (educational personnel) arej^ 

Career Education: What It's All About. 

Downs. In-rService Education Model for the Dissemination and Ut.ization of \ 
Selected Career Education Concepts Presented by the Career C ster 
Approach in the Eler-^ntary School \ 

HoyX Career ^ducatior, and Teacher Education: Identificatim Change, 

JacobseniDr . Attituaes Toward Career Education: Identificati: : and 

; Change. 

Kt\\QT,Caree: Educatio . In-Service Training Guide. 

IVllcKinncy. Implications of Career Education for University Personnel in 

Graduate Teacher Education. . ' ?^ 
RyZLu, Career Guidances Status and Promise. 

Career education will succeed or fail on the basis of understandin|/: or of 
contrary attitudes among educational personnel. Therefore, educators are the 
ones who must rticome educated about career educaticfa if career education is to 
work. McKinr y, Hoyi, and Career Educqttion:WhatIfsAll Aboiv. all advance 
this point in rms of its implication for those who prepare teachers. D^ns 
and Keller, on the other hand, go further by dealing with inservice guides 
for changing cclucatiorial personnel in their treatment of career education, 
iind ;Jlyan spt!cifically deals with career counselors in this regard. pQWhs, 
and Jacobsen and Drier offer pragmatic evidence for procedures which 
succeed in changing some of the ' attitudes of educational personnel about 
career edijcation. » - 

Further references to educational personnel can be found in subsection 
TII.C.2 (State-specific models). 



Subject: 
Tide: 



Organization: 

Date: ' 
Nuinber o! Pages: 
Availability: 
Levels: 

Population: »i . 
Purpose: 'V . 



Special interests (educational personnel) 
^"Career Education: What Tt's Al? About," S 
Bulletin 'he National 'M/ciation of V,r,.^ 



■■■■! d 
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National A^ociation of Secbnda^ School Principals, 
Washington?^^ - ?^ V 

1973 ■ , ' ^ ; ' " - 

132.^ • • _ /■ • 

ED 099 610 ^ * • 

Secondary school princjpals v^'V 

Thp purpose of this; st)ecial issue of the Bulletin of the 
National Association of Secondary School Principals was 
gather together -articles livw^ell-known figures in :he fi^ldof 
career eaucation: Sidney P: Marland, Jr., Crant Venn, .""^ 
^^enneth B. Hoyt, Frank N. Carricato, Harold. Howe II, [ 
Rupert N. Evans, Cas Heilman and Keitht} IdKammet, 
Lowell A. Burkett, B. J. Stamps, Jan Ji .lobs and - 
Darryl Laramore. . . */ 



Contents: The discussions reflect a diversity of opinioi: and , a 

. variety of approaches. Two writers, Venn. £^d Carricato,^ 
: ^ see the:/principal as a key f^urie who must have total \J> 

. . commitment in order to assure effective career educatipii 

implementation. 

While Marland sees specific defining of career education 
having A constraining effec, Howe faults ';c conqcp: as 
\too general and one which n:ay become a ct j easy to 
espouse but without meaningiul results. In r:. .agnizing 
controversy, Hoyt urges debate as both proponents and 
ppponents of career education increase. Hoy: warns of the 
false idea that oniy part of the school prepares fof vvork. 
He sees education as preparation for work as a goal for all 
who teach. 

Evans, while lauding opportunities for decisionmaking, 
nevertheless points out the danger inherent in motivating 
through occupational choice. He sees a paradox in the ^ 
inevitability of change in the student's career decision with 
a resulting sense of being "locked in." 
. Stamps, a school administrator, describes in detail the 

planning, community involvement, and solutions to problems 
encountered in a career-oriented schbol (the Dallas Skyline 
' Center>. On the other hand, Burkett believe vocational 
technology's increased sophistication accent ates the need 
for integration into a total program. 

Ni ^st of the articles have summaries or conclusions. In 
addition to the presentations on the theme of the special 
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Organization: 
Date: 

Number of Pages; 
Availability: 
Level: 
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Purpose: 



Contents: 



Special, interests (educational personnel) ^ * - ' 
Do^ns, W-r A. ^ „ 

In-Service Education Model for the Dissemination and . 
' Utilization of Selected Career Jiducation Concepts Presented 
by the Career Cluster Approach in fhe Elementary School. 
Final Report ' " 

Department of Elementary and S^c^ndary Education, 
Missouri 'Department of Education, Je zerson City^O 

July 31, 1974 . • - 



263 

ED 099 514 
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Teaciiers 




This model deals with the career cluster approach to ^ 
teaching career concepts in the elementary School, with the 
purpose of determining differences in effectiveness among v- 
three methods of preparing teachers to teach career 
education concepts tb fourth- and fifth-grade students. 

This study describes the approacheis used, identifies the 
groups and teachers, and presents findings. In addition, the 
model in^des exhaustive appendixes covering such areas 
as instyfictional units used, time schedules, teacher workshop 
activities, and individual and combined-cell lueans for 
student achievement. . • ' 

Design of iKe study involved exposing each o£ three 
equivalent grade-level groups of students to a. different 
career concept approach. The plan consisted bf twp 
experimental treatments (A and B) and <:onveritipndl 
treatment (C). Preparation for Method A techers irtqluded 
a three-week orient^tion with writing and teaching of 
career ciiustcr concept curricula. Method B teacher$ received 
a thrc hour career f:lust :r orientation in addition, to y - 
.:;cpei ice \ ith the .i^acher-written curriculum. EncoU/aged 
to tea i career concepts but with no access to : ^ 
chistcr-oricnted units. Method C teachers used conventional 
approixhes. The project involved a sample of 365 from 
an oriuinal £zroup of 497 in a combined rural-urban district. 

Findings ^si.ow the career cluster approach preceicd by ^ 
extensive orientation to the concept- of career educ:..ion to 
be more effective than the other methods. Secondary 
findings suggest that the method is effective ii\ producing 
caree- awareness concepts among teachers. 
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Hoyt, Kenneth B. .. \ V ^ V 

Career Education and Teacher Educaiion 

Paper presented at the U.S. Office^ of Education Career 

Education and Teacher Education Conferences, 
, Philac^lphia; PA, and Kansas City, MO, March -4. 18, and 
, April 30, 1974 

1974. . : • 

■ 21 " ■. '\: 
i^P 106 262 
All 

Teachers 



• ■ * . ■ 

In ^is^papsr, delivered at a U.S. Office of Education - 
conference on career education, Hoyv reviews the ctjrrent 
funding aiid' the. local State and Federal status of career 
education. He also.describes the interest of the community . 
outside of |,formal education, citing and recommending to 
career educators the U.S, Chamlf^r .of Commerce publication 
on career education. 

Hoyt lists ^ome >asic assumptions of carefer educatipn 
which require the^serious consideration of those (Engaged' in 
teacher preparation: 1) there is an increasingly close 
r^tionship between education and the world of work—paid 
eni^oyment— which should be reflected in educational 
change; '2) the word **work*' is a viable one for use in the 
conceptualizatiQn_o£xareer-.qducation; -3) the days of- 



. .educational, isolationism, both inside and outside the formal 
educational system, arc past; and 4) all professional ^ 
educators are key functionaries in the implementation of 
the career education concept. 

Fin "y, Hoyt suggests that the full implementation of the 
c::ree; ducation concept leads to some longrun implications 

reacner .^ducation: the year-round school; open entry to 
una exit from the formal education system; increased 
community involvement; and the ongoing growth of 
continuing education. 
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Teachers' - 

..Presented at a national Vocational and Technical « * 
Teacher Education seminar, this paper addresses tlie 
problem of -the resistive teacher in planning inservice 
education. 

Following a heavily documented a description and 
discussion of inservice education, the writers review methods 
of effecting attitudinal chguiges in resistive personneL Their 
approach involves application of the cognitive dissonance 
theory to a procedure which includes the use of three short 
scales and a special seminar described as the Comprehensive 
Career Education Attitude Chapge . Module. 
^ Testing of the scales involved 577 teachers who responded 
to a questionnaire designed to differentiate attitudes toward 
chang^^ward career education specifically, and toward 
commitment to a program. Results showed that an 
individual might be highly favorable toward change but 
opposed to career education. 

Utilizing elements, of free choice and two-sided 
communication coupled; with pro and con^- role playing, 
the experimenters bas6d fiieir procedures on, the cognitive 
dissonance tliebry in the hope that participants could 
achieve dissonance reduction. 
"Tbe^l^resistive—groupriwas-askeito partici]^^ in a sejies 



of seminars and Workshops designed to alter mefr resis 
The^aiithoh concffuded that the workshops arid'^seminars 
were effective iii altering the teacher resistance. 
^ While stressiag the importance of inservice programs 
designed specifically for resistive staff members, the' writers 
also rgcognize the inner direction and satiisfactory 
adjustment of individuals not> actively Peeking change. They 
see such persons, once integrated into a program, as . 
providing credibility in the total educational .ehviro^ment. 
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Keller, Louise J. ; 

Career Education In-Service Training Guide 

1972 



Number of Pages: 46 

Availability: General Learning Corp., Morristown, NJ, $1.15 



Contents: 



Cdmmerif: 



Levels: Grades K-12 

Populations: E^iucatibnal personnel - 

Purpose: Keller regards inservlce training as essential fot everyone. 

^^^^ the board to sch6ol. volunteers, ih 'brder to involve 

the community in car^br 
. . that a school districUiilse inservlce training to implement 

, - . /career education in f^f^ 

Referring to Robert Chin's identification ofc five leve^^ 
I change* . ' * ■ " ' " . 

The Career Education ln'ServiQ& Training Guide considWs 
systems approaches to implemenmtion. It lists 9 tasks, from 
conceptual to managerial, which* Bruce Reinhart identified, 
and 10 steps for implementing career education as suggested 
by the U.S. Office of. Education. It stresses the need for 
local commitment to inservlce training and the function 
which inservipe training may serve in developing^the skills 
needed for career education. The document describes and 
illijstrates the.organizational strategy for implementing 
career education through inservice, training. T^e seven 
stages of this organizational strategy include preplanning, 
personal awareness and orientation, transitiori,: - 
compreheiisive planning, implementation, evaluation and 
refinement. ' 

The core of this publication is found in the third and ' 
final section, in whidh inservice training is discussed as a 
means of implementing career education. Preceding 
^ sections discuss the development of career education and 
present an overview of the Comprehensive Career Education 
Model. . ' 



The document aims at involving personnel from the -'^^-^ 
entire school system and community in career education, bfit 
notes that local strategies must be designed to fit local needs. 
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Le^vel$: r AH , . J ■ •. ^ ; * 

PopulaVion: Teacher educators - ^ o 

Purpose:'' ' The report concerns a national workshop on career < 

. . education personnel development in graduate teacher 

' ■ . education fjrganized by the Center for Vocational Educa^^^^^ * 

at Ohio Slate University and s ^ 
of Education; ^ ' ^ 



V 



Conteiits: Considering three professional papers as the heart of 

' the workshop plan, the project staff developed detailed 
criteria for selection of the writers and their topics. Final 
* seledtibn§ resulted in the following assignments: Louise 

Keller, "A Proposed Conceptual Framework for Career * . 
Education at Post Secondary Lever; Terrell Bell, 
. "Identification/Analysis of Career Education Needs of 
Students Who Participate in Traditional Programs in ^ 
< ^ ' Graduate Teacher Education"; and Grant Venn, ^ 
"Identification/ Analysis of Problems Encountered lin i 
' Planning/Imf^lementing. Career Education Programs in ^ 

^ Graduate Teacher Education Institutions," 

' . The writers of this workshop report suggest that the ' 
recounting of the )yorkshop activities may be of only limited 
- . use, but they believe that a relatively brief section on 

implications niay have wide dissemination^value. The 
implications section indicates considerable need for 
implementing career education at the graduate teacher 
education level; The need for such involvement stems from 
. . recent educational change due to the career education 
, impetus. Considerable attention is given to clarification of 

terms, the status and implications of such involvement, and 
■ a clear statement of the problem and its related ponatr^ints 
and assumptions. Suggestions include need for flexibility 
and change . in such matters as admissions requirements and 
community reliationships. 
' . The report also includes methodology arid procedures used 

to gather the data for the study, its presentation and 
' arialysis (including contributing scholarly papers), and 

summaries and critiques. , > 

Comment: The report contains 10 appendixes .covering subjects 

such as- sex of workshop participants and reproductions of 
• career education materials/brochures submitted by workshop 

^ J . . participants. , . / 
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A -ireport of a Career ^Guidance conference sponsored by 
the, Divhion of Counselor Education of the University of 
Maine/this document focuses on the status and needs of 
school coiinselors in the light of the challenge of career 
edu^cation. i 

In a summary, Charles W. Ryan, who also e^ite^d the 
.report, notes a need for redirection if^programs of counselor 
education. He believes counselor training progra^ns must 
provide skill de velopment in career guidance 'practices such 
"^s job placement, interest testing, and cbmmjunity 
development, In outlining a comprehensive program, 
Ryan includes the facets of orientation and exploration, 
assistance in decisionmaking, job placement assistance, 
efforts at outreach for the out-of^school youth, and. career 
guidance for adults. , . ■ 

As one of the three main speakers at the conference, 
L; Sunny Hansen; Professor of Educational Psychology at 
the University of Minnesota, describes and lists the " 
instructional goals of the Career Development Curriculum 
hiodel produced at the University of Minnesota: '/ 

In considering the "Role of Assessment in Career' i 
Guidance," Dale J.' Prediger, of-the American eollege ' 
Testing program, concludes that one of the major guidance 
roles of . testing is to help provide focused exploration of 
career areas. He sees wideband types of measurehient as 
desirable in developmental career guidance programs. 

In addressing himself to **Career Education, a Broadening 
Educational Perspective," J. Eugene Bottoms, , of the * 
Georgia State Department of Education, describes career , 
education as an intervention strategy which begins early in 
an mdividual's life and is designed to influence the quality 
of each person's self and career development. 
. A list of references follows each presentation. 



ILD: Status and Trends in Career Education 

Among the material on factors in the implementation of career education- 
subsection- H.D focuses on the status^and trends in career education ' 

In order to pursue the material in this subsection,;^^^^ 6hoose 
according to the following decision path: 
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(page 124) 







ILD.l: Status . . . ; 

r Tlietitles included in subsection ILD.l (status of career education) are: 
' Bell Ciireer Education in J 974: A View from the Commissioher's Desk. 
Career Education: A live itnd Well (a.pair of discussion papers by Ottina and 
^ssei;);- i-;".,: . ^' ■ ■ . . . * 
^ Career Edi^cation: Programs and Progress; A Report on U.S. Office of 
- Education AcVmties iri Career Education in Fiscal Year 1973. 
Career Ediicatidn: The State of i^^^ 
Mayhew. Higher Education for Occupations. 

Although career education is just entering its. fifth year of existence, several 
doculnehts already deal with its status. The material in this subsection includes 
aeyeral such statements made by the U.S. Office of Education, including the FY 
1 973 activities report, BelFs 1 974 view, the State of the Sc^e .report, and 
:»ttiha*s optimistic report on the current health of career education. In 
addition' lesser has 'made a more formal surveypf the conditions of career 
^ducati ; in*the several States, and Mayl^ has made an intensive study 
of educ-^tion for occupations in higher iion, a study in which he finds 
the stu ay of occupations notable by its :nce from higher education. 

Other.tre^tments of the present status l . career pducatipn can be fouijd ' 
in subsection 11^0^2* K 
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Status of career education . 
Bell,T.H. ^ > 

■ CareenEducatiori jn 1974:4 Vk^ ' ^ 

Commissioner's Desk * 

^Paper presented at tlie National Conference for State 
Coordinators bf^Career Education, X^enter for Vocational 
Education, Ohio State University; .Columbus, OH > 
October 31, 1974 

J- ^ • 

ED 097^87 V. 

■ ' . . , (J- 

• All. ;. ■ . ; . ; ; . ^ \ 

All, \:' ■ . v.'-.'.v;;- ••'V ^ 

In Jiis report to the State coordinators of career education 
programs, the U.S. Commissioner of Education describes' 
briefly and informatively the status of the Concept. ^ . 

Initially, the Commissioner refers to the mandate of 
Congress in Section 404,, Title IV, P.L. 93-3SO. He then 
cites favorable fund considerations by legislators and the 
scheduled formation of a National Advisory Council bri ^ 
Career Education. He also notes that an active interagency 
team from the. U.S. Department of Health, Education, and 
Welfare, the^ U.S. Department of Commprce, and the U.S. 
Department of Labor, is a positive sign for progress. - . 
'. Other developments , referred to include 5,000 active 
school district programs. State legislation 'and suppo'^rt with 
one-half of the States adopting pcrficies and three-fourths 
havmg a full-time State-level professional involved in career 
education programs. He also cites the suj)p6rt of the 
National Education Association and the U.S. Chamber of 
Commerce as well as the National- Advisory Council on 
Vocationir^Educatibn. 

Bell refers to challenges facing career education such as 
balancmg Federal funding with State and local initiatives- 
local creativity and initiative; the improvement of the / ' 
quality and evaluation of programs; the expansion of 
career education settings; the efforts of special groups to • 
gain influence for funding; and diyisive efforts. . 
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(Two closely related papers) 

Status of career education 
Ottina, l6hn R. 

Career Education: Alive and Wd^^ 

y.S, Office of Education, Washington/ P 

February .1973, 



Number of Pages: 13 
AyaUabUity:^ ED 079 506 
,Levete: " -7- 'All v- '.^ 
Pppulfltionj^u^^ All ' 




Purpose: > - In a paper presented in Washington, D.C., at the i97f 

. • National Conference on Career Education, 
• ^ , - for Minorities," the then Acting Commissioner of ^^d^e^^^ 
reviews the state of tiie art of career education and sS"'** 
the need for major support of programs to cdme frotni tte& 
S^ate and local levels with the Federal gpverniiient 
' providing seed money for imlovatiott and 

Contents: - Citing the 2.5 million young people who leave fOripial ^ 
education each year without marketable skills or career 
goals, Ottina advocates making, career educajtion an integral 
part of the learning process aiS^ouches on ^ork being d6ne 
in expandiiig instructional programs for carew^ 
identified by the U.S. OflSce of Education. He believes 
. ; > reseiarchers r^ust undertake longitudinal, studies of > 
' '/ significant sample # students to determine the efficacy^o^ 

career education prdgrams. 
Iri addressing criticisiHs of ca^^^ 
" League, the AFL-CIO, liberal arts educators, and others, 

' \_ the Commissioner states, "career education was never 
intended to'devalue a liberal arts education or to stress 
occupational preparation at the expense of personal and 
humanistic development.*' He points out that by the end of 
the 1970's only one-fifth of the jobs available will require 
a four-year college degree, but most\wili require training" 
beyond high school. .He appeal? to minority leaders to help 
counteract the notion that career aspirations not based on 
degrees or professional training are demeaning. 
V rnie .authdr concludes with references to the 
i*' children participating in more than 100 career educ^t^^ 
projects and to the State and local school programs 
f underway. He cites this evidence as reinforcement^of his 
; subject title, Career Educaiidn: Alive and WtlU, \ 



Subject: ^ Status of career education 

Author: Jesser, pavid - ~ " 

Title: /. — A livejifid Well? 

Organization: . Cotocil of Chief State Schooi^OflScers, Washington, DC 

Date: . 1974 , 
Number of Pages: 8 

.Availability: ED 096 520 

Levels: All ^ 
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^ith its title a paraphrase cr i documcat by former U.S. , . 
Ckianmissicmcr of EdticatioE Johii Q\i^2i (.Career Education: 
.4s:W anrf W^e2/) , this report prop 

career education is^^ive and growing, it needs siipport to 
insuire sustained health and well-oefag. ' 

One of seven reports prepared for me Coimcil of Chief- ^ 
State School Officers for distribution to chief State school 
officers sad directors/coortmiators career education, , 
/diis esssF by David Jesser smnmariLs^ the fi^dings; of a 
questionnaire submitted to States aari Territories. 

Jess^; director of thfe overaU cHR^ 
mider th^ Utle of .Car^^r -Bd«c^//o^ in Public Education: 
Missipn^ Goaa; qnd Me^^ points out that of the nearly 
75 percent response to the total ^tailing, 48 percent . 
indicate a higher than midpoint priority for care ' 
education. Responses shd^ed u marced growth pattern in 
action, many variables in le^slation, and high priority 
needs for^ financial guidelines, inser\'ice programs, and ' ■ 
curriculum development.* 

The author sees Federal commitment as career"educatiori's 
greatest overall need and suggests a "National \ 
Spokesperson" in the foj^ of a National Advisory 
Council for Career Ediication.. 
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Status of career education 

Career Education: Programs 8c Progress, A Report on VS. 
Office pi Education A ctivities in Career Education in Fiscal 
Year i 97 3 > 

Office of Career Education, U.S. Office of Education, 
Washington, DC 

April 1974^ ' / - ; 
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Tiiis report offers insight into the activities of the Office 
of Career Education during 1973. " . 

This review of the past achievements of the U.i Oflgce^ of 
JEducatipn in career education presents a brief histbryiof 
4he development of the concept, explains the role that NIE 
plays, and covers the reorganization of the Office, of ^ ^ 
Education to indyde the Office of Career Education. ? 

The second section of the repb'jrt describes present .t^'i 
effofits m the career center. This sectic-^ includes a review|' 



Comment: 
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of the operational toiCidels. of the comptTtcs^osive career 
educi^tion projects and describes the t^o career educai^jn ^ 
support system prefects (developing muterial and st^ 
procedures). Thieg: ^o operatiob^L-divisions wrnim th^ ' 
career education crnc'^ have been ch^gfed with nrifying the 
programs and proier:^. : ^ 

A third part of tre report treats the progrfeKs ^ specific 
programs in career fducatibii and gr-es their p ejected 
Fiscal Y Jar 1974 ccatributionfe. Eacn project r amply. \ 
describee arid the project officer naoEfii. 

"This source provides nsight into the career edu:ri::on 
office ana into the type of projects funded. Ah organizatioiial 
chart of the U.S. Office of Education is appenc -d. 
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Status of career education , 

Career Educatioii: The State of the Scene 

Office of Career Education, U.S. Office of Education, 
Washington, DC 

274 ' ' i^.. ' ' ' ' 

ED 10^ 402 «J 
AU 

All > 
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This resource gives answers, to many requests the Office ^ 
o|^areer Education receives and provides a resoitr^e^ide. 

The initial chapter presents the results of studies amk 
^reports on the societal conditions .leading t6,^^er o ^ 
'educatiwi. The U.S. Office of Education (USDEX policy ; 
paper on care;;r education jEdmprises the second chapter. 
State activities are outlined in! chapter 3,' which includes the 
names of responsible program and State directors. 
Subsequent chapters describej efforts in K-12 programs and 
at postsecondary and adulV levels. Chapter. 6 presents the 
varied contributions to career education by the busiiless, 
labor, professional^ industrial, and governmental si^ctors. 
Chapter 7 survqrs existing career education materials. 

A wide selection of programs (from each State, as well as 
some local programs, associations' efforts, ete^ ) is included. 
Locator information is provided. 

This is a highly recommended resource that will be 
surpassed only if a more current edition is forthcominig. It is 
a necessity for career educiation programs, directors, 
curriculutti writer^, administtators, and teachers. . 
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Gurricular and instructional changes in two- and four-year 
colleges in courses ^d programs designed to p^:epare 
people for vocations and/or careers are' studied. 

Some technical, vocational, and career p^^^rrams in ^ 
noncbUegiate insdtutions were examined to arxiirmine • 
whether proprietary or vocational insfitiitionL _:iaye 
developed new insights adaptable to the colleaiaie situation. 
The result was disappointing in that vocationxu or 
occupational curricula did not seem to be pErticularly 
innovative. Mayhew concludes that, in^reality, education for 
careers and occupations is characterized by traditional 
practice accompamed by extensive theorizing and appeals 
for improved counseling, testing, and guidance/ The author 
further states that the career education concept -seems 
essentially an imtested philosophy or rationale jtor better 
articulation between levels of education dealing particularly 
with occuparional areas. * . 

The final two chapters treat issues specified in the 
examination c:£ programs and present an overall rationale 
which might assist in curriculum development for career 
education programs in colleges. - 

Gf particular interest is the statement that college catalogs 
necL to indi:::ate the sorts of competencies tiiat specific 
prczriims iniend to foster. Mayhew gives, examples of career 
edu::-roa prr»grams in higher education and presents the 
quesDor of new degree structures quite well. - 



ILD2: Trends 

The titles included in subsec:: r- llDx2 (<^ds in career education) are: 
Anticipated: 

, Buettner. Priorities for the Furiher Development of Career Education. 

Empirical: ^ : 

* .Crawford; Je?:''-n Th^ "^-ogress of Career .Education 



Worthington. Career Ecu^^.s---'' in theV.S. Toddy: Vhut Ills, Where, and 
ihe Results So Far: rrO'-. 3ase-Line SupptfrKanta^ Repcr:. 

j^rganizational: v 

Smoker. Career Educai. -m: Su^-ent Trends in School P ilicies and Programs. 

Trends are hard to nnc m z:xv^-r-x education because or its shon 
*foiir-year-ol3vhistory. However, indicated above, Buertner give: a view of 
trenus in terms of those which cxo anticipated; Crawford and Jesser, and 
Worthington give empirical indications of trends; aid Smoker has assembled 
an orgahizational statement of trends in school policies ^nd programs. 

' ' i - 
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Subject: Trends anticipated) 

Author: Buettr -* LeRoy > ' * 

Title: " . Priorii csic Further Development of Career Education 
Dis£e-:::i:don/Ohio State University, Colu^ 

Date: * 1973 

Number of Pages: 129 ' 

Levels: All ^ 

populations: All '„ . 

^ The. aurnc^ utUizid the Deiphi technique to collect and 
synthesize uata ::or the purpose of establishing priorities for 
future effons ir^ career education. * 

Three successive^urvey nstrunients were sent to career 
eaucaticn researcherSi Ccvplocers, and implementers who 
nad been involved in eg^iy career education efforts. With the 
three sequential survey :3stru:nents, the researchers secured 
response -stes 79.5, r7.5, d 85 percent respectively. 

FindingL^ she ^/ed theh priority ratings going to staff 
developnier secondary preparation and concern for 

transition irorr ::hool to wor^, and efforts to promote 
' public uneerstunding. • 
Accounrabiliry, evaluatic efforts, and curriculum 
de elopment f-^r early, mid^.. irades, and adult education 
rai^d lov/er. Basic researnh <ird theory explication efforts 
p ..ced i^ivvest among pri_:r ies. 

The "udy further prcr: :cd to identify the level of 
c nse:. existing amon; jspondents to the survey 
:.3trurr.in:: In :onsiden: su~^/ey responses, the researcher 
..JO rec 3ii2:ed the effe^ demographic variables. 
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Authors: wK iv. 

i'itle: i - Status uu^ /ogres^ .. .. . jr Education 
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Contents: 



Availability: . 
Levels: 

Populations: - 
Purpose; 

Contents: 



Comment: 



Cross Reference: 
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S-bject: .' 



Council of jChief State Schoci Officers, ■VVashingtt/n. DC 
May 1975 

: 71 . ... 

ED 117 310 , , 

■ All' .■■ .' ' . 

All 

■ • ■ t 

This project, sponsored by the Council of Chief §tafe* 
School Officer^, is a followup of an initial pfoject that 
provided fundamental career educaiion infonsiiition to the 
Council, As such, it adds to the existing bod} kaowle^e 
relating to career education on "iine State level 

Questions asked are: 1) What is reaU v happening at the 
State level? 2) How, and to ^^'hrr egree,* is the State 
Education Agency (SEA) in-^ vea in career education 
egorts? 3) Who (both in tne 2HA rnd around ±e State) is 
involved in care&r education eSorts 4) What :c2ids of funds 
. '^(ir terms of source and amouc:) an being util::zed to 
support career education and relates activi^es ' 

This research was conducte: to iscertaiiTth:; status of 
career education in the States, :iie i:se of njwir developed 
curricular materials, patterns (or trends) of igrowth or 
evoivement, and methods used in tb States to -vaiuate the 
effectiveness of career education -grams. 

The first sectkfe pf the projecr :isiablishes lists of State 
directors and tKir positions in organizational structures, 
:ources of fuMing for positions, pupil involvement, teacher 
£volvement, and an analysis and s^mthesis of the findings, 
-ne second section handles evaluat:cr. and its problenis, 
:::atus, and prospects. The t^iird section analyzes State 
legislation^ and the final section giv- conclusions and 
implications based on the general s::::-. :. evabat-^ns, and 
implications. Excellent tables are u:::: .nrrr -^nn-. .. the work, 

Th is a current report of value o l::zc^ prc^^m nfl 
in: ested in the hierarchy of L^ate programs ana to State 
dir :: tors and coordinators wishing io consult r^-ers with 
sin:_ar positions. It should alsc be useful to arr one wishing 
to :mplement Stat^vel funding proceddres. 



Other publications of the Council of Chief Stater School 
OflScers may be found under entriec 5, 95, ani 18, 




Title: 



^iiiii^^Lun, Rober. M, 



Career Education in the U.^ Today: T'hat St Is, Where, and^ 
the Results So Far: PrdjeC ^. aseline Suvplernental Re:?ort 



Organization: 
Date: 

Nudber of Pages: 
Availabiiiiiy: 
Levels: 
Populatioas: 

Purpose: 



Comets: 



Technical Education Research Centers, Inc.> 
Washington DC 

1974 \ - . . 

55 \ 

All \ / ^ ■ . 

Thi: explicit and orderh^ njoort gives an overall view of 
chronolog\% definitions, staras, -financing, and future 
prosnects of career education. Prepared for Project Baseline 
by Robert M. Wonhington, fprmeri3/ Associate U.S. 
Commissioner of Education for Aduit, Vocational, ar^ 
Tecnnical EducatioGi and later Visiting Professor at Rutgers 
"Lmversity, the survey deals with both the successes and 
failures of efforts to promulgate concepts of career education. 

Worthington uses conventional sources in tracing the 
history of career educatic"? Ht: louches on the proliferation 
of defcitioiLS, no^ :z a aczsn State examples. 

In consiaering tiiy career educatjon continuum, the writer 
cites the growth of the New Jersey Technology for Children 
-x::gram from development of 21 teachers in 1966 to 3,000 

19"". He sees group occupational exploration as a 
ji jm: development and^describes the data-gathering 
work j: Project Baseiir ^c n ascertaining the condition of 
::areer educ^iiion. ^ ' 

In lurveymg iraplen:: ntatici: ot career education, the 
:ithcr briefly considers Jie activities of nine States. Of the 
ur T-Gosis developed through the U.S. Ofiice of . - 
. iducaiicr z National Center for Research and Developjnfent, 
^'ommgiiTi regards m :iel I (school-based) as the most 
rorrising. He lauds th. impiementation of a systemwide 
:are ;r education curriculum by Hackensack, New Jersey. 

-4fter citing difficulties in gathering accurate information, 
: rjtho^ suggests^^that 71 percent of Federal funding for 
w.: t3er education comes from funds appropriated fqr vocational 
emcation, with a resulting lack of money for research and 
ai velopment. He points out the Federal Government's failure 
to allocate fundn fo^ "his "supposedly high- priority. activity." 



and 



^ad c- 
3stin 



-rsessini ..ic 
Mssist^^ice tv 

^.munity ar 



J^orcs' 



--.iiiu:.:., aldustn 



r lon. the a,uthor 

as imperative 
d opportunities 
xlieves career 
iaror, government. 



as educators. He se^s its future 



inally on iidec:::.^ funding by Congress. 



Comment: 



"he I jort contains fcr rotc references anc thrc^ 
iustr-itive tables rena r ng to expenditures for career 
duca:ion on Stain anc ^.ational levels, enr^ecial: as they 
iiate :a educatior. ii caugories. 
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Subject: 
Author: 
Titie: 

CTsanization: . 
Etete: 

Number of Pagej;: 
A" ailabUity: 
Levels: 

P^^pularions: 



Trends (organizational) 

Smoker, David ' . 

Career Education: Current Trends in School Policies and 
Programs * . 

National School Public Relations i\ssociation, 
Arlington, VA - 

1974 ; ■.. 

72 • ' ■ •. • ' 

ED096429 * V . \ 

Ail ^ , ' V ' [ .•' 



^urpose: 



Corftents: 



Tni'^ education special report is one of a series 
ussicned *:o provide school practitioners at all levels, and 
c-ier; ccacemed with educj^tion, with the most up-to-date 
inxL-nnatiDii on problems which are at the core of today's 
ccnr nantrv changing education scene.'' 

'^'"Ttten by David Smoker, this study provides an overview 
:: state of education today and elucidates the position 
o: ::ireer education within that framework. In the early 
c:^:.- ers, he quotes heavily from the works of career 
:ja.:,-ation leaders. After considering the usual concerns of 

;^^er education such as sequential processes for . 
iini H^menting career education and relationships between 

nation and employers. Smoker surveys the pros and cons 
or i;:por: for career educ^tigjK 

4i^re he oudines sucli objections ^s obscurity of definition, 
for; rd choice of occupation, and possible "wateriiig down" 
of academic excellence. He quotes black leaders "Who find 
::^eer education suspect and toucheis on the obje6Uon of 
woni-n's group representatives to occupational role 
ste . ^typing. Under the heading '*The Unions Speak,' ■ the . 
wr\tci reviews labor's objections to the employer-based 
.T.od;^ ! ' well as to the possible weakening of minimum 
»vjge ^''t ^^ild labor laws. - 
The one ading and functional chapters of the study deal 
L": piuimcimg, State programs. (Each includes ai address / 
zrr further information.) Additional useful material includes 

ascriptions of effective career education innovations such 
:h2 Skyline Career Development Center in Dallas and 
I ' ocatioiial Interdisciplinary Program in South Carolina. 
C 'z-^T informational aids include addresses for and summaries 
01 : : ysical facility innovatiorfg; Air Force instructional 
pr. grams, and|lists of career guidance sources. 

In the matter of guidance, the report suggests needed 
iraproverr ents in such areas as group counseling and greater 
emphasis en job placement and loUowup procedures. 



J 
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SECTION ni; 

MODEL AND PROGRAM GONSTRUCtlON 
IN CAREER EDUCATION 



The material ih section ^III. has been assembled and organized to facilitate 
your investigation of model and program construction in career education. 
In the flow diagram, .the word *'moder is used as an abbreviation to refer , 
to both models and programs/ . 

The items described in this section of the GUIPE can be reached by 
following this decision path: / 






Yes 


Go to 




subsection Iti.A 


(page 131) 

em ■ 





Yes. 


Go to 




^<«;?ubsection III.B 


^-^fpageMI) 



Go to ^ 
subsection (MX 
{page 176) 



III.A: Principled of Model and Program Construcfion 

Among the material, on mode^'^and program construction, subsection III.A- 
zeroes in on the principles^^pd in model and program construction. 

In order to pursue the 'rpf^&l in this subsection you need to choose 
according to' the following decisiOT path: 
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ra;A.i V 



Goto 

Inlfoduction 
(page 3) 




Go to 




Goto , 




Go to . 


subsection UI.A.1 




subsection ll)^A.2 
(page 133) 




subsection 1ILA.3 


{page 132) 






(page 137) 



erJc 



IILA J: General Principles 

The tide included in subsectionJIL A. 1 (general principles of model and 
program construction) is: 

Borgen; j>avis. Planning, Implementing, and Evaluating Career * 
Preparation Programs. 

Borgen's work provides a good overview of the planning, implementing, and. 
evaluating functions which must be incorporated ihto a career education 
model and program. Other suggestions of such nature are also included in 
subsection IILA .3 where those functions are specifically applied to the career 
guidance, counseling, and placement phases of a total career education program. 
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Subject:" 
Authors: 
Title: . 



Principles of model constrpctibn (general) 

Borgeri, Joseph A.; Davis, Plight E. 

Planning, Implementing, ahd Evaluating ^Career 
Preparation Programs 



Date:;. • • • • ■ 1974 . . '\ ^ 

Number of Pages: 472 , 

Availability: McKnight Publishing Co., Bloomin^on, JL, $38.00 list, 

! $28.50 to schook 

.Levels:-' 'All " ■ _-v- ' J . 

Populations: ^All . 

Puqpose: The product of the Illinois Occupational Curjiculum 

Project of the Illinois Division of Vocational and Technical 
Education, this manual presents practical, fielii-tested 
guidelines to assist local leaders with planning, ii^lemehting, 
and evaluating career preparation programs. Guidelines ; 
have been field, tested throughout Illinois by higli schools, 
, - _ vocational schools^' and community colleges. ; * , 

Contents: The contents are divided into four areas: 1) program 

- . identification^ 2) program development^ 3) implehieritation, 

and 4) evaluation. Each .section includes detailed practical 
activities and step-by"&tep pro(iedur$s for cbnd^ting a " 
. variety of required ancillary programs related toTareer 
preparation (e.g., manpower supply and; demand purveys; 
writing student performance objectives based oh identifiable 
competencies; utilizing occupational»^advisory committees; 
• . , recruiting students; and. foUowup student surveys). 

Each section contains forms* letters, reports, and a variety 
of material useful in implementing a post-high-school 
career preparation progra^n.furthermore, this material 
could be adapted to elementary and junior or senior high 
school programs. 

The iniiial.section,"Progranv Management Objectives 
). ; Writing Packet." serves as an example of the utilization of 

the manual. The writing packet includes forms, suggestions, 
■' and examples oF how to write measurable program 

management objec^tives. The seetiQn^referjj to other material 
within the manual thaf may^ clarify or help implement the . 
writing of objectives: V . , 

Comments: This is a highly useable source for anyone" interested in 

the processes 6r identifying, developing, iniplejuenting. and 
^ evaluating career .preparation programs. 



11 1. A. 2: Specific Functions 

d> ■ ' ■' ■ ' '.''.» ■ ' . . 

The titles included in subsection ni,A.2 (specific functions . pertaining , to _ 
model and program construction) are: 

Cost Estimating: 

Cline.^esign, Assessment , and Recvmmenciaiion jhr Reporting Education 
Program kesearch land Developtneni Costs cind jor Estitnating Service 
Delivery Costs of Program Adopters. i 

Proposed Model Career Education System for the (blank) Pjiblic Sclioots. 



Evaluation: • : 

Handbook for the Evaluation of Career Education Programs (Draft) 
Tuckman; CdLvducci. Evaluating Career Education: A Review and Model, 

" The management. 6f career education will falter in the absence of careful 
simultaneous attentidri to- program costs and program effectiveness. Both ^' 
Cline and the ffcZaw^;) Pw6//c Sc//0'o/5' model deal specifically with cost concepts 
which must be considered ii\ constructing and implementing a model and . 
pro-am of career education. The f/a«d6ooA: and Tuckman both provide 
detailed help:for evaluation in constructing and implementing career education* 
programs. ' ^. , 

104- '.V, •; / ^ ' r''^^'".. ' ■ 

Subject: Principles of model construction (cost estimating) 

Author: Cline, ^Charles H. . . 

Titl^: Design, Assessment, and Recor^mendations for Reporting 

Education Program Research and Development Costs and 
for Estimating Service Delivery Costs of Program Adopters 

Organization: Aries Corporation, Minneapolis, MN 

Date: // July 26, \l974 

Number of Pages: 219 \ ' 

■All. ■ \ ■ . ; . ^ 

Air ■ \' y 

' y ■ ' ■ . ■ v ' . . , - 

The report concerns an assignment undertaken by Aries 
Corporation ip design a system for reporting educational 
prograrn development costs and estimating service delivery 
costs. .. . 

An cxplanation\of economic and accountancy cost 
definitions and considerations as related to applied social 
sciences (human services) and as contrasted with the physical 
sciences opens this well-constructed expository study. 
After describing an adequate system, the study makes 
comparisons with systems used by three of the four 
experience-based career education (EBCE) projects of the 
National Institute of Education, 
. The report points out the sequential relationship between 
reporting program^ research and development costs and 
describing and estimating startup and operational cofets of 
service delivery of a "program once y^Qveloped. The st^dy 
addresses both ^idoptcr *'as is*' cost's (upper and lower levels) ' 
and adopter incremental costs and suggests that products 
and subprbducts be considered in assessing development 
activities. ^ 

After extensive descriptions and assessments of the ^ 
information systems of Models II (a program for grades 1 i 
and 12), III, and IV (both primarily adult, nonstudent 
oriented) of the EBCE program, the report recommends 



Levels;/ ^ 
Pop>rlations: 

^jp^rpose: 
Contents: 



137 



Comment: 



Cross Reference: 
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Date:. 

hlumbe^ of Pages: 
^Availability: 
Levels: 
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m 



Purpose: 



Contents: 



consideration of a system such as the one designed and- 
described but recognizes the difficulties of total adoption 
because of the advanced stages' of the project. The study 
•includes^he agenda and activities of a meeting of staffs in 
Chicago for thfe purpose of coordinating efforts in cost 
rej^orting. 

The report contains a high proportion of analytical and 
illustrative charts and diagrams and includes two appendixes* 
one a formal specification of cost treatment and the! other 
a second cost analysis of, the Northwest Regional 
Educational Laboratory (NWREL). 

The EBCE materials referred to in this document are 
treated more fully in entry U 16. 



Comment: 



Principles of model construction (cost estimating) 
Proposed Model Career Education System for . 
(blank) Public Schools \ 
University Research Corporatipp, Washington, DC 
May 1973 
18 

ED 097 422 

. Aii; ' 

. All* 

The general objective 5f the propos^ed model is to ' 
establish guidelines for estimating the\costs of a career 
education program at all grade, levels, ^^he estimate applies, 
to numbers of^ students, teachers, and schools in the system. 

■ • •■ ~' ■ 

In outline form, estimates of annual co^ls include teacher 
inservice training, dropout prevention, counseling, career . 
exploration, and vocational education. Within these areas are 
cost breakdowns for materials, aides, pupi\ services, and 
teacher specialists (e.g., remedial reading)»\Costs for 
additional central office supervisory staff and a schedule for 
ir^plenientation of recommended programs ari^ also included. 

The division of career education and job placement is 
recommended as a means of involvipg the cortjmunity, 
''business, industry, and professional resources in the task " 
of enriching the school programs and in making cajeer 
education a reality. : .w"^ 

The readable style and the presentation of cost\cstimates 
ulXr f 



in a tabul^T form facilitate the application of cost 
estimating io career education. \ 
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Subject:- 
Title: 
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Sponsor: 

Number of Page's: 
Availability: 
Levels: 
Popuiatiojrfs: 



Principles of model construction (evaluation) 

0 Handbook Jor the Evaluation of Career Education 
Programs (Draft) . 

Development Associates, Inc., Washington, DC 
August 15, .1974 , ' 

Bureau of Occupational and Adult Education, U.S. Office 
,of Education, Washington, DC ' - 

150 V 
ED 099 682 ^ 
All. 

All . ■ 



Purpose:/ 



Recognizing career education as ^^'an important response 
to the call for reform" iif present-day education, this draft 
monograph outlines the steps necessary for producing -an 
effective career education evaluation plait. It has the stated 
purpose of furthering the definition of career education 
and providing a plan for assessing the results of its 
implementation. , . ; 



Contents: 



In the first three chapters the authors present a list of 
student-outcome objectives, a projected plan, and methods 
of, preparing an overview of a program. The repiaining nine 
chapters elaborate on procedures outlined in the overview. 

In very general terms, the planners identify the four * 
phases of an evaluation plan as definition of the problem, 
preparation of design, implementation of design, and report 
of findings. They see evaluation as a continuous cyclical 
process. The study emphasizes objectives drawn from 
operational definitions based on student outcomes. 

In an evaluation design worksheet, individual columns 
arc keyed to specific chapters dealing with the entire list of 
13 recommended steps (e.g., preparing data analyses, 
collection plans, and selection or development of instruments). 

In considering instruments, the document 1) includes a 
list of recommended texts and suggests guidelines for locally 
developed tests; 2) gives advice about control groups, 
sampling procedures, and comparison groups;. and 3) touches 
on the importance of knowing why an activity succeeds 
in addition to learning how well. The Handbook further 
suggests methods for designing effective questionnaires 
and stresses the importance of care(ul training for data 
collection staff. 



Comment: 



The draft document contains a list of tables arranged by 
chapters and an. appendix which includes a partial 
bibliography. 
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Principles of model construction (evaluation) 

Tuckman, Bruce W.; Carducci, Joseph A. 

Evaluating Career Education: A Review and Model 

ERJC Clearinghouse on Tests, Measurement, an^ 
. Evaluation, Princeton, NJ 

December 1974 

National Institute of Education, Washington, DjI 

35'' 

ED 102 . 212 : 

'. All ' ■. , ^ 

AH - 

An extensive review of the literature relating to* evaluation, 
and specifically to career-education evaluatioi^; is utilized to 
establish the rationale for the proposed mode^. Eight similar 
evaluations are analyzed in order to establi^ criteria and 



/ 



to warn of possible pitfalls, 

Through the literature review, six indexes 6f the adequacy 
of career education programs are suggested: self-awareness, 
career-awareness, decisionmaking skills, overall school, 
behavior, career competencies, and career attitudes and 
interests. AH these indexes must be measured through an 
experimental design (or quasi-experijtiiental design), including 
'pretest and posttgst data rather than case studies. The data 
must be quantitive and, therefore, capable of being 
statistically analyzed. / ' 

The authors recommend research followup to further 
evaluate the programs ^nd establish the validity of the initial 
testing procedures, and caution against a large dissimilarity 
in maturation levels between the experirnental and 
control groups/ " 

A table illustrates the, proposed model. This model for 
evaluation of career education is applicable to similar 
programs and can be translated into the needs of 
such programs. , . 



* ii LA, 3: Career Guidance A^ects 

The titles included in subsection I1I.A.3 (career guidance, counseling, and ( 
placement aspcj:ts of a cJjirccr education program) arc: . ' 

Gysbcrs;. Moore. Career Giiidaiice, Counselinii ami l^lacenwnt: Elements 
of an Illustrative Program Guide. A Life Career Development 
Perspective: 

Jones; Hantilton; Ganshow; Hclliwell; Wohf. Developing, anil 

Field Testing Career Guidance Programs: A Manual and Report! 

Kcster; Howard. Factors Critical to the Adoption of Career Guidahce 
Systems. - < . ' 



Walz; Miller; MIntz. Information Analysis and Targeted Gommunications ' 
Program for Improving the Quality and Expanding the Amount of 
Occupational Exploration and Cpreer Planning: 4 Guide to Developing 

^Career Quidance Programs Kindergarten through Post High Schopl. 

^"^inql Repjbrt. / 

Considerable effort has gone intd the modeling process tor planning, 
developing, and evaluating the carfeer guidance, counseling, and placement 
aspects of a career education progralm. All four tiUes listed in l1iis subsection 
provide specific help for the^cojidiict of such a modeling and program- 
implementation process. Kester and Howard additionally identify the critical 
factors involved in the adoption of career guidance systems. 
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Prmciples of (model construction (career guidance) 
Gysbers, Nor|tnan C.; Moore, Earl J, - 

' Career Guidance, Counseling and Placement: Elements of 
an Illustrative Program Guide, A Life Career Development 
Perspective 

University of Missouri, C^Hmbia, MO : 
'^February 1974 

Office of Career Education, U.S. Office of Education, 
Washington DC 

167.- ,■ '|, . 

ED 092 767 

AU 

AU 

Developed:by the Caregr Guidance, Counseling, and 
Placement Project staff of the University of Missouri at 
GplumbiaJ and sponsored by the U.S. Office of Education, 
the project has as its purpose aiding iStates i»thi^ preparation 
of guides for use. by local educational agencies. 

Designed to plrovide illustrative steps in building a 
program ^jfor career guidance, counseling, and placement, 
this publication makes no claim of complete coverage^of th^ 
subject -The authors propose rather to describe a program 
which caji be expanded and elaborated upon as needed. 

The textts five chapters consider n^atters of rationale; 
articulatijDn of concepts; goals^ objectives and activities; 
developnient of personnel functions and organizational 
patterns; and installation and management of an 
evaluatiojn-b'ased program-* 

FoUov^ing a rationale statement which incoi^orates'earlier 
guidanceUnd counseling cohcepts into a contemporary 
context q)f total humari development, the authors describe 
the charijicteristics of a good model, which they term the 
*'Career Conscious Individual Model for Education." They 



Idenrtify knowledge, skill, and attitude (Joniains for such a 
program and see its two major delivery systems as the . 
instructional program plus career guidance, counseling, and 
placement activities. 

In' considering the sequential development of goals, the 
authors illustrate methods of expanding and implementing 
the theme "individuals are unique" through activities based 
on Science Research Associates' FOCUS kit. . 
' The authors discuss apportionment of personnel tiriie 
under such headings as curriculum«based, individual " . 
facilitation, and oncall activities. They mclude typical ^ 
schedules and describe placement center characteristics. 

* An 88-page appendix contains ^odel examples of 
concepts, goSls,"and activities. The document concludes .vith 
an annbtated bibliography. ' 
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Princ pic 01 niodel construction (career guidance) 

Jones, G, Brian; Hamilton, Jack A.; Ganschow, Laurie H.; 
Helliwdi, Carolyn B,; Wolff, Jurgeh B. 

Plannirn^^ Developing, and Field Testing Career Guidance 
Prograr A Manual and Report, Final Report 

Amencun Institutes for Research in the Behavioral 
Sciences, Palo Alto, CA 

June 1972 . 

U.S. Office pf Education, Washington, DC 

113 ■ . 

ED 064 663 ^ 
Grades K-12 

Air-'- 

The result of four> years' continuous resea'rch'^ and 
evaluation, this study provides assistance to guidance 
personnel in building a comprehensive career guidance 
system. A significant part is the description, in the fifth 
chapter^ of 12 products and 86 process objectives that help 
translate i comprehensive career guidance system planning 
process into an operational outcome format. ^ 

Initialiythe report gives an overview, some, conclusions, \ 
and recommiendations for the program. Such a comprehensive 
system has as its express purpose the enabling of all students 
to learn and practice a problemsolving process which they 
can apply to each area of their career planning and, 
development. The second purpose is to assist young people 
in setting arid achieving career goals and related objectives 
appropriate to individual needs. Key concepts and 
definitions clarify terminology, major characteristics, and 
related processes of a systemic planning model. 



142 



Commen- 



The products of such a program should lead to a planning 
model, a training program for personnel, and the materials 
and jprocedures necessary for implementation. 

To establish the validity of the model, three programs 
were tested. The resulting .recommendations are^ found in the 
study. • 

An assessment of needs, goal statements,' and performance 
objectives is given. The evaluation of a guidance program 
must include evaluati^ ^ ,^^ product, process, and the 
program's side effects. Finally the how-to-dg-it section c 
the study gives the implementation procedures , necessarj 
for : :omprehensive guidance program* 

Thii J a very thorc study, properly field tested anc 
basec on scientific in> . stigation <5f the highest order. It is 
worth considering by ^yone desiring to implement such 
guidance program in career education setting. 
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Principles of model :>nstruction (career guidance) 

Kester, Ralph J.; Hov^^ard, John, Jr. 

Factors Critical to the Adoption of Career Guidance Systems 

Paper presented at Annual Meeting of the American 
Vocational Education Research Association, New Orleans, 
LA, December 1974 

December, 41, 1974 V 

National Institute of Education, Washington, DC .1 

ED 105 156 '■^;->^: 

All' '^'1; ■ • . : 

All ■ ' ■ -S, , ' ■ ■ ' 

In this study the progress .of ''faculty and staff responses 
to the adoption of an innovative career, guidance system 
in six high schools is described/ ass^'ssed;:and traced. 
From the resultant material, the authors prbsent a model; 
a method, and some gen(^*alizatlons about the factors 
influencing adoption of the guidance system. 

The document includes definitions of basic structural 
elements of a career guidance system, phases of adoption 
for putting the process mto a time dimension, factors which 
may affect the process as the basic elements interact 
during adoption, a clesCription of the data collection and 
data analysis procedures, concluding hypotheses, and a 
checklist of factors; influencing all stages of adoption, 
initiation, implementation, imci continued use. 



Coniment: 



Specific findings are not presented. 
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y) Populations: 

i Purpose: 
(Jlontents: 



Comment: 



Principles of model construction (career guidance) ^ 

Walz, Garry; Miller, Juliet V.; Mintz, Rita ' 

Information Analysis and Targeted Communications 
Program for Improving the Quality and Expanding the 
Amount of Occupational Exploration and CareerTlanning: 
■ A Guide to Developing Career Guidance Programs 
Kindergarten through tfvst High School. Final Report 

ERIC Qearinghoiise on Counseling and Personnel 
Services, University of Michigan, Ann Arbor^^MI 

June 1974 - ^ • 

■ -116 ,. 

ED 099 766 

All [ \ 

AM 

The purpose of the document is to* stimulate the 
development of career guidance programs. 

Each chapter begins with a dear statement of goals. An 
inventory checklist is offered when the study assesses the 
current status of career guidance programs. Characteristics 
of the student, the learning climate, and the community ^, 
are analysed and related to the suggested A'ogrhi^is. .. >il 
Objectives, selectc. i>;.roach:. 'k\ . I'lic.:, arc 

offered. , ^ 

As presented, the program design implemen.ation, 
evaluation, and renewal provide specifics and cperational 
procedures. An appendix of additional resources is offered. 

The study has value for those wishing to e::ablish 
similar programs. It is readable and unde^Stanaable. 



lU.B: National Models and Programs 

Among the material on model and program construction iu career education, 
subsection IILB isolates national programs and models. In this subsection,, 
an entry number frequently covers several different publications; in such 
cases, all the citations are listed* first and a single description of the entu'e ^' 
entry follows. 

In order to investigate the material on national models, you need to 
choose £jcpording to the following decision^ path: 
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1 Goto • • 


Go to 




Go to 


subsection Ml. B.I 


subsection iM.B.2 




subsection Ht.B,3 


(page 142) 


(page 145) 




(page 152) 




- ■ k ^ . ■ 







tlLBJ: Career Development Models and Programs • 
•• ' • ■ ' , ■ . ■ . ' ■. ■/:- .■• .' ■ ■. ■ ■ 

The titles included in subsection III.B.1 (national career development models 
and programs) are: 

American Institutes for Research: . ^ /" 

Mitchell; Vrnvh; Jones. Technical Report of a Conference on Career 
Decision Making. / 

Mitchell; Jones; ICnimboltz. .4 Social Learning Theory of Career Decision 
Making,, r ^ . ^ ' ^ 

ERIC Clearinghouse on Counseling and Personnel Services: 
Programs and Practices in Life Career Development. .. | 
The American Institutes fpr Research model particularly designcid to guide 
research planning in the study of social learning theory of career development. 
The ERIC Clearinghouse on CounseHng and Personnel Services dodurneht 
recommends actual programs and practices for the facilitation of lijfe ^ 
career development. ' V ^ 



ERIC 
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Subject: 



Natic~ i: models (career develdpment) 



The Vi'c publications^ whose Bibliographic citations follow* 
are ;:• -ribed together at the end of the citations. 



Authors: 
Title: 

Organization: 
Date:" 
Sponsor: 
Number of Pages: 211 

Le^'elsr / 



Mirer Anita M.; Unruh, \VaIdemar; Jones, G, Brian 

Techmcal^Report of a Conference on Career Decision 
Maizing 

American Institutes fox; Rese^ch, Palo ' Alto, CA 
March 1974 . 
National Institute of Educatimiv^Washington, DC 



Ajthcr:: 
Tide: 

Crgani::aion: 
Sponsor: 
j Number of Pages: 
Levels: 
Populaticnc: 

Purpose: 



Contents: 



V ; ■ B., ■ . ^ •. 

Mitch . Anita M.; Jones, G. Brian; Kruraboltz, John D: 

A SocL .l^srning Theory of Career Decision Mafcing: 
Final .jzcr. . . . , y ^ , . ,, 

Amen-jan Insiitutes^for Research, Palo Alto,- CA ^ 
Ndtionai Institute of Education, Washington, DC 
218 

AU ^ ^ ■ ■ 

AU. ' . •* ■ ■ 

A-^B 

Encompassing input from the fields of psychology, 
economics, sociology, guiidance, and education, this stucjy 
is cpnc^med with a social learning theory" analysis of career 
decisionmaking (CDM). The term "career" was delimited ; 
to focus on 'only educational and occupational 
decisionmaking. . * 

Beginning with a discussion of the nature and value .6f 
theory construction and a definition of terms basic to 
theory building, the Final Report moves to a description of 
' social learning as learning that takes place through 
observation as weU as through direct experience. Some of 
the factors inherent in this theory which might influence 
career decisionmaking include genetic endowment and 
environmental characteristics. 

The Final Report examines the literature relevant to the 
social learning theory and suggests that Ihe subject of 
career decisionmaking has received more attention from 
empiricists th^ from program developers. The authors 



outline a sugge^ed program approach to career 
decisionmaking research with recommendations for 
immediate action and a statement of research and > 
development priorities. 

The concluding chapter of the Final Report details 
resources for career decisionmaking research. Eight 
appendixes deal with identification of conference personnel, 
bibliography, identification of career researchers and 
programs/and procedures for coding and. using the career 
research data index. ; . * [, • C 

ThQ Technical Report describes procedures of a^ 
miniconference held in ^ conjunction with the CDM study. 
jConferees considered key issues related to career 
decisionmaking in order to provide input for tjie National 
Institute of Eduqation in charting further reseairch in this area. 
• Six groups pf key"p(oHcy and program issues were defined. 
(The Technical Report summmzj^S Q^oh presentation and 
reaction and, in a separate chapter^ presents research and 
developmerit.concerns in question form keyed to th^ numbers 
of the six original statements.) Each presenter (Stephen P. 
Dresch, Russell Rhyne,' David V. Tiedeman and Anna 
Miller-Tiedeinan, Rue Bucher, Martin R. Katz and 
Samuel H. Osipow) prepared a position paper in teni^ed to 
define critical policy and/or program needs for research and 
development. Reactors (Michael Olne'dk, Harry A. Grace, 
Thomas L. Hilton, Ronald M. Pavalko, Barbara Varenhorst, 
and Dale J. Predige'r) prepared commentaries, and 
discussion followed presentation' of each pair of papers. 

Key issues included such poirtts as evaluation of monetary 
and nonmonetary rewards in the CDM process, the effect 
of changing cultures on the process, differentiation of career 
selections, and the possible influence of the interaction of 
learning experiences in occupational selections. 



113 

Subject: : 
title: , 
Organization: 

Date: 

Sponsor: 7 
Number of Pages: 
Availability: • 
Levels: 
Populations: 



National models (career development) 

Programs and Practices in Life Carreer Development 

ERIC Clearinghouse .in Counseling and Personnel 
Services^ University of Michigan, Ann Arbor, MI 

i974 ■ • . ; • ■ . ' / ' ,. ; 

National Institute of Education, Washington, DC 

241 ■. , '-.■•.> 

ED 094 310 . ' 

•All •'■ 
All .: - ' 



Purpose: j Listed are summaries of exemplary programs and/or : 

\ practices which relate to career development and planning. 
This document was compiled fdr American Personnel and 
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Guidance Association (APGi^) IMPACT Workshops and 
contains summaries of talks by authorities on the topic. 

Contents^ Examples of content include such topics as careen 

exploration for the high school woman, world of work in an 
^ :'. ' - elementary schoolj, and care^veducation as a total delivery 
system. The summaries are concise with excellent use of* 
examples, charts and figures. It is a good overview of 
- con^mporary research on the topic. ; ^ : 

HLB.2: Career Guidance, Counseling, and Placement Models and Programs 

The titles included in subsection III.B.2 (natio?faPcareer guidance, 
counseling, and placement models and programs) are: 

Agency for Instructional Television: > , ' v 

Bread and Butterflies: A Curriculum Guide jor Teachers, 

American Institutes for Research:/* • . " 

Qanschow; Helliwell; Hamiliton; Jones; Tiedeman. Practical Career Guidance 
Counseling/ and Placement for the Non-College Bound Student^ 
A Review of the Literature. ' v \ 

Jones; Tiedeman; Mitchell; Unruh; Helliwell; Ganschow. /?ifl/irrt//^, 

Structuring, and Evaluating Practical Career Guidance jor Integration by" 
Non-College Bound Youths: Final Report., 
Gaoschow. Case Studies in Practical Career Guidance, Number L ' 
ArutanidLn/Case Studies in, Practical Career Guidance, Number 2, 
Arutunian. Case Studies in Practical Career Guidance, Number J, ^ , 

Scott. Case Studies in Practical Career Guidance, Number 4, 
Arutunian. Case Studies in Practical Career Guidance, Number 5, 
Dayton., Cfl^e Studies in Practical Career Guidakce, Number 6. 
Scott. Case Studies in Practical Career Guidance, Number 7. ^ 
Helliwell. Case Studies in Practical Career Guidance, Number 5. 
Scott. Case Studies in Practical Career Guidance, Number 9. 
Helliwell. Case Studies iri Practical Career Guidance, Number 10. 
Dayton. Case Studies ih Practical Career Guidance, Number I]. 
Wolff. Case Studies in Practical Career Guidance, Number li. 
Hopkins, Case Studies in Practical Career Guidance ,^ Number 13. ' 

The Agency for Instructional Television has provided videotaped 
material useful in combining affective education and career education. The 
American Institutes for Research provides a planning, structuring, and^ 
evaluating process in which the integration of careers by individuals becomes 
possible. Their model also includes cases of innovative practices in career 
guidance, counseling, and placement. 

A related document by the ERIG Clearinghouse on Counseling and 
Personnel Services is presented in Subsection IILB.l. y 

.114 • ; . 

. • ■ .. . ■ . • ■ ' • • • . - . _ , . ^ 

Subject: National models (career guidance, counseling^ and 

placement) . 

Title: Bread and Butterflies 
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Agency for Instructional Television, Bloomington, IN 
1974 

Ages. 9-12 : , ^ ;. 

Au; • ' ^ , 

Created under the supervision of the Agency -for - 

Instructional Television (AIT), with the support of a 

consortium of 34 educational and broadcasting agencies ^ 

and corporate suppott, B^ad and Butterflies is a cjfreer 

development series for MWren aged 9 to 12. It has as its 

stated purpose the fusin^f tbetpractical and stable ^h 

treedom and change. . • ' 

' '"^ ■■ -■ ' ■ \^ . ' . " " •; 

Breads and Butterflies^qpnsisV& of a compreheijsive 

curriculum guide together with' fifteen 15-rainute color ^ 

television programs, aii informational program, an inservice 

teachers' plan, and related workshdfi .materials. 

The curriculum guide provides instructions for its use as 
well as spedfic plans for each. of the*. 15 programs. The 
plan features two levels of diflBculty for each lesson. Each 
presentation includes^ a lesson theme, teaching goal^ 
suggested beforfe- and after-viev^ing activities and questions, 
and short- and long-term activhies. ^ 

With segments presented under such. headings as -^^The. 
Way We Live" (lifestyles), Myself and Maybe" 
(self-clarification), and "Treasure Hunt" (self-independence 
and^the economic system), the program focuses on the 
relationship between, pupils* live^ and the w^prld of work. 

A. one-^day workshop to ijjtroduce and evaluate the Bread 
and Butterflies series was., sponsored by the Iowa . 
Department of Public Instruction in 1974. A report is 
avalilable (ED 114 493). " • V - 

The curriculum giii^e also lists additional supplement£iry 
films, cassettes,* and related materials available frohl AIT,, 
i a nonprofit 'American-Canadian organization. / 



National models (career guidance, counseling, and 
placement) . . ' 

The 15 publications whose bibliographic citations fqllow are 
described as a group at the end of the citations. 

Ganschow, Laurie H.; Helliwell, Carolyn B.; Hamilton, Jack 
A,; Jones, Q. Brian; Tiedeman, David V. ' . 

Practical Career Guidance^ Counseling, and Placement jor the 
NonrCollege Bourid Student: A Review oj~~the Literature 

American Institutes for Research, Palo Alto, CA 
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Date: , 
Sponsor: 

Number of Pages: 
Availabilityf 
^vel: - \, 
Ppbttlation: 



AuthorS: 
Title: 

Organization: / 
Date: / 
Sponsor: 

Number of Pages: 
Availability: 
l^evel: 
Population: 



June 1973 



Office of Planning, Budgeting, and EvJiluation, U.S. 
of Education, Washington,"jDC . / ^ 



Office. 



199 

ED 080 919 
Secondary school 
Non-college bound 



Jones, G. Brian ;„Tiedeman, Davit} y.;.Mifchell, Anita A.; 
Unruh, Waldemat; Helliwell, Carolyn B.; Ganschow, 
Laurie H. 

Planning, Structuring, and Evalmting Practical Career ^ 
Guidance jor Integration by Non-College Bound Youths: 
Final Report 

Americait Institutes for Research, Palo Alto, CA ; ' 
Junel973 

Office of Phnnrng, Budgeting, and Evaluation, U.S. Office 
of Education, Washington, DG 

J03 " ■. :. ;■ '\ \ ■'. . ■■■ ^ 

ED 082 073 . ^ ' . 

Secondary school 

Non-college bound i ' \ . ; 



Author: 
Title: 

r 9 

Organization: * 

Date? 

Sponsor: 

Number of Pages: 
\f . * Availability: 
Level: 
Population: 

■ : Author: 
Title: 

Organization: 



Ganschow, Laurie Hi - 

Case Studies in Practical Career^ Guidance , Number 4: 
Baltimore Placement and Follow-up Program, Bdltirnore 
City Schools, Baltimore, Maryland * ' * - 

American Institutes for Research, Palo Alto, GA ' " 

Jrnie 1973 , • ' [ . • - 

Office of Planning, Budgeting, and Evaluation, U.S. Office 
of Education, Washington, DC 

■23 . ' ' '\ . y ■ ■ ■ -y 

ED 076 927 ' ' ; " 

Secondary school .' : ' / 

Non-college bound * ■ ■ . 

. . ' ' l> ■ ■ . : 

Arutunian, Carol Ann ' • 

Ca^-e Studies in Practical Career Guidance^ Number 2: 
Career Development Center, Troy High School, FullertoU, 
California : 

American Institutes for Research, Palo Alto, CA . 
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Date: 

Sponsor: 

*♦ 

Number »of Pages: 
Availability: 
Level: 
Population: 



June 1^73 > : ^ ^ 

OfBce of Planning, Budgeting, and Evaluation, U.S. Office 
of Education, Washington, .DC ,^ 

ED076928 ; ■ 
Secondary schiDol 
Non-coliegd bound . / ' 



Author: 
Tide; 



Organization: 

bate: 

Sponsor: 

Number of Pages: 
Availability: 
Level: 
Population: 



Arutunian, Carol Ann ' ^ ^ , • 

Case Studies in Practical Career Guidance, Number 3: 
Career and Educational Planning Program, Pioneer Senior 
Higk Sdhool, San Jo^e, California 

American Institutes for Researchf, Palo Alto, CA 

June 1973 \ ' 

■J • ■ ■ ■ ' • . ' J? . . 

OfBce of Planning, Budgeting, and Evaluation, U.S. Office 
of Education, Washington, DC 

20 " ■ - ■ . ' - ■ ■ , ■ , ' . ■' 

ED 078 332 

Secondary school : * . 

Non-college bound 



Author:^ 
Title:^ 

Organization:' 

Date: 

Sponsor: 

Number of Pag'es: 
Availability: 
Level: . ■ ^ 
Population: 



Scott, Thelma J. , , . 

Case Studies in Practical Career Guidance^ Number 4: 
Career Guidance Program, Hood River Valley High School, 
Hood River, Oregon 

American Institutes for Research, Palo Alto, CA / 
June 1973 

Office of Planning, Budgeting, and Evaluation, U,S. Office 
pf Education, Washington, DC * 

ED 078 333 

Secondary school ' ■ ^ ' ■ 

Non-coUege bound . 



Author: 
Tide: 



Organization: 
Date: 



Arutunian, Carol Ann 

Case Studies in Practical Career Guidanc;^, Number 5. 
Computerized Vocational Information System, Willowbrook 
High School, Villa Park, mnois^ 

American Institutes for Research, Palo Alto, CA 

June 1973' . - ' . : ^ 




sponsor: 

Number of Pages; 
Availability: , 
^I-evel: 
•Population:' 

Author: 
Title: \ 

Organization: V 

Date: 

Sponsor: 

Niimbej of Pages 
Availability: 
^evei: 
Population: . 

^ Author: 
Title: 



Organization: , 

Date: 

Sponsor: 

Nuixiber of Pages: 
Availability: 
Level: 
Population: 



. Office of Planning, Budgeting, and Evaluation, U.S. Office 
of Education, Washington, DC 

22 ' ■ . , 

ED 07^8 334 , ^ 

' Secondary school , ^ ^ . 
Non-cbllegc boujnd 



;.H • ■ - ■ ' • 

DaytonrCharlesWr > 

Case Studies in Practical Career Xruidance, Number 6: 
Coordinated Vocational and Academic Education, North 
Gmnnett High School, SuM^anee, Georgia 

American Institutes for Research, Palo Alto, CA 

Junel973v • 

Office of Planning, Budgeting, and Evaluation, U.S. Office 
of Education, Washington,. DC 

• '22' • ■ ; ■ ' ■ : 

ED 078 335 

Secondary school , * 

Non-college bound ' 



Scott, Thelma J. 

Ca§e Studies in Practical Career Guidance, Number '7: - 
Developmenidl Career Guidance Project: Detroit Public 
Schools] Detroit, Michigan . 

American Institutes for Research, Palo Alto, CA 

June 1973' . ' . 

Office of Plcinning, Budgeting, and Evaluation, U S. Office 
of Education, Washington, DC 

■24 

ED 078 336 

Secondary school ' . ' 

Non-college bound ^ 



Author: /Helliwell, Carolyn " ; 

Title; Case Studies in Practical Career Guidance, Number 8: 

Employability De'^elopment Team, Cleveland Public Schools, 
Cleveland, Ohio - 

Organization: ^American Institutes for Research, Palo Alto, CA 

Date: June 1973 * / ^ 

Sppnsor: . Office of Plaiining, Budgeting, arid Evaluation, U,S. Office' 

of Education,^ Washington, DC V ' • 



I^umber of Pages: 
Availability: 
Level: 
Population: 

Author: 
Title: 

Organization: 

Date; 

Sponsor: 

Number of Pages: 
Availability: 
Level: 
Population: 

Author: 
Title: 

Organization: . 
Date;. . 
Sponsor: 

Number of Pages: 
Ayailabjlity: 
Level: > 
Population: 

Author: . 
Title: 

Organization: 

Date; 

Sponsor: 



Number Of Pages: 
Availability; - 



29 I 
ED 078 337 
Secondary School 
Non-coUege bound 



K 



Scott, ThelmaL . - 

Case Studies in Practical Career Guidance, Number 9: 
Job Development Program, Cleveland Public Schools, 
Cleveland, Ohio 

American Institutes for Resejffch, Palo Alto, CA 
June 1973 

Office of Planning, Budgeting, and Evaluation, U.S. Office 
of EduQation, Washington, DC 

. : ■ X.'. • ; • . ■ 

ED 078 338 
Secondary sdhool 
Non-coll(^e bound 



Helliwell, Ca^rolyn o 

Case Studies in Practical Career Guidance, ^ Number 10: 
Kimberly Guidance Program, KimbeHy "High School, 
Kimberly, Idaho . 

American Institutes for iResearch, Palo Alto, CA 

June 1973 . ^ ; , . ^ 

Office of Planuing, Budgeting, and Evaluation, U.S. . Office 
of Education, Washington, DC ^ . 

'24 

ED 078 339 ' ' ' 

Secondary school 

Non-college bound ' 

' . ^ /. 
Dayton, Charles W./ \ . , 

Case Studies in Practical Career Guidance, Number 11: 
Lenawee (Placement) Vocational-Technical Center^id 
Placement Program^ Adrian, Michigan 

American Institutes for Research, Palo Alto, CA 

' June.l973» 

Office p£ F^lanning, Budgeting, and Evaluation, U.S. Office 
of Education, Washington, DC 

20 .• ' , , /■ • '■ • ■. 

ED 078 340f V . . 



Level: 
Population: 



Secondary school • 
Non-college bound 



N 



Author: , Wolff, Jurgen M. 

Title: ^ Ca^e Studies in Practical Career Guidance, Number 12: 

Occupational Learning Center/ Syracuse dity Sfhpol District, 
Syracuse, New "York 

American Institutes fpr Research, Palo Alto, CA 

June 1973 . . ' : 

Office of Planning, Budgeting, and Evaluation, U.S. Office - 
of iEducation, Washington,- DC 

Number of Pages: 29 

ED 078 341 : ; 

Secondary school ^ ' . ^ 
Non-college bound^ 



Organization: 
Date: ; 
Sponsor: 



Availability: 
Level: . \ 



I' 




Population; 

Author: Hopkins, Laurie L ■\ \ .' ; 

Title: Case Studies in Practical Career Guidance, Number 13: 

^ • Youth Career Action Program, San Jose Vnified School 
' ^ Disiricti San Jose, California 

Organization: American Institutes for Research, Palo Alto, CA 

Date: June 1973 ' 

Sponsor: Office of Planning, Budgeting, and Evaluation, U.S. Qfl^ce 

o^Education, Washington, DC 

Number of Page8f23 ■ ' . * 



Availability: 

Level: 

Population: 

. Purpose: 



ED 082 078 , * 
Secondary school 
Non-college bound 



A-^0 



Office of Education (USdE)> in 1972 contracted 



[Contents: 



The U.S. 

with the Youth Developnqent Research Program of the 
American Institutes for. Research (AIR) to synthesize 
evidence oji the realignment of practical career guidance, 
counseling, and placemeat that has occurred since 1968 fo^ 
non-college-bound students. The publications under reviev^ 
resulted from this project. \ 

In Practical Career Guidance, Counseling, and Placement 
for the Non-College Bound Student: A Review of the 
Literature, the authors accepted the USOE assumptions" 
about the current needs for practical career guidance, ' 
counseling, and placement for non-college-bound stiiderits 
and investigated the literature that would implement the 



reaU^rAei|t^hecessary to accom|)lish ft^ 
Spebific-^tfention was paid to women, ininority students, and , 
^. studenis^roxu low income families and to the inability to 
obtaitt iijrlfvant occupational tnforniation and assistance in 
^ mking i^arfeer^^^ 
■ ,^ The literature review examines placenieiir^ 

computerized infoitnation processes for occupational and 
. . . * guidance purposes, and the education and : training' qf 
guidance personnel, as well as credential requirements. 

The 13 jpractical career guidance, counseling »and 
'Placement) program? selected had existed for at least one year 
and each contained at least one or niore elements related to ' 
^ the desired alignment of practical counseling. 

These documents summarize the literature and the 13 . 
* , exemplary projects/ and prieserit^ a mo(Jel for systematically 
planning; structuring, and'm^ua^fflSg:!^ guidance, 
counseling, and placenrint for iion-college-bound youths. 
The model is designed to operate so that etch phase provides 
feedforward, for ttie next phase and feedback for refinement 
of preceding phases. This approaqh is known as CIPP: 
. Context evaluation; Input evaluation; Process evaluation; , / 
Product evaluation. \ . ^ 

.. - ' This evaluation approach provides the skeleton for. the 

V systematic model developed by AIR and. applied to the , ; 

framework for planning ancl evaluation that resulted from the 
[Project. Seventeen product objectives form this framework 
' and are subdivided under the jieadings of ''Planning' 

- Decisions and Cbntext Evaluation,'* "Structuring Designs, 
Decisions and' Input Evaluation," '^Implementation Decisions 

- " . and Procfess Evaluation," and **Proactive and Reactive 

Decisions and Product Evaluation." , 
- - The final result is a, process which is basic to self-initiating,' ^ 
: • ' - self-correcting, and self-motivated living. Each youth, in >^ ' 

/ applying this model repeatedly and assiduously to his or her 

own decisions, integrates practical career guidance, whether . 
, or not he or she is non-college bound. This leads to 
* purposeful ^action and, when the individual and stich ac^ii||||^ 
become one, the individual becomes master of Tiimself ^^HP 

- herself Snd of his or her career.. The- career guidance, 
counseling, and placement.pro^rams have become 
individualized, personal, and , capably of pperation under : 

^ the initiative of the individual; 

Comment: These dofcuments summarize a thorough, scientific; and 

involved study worth considering and studying by counselors 
and placement personnel. . 



ULB J: Career Educations^ odels and Programs 



The titles includied in subsection III.B.3 (national career education models and 
programs) are: 





Americaa Institutes for Reseafth: ' - -^ ^ 

■'¥rpceeBings of the National Advisory Panel, Career. Education, 
DfuM;:Steel; MelnQtte^ Gross; KroU;^ Career Education: A, 

: Curriculum Design and Instructional Objectives Cdtalog'A 
: . Beg^e; Diirm;. Kaplan; KrplI;Melnott;e; Steel, Career Choice an^^iDj^i 

An Annotated Bibliography for Career Education, ^ 
HaU; punn;'GrossrKaplan, Instructional Systems Options and Gui 

for the t>isseminatior( and Implementation of Career Educatiord^v^ 
DuiinV Stell. Resource Book of Samph Lessen Units forX!Qreer EduQ^i^ 

the AIR Career Education Curriculum and Curriculum Product^: 
Plumley; Dunn. Teacher^s Quide to Career Education: Primary Grddeig^-^ 
Plumley: Dunn. Teacher's Quide to Career Education: Upp^r ElemenlomM 

Grades. : ■ ' . • M"^- 

Plumley; Dunn, teacher's Guide to Career Education: Middle School ^rdc 
Duim;( SteeL Resource Book of Sample Lesson Units for Career EducaUo^:^!!^^^^^: 
Egan; Schallenberger; Begle;.Dunu; Kaplan; KroU; Melnotter Steel/ /^e^^^:'^^ 

Book of Low-Cost Matericds^for Career Education, 
Bergan; Edman; Carter. Career Education Curriculum Development Progh 

Instructional Objectives, 
Armstrong; Carter; Dunn; Egati; KroU. Career Education;^ Opportunity 

for Reassessing and Redesigning Local Curricula. , 
Begie; Dunn; Kaplan; KroU; Melnott^; Steel. Career Education: An 

Annotated Bibliography for Teachers and Curriculum Developers. 
Duflu, The AIR Qareer Education Curriculum Development Project. 
T^xxnn^areer Education Curriculum Development: Grades K-9: Final 

Report, \ \ 

Center for Occupational Education: ^ ^ 

Morgan; Shook; ftareT^n Anthology of 15 Career Education Programs, 

Council of Chief State School Officers: . 

t' ■ ' ■• ■ ' ■ . . ■ ' ■ ' 

hss^T'jT'mson. Purposes and Goals of Career Education. 
Jesser; Carey. Career Education and the State Education Ageticy. 
Jesser; Keilholtz. The Development and Utilization of Curriculum Materials 

for Career Education. ' 
Jes$er; Vanier. Models, Elements, and Characteristics of Career Education. 
Cai'eer Education: A Position Statement of the Couffcil of Chief State 

School "Officers. ^ * 

Enrichment of Teacher and Counselor Competencies in Career Education 
(Etc Project): ; ! / L 

Peterson; Jackson; Tausig; Sutherland; Barford, A Curriculum Design: 
^ Concepts and Components, K:-6 Career Education. ^ . 

Peterson; Jackson; Tausig; Sutherland; Barford. Bibliography of' K-6 Career 

Education Materials for the Enrichment of Teacher and Counselor 

Competencies. 

• U.S. Office yof Education/National Institute of Education School-Based 

Moduli; V- ■ ■ ■ 

Comprehensive Career Education Models: Problems and Prospects, 
A Fjrst Step *Toward Career Education;, A Project to. Identify, Compile^, 
■ / Caialdgue, Analyze and Assess and Present Car ■■>'_. 

Efforts to Support Comprehensive Career Education Model 1. 
Secp^ch^nd Assessment of Commercial Career Education Mater^ . 
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An Occupational Clustering System and ' 
'Curriculum Implications for the Comprehensive Career Education Model. 
. Hull; Wells; Gross. Diffusion Factors Associated with the Comprehensive , 
Career Education Model Development and Acceptance of the Curriculum 
j^ Units in Field Test Sites, ; 
uevelopmerital Program Goals for the Comprehensive jCareer Education 
' Model: With a Review. 

Budke; Bettis; Beasley. Cor^^r £rfwc^r/c?« Practice: Final Report. 

l^.S. Officp of Education/National Institute of Education Experience^Based 

Model: \ ' 

■ , \' 

Gbldhammer; Gardner; Heilman; Libby; Mokma; Rietfors. Experience-Based 
Career Education: A Description of Four Pilot Progrqms Financed 
Through the National Institute of Education; Final Report. 

GolAhamTaGT. Extending: Career Education Beyond the Schoolhouse Walls. 

Connolly; M[aguire. Explorations in Bmphyer-Bosed Career Education. 

The Community is the Teacher: Experience Based Career Education. 

KershnQT; Bl^. Summative Evaluation of the RBS Ca . 
Progr^, \ 

. Career Education Program: Final Evaluation Report: FY 1S74. / ; 

Summative Evaluation Report 3: Interim Evalt40tion Repdrt.' 

Experience-Based Career Education Final Evi^ption Report FY 74: 
Volume L ^ 

Experience-Baied ISareer Education Final Evaluation Report FY 74: 
Volume II. . .\ - f V 

Interim Evaluation Report FY 74. Experience-Based Career Education. 

Employer^Based Career Education: Evaluation Report FY 1973. 

Final Evaluation Report of the NWREL Experience-Based Career Education 
^ Program. 

Bmployer^Based Career Esl^ation. Ev^uation Report FY 1973. 

Career Education ProgramrXppendix A: A Listing of Evaluation Reports. 

IP^chmtmn: Legal Issues in 

U.S. Of5ce of Educadon/Natidnal Institute of Educatipil Rural-Residential 
Model: . c ' * ^■ 

■ • ■ • ■ ^ ■ " { ■ \' ■ 

Cotixzd. A Brief Overview of the Mountain-Plain^ Pro^^^ ^ 

Fetiettboclc. A Regional Career Education Program for Families. 

Leland. A Systems Approach to Residential, Fdrmly Based Career Education. 

V^nymdSi. Academic Educdti^/Will Hot Get W 

' " ■ ■ -"'^ , ' ' 

The American Institutes for R^^search has provided an extensive instructional 
system for the creation of a K-;9 career education program. Morgan, Shook, 
and Dare provide, illustrations of innovative career education practices, while 
the Council of Chief State. School Officers provides data ori what has been 
developing in the various states in car^r education. The Enrichment of 
Teache^ and Counselor C6rrQ)etencies in Career Education: (ETC) is ia project 
to provide support for counselors and teachers in planiiihg and undertaking 
career education in their own scfibols. 

The U.S.. Office of Education initiated and the National Institute of . 
Education continued four career education models, three of 'which are Reported 
here, namely, the school-basedj the experience-based, and the ] ' 
rural-residential-based models. The adult care6f education, model had no 
material immediately available fpr public distribution at the time this GUIDE 
went to press. ; ' ; • 
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The 15 publications whose bibliojgraphic citations follow are 
described as a group atxthe end of the citations. / . ) 



Author: 
Title: 

Organization: ^ 
pate: 

Sponsor: i 

Niimber of Pages: 
Levels:"^ , 
Populations: 

Tide: 

Orgapizatiori: 
Date: }. ' 
Sponsor: 

Number of Pages: 
Level- 
Populations: 



Dunp, James A. > 

Career Educaiion Curriculum Development: Grades K-9: 
Final Report 

American Institutes for Research/Palo Alto, CA ' 
October 1974 / '^^ " 

Bureau of Adult, Vocational, and Tbcbnical Education, 
U.S. QflBc^ of Education, Washington, DC 

89 ',. ' ■ ^ . 

Grades 

■ AU- : ' ■ 

B 

Proceedings oj the National Advisory Panel, Career . 
Education: Valume l . ■ 

American Institutes for Research, T^^^ CA 

.1974" ■ /■■ ' _ 

Bureau of Adult, Vocational, arid Technical Education, 
U.S. Office of Educatipn, Washington, DC- ^ - 

■ 205- . ; ; ^ ■ ' . . ./ .. . .. > z 

Grades K-9 . ■ ^ 

All .^v , . 



Authors: 



Title: 



^ Organization: 
Date:. ■: ' . - -'^ 
Sponsor: - 

Number of Pages: 
Levels:" . y 
populat^i6ns: V 



Dunn, James* A.; Steel, Lauri; Melnotte,^dith M.; Gross, 
David; KroU,: John; Murphy, Stephanie 

Career Education: A Curriculum Design and Instructional 
Objectives Catalog: Volume 2 

American Institutes for Rgsearch,Xalo Alto/ CA ^ 
:April'l9?3- .: . • ; ■ \ ., ' ^ ' ■^r ■." 

Bureau of A(lult, Vocational, and Technical Education, >/ 
US^OfBce of Education, W^shing^^ ' * 

Grades K;-9 • ■ \ ' 
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^"ge^^Elsie P.; Dunn, James A.; Kaplan, Robert M,; 
■ KroU;: John; Mekiotte, Judith M.; Steel, Lauri 



Title: 



Career Chbice and development: An Annotated Bibliosraphy 
fdr Career Education: Volume 3 



Or^ization: American Iristitutes for R^^^ CA 
Date: . ^ v^iSeptemb^ 1974 ^ /> • 

Spodsor; Bure^au of Adult, Vocalidnal, and Tethnical Educatibn, 

. ' V U'S^j^Office or Education, Washington, DC 

Wumber of Pages: 144 

Uvels: : Grades jK-9 

Po|»ulations: All . >* 



Authors: 
Tide: ' ; 

Organization: 
t>ate: . ' 
Sponsor: 

Number of Pages: 

Levels: 

Populations: 



'' Hall, Douglas C; Dunn, James A.; Gross, David E ; ^ 
: Kt|)lan, Robert M. 

Instructional Systems Options and Guidelines for the 
Disse/hination and-Jmplemeritation of Career Education: 
Volume 4 

American Institutes for Research, Palo Alto, CA 

September 1974 . ' . , 

Bureau of Adult, Vocational, and Technical Education, 
U.S. Office of Education, Washington, DC j 

131 . T. ■ ■ \ _ ■■■ . 

Grades K-9 



Authors: 



Title:. 

Organization: 

date: 

Sponsor: 

Number of Pages: 

lieyeis: 

Populations: 



Dunn, James A.; Card, Josefina J.; Hall, Douglas C.j 
Armstrong, Terry R.; MpLeod, Gordon K.; Deci, Edward 
L.; Lipi, Dewey 

Evaluation Studies of the AIR Career Education Curriculum 
and Curriculum Products: l^olume 5 

American Institutes for Research, Palo Alto, CA 
July 4, 1974 ^ ■ 1,^-:^™--- 



Bureau of Adult,' Vocational,, and Technical Education, 
U.S. Office of Education, NVashington, DC 

■444 ; • . • ; ■ 

Grades K-9 " ' 



Authors: ' . Plumley,. Deborah L.; Dunn, James A. 

Title: ' Teacher's Guide (o Career Education: Primary Grades: 

. . . Volume 6 

Organization: American* Institutes for Research, Palo Alto, CA 



Date: ° 
Sponsor: 

Number of Pages: 
Levels: 
> Populations: 



Authors: 
Title: 

Organization; 
I>ate: 
Sponsor: 

K[uniber of Pag^: 
Levels: 
Populations: 



Septeinber 1974 ' 

Bureau of Adult, Vocational, and Technical Education, 
'U.S. OflSce of Education, Washington, DC . 

219 : ■ ■ ' . 

Grades K-3 'j^ r 

' AU' 

■ , . ■< : . n ■ ^ . 

Plumley, Deborah L.; Dunn/James A. 

Teacher's Guide to Career Education: Upper Elementary 

Grades: Volume 7 ; ^ . 

Amencan institutes for Research, Palo Alto; CA 
Sent^^er 1974 ' 

ureau of Adult, Vocational, and Technicsd Education, 
^U.S. OfiBce of Education, Washington; DC 

253 . 

Grades 4-6 - , 

All 



•Authors: 
Title- 
Organization: 
Date: 
Sponsor: 

Number of Pages: 

Levels: 

Populations: 



Plumley, Deborah L,; Dunn, James A. 

Teqphe/s Guirl^^ Career Educaiiqri: Middle School Grades: 

Volume.8 

American Institutes for Research, Palo Alto,. CA 
September 1974 - . ^ 

Bureau o^' ational, and Technical Education, 

U.S. Oiiu. Ji nation, Washington, DC ^ 

153- . ■ - . " . ■ 

Grades 7-9 . .. ij^ -i - - , 

All/ •■ ' ■ . 



Authors; • . Dunn, James A:; Steel, Laui;fHjS^^ ; 

Titl'e: ' Resource Book of Sample t^$soh Units ior C<^eer , 

Education: Volume 9 ■ - ■ ^ 
Organization: American Institutes for Research, Palp Alto, CA 
Date: September 1974 / / ^ v . i^^.^ 

Sponsor; " "Bureau of Adult, Vocational, Si^^hnical Education, 

U.S. Office of Education, Washi^|[^,^DG 

Number of Pages: 323 ' Arr!^ ; . • ^ 

Levels: Grades K-9 

Populations: All ^ ^ 
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Nurri^er o#4*ages: 

Levels; \ . * 
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Egan,* Jay; Shallenberger, Li^a; Be^e, Elsie P.; Dunn, 
James A,,; Kaplan, Robert M.; KroU, John; Mehiotte, 
Judith M.; Steel, Lauri 

Resource Book of Low Cost Materials for Career 
Education: Volume 10 

American Institu^?s for Research,' Palo Alto, CA 
September 1974 

Bureau of Adult, Vocational, and Technical iEducatioxi, 
U.S. OflBce of Education, Washhigton, DC 

318 \ - . . ' ' . 

Gracfesk-g^ ^ . 

All- ' ■ 



Authors: 
Titie: 

Organization: 
Date; , 
Sponsofc 

Number of Pages: 

^ is: 



Authors: 
Tide: 



. Organization: 
3 Date: 
Sponsor: 

Number of Pages: 

Levels: 

Populations: 

Authors: . 

Tiae:^ 

Organization: 



Bergan, John R.; Edjman, Raymond^.; Carter, Norman D. 

Career Education Curriculum Development Projc 
Instructional Objectives. Technical Paper No, 

Aynencan Institute tor Research, Palo Alto, CA . , , 

Ociober 1972 \- i 

Bureau of Adult, "Vocational, and Technical Education, 
iy.S. Office of Education, Washington; DC 

C ^esK-9 
.AU 

Armstrong, Terry R,; Carter, Norman D.; Dunn, James A.; 
Egan, Jay; KroU, John . ^ 

Career Education: An Ppportunity for Reassessing and 
Redesigning Local Curricula. Technical Report N. 339-12 
American Institutes for Research, Palo Altg, CA 
March 1974 ' \ " 

Bureau of Adult, Vocational, and Technical Education,; 
U.S. Office of Education, Washington, DC 

.35 .-.- ■ . ■' ' . - . 

Grades K-9 • ' 

All ^ '■: ■ • _ 

Beglc, Elsie; Dunq, James; Kaplan, Robert M.; KroU, John; 
Melnotte, Judith M^KSteel, Lauri 

Career' Education: An Annotated Bibliography for Teachers 
and Ctirriculum Develppih 

Apierican Institutes for .Resea^Gh, Palo Alto, CA 



Date: 
SpoftsoF:^ 



. January 1973 ^ 



Number of Pages: 

Availability: 

Levels: 

Populationsfl 

«• ' . ■ 

Author: 

TiUe: 

Organization: 



Biitpau of Adiilt, Vocation"kl, and lecfuijal Education, 
U:S. Office of Education, Washington, DC 

312 ' • V ' 

ED 073 297 
Grades " - 
All 

• '•' O 



Date: , 
Number of Pages 
Availability: 
Levels: 
Populations: 

Purpose: 



Contents: 



Dunn, James A. 

The AIR Career Education Curriculum Development 
Project 

American Institutes for Research, Palo Alto, CA (Paper . 
---pn^sented at the USOE-BAVTE Curriculum Center for . 
, Occupational and Adult Eduqatiod Conference, Chicago, 
December 4, 197Z) '. 
December 4, 1972' - ^^ 

Eb072 25^ ^ , ^ 

Grades K-9 ^ | . 

•All ^ . , ' •■ .■ 

: A^o;' ■'■ ■ ; ■ ; 

All documents in this collection relate, to a two-year 
project conducted by the American Institutes for Research 
under contract with the U.S. Office of Education, Bilre^u 
of Occupational and Adult Education. The project's main 
concern was the restructuring of the basic K-9 curriculum 
, with the purpose of enhancing' students' knowledge of 
occupations and of themselyets,' of strengthening career 
decisionmakitig skills, and of encouraging belief in the 
inherent dignity of work. 

\^ith ejducators and representatives of business and industry 
involved, the project produced career education literature 
reviews, a curriculum design and instructional objectives^, 
curriculum guides, and sample learning units. A wide range 
of teachers in two northern Cafifornia counties participated 
in field testing of the materials. Some schools had taken part 
in developing the materials and some h^d not. 

la his fineil report, Directer James A. Dphn de§Qribes the 
undertaking as **the first federally sponsored cari^ education 
project to make a career education curriculum broadly 
available to the public," Its products include 10 numbered 
handbook! of 2,636 pages with 5 documeftts designed for 
use by school distric^t planning personnel Cgroup 1) and 5 
for building or classroom personnel (group 2). 

Group 1 addresses design^selection, specification, and 
* evaluation of materials, wSile group 2 includes teacher 

V • 



guides, sample instructional units, and a resource book of/ 
low cost materials. Both collections have undergone extensive 
formative and summative evaluation;^ 

Integral to the project are a symposium report, a technical-, 
paper on instructional objectives^ and affinal report which 
deals with the objectives, plan, , results, implications, and 
potential of tlie program, in<:luding problems of ■ ■ .[ 
dissemination and economic restraints. 
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Authors: Morgan, 

Title: Anthology of J 5 Career Etlucation P^^^ ' 

Organization: North Carolina State University,' Center for Occupational - ^ 

. , Education, Ralejgh, NG 

Date; 1973 

' . Sponsor; National Center for Educational Communication, U.S. Office • 

. ^ . of Education, Washington, DC v V~ ^ 

Number of Pages; 315 ' \^»^:'^.V 

■ . Availability: ED 079 535 * - ' ^ ' " ^ ^^"^ 

■ Levels: All ■ • • \. 'yt"^'* 

. V Populations: All ' * 

■ . ' ... • » • 

V \ /Purpose: this source presents 15 representative career education 

j ^ programs, chosen from a survey of 41 throughout the ■ , 

' ; country. Selection of the 15 programs representing a broad 

. * spectruni was determined by: 1) a philosophical basis; iZ) the 
; , ^ ^ fact that they would be functioning in 1972-1973, and 

^ . 3Hhe fact that they included a variety of budget patterns, 

• funding sources; student clientele, staffing patterns, and ^ \ 

:^ . \i ' / career education curriculum design and implementation. . 

' . Contents: Programs represent rural, urban, and suburban populations, , 

\ varying in ethnicity. ;j^^e selected programs represent the - ' 

1 ^ entire country geograpKiej^y: 

J, * 1 Each program descripton incriides the following: 1)' 

1 . . geographic area and the 'specific schools therein, 2) goals ■ 

^ [. and objectives, 3) the educational .program, 4) V / - 

. • administration of the program, 5 ) resources available to 

. the. program, 6) the interaction of the program with the 
. — X) . community, and 7) the results of evaluations available. ' 
' r ' ■• The anthology includes the names and addresses of the 

■■'^ ■ . ' ' individuals to be contacted for further information. (This % 

. . information may now be out of date.) • . / - 

Communis: This is a lengthy source, but worth consideraticjh! « 
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The . five publications whose,^ibliogFfl(phic citations follow 
are described as a group at ffie end of the citations, ^ . 



} Authors: 
Title: 

Organization: 
Datef 
Sponsor: 
Number of Pages: 23 ^ 
AvaUability:: ED^€f96 522 



Jesser, David L. ; Pinson, Nancy . v * ^ 
^Purposes and Goals' of Career Educaiidn . . . J; 
Council of Chief Statp. Schpol Officers, Washington, 

]v^y3i, 1974 , V ; - V 

U.S. Office of Education, Washington, DC 1 ' 



Level?!, ■ 
''Populations: 

-Authofs: . 
Title: 

Organization: 
'E)afc: 
Sponsor: 



All 



Jesser, David L.; tJarey, E. Nid . ; ' / 

- Career Edupation and th^ State Edupatian Agency 
Council of Chief State Schtol Officejs, Washington, 
May 31, 1974 ' . ' ' ^ . . . 

U.S: Office of Education, Washington^ DC 



Number of Pages: 4?^ 



Availability: • \ ED096^25 , ^; ■ ' ' • 

Levels:.. r ^ All ^ . . / . ^ • ' 

Population!^, All / [ " . 

Aui hors: ■ Jesser,' David L ; Keilholt2>> Linda, . ' * " ^ 

•T.itile: j The Development and Utilization of* Curr^<fu1um Materials- 

' . for Career Education „ . / ^ - 

Organization: Council of Chief State School Officers, Washington, DC 

' . /■ ■ May'3i:^1974 '\ ^ ' .^y' ' - _ ' 

U,S. oAicc of Education, Washington; DC ° ^ - 



Dale- 
Sponsor: 

■ ■ ■ ■ • iti' ■ 

Nu nber of Pages: . ' 

Availability: • ED 096 523 



Levels: 
Populations: 

Authors: 
Titie: 



All 

All. 



\j Jesser, David L;;*. Vanier, Byrbh . . _ 

Models, "^Elements, and Characteristics of Career Education 



6' 



Qr^anizatioifi: '. 
■bate: 
Spor^^pr: , 
Number 6fE^ges: 
Availability: 
Levels: 
^Populations: 

SUe: . 
Organization: 



Date: 

Number of Pages: 
Levels: 4 
Popujations: 

Purpose: 



Contents: 



Couiicil ,of Chief State School Officers, Washington, jSC 
'May 31, 1974 • • / ^'r--... ^ ^^""^'i;^ ■ 
U.S. Office of Education, Washington, l)C " 

AW ' ' . y ^ ' " ' . ^ 

. • - ■ V ■•■ ~ 'r . ' ■ • . , .. r • ': \ • , . 

Career Education: A Position Statement of the Council of 
Xli^ef State School Officers. '^ . - ' 

'■ Council of Chief , Stke School Officers; Washington,, DC 

(Paper presented by the Committee on Career Education 
' and Special Task F6rce of the Project ^'Strengthening 
^ State Leadership in-Career Education") " ' 

November 16, 1975 - 

" All . : / ^ ' , ■ ,;■ ■ ■■^^v- • ; \ . • 

AH." ' ^ . ' 

CognizantNof State educatiori agenoies' unique position in 
attacking and solving statewide problems in educatio;n, 'the. 
Couiicil of Chief State School Officers established a career 
education project which produced a. series of papers 
concerned with various aspects of career education. 
. ^ Funded by the U.S. Office of Education ahd envisioned 
as useful to educators in State education agencies and to 
directors and coordinators in their efforts to ''translate 
concepts into a workable and reliable (implementation and 
expansjon) process in the individual states," the materials 
culminate with a position statement issued from Atlanta, 
Georgia, by a special task force, \yith responsibility for 
strengthening State leadership in career education. 

Spearheaded by David L. Jesser as project director and ' 
divided into five general parts (including the position paper), 
the series dedls with: 1)^ concepts and common frames' of 
reference in career education, 2) purposes and goals of 
career cducation vvitluemphasis on' careful definition, 
3 ) descriptions of curricular materials developed for career 
education, 4) characteristic^ of models for career education, 
and 5) aspects of the State education agencyV role in 
career education. - , - ' ^ v 

While two of the documents are statements of philosophy 
and the remaining three contain specifie, illustrative matdtial; 
an emphasis on producing workable, ^viable programs with 
realistic goals permeates all five documents. Each paper, 
with the l^xception of the position statement, contains a 
preface and explanatory notes. 



Cross Reference 



The position paper, as the final document pf the series, 
endorses career education as an Castructionzri strategy (a 
means to an end rather thad an end in itself), defines its 
basic purposes, stresses Its? (:omprehensive nature, and 
articulates a rationale for its integration into the existing 
educationarstructure. : \ . 

/ ■ ,' •• . • " 

^ther publications of the Council of Chief State ,ScJiool 
Officers may be found under entries 5,? 95, and 100. . 
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The two publications, whose bibliographic citations follow 
:are described tdgether at the end of the citations. ^ 



Authors? 
^Title: 

Organization: 

Date: . 
Sponsor: 

Number of Pages: 
Availability: 
Levels: 
Populations: 

Authors: 
title;' • 
Organization: 

Sponsor: 

. . Niimbcr of Pages: 
Availability:' 
LcVcls: 

'Populations: * 



Peterson^ Maria; Jackson; Ann; Tausig; Carl; Sutherland, 
Janet; Barford, Judith 

A Currkulwn Design- Qonccpts and Compdfjents, K-6 
Career Education - . 

ETC Project. Center for Educational Studies, Eastern 
Illinois University. Charleston, IL 

June 1974 , , - 

Bureau of Adult, Vocational; and Technical Educatiorf. 
ILS. Office of Education, Washington. DC: v 

ED 08§ 819 I V , 

All: ' ' , .■ 

Counselors and tcachers> . 

Peterson, Maria; Jackson, Ann; Tausig. Carl; Suthcriand, 
Janet; Barford. Judith ' 

Bibliosraphy of K-6 Career Education Materials for J he 
Enrichment of Teacher and Counselor Competencies 

ETC Project, Gcnjcr for Educutional Studies^ Eastern 
Illinois University, Cljajj-kston, IC , ' ' v 

October 1972 ' " . . " 

Bureau of Adult, Vocational, and Technical Education, 
(J 'S. Otiice of Education^ Washington. DC 

201 ^ . • . ■ ' : ■ ^ " / 

HD 073 287 ' ' , . ' . • ■ . 

All '•'.ce^' " '.' V' . 

All ^ '"''^ 



•Purpose: 



Contents: 




The Ennchmcnt of Teacher and ^unseJor Coiiipetencies 
in Career Education, (ETC) project has as its purpose the 
deyeldpment, evaluittion, and dissemiKati6n of the following 
K-6ihiaterials: 1) career education curriculum guides, 
2) sample teaching-learning modules for the curriculum 
guides^and 3) a design of a career education instructional 

These resoufce materials, produced by ETC project staff 
at Eastern Illinois University, provide major concepts and 
a bibliography for K-6 career education programs. 

The annotated bibliography, designed primari^ for staff 
research use, lists materials available up to October 1, 1972. 
The bibliography, the first publication of the project, 
contains research reports -and articles, noncommercial 
instructional materials and curriculum guides, commercially 
prepared materials, and measurement rfnd evaluation 
instruments; Commerciallyvprepared materials fall into two 
categories: ';SeI{:Vand 'AVoWtl of Work." Curriculum guides 
are* listed alphabetically by State. 

The cur)[iculum design document identifies seven concepts 
of a career education program. The researchers regard the 
following four concepts as developmental: coping behaviors, 
decisionmaking, lifestyles, and self-development. Attitudes . 
and appreciations, career information, and educational 
awareness are termed interacting dimensions and seen as 
concepts appropriate for all experience levels. Each major 
concept is developed with subconcepts through a readiness 
level and six cxpcrieiice levels which include pupil , 
performance objectives.' . -ij'v:- 

Like the bibliography, the curriculum design document is 
regiu-ded by stulf as essentially a research tool disseminated 
to user groups for further evaluation. Its design does not 
include behavioral concept objectives. These Will, instead, 
appear in latci^ curriculum guides concerned With teachings 
strategies imd other materials. . - 

Both documents carefully explain decision procedures. 
The design document describes evaluation methods and 
crUeria' for arriving at concept dcfinitiofts'; it contains three 
appendixes, one a clefinition of terniji and^the other two 
working dratts of project materials concerning ttic, 
organization of concepts. ' ^ / 
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The seven puhlieatiuns whose bihh'oi^raphic citiitions follow 
are dcscribLxl as a group at tliiAciul of the citations. ' 



1' *■* 
0 / 



Title: 



ization: 



Bate: 
Sponsor: 

Nunfibcr of Pages: 
Availability: ^ 
Levels; 
Populations: 

Title: 



Organisation: 
Date: 
Sponsors: 

Number of Pages: 
Availability: 
Levels: 
Populations; ' 

Title: 

Organization: 

Date: 

Sponsors: 

Number of Pages: 
Availability: 
Levels: 
Populafions: 

Authors: 
Title: 



Comprehensive Careen EduVdUqn Models: Problems and 
Prospects } '"' \ '^'K ^ ' • , 

Educational Policy Reswch t^ert^ir, Syracuse University 
Research Corporation/ Ncvv York; NV . 

■^junoKlS,. 1971 " ■ vv. ' 
U.S. Office of Education, \\(asjiingtop; DC 

ED 072 227 : - ; ; . 

Grades K-12 . ■ ' 

All ■ ■ . ' . ' 

A First Step Toward Career Education: A Project to Identify,, 
Compile, Catalogue » Analyze, and Assess Past and Present - 
I Career Education Efforts to Support Comprehensive Career- 
Education Model I, OJbjectives, Volumes /, //, Appendices^ 

Palo Alto Educational Systems, Scottsdale, AZ 

January 31, 1972 , - 

U.S. Office of Education, Washington, DC; Center for 
Vocational and Technical Education, Ohio State University, 
Columbus, OH 

"251 \. : [ 

ED 060 224 . - 
Grades K-12 . j 

All ■ , ■ ■ 



C 



) 



Search and Assessment of Commercial Career Education 
Materials j ' .\. 

Peat, Marwick, "Mitchell and Co,, Chicago, IL 
1972 / 

U.S. 'Offic^of Education, Washington, DC; Center for /. 
Vocationaland 'Technical Education, Ohio State University, 
Columbus, OH 

• . ■ r 

ED 075 657 
Grades K-12 \, 
All ■ 

■ ' ' D 

Taylor, John E,; Montague, Ernest K..; Michaels, feugcne R. 

An Occupational Clustering System and Curriculum 
implications for the Compreliensive Career 'Education Model 



Organization: 

Date: 

Sponsors: 

Number of Pages: 
Availability: ' 
Levels: 
Populations: 



Human Resources Research Organization> Alexandria, VA 

January^ 1972 > ; _ 

. U.S. Office of f dUcatiop, Was^^l^^i, DC; Cc^^^ 
Vocational and Technical Education? Ohio State University, 
Columbus, OH 

80 ; 

ED 061 427 / . ^ ^ • 

• Grades K-12 . * . • 
AU , 



Authors; 

Title: - 

Organization: 

Date: 
Sponsor: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



Hull, William L.;, Wells, RandaiJ L.- , Gross, Charles J. 

; Difjusion FQctors'A^^ociated mth the Comprehensi^^ Career 
\E(U4cation Mod&l^Development and Acceptance of the 
Curriculum Units in Field Test Sites - . 

Center for Vocational and Technical Education, Ohio State 
University, Columbus, OH . 

February 1974 

"National Institute of Education, Washington, DC: 



ED 102-347 

Grades 

All 
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Sponsor: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



Authors: 
Title: 

Organization: 
Date: 



Developmental Proghhn Goals for the CompKeh^nsiye 
Career Educcition Model: IVitli a Review 

Institute for Educational De^lppjgiGnt,^~'Ncw-^YorkrN 
Center for Vocational and Technical Education, OHip State 
University, Columbus, OH; Westinghouso Learning 
Corporation, Palo Alto, CA 

August 1972 

National Institute of Education, Washington,$J)C . 

345' ' ■ . • . ■ ^ 

ED 082 059 " ' \\ 

Grades K-12 '* / - . 

All- 

O \ ■ 

Budke, Wcsley^E.; Bcttis, Glenn E.; Bcaslcy, Gary F. 

Career Education Practice: Final Report 

Center for Vocational and Technical Education, Ohio 
State University, Columbus, OH 

December 1972 ■ ' ' ^ - " 



sponsor: National Institute of Education, Washington, DC 

Number of Pages: 93 \ 



AvailaJ^ility: 
Levels: . 
Populations: 

Purpose:* 



Contents: 



Ep 073 226 

Grades 

All 



\ . This seven-document collection pertains primarily to the 
. Comprehensive Career Education Model (CCEM), one of 
four initiated by the U.S. Office of Education (USOE) 
and.tranferred to the National Institute of Education ^ , 
(NIE)/with the Center for Vocational and Technical 
Education .(CVTE) at Ohio State University as prime 
contractor for both a^encies»^ 

The documents contain, ancillary references to the 
remainingvthrcie USOE. career education^,developmental 
mtdels (Experience-Based, Home-Comfnunity-Based, and 
Rural-Residcntial-Based). Five of the studies report ■ 
prodedurcs and findings of C.VTE's9ubcontractors.. . 

CCEM proposes to revise the sc'y^^ to provide - 

better answers to the vocational n^ds and aims of all 
students. It envisions a sequential K-12 program stressing 
career awareness, orientation, exploration, selection, of 
one or possibly two clusters for^specific attention, and 
preparation for career entry. 

In a project to "identify, compile, catalogue, analyze, 
and assess past ^nd present career education efforts," the 
Palp Alto Educational Systems, Inc., surveycd-a broad 
spectrum of sources^ made site and foUowup . visits,' set, up 
assessment center, organization, and provided detailed overall 
evaluations of treatment units with a concentration on 
' occupational clu^iters not usually included in vocational 

education programs ... 
. John E. Taylor,' Ernest K. Montague, and Eugene R. 
Michaels, working with the Human Resources Research 
Organi?ation, designed a new systeip of occupational 
clustering through the use of institutional (early years)' and 
occupational (Twiddle school) matrixes, which synthesized 
useful features ofveikisting systemsApnd retained connecting 
links with iho Dictionary, of Occupational Titles. 
I Development of this model, encompassing a 32-rtheme 
matrix of elements and goals of career education as an. 
operational tool for testing effectiveness of unifying 
academic and vocational curriculum through career 
educiuion,. involved the Institute for Educational 
Development and the Westinghouse Learning Center. The » 
resultant document includes p„erformance objectives, 
bibliography, document files, participant lists, and reports 
of two review conferences held in 1^73. ' ... 

In .its.assessrneht of problems and prospects for the 
. Comprehensive Career Education Models, the r&port of 
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the Educational Policy Research Center of Syracuse 
University Research Corporation expresses more 
reservations for the .CCEM-Ijhan for the remaining three 
models. The study stresses the complexity of >issues facing 
the schooKbased model; (This report was combined with, 
the Rand Corporation report,, described in Section I.C, to* 
form the bulk of the 1971 report of the'X3&er Edubation ' 
Task Force of NIR) ' « : 

Peat, Marwick, and .Mitchell of Chicago conducted a . 
1972 seiarch and assessment of cbmmercial career education 
materials for CVTE in connection with thei CCEM-I v ; 
project The search produced 2,016 units assessed as , • 
applicable. ^Recommendations included establishment of 
seminars to aid suppliers in understanding consumer needs 
and stressed CCEM's unique opportunity^ to at once 
assume leadership in improving the nature, scope, and use 
of p^iTcaiional materials. ' , 

In a CVTE Research and Development report, William 
,L. Huir, RandallX.^Wells, and Charles J. Gross examine 
.the relationship between- selected diffusion factors and . 
acceptance of developed curriculum units for CCEM-I. ' 
They researqhed six urban or semiurban areas with school 
population* ranging from 15,000 to 80,000 with varying . 
ethnic and economic characteristics. Theit* recommendations 
indicate specificity of arrangements and teacher interest 
to be of more diffusion, importance than race, sex, or ' 
education level of teachers. . 

A 1972 career education practice final report by Wesley 
E. Budke, Glenn E. Bettis, and Gary F. Beasley , describes 
the four USOE career education developmental models 
as -well as 26 exemplary instructiori'al activities career \ 
education programs. The authors characterize their study 
as of intefest to local, administrators establishing a 
rationale for and organizing and imiplementing career , 
education programs. This document includes appendixes 
with the 26 exemplary programs annotated and referenced 
alphabetically by State, a list of federally funded 
e?(^mplary projects in vocational education! and a ' 
bibiiograpliy. Some of the seven CCEM publications include 
charts, tables, matrixes and other illustrative materials/ 

'[> 



National models (career education)^ 

The fifteen publications whose bibliographic citations follow 
are described as a group at the end of the citations. 

;. . • . A 

Golcllianimer, Keith; Gardner, iRichard; Heilman, Cas; 
Libby. Richard; Moknia, ArnoldXRictfors, Gene . 



Tiile: . . 

Organization: 
Date: 

.Niiinberof Pages: 

Level: 

Population: 



Expe'rience-'Based Career Education: A Description of Four 
Pilot Programs Financed Through the National Institute 
.oj EducQiion: Final Report 

Natipnal Institute of ^Education,' Washington, DC 

January 15> 1974 

.134, / ■/';: • ' ■ ' 

Education and work transition 
Work-oriented students 
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Goldhammer, Keith _ 

Extending Career Education Beyond the Schoolhouse Walls: 
Occasioniil Paper No. 3 

Genter for Vocational Education, Ohio State University^ 
\Colunibus, OH' (A graduate lecture delivered at the Center 
lox Vocational Education, May 24, 1974) 

May .24, 1974. • 

Number of Pages: 29 ' . 

^vailabUity: ' y ED 103 612 

LeVel: Education and work. transitiqn 

Population: , Work-oriented students 



Author: 
Tide: 

Organization: 
Date: 



Authors:- 
Title: ^ 

Organization: * 
Date: 

Number of Pages; 
Availability: 
Level: 
Population: 



Title: 



Connell^vJohn A.; Maguirt^,, Louis' M. 

Exploitations in Employer-Based ^areer Education 

Research for Better Schoojfs, Philadelphia. PA (Paper 
{^resented at the National/Career Education Conference, 
Rutgers University, New Brunswick, NJ, July 1973) 

July 16, 1^73 . 

22 " . . .. ■ 

ED 105 134 ; 
Education and work transition . 
Work-oriented ^students 
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The Comnwtity is the Teavher: Experience Based Career 
Education 

Organization: Nationar Institute of .Education, Washington, DC 
Date: 1^75 
Number of Pages: 25 
. Availability:. ED 110 744 
Level': Education and \vj)rk transition 

Population: Work-oriented ^itiidents 



Authors: , . . Kcrshner, Keith M;.; B1^^^^ 

Title: \ Summati\fe EvaluQtioh of the RBS Career EducQtidn 

. , Prograny 

Organization: Research for Better Schools, "Philadelphia,. PA 

Date: April 1975 

Number of Pages: ' ' ' 0 . 

Availability: ED 104 952 

Level: ^ Education and work tran^on 

Population: t .• Work-orieflted students 
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Availability: 
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Availability: 
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Availability: ^'^ 
Level: \ . 
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Fihal Evaluation Report: 



Career Education Pr 
FY 1974, Valiune I 

Research for Better Schools, Philadelphia, PA 

September 30, 1974 \ ^' 

.N^ional Institute of Education, Washington, DC 
"143 > . . ' 

ED 117 293 . , 

Education and work transition - , ^ 

Work-oriented students 

Siimmathw EvalHation Report 3: Interim Evaluation Report 
Research for. Better Schools, Philadelphia, PA 

■1974. y " ^- . ~ . • ' 

National, Institute of Education 

i6l' ' ■■ [ , ■ . ■ , . ■ 

ED 117 295 ' ' 

Education and work transition 

Work-oriented students 

Experience-Based Career Education Final Evaluation 
Report FY 1974: Volume I 

Far West Laboratory for Educational Researcii and 
Development, San prancisco, CA 

1974 ^ 

National Institute of Education, Washington, DC 
221 

liD M7 298' ' ■ ' 

Education and work transition 
Work-oriented s(U(J|.Cints • ^ ' 



...... I ■ • 

Title: . Experience-Based Career Education, Final Evaluafion 

liepvri FY 1974: Volume II (Appendix) ^■ 

Organization: Far West Laboratory for Educational Researcli and 

. Peyelopment, San Francisco, CA \ 

Date:, . . \ 1974 \ 

Sponsor: ... National Institute of Education, Washington, DC 

Number of Pages: 193 / 
Availability:^ ED 117 299 

Level: / . Education and work transition . \ \ 
Population: ; . Work-oriented students 



Title: : 

. Organization: 

Datej* 
Sponsor: 



Interim Evaluation Report FY ,74, Experience-Based 
Career Education 

Far West Laboratory for Educational ResearcU and 
D^eJopment, San Francisco, CA 

March 15, 1974 

National Institute of Education, Washington, DC 



Nuihber of Pages: .256 
Availability: ED 117 296 



Level: 
Population: 



Education and work transition 
i^drk-oriented students 



Title: 

Organization: 
Date^ •^• 



Cmee. 



K 




^jployer-Based C%eer Education: Evaluation Report 
F Y J 973 

Far Wc^t ^^p^Oty for Educational Research and 
Developfnent, San Francisco, CA 

fetgrnber 28, 1973 - 

Sporj^or: ' ^;^|^^^^ional Institute of Education, Washington, DC 

Number of Pages: 148 

Availability: 

Level:* 



Population: 



ED l-^^7 

EducatiOT^"'and w(jj;i: transition 
Work-oriented s^feits? 



i|^fee:. ' Final Evaluation Report of the NWREL Experience-B^ed 

" Career Education Program . %^ 

/Organizatioit: Northwest Regional Educational Laboratory, Po'jfthuKl. OR 

■ Date: > / September* 1974 • '/ . ' ^ 

Sponsor: National Institute of Education, Washijigto||j D(3 / ' . 



Number of Pages: 23 1 
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ED 117 301 . - ' 

Education and Work transition 
Work-oriented students 

' Employer-Based Career Education: Evaluation Report 
FY 1973' 

Northwest Regional Educational Laboratory, Portland, OR 
September 1973 . 
National Institute of Education, Washington, DC 

ED 117 300 

Education and woj*k ^transition' 
Work-oriented" students ^ 
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Number of Pages: 
Availability: . 
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Career Education Program, Appendix A: Listing of 
Evaluation Reports . 

Research for Better. School**; Philadelphia, PA 

September 1974 

National lnstitute of Education, Washiagton, DC 
144 .' ■ ^ ■■ . ■ . 

ED 117 294 . . 
Education and work transitio^ 
Work-oriented students 

O - 

Rchmann, Arnold 

Legal Issues in Experience Based Career Education 
Aries Corporation, Minneapolis, MN 
May ;1, [974^,.. V 

Career ^Uucatipn Program, Na^onal Institute of 
Education, Washington, DC ^ ' 

ED 096 512 

Education a/id work transition , . . 
Wqrk-oricnted students 
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This c)3llcction of documents provides an overview, 
detailed Qvalualion reports, and spocific procedural muti:riij, 
rehuing to the first three years of what looks to be a y'^^^ 
sev^en-ycar research and devclbpilient project sponsoi'cd' 

' ' ' . ■■' ^i . • 
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' by the National Institutc of Education (NIE) and known * - 
as Experienced-Based Career Education (EBCE). ' 
Conceivediby the U.S.^fRce of Education, and transferred 

NIE in August of l'^Sr2, the project involved setting up " . 
four educational sites to test the feasibility of a "voluntary 
alternative program of comprehensive hldividualizcd 
learning/' One paper (Kcrshncf and /Blair ) describes 
EBCE as ^*an approach to the problems of youth in 

relation to career awareness and pr^eparatign." , ^ 

> ■ < ■ ' ■ ■ • 

The Far West Laboratcicy for 'Educational Rescalch and 
' , Development (FWL) set up its Far West^School in a ' 
changing urban section of Oakland, California, while ^ 
Research for B.etter(Schools, Inc. (RBS) .established its 
cpoi^erating Academy for Career Education in Philadelphia 

Jq the central city. West Virginia's Appalachia Educational 
LaBofatory (AEE) cstablisTied its school in Charlest6\vn,' 
West Virginia, and the Northwest Regional Educational 
Laboratory (NWHpL-) located its Gomiriunity Experfences 
for Career Education (CE2) in aeltoburb cjf Portland, Oregon 
which combined urban and rural environments. > 

In all four laboratory school settings, the progtafiis , 
included the same'componcjnts of parents, studerit-resourc^ 
person olr employer organization, and EBQE staff members 

rsuch as learning coordinators (an amalgamation of the 
traditional.roles of teacher and counselor), and 
employer-relations specialists. EBCE programs differ from 
vocational and other work-education experiences in that . 
students' do not receive pay and they change their career-*^ 
Qj^ploration sites to broaden opportunities to develop career 
avvareness and interpersonal relationships and to gain-, 
infornlatipn with which to complete academic projects. 
Findings indicate normal gro^^th in basic skill^in spite 
of the facrthat students spend up to 80 percent of their 
time in the community, and testing shows career awareness 
andnt^erpersonal development superior to studcntsJn the 
traditional high school program. Each project uscdUfts own 
.testing procedures, and an independent educatioifal auditor. 

The evaluation report instruments deal extensively with 
such subjects as student recruitment and population, 
program planning and monitoring, student case study 

^summariesf, ethnic comparisons, and program goal 
outcomes. In addition to the various interim, summative, 
and final reports and . appendixes, the collection includj2s a 
woll-illustrated promptiona] pamphlet (The Community 
is the Teacher) and* Wo papers, one a graduate lecture by 
Keith Gpldhammer ^t Ohio State University and the other 
by fohn A^;'>Gonnolly and Louis Maguirc presented at a 
Nation^al'Career Education Conference' at Rutgers University. 

The reports suggest such future steps as the development 
.of dissemination/service'plans and dempn*stt^tion centers 
through the testing of various iinplcmentallm strategies 

. in^chools that woiild like to start their owr|^£BCE 
programs. Results indicated positive student opinions and . 



learning from career develo{)ment activities. The • \ 
individualized planning with each student that is tfie major 
interaction between the EBCE /^school" and the student 
worked well; however, students did not consider the 
jguidance group, as an activity, of much importance. This . 
program evaluation finding suggested that this group 
guidance element needed reconsideration. 

In their final report on the 1973«74 school year, ' 
Goldhammer and his cc^lleagues maintain that EBCE is 
one way for schools to meet four critical needs of students: 
of relevance; /Of human and social problems resulting from 
our complex, technological society; of values and aspirations; 
and of human diversities. -^They note that EBCE has , • ; 
succeeded in the e^es of students, teachers and communit^^ 
resource people* involved in the four.pilot programs. HoweVer, 
they grhnt that it is '*too early to see if EBCE does work." 
bbjectiyd evaiua?i^s ofvth entire EBCE ptoject have 
continued and are presently still in progress. 

Although EBCE has b|een, designed by the developers 
to comply with Federal Child Labor and Faiir Labor 
Standards, it was realized early that iufprrnktioh wa^; needed 
regarding the legal questiqris involv.ed in the education of 
studeilts.ofl school premises. Therefore, the National 
. Institute of Education'commissioned the Aries Corporation 
of Minneapolis, Minnesota, to analyze Federal and State 
statutes 'in terms of pertinence to the four Model 11 / 
-Experienced:-Based Career E!ducatioa programs in operation. 

Rehmann cov^fs ^uch subjects as ^financing and labor. 
issues arising in 'thp structuring of a career educatipn 
program. He sees^ublic rather than private schools as the 
most able to implenient EBCE, programs. In reviewiiig .- 
funding, he recognizes the reality of state control and 
mscusses tax redistribution as a means of correcting - ^ 
inequities in financing. He considers in detail the -implications 
of the amended Fair Labor' Standards Act.. . 

A "separate chapter focuses on the legal-issue experiences 
of the Model II programs, While reicogniiiiig the need and 
value of ihis study of legal implications in career ^education; 
the report reconimends retaining le^al counsel in "^arly . 
stages of program development to-insure that tlfe local^ 
EBCE program is, in compliahee with lodal;and State laws. 



Cross Reference; 



Another reference tp 'EBCE materials may be found in 
entry 104; / 
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:'Title:^V Vv '"' ' 
Organization:. 
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..." ■ , % ..':'■■■•.< ' 

Conrad, Rowafh W. ' " ^ '-^ 

A Btief Overview^ of the MountdhhPlqihs Program < " 

Mountain^PJains Education andvEcouomic development • 
Pfegraim; Gii^iSgow AFB, MX;; (Paper presented at the annual 



Association, 'Calgary, Alberta,^May 19^74) 
M^y 1914 ■■ • .'^ v/v- 'a' . ' 
National Institute of - Education, W^shig^ton, DC 



Number of Pages: 10 
Avaaability: :^X>^097 5§t9 



'Levels: ' 
Populations: 



Aft 



. Low, ii^coine; and rural families, 



Author: Fenenbock, Michael C: . . • 

• ' ■ ■ ■ ^ . ■ 1 . ■ ■ 

Title: ^ < A Regional Residential Cahier Education Program f^f 

Famlies - / ■ ■• - I * . " . \ 

Organization: . Mountain-Plains Education and Economic Developnient 

Prograiti,. Glasgow AFB, MT'~ v . - . , - 

Numberof Pages:' 12 ' : 



Availability: 

Levels:- 

Populatfons: 

Author: 
Title: ' 

Organization: 



Date: 



Number, of Pages: - 32 



^ED 103 576 . . 

Lovv4^come and rural families 



■ Iceland, Lyle L. ^ — — — * . 

. >i;5y^/'^'"'^ Approach *to Restdeptial, Family Base'd^ 
Career Education \ / 

,Mo\iritain-Pfains Kducanon.and Economic Develqpnient^ ^ 
^.Program,01asgow AF-B, MT (Paper^presented at the. 
annual meeting of the Americi^ Educational Research 



Association, Chicago,^ IL, Aprii^J974) 
March 1974 



■ * Availability: 
■ .Levels: 
Topulat4i^ 

Author: 
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Organization: 



ED 09r 598 - . . ' , 
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^nLow^;ic*ome J\nd rural fa'mllics 
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Porryman, Bruce C 

Academic Education WtUMofW^i it! 

Mountain-Plams;fe"d^|<^tibn•a'nd^^^^ Development 't 

Program, Glasgow AFfe, MT^- ^ - V 
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Date: " January 1973 / ' 

• Number of Pages: 11 ' . , ^ ^ • "* ; , , 

Availability: 5D 098 3^0 /, ^ y - • . • > K 

^Levels: , '.'/All "^r"^ :V'^ ■ ' v ^ '/ / 

Populations: ; Low inconie arid riiral faniilies 

- ■ ^ ' ■ •••• " ' \ ' /^■^'■j;.' ^ 

Purpose: Together,, the documents provide a range of information 

on a five-year institution projeat with the stated misision to 
;• ' **develop, test; and report the potential of a residential 

career education. program to improve the economic and 
. . human viability orrural, multiproblem families choseri froiyi 

a six-State Western region." ^ 

Contents: > When considered as a unit, the Mountain-PlMns 

. Education and Economic Development Program (National . 

. or Career Education Model ;IV) inaterials con 
^ generalized statement by the director (Ferryman), a 
promotional-explanatory instrument ior prospective 
applicants (Fenenbock), an overview summary of the 

- ' . * program (Gonrad), and an explication of the systems 

V approach used in the project (Leland). ^-r « 
V . ^ With headquarters - at the Glasgow 

V ' Glasgow, Mcxntiana, the program Involves Idaho, Montana, , 

Nebraska, North Dakota, South Dakota, and Wybmingf^' ":. 
o Concerned with developing career awareness, bxplbriation; 
and preparation, the projectVuses a family unit approach , 
with goals of competencies in job-getting, job-holding, and 
, ' ' '"job-progressiort, together With effective family management, 
/ . social and ecoriomic interaction, and satisfaction with 
^ ./ ' job andiife. ' . ^ 

/ ; The documents toiw;h on such aspect^ of. the program 

^ at open dntry^xit, matching occupational training areas to 

job market projections^criterion-referenced attainme^ 
completion rewards, required core curriculum and 
• , counseling, arid $yppprt services. ^ 

- \ Sponsored first by the. U.S. Office of JEducatiqil and . "? 
/ ^ later by the National Institute of Education, the program ^ ^ 

, ■ ; phases geaerally corresp6rid>to the five y . 
: " . ' ^s f6ll9\ys: i) conceptualization, 2) feasibility te 
^ ' 3 X program development, 4) program evaluation, and 

;> : 5) replication and diffusion. OveraU plains include a " 

; thir'd-party evaluation and marketing feasibility stiiSy. 
" * The director's statement, nonspecific in- relation to the 
\ ^ • ; . Mountain-Plains program, discusses. the parallel 

developments of a national role inScareer education and 
the expansionofa^general.systeim of career education. 

III;C: State and District Models and Programs . , . * « 

Among materials on model and program construction in car^j^er education, . 
: subsQctiori lII.C. focuses on State and district mode^ls* arid* .programs. 

'The iijfofniatiori sources , summarized by State iri subsectiott HliC can alsQ 



179 



be found according to ai?y of the-- categprjes tabutatbd^in the analytic table 

. on the olio wing |>age. This table is basQd upon ia fevfew of the materials 
gathered :through ERiC, AIM/ARM, 3 library^search, an^- direct contact, 
with Stat(? , career education coordinators and the staff of the ^National Advisory 
Couftcil on Career Edueation.-Since it is possibte that the.additioiK)&Qjtcr ' 
extant materials, which were , riot to the GUIDE-s buildcW^*< 
could alt^r this table^ and its jn^plicatipris, reader^ arc cautioned to contact' s 
State career education coordinate more exact \ 

information on a State is needed^ The jnfb^^ ; 
Staf es. was , taken from ari Executive. Summdry^ of An Analysis of State 
Laws I in (Career Education and Pending Stat^ Jesser, 
October 15, 1975, CE 006 848), ia paper prepared WUhe National 
Advisory'Couneil on, (Career E4ucation. . , - ' 

^ The table indicates that, as of late 1975, 10 States have laws or - 
. resoluti^s mandating career education activities, namely Arizona, Arkansas, 
Colorado, Florida, Hawaii, Jowa, Kansas, Louisiana, Michigan, and Ne^yv - 
Jersey.^In addition, Ohio, Vermont, Virginia, and ^Washirigton appropriate 

. funds specifically for career education. Few States, fi^ifiermorc, have failed 
to develop what might be -corisidered a State model of carecj. education. 

rln many instances, such State models were set by State b^^ds of education. . 
Hence, career education seems faifly well entrenched in tne^^t^tcs,. 

' . Of .the models on which State career educatipa is being conceived and //^ 
implemented, most are for grades K- 12 with some extending into the adult 
years as well. Most models conform to the accepted developmental pattern ' 

. of facilitating career awareness in elementary school, career orientation' ■ 
and exploration in middle-junior high school, and career specialization, 
preparation, and placement in sccorfdary and ppstsecondary schools. The 
da^fifesC — ) in the table indicate where exceptions arc to be found. States . 
vary considerably in the number of major demerits they incorporate into 
their developnqental models of career education. However, there is popular 
•acceptance that career education should facilitate self and career 
awareness which is extended intet tentative career cprnmitnicnt and 
:plaeemj^nt through instruction and guidance in economics, work", 

\dccupatibns, careers, and personal .decisionmaking. * 
vThe implementation patterns ad3^ted; in the Statcs^arc quite variable.. 
The variability has been so high that it proved ncpessary merely to notel 

. what is stressed in the aboVe table rather than to display the choices of l*fich . 
* State in a common pattern. There seems to be no such thing as; a 
patten. However, some order cini be , made from the comments if you , a 

I remember .as yotf read them that some States straightforwardly adopt 'the 
belief fliat carecrreducation is a concept, not a-^ new sct^ of activities. Such 
States have gone directly to educational personnef and encouraged .Ihcm to 
adopt the goial of facilitatirif-comprehension of the personal carcct. .1 .. 
concept in eaqh of their students. ' Qtfifr. States ha\e 'commissioned pilot^ 

; projects and. programs where. loc^l experience in iraroer. education is first ;to 
be developed and later diffused. Ordinarily, .guf#s \\^hich are available '^' 

^ as sclf-instfuetional materials or handbooks for diffusion of models have ' 
been develope^d in conjunction with that stratejgy.. Frequently, extensive 
workshops arcoffercd for such di^seriiination af well. In addhion, several " 
Stafcs have adopted the attitude thiK .community' colleges ought la be.the ■'. 
center of career education practice and dissemination and have cmpmvcrcd 
such centers in their States to act upon.that assumption, ; . . • - . . /^ 

■ ■. It is not'possibljC to indicate-how solidly caVeer education. is currently :^ 
practiced in any State .from the material reviewed fq^ this, Gj(jlbE.. ^ 
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Contained in Appropriation Bills 




Exemplal'y program 
9-component program ajid statewide 
planning meetings 
;Exemplary*»program:. ^ 
Statewide training / 
Professional anci guides 
Exemplary program wijtjii: guides ami v 
inservice education 
Exemplary program and guides 
Inservice preparation and guides . 
Inservice prepa^tion v '^tJ'-" 
, 1 pilot project . : - ii^ - ' ^ 

Curriculum'-design and inserviqe preiJaration 
Guides * * 

Guides . 
Guides * * 

Guides .■ ..: 

Exemplary program and inservice preparation 
Statewide inservice prepairalion 
24 programs and teacher education 
Inservice and preservice preparation 
Exemplary program and state initiation , , 
Pilot program and 17 resource centers , 

Pilot, projects - 
Pilot project 
Pilot project 

«Guide ' . . ' 

Self-instructional implementation guide , 
Inservice preparation and guide . .. • 

Inservice preparation and guide ^ .• 
Exemplary program with statewide training 
Community college support center and 
inservice gtiide ' i 
Pilot projects ^- / ^ 

Pilot projects and local level inservice , 

/"prepar^ion \; 
Curriculum development process 



Subject: 



Title: • 
Organization: 



State models (Ajlabatna) . . . 

The: thi;ee publications whose bibliographic citations follow 
are described as 'a group at the end of the citations. 



A 



Career Guiddnce Haridbook - >• - 

Division of Higher Education, - ' 



Number of Pages: 23 
#etQls:- , Grades K-12 

Populations;. . *'All 



Title: 

.Organization: : 

xj^ Numbcr of Pages: 
Availability: 
Levels:' 
Populations: 

Title: . 



Career Edi4cation in Alabamaj^ftft^^t of* the State 

Alabama Appalachian Career Education Project, 
Division of Vocational Education and*Go(amunity'Coileges, 
Alal?ama=* Department of Educati6n, Mont^^cry, AL 

•18-. _ ■ .. ■ 

ED 117 535 • 
Grades K-12 > 

. ■ . ■. ■ 9 • 

All ■ 



Montgomery Cdantys Approach to Career Education 
♦ ■ Grades One Through Twelve 

Organization; f Of Montgomery Public Schools, AL^ . 
Date:^/ ^: . 1$74 ' V - / 

sponsor: ^ Division of Vocational Education and Community 

\ CSlleges, Alabama Departgient. of Education, 

Number of ■Pages;^9^^ - ' ' ^ • 

Levels: -^j^es-K-i? v _ 

Populations^' - All 




Development: 




A-C 

In .March,/: 197 2^'^^K^ia's State Superintendent ; of 
Education and the ^^Directdr of the Dii^sions initiated 
a Career JBducati^^agram which would affect all • 
education'Jn'gradfe K-14. A committee representing every 
division of the State Education Departnierit A^as appointed 
to develop plans fox the implementation of this career 
education projgram in Alabama. V ,^ 

The committee developed the following position statement 
concerning career education: i) career education is a 




Mode|i 



Implementation; 





comprehensive cducationarapproach to the prcparatioh-ot- 
the citizenry for living as fulfilled human beirT|gs; 2). career 
education' should begin in grade 1 and continue; 3) the 
concept of deyelopnieritar career '^(ijucation dictates the 
necessity for a tbtaTeducational , program; 4) career " 
education is intended to make educatiQa^l subject matter 
more meaningful and relevant to 4h5; ji(mividual<» through . 
restructuring and focusing concepts around a career 
. development theme; . 

A K-12 curriculum model is curreijltly be*ing developed 
in Alabania. The model takes eight elements of Career, y- 
education and translates them into themes, goals, and 
objectives. The model identifies career education goals in 
thVde phases. The first please begins -in'the early grades 
with, awareness, the secorid phase progresses through 
exp>loration of career possibilities, and the third moves into 
preparation for employment, job proficiency, arid . 
career advancement. ' a 

The Alabama Department of Eciucation is currently 
engaged in several consortia. One of these, the 
Vocational-Technkal Education Consortium of States, has ■ ■ 
as its major purpose the development of catalogs of 
performance objectives a:nd critcgi^tff^^^qfenced measures ' 
in vocational eduq^to^ AnMher, ih^ Alabama 
Regic^hal Council (3^^ 'i. - . 

Appalachian fundiflg')t'is preseri&y.';^el(;^j-^^ an ' 

' experimental ^^jcciejii tha^Use oHa'^el^^^^^ to educate 
teachers iti cairiHjf education. Also, fft^e^^^^ 
Appalachian Alabama Career Education Project, which 
is a project of the Vocatiorial. Education Division, has 
engaged in numerous inservicc educational programs. 

Furthermore, the Department of Education publishes 
several handbooks. One of these is the Career Guidance 
Handbook v^hich discusses what career guidance is and 
how it can best be accomplished, it gives: these seven major 
components for a . good career guidance program: 1)" career 

' related curriculum base, 2) pupil data system, 
3):- information system, 4) work observation and : 
expenence/5) group and individual counseling, / 

6) educational and occupational placement, and 

7) research and evaUiation. It also outlines responsibilities 
for various educational personnel. Andthor publication 

is the Materials, Catalogue which describes the loan service . 
maintained by the State for materials related to career 
scVvic(%ind industrial arts. Procedures for borrowing and, a 
description of materials available are also included. 

^ Finally, Montgomery County's Approach to Career 
Editpgtioh describes an extensive career education program 
imti^ted in Montgornefy County in 1973. The program , 
involved ^insefvicc: trailw^for teachers, \vhose attitudes 
Joward A^arly^ prj^grams^ft^r children and toward the overall ^_ 
ueedjor career i^(^ii<f,ation chimged noticeably.. The report 



183 



■A 



Subject: 



notes, however,, a lack of teacher commitment to a§|demic 
subject content «in relationship tb cSareers in everydaiy life. 
The many activities for grades 4-12 resulted in increased 
awaren^^^^ of careers and career education concepts, and 
plans were made'to extend the-pto 
grades 1-12. „ / . ^ - ... 



State models (Alaska) .. 

Tha five publications whose bibliographic citations follow 
are described as a. group at the end of the citations. 



Title:. 

Organization: 

Number of Pages: 

Levels: 

Populations: 
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Organization: 



Sponsor: 

Number of Pages: 
Availability: 
Levels: / 
Populations: 

Author:. . 
TiUe: 

i> - . 

Organization: 
Pat^:i 



Num%r of Pages: 
Levfft: 
Populations: 



Career Development Education: Including the Fourth R 

Division of Career Development and Vocational 
Education, Alaska Department of Education, Juneau, AK 

Grades K-ia f :^ 

All 

Career Development E^ducQtion Planning Model, K-12 
Including the Fourtfi R \ 

Anchorage BorougK School'. District, Division of Career'^ 
Development and Vocational Education 

Division of Vocational Education, Alaska Department 
of Education, Juijeau, AK 

■52.; ' - \ ■'■ V ■ ^ ■ ^\ 

ED H2 145 , ■ 

Grades K-12 : ' 

Air. '•■ ■ ^ - .V ■;. ■ ' 

' : /:^\:...':.' ;.cv ■ : 

Ottes0n, Dean K. ■ 

Qareer Education Specialist's End-of-Year Report 
1974^1975 

Kodiak Inland Borough School District, AK 

1975 ■ : ^ : \j 

12^ : ' ■' . : . y • 

Grades 2 ' ^ ^ 

^Aii ^ , / ■ '■' .. • ■ ■ ■': 



>^ Otteson, Dean; 



TiUe: 

Organization: 
Date: 

Number of 
LeCeJs: , 
• Popula tic^s: 



Principles andl Objectives of Vocational Education: 
A Guide to How and Why 

kodiak Island Borough School District, AK 




Author: / 
title: 

Organization: 
Number of Pages:" 
Levels: 
Populations: 

Development: 



-Model; 



Otteson, Dean K. 1^ . 

Profile of Kodiak's Career Education^ Project 

Kodiak Island Borough School District, AK 

25- • ■ ••: . ^ 

Gr^dps K-12 - , 

All 



Ml 



A-E 



In Alaska, which is faced with the highest unemployment 
rate in the^United States, efforts in.'career education have 
takeii on^onomic as well as educational significatice. 
During ^72, the Alaska State Department of; Education 
■ laid the foundation fdr Alaska's initiation bf^career. 
development education. At that time, a Career Education 
Conference was held at which Ohio State University staff 
worked with several hundred teachers, administrators, 
counselors, and lay persons in a review of the first 
5chool-based model developed by the U.S. OflSce of 
Education. During the f aU of 1972,,the Stalfe applied for , 
and received a Federal gr^t to develojp a more localized 
model to meet- Alaska's unique needs. The Anchorage ' 
Borough School . District was asked to assume the" 
responsibility for the project and to involve representatives' 
from various communities within the State. 

SSnce then, repi^^si^jc^^^^ « 
have been activelydflVolved in the developgi^iit of the 
planning model, Jn addition, a State Task l^orce for Career 
Education was. initiated and has served as a review 
; committee representing the Officje. of the Cotnnlissioner of 
Education. This task force' was charged with^ (developing 
guidejines, initiating pilot projects,, developing mataarials, 
and determining methods to evaluate progress. Furthermore, 
the Anchorage'School pistriW, . Division of Career 
Development and Vocational Education, was contracted to 
develop program guidelines f of the State. 

" ' • . ^ . -^.^ ' -''1 

A(S described an the Cafe^t^^pfveh^^ Aducatibn 
\ Planning Model, the planriing^inbdel whith was finally < 
adopted has six areas: 1) wCrk, 2) lej^uje, 3) planning and* 
decisi^making, 4). home and community^ihvolyement, 



Implementation: 



^) basic jtudies aird occupational pr^ 
6) self-^^|jedge and interpersonal relationsfliips. Each 
area isj^i^id and ddtoed by a set pf conce))ts which are 
bipad sfetements ind^wag the needs and values generally 
heid by members of our society. T}ie various concepts in 
each area are translated into developmental ^als for 
;erent grade levels. Each develppjtnental goal then is . 
^en down into a numbV of objectives. - 





One major cateer education program is taking, place in 
the Kodiafc IslaAi Borough Sdiool District. This project 
attempts to introduce ciareer education concepts into the 
existing schoci/ptog^^ >yorking with teachers, 
administrators, and students. However, no final evaluation 
of this program has been undertakenv::^t shoulci b^^^ " 
^so that it serves a unique area: thi^ji^trict in^^^ 
rr(amy;:^l^tj^ arfias which have no rebels; thusi students 
cannot the State-supported bus system: 
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The 10 publications whose bibliographic citations fpUow 
are described $s a group at the end of the citations. , ^ 
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Number of Pages: 
Avaii^ility: 
Levels: * 
Populations: 
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Number of Pages; 
Xvailafeilijy: , 
Levels:" 
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Byfield, Hal; Bliss, Sam V/.; Fauset, Charles ^ r 

Career Education In-Service Teacher Training Guide - 
Northem Arizona University, Flajgstaff , AZ " 
May 15, 1975 . - ^ 

170 • ■ . ■ : -v^V ' - ' . ■ 

ED 110 617 
.. Grades K-12 

■'ah \ ■' 

Career Education: Leadership in Learning 

Arizona Dej^tment of Educajjon and State Advisory 
Council fbr^batipnal Educati^fe Phoenix, AZ 

ED 098 293 

Grades^ K-12 * / 

Career Education: ParentalT& Cj^mmUftit^ Involvement '. 
istheneal(key)4oIisSuccek'A''^ . ' 

. • ^ ■ / . • c 



/ 



■ P 



Organiziation: ' 
Number of Pages: 
Levels; ..^.^ 
Populati|fs: 

Title: ' 
Organization:. 

Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



v^rjizSha Department of Education,. Phoenix, A2 , 



is K-12 




Questiot^^m Ansyvers About Career Education 

Arizona Career Education Clearinghouse, Arizona 
Department of £ducation, Phoenix, AZ 
June 1973 / 

ED 089 109 
Grades K-12 

All-' • ' •- ■ ""^ 



Title: 

Organization: ' 

Number of Pages: 
Availaijility: 
Levels: 
Populations: 




Summary Evaluation Report, of Vareer Education Jn 
Southern Arizona ^ 

Behavior Research Associates, a division of Social 
Planning and Development, Inc., Tucson, AZ 

ED 118 755 V . 

Grades K-12- 



Author: 
Title: 

Organization: 

Levels: 

Populations: 



Author: 
^itle: 



Organization: 
N^jmber of Pages: 
Levels: 

Populations: ^ 



Warner, Carolyn 

Career Education Matrix, Learning to Live, JLearning 
to Learnr Learning to Make a Living 

Arizona Department of Education, Phoenjj^ AZ"^. 
Grades K-12 . y ' ^ 

All' . . \ ■ V ■- . . 

/ ' . . . • G ■■ ' ^ 

Warner, Garolyn ~ ... 

A Synopsis oi the FY 75 Career Education '' Annual 
Report ^ 

Arizona Departmen^ of Education, Phoenix, AZ 

.14* ■, ^ . 

Grades K-12 ^ ' 

All ' ■ ' ' 



Authjjr: 



Warner, 



Car^^ 



Title: 

Organization: 
Nuinber of Pages: 
AvailaK^fc^/:, 
Xevels]^^ 
Populations^ 



Coreer Ediicalion^ AjinugJ^^^epo^^ 75 
! ArlzonaJDepartrnefit of Education, PhoenBfrAZ- 
28 ^ ' . . ^ ■^':V'#^ 

ED 118^754 
Grades K-12 
AU 



^ ■'''^'Organization: 
v;" Number of Pages: 
Availability: 
Levels: 
Populations: 



Tide: ; 
Organization: 

Date: 

Number of Pages: 
Availability: 
Leyels: 
Populations: 

Development:^ 



3t 



i|mpli 



ementation: 



.■Air 



Warner, Carolyn 



The State of Career Education 



•:/■■ 



Arizona Depa| 

17 r.t " 

Et> 118 753„ 
Grades 
All . 



fent of Education, phoenix, AZ 



O 

' 4 



Why jS^^sr Education /I? Arizona? ' ' ' ; ' / 
Arizona Career Education Clearinghouse, Arizona 
tfepartment of Education, PHoenix, AZ 

June 1973 ' j;- 

■ -s: • ■ ■ . ■ ■ ■ 

ED 089 1,10 , ^ \ . : . . 

Grades K'12 . . . . 

In 1971, the Arizona legislature was the first in the 
country to pass a career education bill and appropriate 
fiinds spectfically designed to develop this, new thrust in ^ 
education.. In. 1972, a Career Education Task. Force/ 
Pr<iject PAGE^CPlan for Arizona's Career Education), 
was initiated and given the'task of developing a plan for the 
implementation of career education through 1980. . - ^ , 

This >ta$k force estabhshed six objectives: I) to devctop 
a career education matrix whicli will be precise, concjsc, 
understandable, ^nd logally owned, 2) to devejpp a iO-year 
' plan with specific outcomes through 1980, 3) to develop 
review an^ evakation-system fopiill locally developed' 
career education materials,. 4) to provide guidelines and 
direction for contiAuation proposals from each State' pjoject, 

5) to develop appropriate career education infcfniiUion 
materials for community leaders throughout the State, and 

6) to complete 14 one-day workshops, one in each 
. „^geograY>hicaI area of the StiCtfe. j * - 

; The State Legislature •approririatcld, almost . $2 million 



■1 



■ ■# 



o 



in 1971 to begin pilot projects around the State. Thirteen 
projects were selected during the 1971-72 school year. 
WithUic^l 972-73 legislative appropriation, the Arizona ' 
DejBg^l^of Education funded 20 career , education 

_. projects?^Phpli^te descriptions of these 20 projects m^y 
be foun^ln-efl/*^^/- Education: Leddership in Leamiug, 
published by the Arizona DeiDartinen^ of Education. . 
A private agency's evaluation of two of those projects in 
Southern Arizona states: "the findings unequivQcally show 
a trend whereby career education exposure^enhances 
oGcupatipnal knowledge, career awareness, economic 
awareness, decisionmaking skills, and realistig career 
:planning and preparation" (from The Summary Evaluation 
Report of Career Education in Southern Arizona). 

: To avoid duplication of efforts, the Arizona Department 
of Education organized a Career Education Clearinghouse. 
The clearinghbase collects, categorized and disseminates a 
wide assortment of career education materials. These include 
curriculum guides, instructional units^ bibliographies, 
student workbooks, researcji reports,- commercial rtialerials, 
occupational: infortnation, and, speeches. ' 

Since 1971, career education has continued to increase. 
Jhcj:areej^E^ducation Annual Repdri jor the FY 1975 
indicates that tTie number of clenietitary'^nd high school 
students involved in career educatioil activities increased' 
significantly, even while the actual^ enrollment declined. 

One ot the major thrusts in the career education ' : 
movement in Arizona is in the area of teacher retraining— 
that is, reorienting teachers about career education so that 
they, in turn, can relate their classes to the world of work. 
For this reason. Northern Arizona University has published 
An In-Service Training Guide, jor Teachers, Administrators, 
and Counselors. The guide has 12 sections, each with 
instructional objectives, procedures and tasks ^ ' 

Arizona can be considered progressive in the ajea c5T 
career education. It has clear objectives, a task .force 
dedicated to attaining those objectives, financial support, 
20 different career education projects in wrious* 
geographical areas, a State clearinghouse for career 
education materials, and a strong inservicc program. 



*St^te models (Arkansas)" ' 

The six publications whose, bibliographic citations fc^Jlow. 
are described as a group at the end of the citations; 



Career Ayvareness: Elementary Teacher^s^' Guide ' 
Whht Shall I Be?\ ' ' 



1B9 ' ^ 



Organization: 
Date: 

Number of Pages: 280 
XeVels: 
Populations: 

title: ^ 

Organization: 
Availability: 

Levels: 
Populations: 



Arkansas Department . of Education, LitUe Rock, AR^ 
1972 /. . 



Grades 
AU " 




B 



Career A wareiiess Units, ■ Magnolia Public Schools, 
Grades 1 "7 ' '.-^ ' . . 

Magnolia Public Schools, AR 

Magnolia Public Schools, Magnolia, AR 71753, $15 
f©r complete set of 37 units including postage; also 
EtfH? 538 
Grades K-12 * 
All - . . 



\ 



Title.: " V Cvreer Education , . . Cdncepts and Bulletin Board Ideas 
.©rganizauon:. \ Arkansas ^Department of Education, LitUe Rock, 
Number of Pages; 65 - . . 

Availability? EI^ 117 ^39 \ 

Levgls: . . ' jGrades K42 • - 

Populations: /AII ^ . 



Title: 

" Organizations: 

Datct' 
Number of Pag< 
■ L«yels^^ 
Populations: 

Title: ^ 

•Organiption: 
Date: i. ' 



Communicative Skills-r-9. An English Course for 
Career-Oriented .Students , ^ ; - 

Little Rock Public Sch6t)ls, Little Rock, AR; Arkansas ' 
^ Department of Eduqjation/ Little Rock, AR: V 

1973 ■ , ■ • _ '''"-O:./:; 

237,. t. -: ' " ••• ■ / , , ■ ■ 

Grades IC-lS" ' . / . ■ ■ 

O^^^ MatJiematics, Teacher s Manual ■ 
.^^^Ls Deparlnlent of Educafion, Lktle Rock, AR .^^ 



.. Number of Phages: 145 . 
'■;Availa-6ifity: , . ED^G^D 32^. 



Levels':; 
Popftatitns:, 

i title: ^ " ' 



Grades K-12 
AH ' 



iA: [jigest \)j ^Reww'ce Activities for Car^ Ed^ation 



Organization: - Arkansas Departinenudf Educa^^^^^ . • . . 

• ■ Date: ^ . . . September 1.973 ' ' ' ,. • • ' . : ? 

•' ■ Number of PagQs:' 14i2 ;- : : , -.- ' V ' ^ - v 

• • ■ AvailaBility:.^ , EDJUs'tSS; " * r: ,1 / ■ - - ' 

Levels: ; ' CSrodes lC-12' ' ' V V, . ; 

Populations: All = " - • ' . . . . ' .-. « 



A-rF 



Model: ^ The Arkansas 



The Arkansas material ihcHides a variety of sourdjs 

. geared toward teacher, use Jn ifusiiig career educ^tiaite^ 
the existing cunriculum.^^ '! ^ ^ ^ ^ 

' ^ ^ ^^^5 ^'^^'^ ^/ Resource Activities is a primary JI^TOle^ 

^ * offering career education matenal develbped by ' > 

- ^ . teachers in the. StateV This i^^'^e^nists activities u - - - '"^J^ 

1^^. . -career education into the regular curriculum and is ^ . ' 

, ; ' , . intended to sti^niilate elementary and sedondary teacjiers 

j . • ^o modify, add on, and develop it&w aa^^^^ 
, - I " dig^^t as a model. The activities cover, kindergarten - ^ ' 

• through high school and their variety extends from units 
.. ^ / • (3n --'How to .Use Tools^td."Money in.the'Bahk.''' Career ' . • > ' . 

' : /^^^^''^'^^'^'y similarly lists areas 

: . ,V . . P^^^^"'t^concepts, .activities^ resource^ . ^ ' * ; ' 

. ; . linked, to tfe<?egular curriculum. ' ^H;^. '■■'r: - ^ • 

eommeht:. \ The value in the Arkansat matenal comeVfr^ it^ ' , . ? ' . - ^ ^ 

<>» . ^«=velopmem by teachers actively engaged in caredt . \ 

. in the classroom. The variety of inforl^^^ 

• ■ ■ • , . ' to classrpbm" teachers in particular. 
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Subject: , . 'state; model^ tGalifoinia) ' '''^ \ K ^ 

. , ,The three pubiicatlogs- wh6sc--biblioigraphic -.^ftjrtibns 

: ' " ... % : 1 ■ described as a group at the end of -the citafions. 



£1 



.. .....V ' • ^ '^'.v A 

Author: . ' CrWford, Alan R.- ' 



^We;^. to Vareer Ediication, 1974^75: An fvalimtidn^ 
Organization: ^Research and. Eya^^ .Los Anizelcs Unified 

. V .^chool District, CA; »./. , "l' 

- Number: £)f' Pages:. 55 " . V . ' ' 

Availability: ED^li? 41^ V :^ ' . ^: ' ' ; 
Levels; ; ; • VGradcs^K-M^' : • ' ' \- ' I 
Populations: • ■ - ' ■ ^ 




•' Author:; ; ; ' '^onuB^^^J!^m(X,■ ^ri^^'] ' ' ^ 



)■■••■,. 



.Title: 

Organization: 

Number of Pages: 
AvaUabUity: . . 
Levels: * 
Populations: 



Cqreer Education: A - PosUiojp^'-pQper' dm Career 
Development and Preparation in California ^ 
Career Education task Force, California Department . 
of Education, SacrameiSto, CA . 

^EDii742o , ; \ / ; ' 

Grades K.14 ^ ^ . \% " . ■ . - 

■All '-V' v.- i , ■ ' . 



Author; ^ Sapptagton, Jack 
Career^^ducatio) 
Interim Report 

;Prange .Unified School Dlsfaict, ^ CA 



^itle:. ; 



Career^^ducation Model ' Orfnge'^unty Consortium: 
Interim Report ■ . - : * < . «^ ; > 



Organiz^oiji; 
Date: l^^"^ 

• SpotiSQJ^. 

, ffember' of Pages: 

• i^vailability: . . 
LefelS^ ^ 
Populations:' 



■ O 



July' 1974 

Bureau -of ■..Adult; Vocationa},: >nd Xechnical Educatiduj * 
©.S'^bffite of Education, Washington, BC " • ; ^ 



Developriii 



nt:. 



' * 



^Aiodel: 



ED 099 535 
Grades Kr 14 
AU . • 



■■A-E-. 



'X;3lif£jtnia's l'974 Pbsitiopj Paper Career Development ^ 

'aMFfeparation'h^ ' 
Edtii^ibft T.ask'%(lrce, suins .up^the";. State's approach, to . . 
career e^catioirvV^ail illustrates^: and' dearljr stated, the : , ; 
doeument inClud^ a presentation; ofij^^ 
oi philosophy' ana a proposed m&i^^kcnptio^.d^?^. 
' with goals; 'defiidtion, components, ■organization, •respurws, 
evaluation met}p|?^taff develo^nientj^and c^njern. for , ^ 
racial and ethnic mmofjties^ .. '. ' , .-' a- ' o ' ; V, 
' " ' ■ ■ ^ ■■ - ■ ■- ■. V ■ ■ _ . \ ' . :. 

Thfe position paper .re%nm?.nds; t^ ■ 
itseft to .providing career. Education .experiefices ij9r alL ^ 
The statement o^ philosophy ^calls for; developmenftof ' 
- "^ttideht awareness^nd as{5iraitibns without regard tp , . ' 

sterebtypes based on race, or sdx. n(^'eff.that *'any ^JfqhotQmy 
' between acadeniitand vbcatipnal edueatioh is becomjpg ' v . 
' oupnod^d , / and equates the importance;of development 
. ^tiattitudev basic educational.:s)cills;^Human^telations . 
• ^?klila^ ma^hal>its tft^^ v , 

: ^.iThe statement of phifosophy^alsbstf esses pre vocational v 
.oEientatJoif^ ^velopmentftlTareer-cente^^^^^^ and ' 

the gradual* and cohtinUQUs^^i^ career development. * . 
. The state model stress^^s^^t each student .develop ' ^. - 
\ ) Waxeiies^of career opportunitiejj^^^ i^ se^e o£\ 
V self-worth, 3 ) a positive, attitude toward^orlf ;iri:^ejierai;^r : 



III:C 




Implementation: 



I 



'ross Reference: 



4) rc(J<^tion of education as avpart^^ 

5) undentaflding of the United Statesfl^^^ 

and one's relationship to it, 6) xxiox^^sA^ of self, 

society and the world of work, 7) abflit^ 
responsibiUty for choices, 8) enha^^^ 
9) Ability to plan and participate in caiiii^ij^oratiOT^ and 
. 10) skiUs requisite to entry-level emplote ' 
. . more occupation^. \ '^'''^^i^ ' 

In recognition of the feiars that ;care^|i^ . 
perpetuate Jow career status for mMt^jgrdiips, the State 
, ^conunends three safeguards: parent iky^vi^i^ent in alt 
phases of the program, aflSnnative actibift co^Mnents, and 
ethnicaUy based support services. 

At least one pilot program in Califoriui^^^ a 
comprehensive career^ education model ^xteitiding from 
preschool through grade 14. the Orange i^dunty ^ 
Consortium Career Education Model alsb^Jincludes the 
expansion of adult education skills, trainiiig tt^ 
development of sheltered workshops for Old j^^ntally and 
' physicaUy handicapped, and placement guidance programs- 
for^the socially ami educationally disadvantaged. The ^^'^ 
model Jias as its gobls the dev^opment of ^^ Vbcatibnal^ 
awareness (preschool— grad6 6), 2) explbf^tioii of 
occupational clusters (grades 7-10), and 3) ;seiected ' 
vocational preparation programs^ (grades 11-1^> offered at 
a comniunity college and a loca; high s^^^^ 

The evaluation component of this model measures ' ^ 
student process in the pro-am through^erformance on 
cuiTicular1^%yaluati comparison of pretest and 
posttest resff5nsj|s'' concernin concepts; 
student and parent sjiryeys; use of facilities; course 
enrollments; resiilt changes on student aptitude and interest 
tests; community, business, ahd industry surveys; and X • 
various followup studies, 

A career educ^tibn program implemented by the Los 
Angeles Unified School District provides assistance to 
disadvantaged students (defined -as persons having academic 
. social, economic, or cultural handicaps which prevent 
XJlj^sticceeding in regular vocational programs). The * 
prtjgfam uses instructional aides in vocational education 
/courses to assist in improving^^ducational performance 
and enhaucmg Qccupationaljknovi^ledge an4 employment 
potential of disadvantaged slud^nts. Evaluation of the 
program^s effectiveness includes analysis of student 
attendance and^-student-teacher views of its strengths ^ 
and weaknesses. > / ^ 

Another publication issued-by the California Department 
- of Education is described in entry 217. 



1f 



' 4 



193 



l28 



Subject: 




Title: 

X)rganization: / 
Date: 

^ Niimbe)^ of Images: 
/ Levels: ^ / 
Populations: 



Author: 
Title: ' , 
Organization: . • 
Number of Pages:^ 
Levels: 
Populations: 



Author; 
TiUe: 

Organiz^ion: 
- Number of Pages: 
Levels: 
Populations;' 



State, models (Colorado) 

The five publications vhose bit%graphic citations follow 
are described as a group at the end df the citations. 



■ Career Education' Act: HB So. 1346 i 
General. A^ssembly of the State, of Colorado, Penver, CO 
1975 

-5 

Graces. 1^14 

'■■'a' . ' ■ , ' ■ . . . ■ 

. f . . • • • » •■ ■ " 

Frazier^ACalvi M/ 

areer Education Act: HB No. 1 3 4&— Guideline^ ; 
Colorado Department of Education, ^Denver, CO 

Grades K-14 

All ' . 

... ■ ,„ ' - ' _ e 

■ ■ ' C 
Frazier, Calvin M. ' ' 
Colorado Department of Education Memorandum 
Coioralo Department of Education, penver; CO 

- . . r • 

Grades K-14 
AH 



Title: 

Organization: 
Number^'of Pages: 
'Availability: 
Levels: 
Populations: 



. ■ ■ '^D 

Resource Guide to Career Education in Colorado 
Colorado State Facilitator Project, Longmont, CO 

12 ' ' . ■ . ' 

ED 117 421 

Grades K-14 , ^ 

AH ■ ; ■ " . 



Title; : 
Organization: 



State Plan jor Carter Education 
• State Agency Task Force for Gaffer Education, ^ 
Colorado Commission on Hrgher Education, Colorado 
Departrpent of Education, Denver^' CO . 




Date; 1' May 1973 

Number of Pages:' 24 



Levels 
Populations: 



Development; 



Model: 



Implementation: 



Grades K-14 
All 



A-E 



In 1973, the Colorado State -Agency Task For(?e for 
■Career' Education denned career education as a "continuous 
leaiTiing process that will assist all individuals m. ' 
decisionmaking through integrated school a6d community 
activities. These decisions wiU be implemented through the 
process of career awareness, exploration; and preparation 
and .wiir-be pertinent to the life roles of the family, 
citizenship, leisure time^ as well as wock." This definition 
provides the cornerstone 'for the State Plan for Career 
Education which is' intended to .serve l6cal educational ; 
agencies as a general guide inNdejigloping local career ' 
educatioa programs which serve student needs whUe • j 
utilizing aU.^existing community resources, harmonizing 
with existing, local school orgariization and staling 
■ patterns, and involvbg.all other educational areas in ' 
career education to provid^^ fuU articulation of career- 
education efforts. ; 

The State Plan is divided into two n»jor''sections. ,Part \ 
contains the roles and organization of ^tate agencies f or " • 
career^education"(the. Career .Coordination Council,, the. ' / 
State Coordinator for Career Education, and the 
Intra-Agency Career Educafion Coordinators). This section/ 
also explains,the career education concepts (cateer 
awareness, exploration, preparation, and speciafization)' 
for kindergarten through postsecondary groUps. ' 
^ Part ir covers subgoals and State agency stafHng data 
The subgoals are 1) t^e incorporation of the- career 
implications for subject content in all classeV, 2) the 
understanding that the ultimate success of the, career effort 
.is dependent upon giving citizens continuous access to ^ 
appropriate oppor'tu^ties ta.update the"skills needed for 
then- chosen careers, 3 ) the sequencing of students fpto : 
succeeding phases in their career development through 
pmcement activities- and service, 4) providing each student 
with a wide range of vocatiunal work traihing, and • 
5) allowmg every student entry and reentry intolareer 
educauon courses consistent with the student's car-er 
choices. The publication also defines terms used inlthe 
State pla^., ' 

The Colorado Career Education Act of 1975 was passed 
to provide assistance jn the implementation of career 
education concepts in the curricula of all schools and • ^ 
colleges in thC^tate. This act Established an executive \ 
committee (consisting of . State education officials) to makK 



V 



\ 



ERIC 



1:95 



recommendations to the Board of Education regarding 
the State position for iiarecr education and procedures 
for implementing career education policy. The Board of 
Education, after considering these recommendations, was 
to approve an annual budget, adopt needed rules an^; 
regulations for implementing accepted. .recommendations, 
and appoint a State coordinator for career education. 

Tf^s bill also called for the Establishment of a State ; 
advisory council to stimulate,, pncourage, and assist in / 
creation of local advisory couticils for career education, 
and tc> advise the executive comniittee of needed changes in 
State policy or rules. It also appropriated funds to continue 
or establish ri^Wilocal'career education programs. 

This bill was followed by a Department of Education 
Memorandum siT\d Guidelines for Career Education 
Implementation. Th^ Memorandum deals primarily with 
administrative concerns related. to implementing the Career 
Education Act but also, outlines the iiiiplementatipn and 
.TTianagement of a career education resource center. The 
: Guidelines outline procedures for applying for funds under/ 
the Career Education Act. 

. Th^^Resource Guide to Care^ Education in Colgrao 
contains information on a variety of career 'educationy 
programs from kindergarten through postsecondary, / 
including the following information: 1> school district in. 
- which the program occurred, 2) program title, 3) grade 
level, 4) cost per pupil (if available), 5) objectives, " 
6) ^narrative, 7) evaluation (if available), 8) availability 
of materials, 9) special rcquiremicnts, and 10) /eleyaht 
\ sources 'bf information. ^ ' . . . * 

\ 'Colorado's official State position on caree/ education is 
Hroad and flexible enough to allow for local/ variations 
according to'' needs. Statc-lcvcl activity in Colorado is 
directed tt)ward the. establishment of advj^ory committees,^ 
resource centers, and other means and nroccdurcs for 
stimulating. and financing local career educatipfl programs^^ 
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Subject: 
Title: 
Organizatjpn: 
Date: f 
Number of pages: 
Availability:-- 
Levels; 
Population's: . 

Implementation: 



"State morfejs (Connccticiit) 

^Second Y^ar As^sn^ ' Career Educcaion Project 
Bridgeport ClM^^^^B. CT 

May 14, 15, 
89 .. 
ED 089 116 
Grades 4 
'.Nojt specified 




nectit^ijL, 



Becuuse complete State matJrrals from Connectit:At.>^^>'-^ 
not made available, aTcport on uctivitics. within thv^'Statc 



'■\y 



■ ■ • * • \ " • ' ■ ■ " • 

must be. limited to the Bridgeport career education project. 
This project endeavors jto^ring together the unemployed 
and the available job openings through an integrated ^ 
program that is geared to enhance rather than detract/froni' 
all other educational goals. The material developed in the 
project is to be distributed, statewide. 

The results of the project indicated that adequate 
prpcedures for project implementation were developed 
and presented, to other districts as the {jrimary objectives 
of the Br^^dgeport career £4ucation project were reached. 

The assessmqnt o{ the sepond year of the project 
considers the^Wministration, guidance se 
program, 9-14 progra^m, and jpresents recommendations 
for program continuance. ,^ 
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Author:' / 
Title:- 

Qrganization: 
Date: 

Number of Pages; 

Levels: 

Populations: 

^ Title: 

"Organizations: 

^ Number of Pages: 
: Availability: 

Levels: 

Populations: 



State niodels (Delaware) ; . ■ 

the two pi^blications whose biWiogrdphic citations Ifbllow 
are described together at the end of thVcitadohs 



Brov 



jRandall 



Career Education: A Differentiated Approach to 
Improvement of Instruction ^ ^ 

Department "of Public. Instruction, Dover, DE 
' 1973 ; ; ' ' 

127 . ■ ' ' ■ ; / ' • 

\Grades K-12:' 



B 



DOV EM t Dele ware's Occupational-Vocational 
Educational Moddi: An 'Experiment in Career Education 
Milford'^ool District, DE; Kent County 
Vocational-Techriical School '-District, Woodside, JDE 

'l3 ' ■ . . 

ED 089 002 . . - ' 

Grades K-12 \ , , 

All • 



Model: 



As described in Career Education': A bifferentiated 
Approach to Improyement oj Mstruction, the State of 
'Delaware does npt prescribe a oew career' education 
^structure superimposed on the existing elementary, middle. 



and: senior high schools; rather, it calls foir the meshing of 
new concepts with the proven practfces and qualities in 
\hese schools; Utilization of these succ^ssftU practjces^and 
qualities to build a model for a career education 
instructional system provides a basis for . employing the ■ 
fundamental aspects of car.eer edu<^ation. 

The basic goal ^sought 'fe'^to^oordinate academic and 
occupational learning through ^individualized learning 
experiences. The student, the focal point for the instructional 
process, is diagnosed to .determine abilitjes and 
performance levels as a basis for individualized instruction./ 
The statement of performance objectives, the c^ycling of 
learning activities, and the diagnosis of Student abilities 
and performance levels ensure positive experiences and 
continuous ^learning progress oii-the part of every studeijt, 
regardless of entry level or ability. 

The career education concept provides for a renewal 
of intellectiial development that interrelates knowledge 
acquisition and skill development,- This is accomplished 
through' the coordinated pfanning of -the career education 
'program staff. Career exploration, development, and . 
preparation are intrinsic to the student's development and 
are enhanced through the use of guidance services and • 
, placement counseling. These tWo services assist and direct 
the student in an individualized learning program and 
P lead to, independent study, program placement, an^ _ 

possible cooperative work experience. The Delaware career ^ 
education program is directed toward the ultimate ^oVision 
of the most appropriate learning experiences for afl ■ , . 
students as they move toward designated career objectives 
or prepare Hjemselves for eventual Career selection^ 

n: An example of the irhplcmentation of the State's career 
education movement is found in DOVEM (Delaware's 
Occupational-Vocational Educational Model) which is an 
experiment in career cduifation between two cooperating 
school districts.' The model set as: its goal the establishment 
of a system to serve as a basis for future expansion of 
career education in the State. The objectives are concerned 
with broad occupational orientation on' the secondary and 
elementary levels. Students not ^^reviously enrolled in 
vocational programs receive specific training in job entry 
skills. Work experience is emphasized, intensive 
occupational guidance and counsclihg arc stressed, and 
the successful elenjents of the program are continued 

after funding is terminated. 

Yearly independent evaluation has indicated positive 

results among the students iq the program, particularly in 
the are^as of motivation tind awarchess of the. world of work.' 

The interim feeport' from Newark, in Which the results 
and accomplishments of the program indicated^cpiimunity 
participation beyond.cxpcctations, may offer valuabje 
insights for those* engaged in similar programs. , . 
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Subject: 



State iTTOdels (District of Columbia^f 



The two publications whose bibliographic: citations follow 
are described together at the end of the citations. 



Title: . 
drganizatjon: 
Date: „^ ^ 



Number of Page.s: 
Availability:. 
Levels: 
Populations: 

Author: 

Title:. . ^ . % 

Organization: 
Date: 

Number of Pages: 
Availability: / . 
Levels: • 
Populations: 

Development: 
Model: 



A Plan for Career Development in the Putilic Schools 
of the District of Columbia 

Task Forc^ on Vocational Education, District of 
Columbia Board of Education, Washington, DC 

-44ajL_i969 - 
39: ■ / • ■ V ^ 

ED^9 346 . 
Grades K-12 ^ ~ ^ * 

"^Air . ■ - ■ ' ■ ; ■ 

Etheridge, 'Bessie. D. 

Impjementing q^K-J^ Career Development Program in 
th^ District of Columbia: Career Development Exemplary 
Project . . 

Bureau of Adult, Vocational, and Technical Education, 
U.S. Office pf Education, Washington, DC 

June 30, 1973 , / - 

147 ^ ' \ > ^ V ■ 

ED €86 871 | \ ' V 

Grades K-i2 

All / ■ ■ • :i ^ '\ 



The District of Columbia is currently Working within . a^^ 
five-year plan for citywic^implcmcntation of a career 
development program. • > 

The first stage of this plan-inclu^es .the infcgration of' 
new curriculum methods and materials within the elemc.ntary 
schools; a Restructuring ot curri^trl^ around capeer * 
clusters within two pilot juriipr-'higb schools -and the design 
of a plan for implementing career exploration for high' 
school students. The plan als.o involves the expansion of 
occupational guidance and counseling and the development 
of relationships with cniploynicjit syrjiecs dnd manpowe/) 
agencies for the initial placement of all students at the 
completion of schooling, . . * \ 

^ The career deyelopment program stems ^Itom the * . K 
recommendations -of tiic 1 ask Force on Vocational 



id9 



mplementation: 



Educadon. . The task, force determined that career 
development for stujlents should focus upon developirig 
self-esteem, recognizing the dignity of .work, expanding an . 
awareness of the range of present and future job 

/opportunities, preparing for entry into the world of work, 
and developing marketable skills. Itf^a's further determined 
that career development should be undertaken as the 

. cooperative responsibility of all instructional units. ' 

A career development progtam has been Implemented 

and the initial evaluation is taken as Avarranting expansion 
" of the model to other schools. The design for th^ secondafry^ 

level has been introduced in a pilot high school program. 

The program has resulted in the publication of curriculum 
-•guides -and teachers manuals for grades 1-6 and 7-8, a ^ 

curriculum guide for. grade 9, and n^^a packages 

advertising the program. \j 

The District of Columbia has deveioped and. tested a 

model of career education from grades K-9 and has 

implemented a pilot secondary education model. 
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State models (Fldrida) 

The eight publica^tions whose bibliographic citations follow 
are described as a grouj) at the end of the citations. 



Author: 

Organizations: 

Date: 
Sponsor:; 

■ «' ■ 

Nun\)ber of Phages: 
Levels: V r 
Populations: ^ 



Title: 

Organization: 

Date: . \ October 1,973 

Number of Pag^: \l7 



Amatea, Ellen S. \, • « 

The Yellow Brick Road: A Source Book oj Career 

Guidance Mategies jor the Elementary Counselor, and 

Teacher (and Training Manual) 

Career Education Center, Florida^ State University, 

Tallahassee, Ft; College of Education, University of 

Florida, Gainesville, FL ' 

1975 ■ . \.\ ' , ' \ ' ' 

Vocational, Technical and Adult Education Division, 

Florida Department of Education, Tallahassee, TL 

172 ■ . ' . 

, ■ V 

Grades. K-14 

AU ■ ■ • .-■ • ■ ■ ' . 

■ ' '. ■■■ ^ 

Career yEducation'-'in Florida 



Florida State Board of, Regeri^^^Uahassee, FL 



V-:: 



iJevels: ; 
Pppulations: 

Title: 



Grades Krl4 
AU 



A 'Comprehensive Vocathhal E<iuc^^^^ ft>r 
Career Development in Grades K^J4} Final Report 

Organization: Pinellas County District School Board, Clearwater, FL 

Date: ^ June 30, 1973 

Sponsor: Burefiu of Occupational and Adult 'Education, 

, , US. Office of Education, Washington, EC 

Number of Pages: 434 , . ^ • ^ ^ 

Availability: ED 111 933 \. 

Xeyels: Grades K-1 4 ' . ' ^ 

Population?: All 



Titl^: A Comprehensive Vocational Education Program for 

Career Development In Grades K-1 4: Final Report 
(Appendix) 

Organization: Pfnellas^ County District School Board, Oearwater, FL 
Date: June 3(i^ 1973 ' - \ ' 

SponSor: Bureau: of Occupational and Adult Education, 

U.S. OflScfe -of Education, Washington, DC , 
Number of Pages: 323 ' ' ' ''^^-y ■' ' 
Availability: ^ pD 112 169 

Levels: Grades K-14 . ^ . 

Populations: All 



Title:/ r^he ; Florida PosiUoh and Career 

^Organization: Commissioner of Education, Tallahassee, FL 
Number of Pages: 5 r 
Availability^ ED 117 312 
Levfels: Grades K-14 , : 

Populations: All / . 



Title: 

Organizations: 

Date: ! 
NvJ^berbf Pages: 50 



GROWLS In-Service Participant Booklet 

Division of Vocational Education, Tallahassee, FL; 
Career Education Center,. Florida State University, 
Tallahassee, FL • 

1975 • 



Levels: 
Populations: 



■Grades Ifrl4^ 
All > 



Title: 



Orgaiiizatioii: * 
Date: 

Number of Pages: 
Availability: * 
Levels: 
Populationif: 

} 

Authors: 

Title; • 

Organization: 

Date: 

Number of Pages: 
Availability: . 
Levels: 

Populations: ^ ^ 
Model: 

♦ 



Guidelines for Placement Services and Follow-up 
Studies Provided by Schoof Districts 
Florida Department of Education, Tallahassee, FL 
December 1973 ' 

11. . 

ED 117 313 . 
Grades K-14, ' 
All '. ' 



H 



Massey, Romeo; Kromhout, Ora M.; Stoii6;''Vathsala I.; 

Pryor, Robert O.- ; ' ' 

Career Education: An I nirgduction 

Florida Department of Educatio?i, Tallahasse^, FL 

1974' ■ ■■• \ ■■ 

125 • ■ ' ■' ' ■ 

ED 092 660 

Grades K-14 

All 

. ■ ■ ■■■■■■ ^- A-H ' ■ : 

The official position of the Florida Department- of • 
Educafion with regard to education in general and career 
education in particular is defined V Career Education in ^ 
Florida. This position paper sees career education as^ 
an integral, lifelong process thatv integrates the learning and 
doing (academip and occupational) aspects of education 
through the total efforts of the home, schdol> and ' 
» community. Florida's position,, which stresses humanistic 
and democratic values, is also^ased on the idea that 
everyone is unique and has the^ight tad&velop to his or 
her fiiUest capability^ 

The goals for career education involve 1) kbowjedge of 
one's self, 2) knowledge of one's envirpmnentj 3) using 
one's J^no\yledge, 4) wise career decisions, and 5) proven 
competence in a skill. In order to achieve these goals, the| 
curriculum must be comprehensive and competency based, 
all teachers must be involved (arid themselves subject to 
competency-based training), and there must be continuous 
and future-oriented supportive services for the students. 

Several projects in Florida incorporiite the official 
petition arfd have statewide implications. Many t)f, these 
are associated with the Career Education Center of Florida 
State University (CEC), including Pro^GESS (which will 
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provide self-instructiorial materials for insiervice training) 
and UPDATE, a raorithly publication for information 
dissemination and exchange. Similar projects are described 
in publications on 1 V Project LOOM, 2) Project PAIS, 
. : . 3) EGCE, and 4) yiEW, 'bU of which emphasize 

competency-based learning strategies for students and 
professionals as*weU as efforts to inform and involve all 
school personnel in career education, .» 
. " " Ttie -State position Is.' represente^in tjie Pinellas 

* ' / County Comprehensive Education Project! this project' 

was iinplementea in nine pilot schools. Goals and; objectives 
. ^ vvere ideutified^pr elementary, junior high, senior hfjgh, 
and postsecon^ary levels. These operational ^oals dealt 
with the areas/of insetvice; guidance, community information 
, > and involvement, legal policies and regulations, support 
systems and/placemen), 'curriculum, costs, scheduling ai\d 
■ ; efficiency n^anagement/ind longitudinal effects of the 

cost-instructional sy^tetri/ iStpecte^ outcomes (to be 
measure^/ by built-in evkluatiori procedures) were 
formula^e^pr each area. ^ 

• ThefYemy Brick Rodd, a sOurcfe bpok for elementary 
career guidance strategies, 
* elemeiitaryrievel career^ducation, defining' career choice as 
^ " a developmental, process. ■ 

lAiplementation/^ State, jaw requires each school district in Florida ^o 

/ establish jyid maintain job placement and followup services 
/ for all students graduating- or leaving the public school 
/ systemj The information thus, obtained is used to evaluate 

/ ^ ^. existing programs and curricula and to help idejitify 
appropriate changes, 

TwQ inservice training packages,, sponsored by the 
- Department of Education, should be nientioned: 

, ^ Project GROW (Gaining the Realities of Work) .and 

\' ^^^^^f" Education: An Introductiori. Both axG dGsi^^ 

help teachers infuse career education into existing curricula 
through activityrbased instruction. GROW is designed to 
train teachers in the use of a specific instructional package. 
* Career Education: An Introduction is iniendQd for more 
* general use in tlife training of teachers in planning, 

/ / * implenienting, and evaluating career education activities. 

This instructional pacJcage can be -used with groups or as 
: a self-teaching tool. ' ' . . 

•- " ' . ' . ■ . , ■ ' . • ■ , • ■ " ■ ^ 

Contmcnt:. ' Florida, more than other States, stresses the importance, 
5 ; of inservice. training and competency-based instruction to . * 
. . , career education. Mandatory plac^ent and foUowup 

V . services are also unique to Flori*. The proper 
: ' ' administration of these services ^rks to the advantage of 
placed students and provides a means of monitoring the 
effectiveness of the educational program with regard to ' 
, ^ ^ eventual student success. 
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Subject: , 



State models (Georgia) . ■ 

The four publications whose bibliogfapfiic (;ntations«follow 
are described as a group at the end of the citations, , 



Author: 
Title: 

♦ Organization: 



Date: 

Number of 'Pages: 

Availability: 

Levels: 

Populatioils: ; ^ 

■> ■■ , ■ 

Title: , 

Organizatibn: 
Date: "^/^ ^ 
Number of Pages: 
Availability: ^ 
Lfevels: ; ^ 
Population^: • 



Bottorfis, Geiie ' 

The<ieorgiaPllinjor Career Education 

Division of . Program and Staff Development, Georgia 
Department of Education,-Atlanta, OA (Paper presented 
at the. National Vocational Guidance Association Convention, 
Atlanta, GA, May 23-27, 1973X. 

May 1973 . . ' 

10 . ' . * ^' ' / . 

ED 079'652 , ^ ' / 

Grades K-adult f ■ ' 

' All ■ ' ■ ■ ^ ; ' '.y 

• Career amrVocatlonal--Eclucation in Georgia: 'A Program 
Manual for Local Systems^ ' 
Georgia bcpartment of 'Education, Atlanta, GP^ 
1975 ;v ■'. ; ' -r 

99 " ■ .■. ■ • • ^ 

ED 114 514 . °r ■■ ■ . , " ■ 

Grades K-adult 

All . ' ^ ■ . , ■ r ' 



Title: . • : ' 
"Organization: ■ 

Date: ■ v 
.Number of Pages: 
Availabiiily? • 
Levels: , . 
Pbpulations: 



Georgia Guidebook Joh PlacfmeniJ'Servkes\ • 
Division qf Vocational Education, Georgia department of 
Education, Atlantat^GA ' ' [_\ 

\n\ . : \ - . ■ ■ : 

ED 072 248- I : ^> 

Grades Kfeult . ' ' . ' ' 

All • -.■ ^ - ■ ' ' 



Title: : 
Number ot Pages: 
■ ^ Organization: 



The Status of Career Educatioh in Georgia 

23' ; ^ ^ . - 

Career Education Task Force, Atlama, GA, 



Tfie Georgia plan considers career ediicatiori as; a concept 
and not a program. Tt therefore cuts across all other 
proghm.areas and lias^he potential for achi^ing a variety 
of educational objectives; Underlying this plan are the, ^- 
principles of ! a 'comprehensive, integrated approach to - 
education, i developmental focus on individuals, and th|t 
integratiott-orsuyect matter in relation to work and otl^ 
life roles and^"' - ' 

The impetus foV this plan comes from the concept of 
each teacher, rejgai:41^ of curriculum area, assisting the 
indlyidual studentS:^at each educationaKlevel,to make 
coiitinuous/progress in acquiring the abilities necessary to'' 
manage the career' aspects of their lives- in ways that are . 
both personally satisfying and productive. This 
conceptualization is reinforced by the policies initiated by 
th<3* Georgia Department of Etfucation which call for state 
and regional leadership to ntijfze all possible resources in 
implemenling tiie plan. These. State policies, take into 
adcount the'funding of career education programs and the 
need to annually assess ^and review the role of the state 
iri education, particularly career education. • 

The status report by the Career Education Task Force 
Igoks at the totality of the plan and considers tiie many 
facets of career education in Georgia: 'administrative 
leadership, educational television, library services, adult 
and vocational educatiort adult basic education, and the 
improvements necessary tb continuc the career education 
movement. The report noffcs'thc importance of the role " ' 
that teacher colleges must play md includes reports on 
.participation of student tpachcrs in area programs. 

One example of pEogram'implementation is found in the 
prSgram manual for local school' systems which sets forth 
in detail the organization of a K-adijlf developmental 
vocational curriculum, the manual dcscribcs the dimensions 
of career development at each educational level. It focuses 
on programs in the -services (health), bu.sine.sScs or 
organizations^ (data processing^, technical (construction), 
and oiitdoi^rs (agriculture), 

The manual, in an example of the work-study program, 
describes the part-time employment of yout'h needing 
money in order to begin or continue full-time vocational 
training. The manual also describes the efemCntary career^- 
■ awa;.jness program whieh^-mphasizes the discovery process 
as the student develops an understanding of self in relation 
to flic world of work,. A unit approach on all elementary 
levels is implemented to accOM^piish tlus goal. 

The Georgia .material ingludes the Guidebook for Job ^ 
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Subject: 



Placement Services, which is ai^^dlcnt tool. It describes 
. the organization of a plac^iient scrviccy/developniental , 

activities, testing, individual anci grpiip /work ac^vities, 
v and hdW to follows on students whio lmve been placed. A 

useful guide for'}IHpl'*< ement'c(^ordm explains 
. Georgia- laws cn minority employment. . ■ • ' 

* ■ ' ' - • / - 

The. total Georgia package on 'career eduisation is a . 

comprehensive one and offers some valuable information.. 



State models (Hawaii) . ' 

The six publications whose bibliographic citations foll9W 
are described as a group at the end of the citations. 



Title: ^(^^ 
V ' 

Organizations: 



Date: 

Number of Pages: 

Availability: 

Levels: 

Populations: ^ 

Authors: 
^' Title: \ 

Organization:. 
Date: 

Number of Pages: 
.Availability: 
Levels: 
Populations:. 

Title: 

Organi^:iUions: . 
^ Date: 



A Cohcepiuai Framework for a Career Development 
Continiium, K-ri4 For Hawaii- Schools 

Office of Instructional Senviccs, Hawaii. Department of 
Education, Honohilu, HI; Education Research and 
Development Center, Univprsity .of Hawaii, Honolulu, HI 

A.ugiist 15, 1973' - , - 

■■37 . ; , ' ' f. 

ED 098 31.1 ■ . \ ^ ■ , 
grades K-14 ; , ' 

Air=' ■ .'; V ■ 

KudOi Emiko I.; Lee, Wall Jim; Ryan, T. Antoinette 

kawaii Career Development Conthwum, K'14: 
Final Report " ^ . 

Hawaii Department of Education, Honolulu, HI 

August 15, 1973 . , 

68-. ,. ' : \ 

ED 112 149 

Grades K-14 \, \ ^ 

•All ■ ; ■■ ■ V * '.V 

Hawaii Career Development Contimium: Curriculum 
Guide for Grades K Tliroii^h 3 

Educatioi>HResearclvand bcvelopment Center, University 
of Hawaii, Honolulu, HI; Oflice of Instructional Services, 
Hawaii Department of Education, Honolulu, HI 

June 1974 



Numbert^f Pages: 
Availability: ; ^ ^ 
LeVeU: 
Populations: 



323 • 

ED 109 319 
Grades' K- 14 
'Ml 




Title: # 

w 

Organization: 

Date: • 
Number of pages: 
Availability; 
Levels: 
Populations: 

Title: 

Organizations: 
Date: 

Number of Pages: 
Availability: 
Levels: . 
Populations: 



t 



D 



'ai\ Career Development Cpntiriuum: Curriculum 



^ Hide for Grades^4 Through 6 

Office of Instructfonal Services, Hawaii Department of 
Education, Honolulu, HI 

June 1974'' , ' - 

263 , ; \ ■ - . ■■ • ;. . ' • • 

ED 109 320 ' 

: Grades K« 14 ^ ; ; 

'^AU r ^ 

Hawaii Career Development 'Continuum: Curricultlm 
Guide for Grades 7 Through 9 

Education Rescarci^ and Dcvulopmcn^ Ccnteir, University 
pf Hawaii, Honolulu, HI; Office of Instructional Servjces, 
Hawaii^Departnlent of Education, Honolulu, HI 

'june 1974 V ^ 

258' • . .» ■ -> , " > ■ 

ED 109 32 ! } - ^ 

Grades K- 14 ^ , • 
All ^ 



Title: Hawaii Career Development Continuum: Curriculum' 

Guide for Grades. 10 Through J J " . V 

Organizalions: Education Research and Development Center, University 

of Hawaii, Honolulu, HI; Hawaii Department^f Education, 
H6nol;ilu, HI . . / / ' 

Date: June 1974 ' _ ... . ^ , 

Number of Pages: 234 

Availability: ED 109 322 - 

Levels: . . Grades K-14 - 

Populations: All * ' . 

Development:. Fhe Hawaii Career Development Cantinuum (CDC). 

Project has produced comprehensive pkui for career 
eclucaiic^n, gratlcs iC-14, that integrates rationale, goals, 
objectives, learning experienees, and evaluation procedures. 



207 



Model: 



Implemeatatiori: 



Comment: 



A Conceptual Frameivork for^a Career Development 
Continuum K^M for Hawaii's ^chqols describes the 
rationale, organizationarstruc\ure for t^^^ delivery of career 
education, and gq^s, subgoals and objectives of career 
educktton. The C^eptual Framework ^ho provides a 
model for caree'ir'^flv^lopmen^ stating that the inAviclual 
achieves career and self identity thrqiugh growth and 
development in four^s^^foas: self-realizatign, economic 
.efficiencjy, social rcl unships, and-^'ciVic^espdnsibilily. 
This growth and duv^ (opment is, realized as the mjJiyidual 
progresses . through a sequence of experiences: K-*d^ v 
emphasizes developing career and self-awareness?^-^^ , 
career exploration and goal setting; and 10'-14, jpreparation 
and placements. . \\ 

From these assumptions a^id conceptual moo^ foiir \ 
general capability goals have been generated, dealing with 
self-realization, social relationships, civic responsibilities, . 
and economic efficiency. Each of these goals has six 
subgoals consistent through all grades to assure unity and 
continuity along the carel^r development continuum, but ' . 
incliides diiferentiated learner objectives for each levels 

A final report has bee^ ♦ i mpiled on the CDC Project. 
The project was evalxiaieu by project staff and outside 
rronsultants :)n the basis o perceived sefcjiess of the 
onceptual :nodp], four curriculum guiues, -nd the proces: 
r nrinriMn^nrr tii^ i^r/^i^ - i ^ov svcr, ffo evv. uation was 

^||^utcomes. 

Fundamental to Hawai ^ilion^on career education is 
the concept of career de 'IfeH^nt as a coniinuing, 
developmental process. Jfesult, the Career Development 
Continuum has establishecMie same goals and subgciajs 
for all grade levels, with the objectives and learner activities 
becoming more complex at later stages of development. 
This maintains a high degree of continuity along (he 
cohtinuujn and affords greater articulat- on between v^^ade 
levels — a result that seems nniqi; : to thi approach. 



conducting the proje;: 
made oh the basis of le; 
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State^ models (Idaho) 

The two publications v^.iu bibliographic citations follov/ 
arc described together at the end pf the citations/ 



Title: « Career Guidance Counseling Placement Guide 

Organization: . Idaho Department' of Education, Boise, ID 

Date: September 1975 

Number of Pages: 35 

Availability: . ED 114 458 



2 OS 



.Levels: 
Populations: 

Title:. . 

Organization: - 
Date: 

Numbci . dges: 
Availability: 
' Levels: 
Populations: 

Model: 



Grades K-14 
All 



nation: 



B 



Guidelines for Integrating Career. Education into^ a 
Comprehensive pducational Program for the State 'of Idaho 

Idaho Departmenjt of Education, Boise, ID = » . 

February 1973 ' ■ . \ : 

55; ■ • • ^ ■ ■ >\' ' . .''^ ■ . ^ '■■ 

ED 094 222 / 

Grades K-14 ; : 

All , ' > > ' 

Career education is defined by the Idaho Department of 
L ^ ition as an integral patt or a comprehensive ecucation 
p: : ^ram combining the academic world and the orld of 
w^ric. A complete, program of career education includes 
av ^ireness of the Svorld of work, exploration of : cupations 
and career 'preparatioti f or all . students at^all lev . A - ■ 
'comiprehensive cajreer ec ication program include: iree 
-dimensions: 1) function; intellectual , .physical,^TeK J, and 
personal), 2) levels (pr^-school through adult), : d 
3) focus (awareness of careers, exploration, 
experimtntatioi^ preparation, and application). 

In an effort to make this three-dimcnsioni:. model a 
reality, Idaho's Implementatron Program har designated 
six junior colleges as Cluster Support Cefite s, whxh will 
serve as occupational education c^nters-for area schools. 
The program will provide Sfate leadership and services 
to assist local school districts in developing curric ulum and. 



dissemmating inforirr.t' 
school district plans 
education in which uj ^ 
must identify, needs r.n 
then implement progra: 
career education op:ioi 
preparation and for flc; 



The program involve^ local 

..igning and implfemen career 
while involving the ii aunity, 
^eans of meeting these vds and 

It also calls for college ) develop 

r programs for teacher 
ility in State ecrtificatior and 



accreditation programs. 

The Idaho Deparunert of {Education has publis :d the 
Career Guidance Coun.st'Ung Placement Guide in an effort 

^ r- ist in formulating ::reer guidance programs. In it 
nu oe found the objectp/ts of career guidance, a 
description of the components of a career guidance ^ 
pr:)gr€ini, and a list, of the career education responsjbiHties 
for counselors, tbachers, administrators, and students. 

Altlicugh there appears to be a strong interest in career • 
education development on the State level, no information 
is available on programs at the local level. 
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State mo(je]s (Illinois) 

The five publications Jhose biblic^aphic citations follow 
are dejscribed as 9. grouD at the en4o£the citations. 



'Tjitle: 

Organization: 

Number of ^PJiges: 
Availability: 
Levels: 
Populations: 

Title:. 

Organization: 
Date: 

Number of Pages: 
Availability: ' 
Levels: 
Populations: 



An- Aid for Plannirig Programs in Career. Education \ \ 

Division of Vocational and Technical feducition, Illiriois 
' Board of Vocational Education and Rehabilitation, ' 
.Spring^eld, IL ;f^ 

■32--^ , : ■ , •' ' ' . . 1- ■■■ ^ 
ED 099 057 ' ^ ' 

Grades K-adulf 
AU 

■ "■ . ^ ' 

' ^'Career Educdtion" As it Relates to Action Goals for 
the Seventies: Substantive Goals, A Position Paper 

Illinois Office of the Superintendent of Public Instruction, 
Springfield^ IL 

September 1972 . 

■ft. ." . ' 

ED 097 423 
Grades K-adult 
All ^ 



I 



Title: 

« 

Organization;* , 
pate: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



Title: 
Organization: 

Number pf Pages: 



Elementary OccupSational Information Program: 
Keystone to Career Development 

Division of Vocational and Technical Education, Illinois 
Board Ol Vocational Education and Rehabilitation, 
Springfield, JL ' , . 

1974 ^ ^> • 

' 36 

ED 099 616 > ' 

Grades K-gW 

' D '.^^ , .■• . 

' Innovations in Education 

Coniprehensive Illinois Occupational Education 
Demonstration Center, Joliet, IL 

37 \ • * 



E 0 



Availability: ED 118 960 ; 
Levels: ' ' . Grades K-adult" 
Populations: 'AH " < ' 

Author: Saiiders, Carol 

itle: CERL 'Project (Career Education Resou' y 

■■ ■ ■ .r ' Project) / ' . i 

.Organiialian: Center for Educational' Studied, Easiefu Illinois' 

University, Charjleston, 1]L ^ . ■ 

Date: ' . May 1975 ^ 

vNumbe of Pages: 59 . 

. V\vaila::-.ry: £1 110 663 *! 

Isrfvels: Grades K-adult 

Populations: A., • ■"' > ^ 

. .■ ■" ^ A-E. i - . . . 

Model:'- Th:j Illinois Office of. the Superintendent of Public 

Initru.ction defines career education as v single 
developmental process which has ds its limary focus the 
iiidividual and the ihdiyiduars deyelopmv:nt is a 
contributing member of society. It is intended to help 
students develop self-awareness and positive attitudes ' 
toward the "world of work," explore occupational 
oppcrtunities, develop entry-level employment skills, and 
adapt to a constantly changing society. . year-round 
program of individualized career educa on stresses 
y a curriculum based on behavi ral objecnvesj a system of 

X,. ' IS^ccupational clusters, and areer-oriented guidance 

lafid cotinseling for all indiviu-als at eacn stage of their 
career development. ^ - ^ " 

- An Aid to Plaming.Programs in Career Education \s 
offered by the State Education Department as an aid for 
developing sequential, occupational education ^programs 
and presents a concept in K-adult career educatio'to:, 
planning. Career education gcals are defined, and steps in 
plann ng sequential programs are outlined. 
' ' Elementary Occupational iformaiion Prjgram: 

Keystone to Career Develo! stresses, the rule of keeping 
elementary occupational infc rmation programs at suitable 
develcnmental experience els. It defines an organized 
sequence of career development learning experiences at the 
elementary level as an occupational information program 
.vvhich encompasses career av/areness, self awareness, . 
and career exploration activities. 

With :e objective of aiding students to make realistic 
curricul:/ and occupational decisions by the tim^ they reach 
' high scr. ?U the program provides a model year plan 
for in:.r- xc staff activities; examples of student performanc 
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objectives, and suggested program activitibs. The program 
involves resource persons in the classroom and external' . 
resources In the world of work. The publication includes 
examples of evaluation instruments such as student and^ 
teacher opinionnaires in addi^^'^n t . - ' :onstructed 
career educatin: ^ ^ .;ujUc... * 

One extensive career education project took place at 
Eastern Illinois University through its Career Education 
Resource L^bori^tory (CERL), The serviced of the Resource 
Laboratory were extended to several area schools. Twenty 
^^inservice workshops were presented by GERL staff ijiembers 

help area school d^tricts develop and expand career 
education programs. More tp^ari 250 students, teachers, and 
administrators visited the lab for consultation ^nd previJew-, 
of inaterials. The Yellow^Pages of Community Resources, ' 
a directory of rescTurces^aiSl services offered by industry, 
parents, and teachers ih'ii. lO-^^c^ area, was distributed 
along with To Be or !sldi tQ:E(e^-gi monthly career ^ , I. 
education newsletter." In addition, a local high school served 
as a demonstration center for tbc^Computerized Vocational 
Information System (GVlS). , 

A second^ center, the Comprehensive Illinois 
Occupational Education Demonstration Center (CIOEDC) 
iocated in Joliet, demonstrates several K-1 4 career and 
vocational education activities that were originally 
sponsored by the. Illinois Division of Vocational and 
Technical Educatiotv Some of these activities include: 
1 ) Project ABLE, which organizes classroom activities 
around the world of work theme; 2) Project JOLlE: F in 
which students visit business, industry, and governnicnt 
facilities; 3) vWoFk Experience Career Exploration Program 
(WECEP), designed to help the 14- to 15^year-old^ 
potential dropout before he becomes a stdtistic; 4) Career 
Education 9-12, a liaison system between education and 
the entire community; 5) the System for Individualizing 
Vocational Education (SIVE) through which teachers can 
receive |minigrants for developing learning packages; and 
6) an adaptation of the Computerized Vocational Information 
System'(QVIS) in which students, educational staff, and 
community residents may fill out request forms anywhere* 
— ^home, classroom or supermarket — to be processed by 
Joliet Junior College, the results are returned the tiext day, 
providing accurate, up-to-date, accessible educational and 
occupational information. 

Illinois has u well-developed state' policy and supporting 
rpaterial on career education and benefits from having two 
'nentc?s for career education pivgrams (CERL and CIOEDC). 



.ncr projects of Illinois . described in entries 1 1 / 
nd 198. 



Subject:. 



Slate models (lncL-:.na) . ^ 

The four publicatioi: whose bibliogrc ihicciiauons follow 
are described as a c p at the end of the citations. 



Title: .. . 
Organization: 

Date: 



■'0(riier Ed(4catiofu S jrricujum Guide . 

Indiana Departipez.; of Public Instruction, 
Indianapolis, IN 

1973 ' ■ .\ 



Number of Pages: 362 



Availability: 

Levels: 

Populations: 



ED 102 411 
Grades K-12 
AU • 



B 



/ 



Title: 

Organisation: 

Date: 

Sponsor: 



Resources for Career DevelopiH^M: An /innotaua 
Bibliography : 

Indiana: Career Resource Center, South Bend,,. IN » 
1975 

State Bonra of 'ocational and Technical Education, 
Indian ctpol is, IT' , \ 

Numbei: of Pages: 142 

Availability: Indian:: Career Resource' Center, 1201-09 S. Greenlawn 

Avenue, South Bend, I! J 46615, $4.00 

Levels: Grades K-12 

Populations: ' All 



Author: / Wanipicr, Elizabeth C. 

Title: ^ ' The Coumelor and Career Educatior. 

Organization: Indiana Department, of Public Instruction, 
Indianapolis, IN 

Number of Pages: 17 

Availability: 

Levels: 

Pc ' lions: 



:. 118 958 



Thle: 

Organization: 
Date: 

Number of Pa:.js: 



D 

'-7/^//'^' In -A . an '\' EIL lan reer -Education 
jueaiional S. : vices Cenle: Ilkhart, IN 
>75 



Levels: 



Grades K-12 



Populations:, All^ 



Model: 



Implementation: 



A-D 



Total education is ^he keynote of the Indiana career 
education program. An introduction in tl:2 eiemjenta.ry 
grades (K-5 ) creates an awareness of self arid respect fop^ 
•the world of work." Exploratory jexperiences (grades" 6-S>) 
broaden the student's khowledge of self and enable \ 
sttidents to make m6re realistic educational and occupational 
choices. In their investigation 'Sf career clusters (grades 
9-10), students identify iriterests^i^ssess potentials, and 
make informed decisions regardmg their immediate gdals.^ 
In the final :Wo years of high school, Sequential career/ 
preparation enables students to enter either postseg^ndary ; 
education or useful and rewarding empl|>yiftent. After^ - 
high school, continuing education is con^ideredvpart of the 
totality of an individual's life. ' • 

. • ' ,^ ■: . ■ -"-^ 

The Career Education Curriculum Guide is used to 
implement the model just described. Units for each' step in 
the model present career-related activities and resources 
that can be integrated into- the curriculijm. Extensive 
appendixes present a variety of resources for teacters. 

Resources for Career Development: An Annotated 
Bibliography lists^ nearly 650 categorized items included in 
the collection of the Indiana Career R6s|)urce Center and . 
available for purchase from the commercfiai souVce. 
(Materials are available for short ternj loan in Indiana 
from the Center.) Charts indicatie at'a giai\ce those items 
pertinent to specific grade/age levels, carder goil areas, ; 
and curriculum areas. A large number of printed materials * 
are listed, grouped into four sections: professional 
materials, for the educator; youth through adult, for the 
student of any age; reference materials, for the educator 
and student; and periodicals and jounals, primarily for the 
educator. Gn i^s and simulations are -.so included in the 
bibl ography, as numerci:rauaiov:sual, aids — - 

filmstrips, films, ^es, tapes, records, and filmjloops. A 
separate section li;sts testing instruments, primarily for use 
with middle scHool through adult age groups. • 

The Counselbr and Career Education jpxQsmis the role of 
the counselor on :he elementary level as being fourfold: ^ 
1 ) to promote an awareness of self, 2) to provide for a 
realistic awarenc. of the world of work, Z ) to assist in the 
development of -xisionmakirig skills, a' : 4) to facilitate 
the introduction positive' values and L::itudes toward^ , 
work. In the middle grades, the career guidance activities 
include carc; . c;^ :er exploration; assessment of interests, 
aptitudes an, abl t^s as related to occupitional roles; and 
orientation r stik cnts lo high school cur:'icula and training 
programs. T e secondary career guidance services should 
include vocational counseling^ consuitation, placement, 
and followuD. * 



•r 



! What's In M Name?: Elkhart Career Educath^ 

, the development of career education program for grades 

K-12. This report focuses on the State model and has two - 
• broadly phrased goals. The first fs to develop a career 

conscious faculty who will interpret the present curricul^^ 
in a more meaningful manner, showing the directr^ \^ 
; ' \\ . relationship's of speQific s#ool subjects ^o an ind^^ 

[ , r 'career development; striw to develop in sttidents an 

. . ^ awarenes? of their worth as effective and productive 

: i individuals; work to enable the students tQ examine their 

; " motives for decisionmaking; and include the community 
: • in the development of their instructional activities. The 

second goal is to develop career conscious students who will 
/ be aware of career options, equipped to examine their 

! motives fpr career plans/choices, able to exercise specific 

I ' descisionmakin^>slQ)ls, and comfortable with their 

1 career progress. 

(![;omment: ' This report is worth considering due both to its 

1 . effectiveness and to the cbncrete foundation it offers for 

career education program development. 
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Subject: 



'Titlei 

Organ izatib.o: 

I ■ \ 
- \ 

Levels: 
Populations: 

Author^ & Titles: 



State models . (lov 

The three publicatWs \v}iose bibliographic citations follow 
are described a^a group^at the end of the citations. 

Career^ Information System of Iowa 6 

Guidance Services Section, Iowa Department . of Public 
Instruction, Des Moines, lA * 

Grades K-il ^ ^ _ " 

AU , 

?i - . . 

Models for Career Education in Iowa. Sixteen 
publications entitled: 

a) Brooks, Clair E. Career Education and the World oj 
Work ' ' ■ 

b) Brooks, Clair E. Information Center^ in Career 
Education 

c) Flynn, Donald J. Administrator Roles in Implemeiitink 
Career Education Concepts in the Curriculum 

d) Flynn, Donald J. Implementin^t^ Career Education 
Objectives in the Classroom: Exploration Phase 

e) Goals and Objectives for hnplementaiion of Career 
Education in Grades 7-12: Mason City Copwumity 

" School District 



2i3 



f) Uopkin^f BxucQ. Career Decision Making in th^ 
Career Education Process 

g) Hopkins, Bruce. The Self -^Concept and Career Education 
V, - h) Kahler/Ahn A. Irnplementing Career Education 

/. Objectiyesin the Classroom: Exploration and 
Preparatfon Phase 

. ' ? * i) ^ Kahler, Alan A.; ^6x, Jy^slon^. Selected Occupations 3 
• 0 ^ by Subject Matter^and Occupational Clusters for Use 

in Secondary Schools 
[ j) M^y ex, Jo Ann. Implementing Career Education in the 

School Curriculum / 
Ic) Mayer, JoAnn; ?ellegreno, Dominick. 5d/-y4ivarewew 
^ • Classroom Activities 

J 1) Morris, Van Cleve. The Way We Work 
m ) A Philosophy jor Career Education 
n) ?x\Xc\i^x^,M^xy Implementing' Career Education 
Objectives in the Classroom: Accommodation Phase 
• ' o) ?x\Xc\i^x^,M^iyB., Implementing Career Education 

Objectives in the Classroom: Awareness Phase ^ 
" p) Selected Occiipations by Clusters for Use in 
Elementary Schools 

Organization: Special Needs Section, Iowa Department of Public 
Instruction, Des Moines, lA (Publications for career 
education in Iowa) ^ 

Availability: ^ a) ED 118 723, b) ED 109*^313, c) ED 118 727, 
d) ED 118 728, e) ED 109 3t6, f) ED 118 725, 
g) ED 118 722, h) ED 118 729, i) ED 118 726, 
j) ED 109 312, k) ED 109 310, 1) ED^ 118 724, 
m) ED 118 721, n) ED 109 308, o) ED 109 309, 
p) EDJ09 314 ' . 

Levels: Grades K-12 

Populations: AH 

' . . ■ , ■ , ■ . ' : . 

Title: Vocational Assessment Systems 

Organization: Iowa Department of Public Instruction, Des Moines, I A 
(Iowa Invitational Workshop) 

Date: October^ 1973 

Number of Pages: 123 

Availability; ED 106 654 

Levels: • Grades K-12 

Populations: All 

Development; Iowa in 197 1 commjtted itself to a comprehensive, i 
statewide program to promote career education when it 
' initiated its exemplary project. Models for Career Education, 
, through the State Department of Public Instruction. The 
purpose of the program was to research, define, and 
describe an epi^ging concept of career education and to j 
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inc 



Model; 



Implementation: 



suggest possible -^ppcoaches for implementation in gmdes 
K-8. In 1972, the' project was expanded to jncludfertne 
high school curri^lum. This exemplary pToject was^ 
sponsdred by the Iowa Department of Public Instruction 
jn cooperation, with Iowa State University and nine local 
scn§pl districts. A third-party evaluation is bdng made by 
thp Iowa Center for Re search In School Administration. / 

' An initial series of workshops involved participating 
7-schopl staff arid outside resourCie persons with various 
baclcgrounds and. expertise. During l473, staff from each 
of the nine districts participated in workshops to prepare 
^st draft curriculum, materials for use during the 1973-74 
sclf^e^^e^. The result of this project, Models for Career 
Elducation in Iowa, is actually a series of publications, 
eachsrelating to a specific area*in career education. These 
areas include the role of administrators in career education, 
the philosophy of career education^ and various ways of 
implementing; career education in the different phases with 
specific activities, resource materials and evaluations,. 

Another recent development is the Career- Information 
System of Iowa (CISI). This is a career information 
system which catalogs over 300 occupations. The' schools 
that subscribe to CISLhave a choice of either a manual 
(needle-sorter) delivery mode or a computerized delivety. 
. Ilowever, the computerized delivery, which utilizes a 
student-operated teletype computer terminal, is presently 
available only in/selected pilot/demonstration sites. CISI 
also produceKC/5/ News^Sort, a quarterly publication 
which offers neM("ideas, resources, and information about 
career education nrlowa. . 

In addition, the department of Public Instruction in 
1973 published Vocatiqnal Assessment Systems, a 
compilation of workshpj\materials which discusses several 
career assessment ^ystpms special needs populations, 
including the Singer/Graflcx System, JEVS (Jewish . 
Employment and Vocational Serviqe) and the Tower System, 



139 

Subject: 



State models (Kansas) 

The three publications whose bibliographic citations follow 
are described as a group at the end of the citations. 



Title: Career Education Activity /C// (Three volumes, 

.. ■ K^2, 3-4,5-6) . ^ 

Organization: Wichita Career Education Consortium, Curriculum 
Services Division, Wichita Public School System, KS 

Date: 1974 



ERLC 



Spbnsor.- " 

Availability: 

Levejs: 

Populations: 

Title:; 

Organization: 
Date: 

Sponsor: . - 

Number^ of Pages: 
Availability: 
Levels: 
Populations: 



Division of Vocational Ecfucation, Kansas Department ^ f ^ 
of Education, Topeka, KS (t'undetd by the U.S. Office 
of Education) 

ED U8-961 (K-2), ED 118 962 (3-4), ED. 118 963 (5-6) 
Grades K-adult \\ 

All ■ ■-. '■ • ■ ' ■ 

u . ■ 

... . ■ :•• ■/ ■ ^ -B . 

Kansas Guide fo? Career Education, Continuous 
Development: Kindergarten^ thrQUgh Adult. 

Kansas Advisory Council for Guidance and Pupil 
Personnel Services, Topeka, KS,^ 

1973 - ■ ' ..<•■ 

Kansas Department of Education, Topeka, KS (Funded 
by the University of Missouri, Columbia, MO) 

26' ■■ ' . ' ■■ • ■ 

ED 080 706 - ' . 

Grades K-adult , 

All ' . • 



Author: 
Title: 

Organization: 
Date: 

Number of Pagea^ 
Availability: . 
Levels: 
Populations: 

Model: 



Neely, Margery A. 

The Kansas Model jorpareer Education 



Paper presented at the 'annual meeting of the American 
Personnel and GuidanceVAssociatibn, New Orleans, LA ^ 

April 1974 \ r 

16 ■■./■_ . 

ED 095 464 - 

6rades K-adult 

All . . 

A-C 

Career education" in Kansas is looked upon as a process, 
a sequence of experiences, a delivery system: a concept 
oriented to a total life-long learning venture. This process is 
integrated into the existing curriculum as an interdisciplinary 
approach to presenting career activities to students. The 
student as individual is the focal point and development of 
self in relation to work and leisure is emphasteed. 

The Career Education Activity Kit (CEAK) is an extensive 
listing of activities designed to enhance instructor goals by 
reinforcing learned capabilities. Each activity is accompanied 
by a career generalization, career objective statements, and a 
performance objective stated ii^ behavioral terms, enabling 
the teacher to easily evaluate student participation. 

The CEAK development is based on the premise that 
teachers generally do not have time to engage in hands-on 



activities that are usually suggested in curriculum gtiides. ^ 
'The material in the kits.provides the required activityr^"^ 

These kits actualize the Stajtels^phil^wGfByof career 
education involving tjie^tudefitinahe lb^ an 
involvement Jaeilitated by interdisciplinary activities whidh 
supplenient instructional goals. ^ ' ^ 
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Subject: 



•7.: 




^ipditors;; ^ 
Title: 

Organization: 

Date: J 
Number of Pages: 
'/ Availability :/ 
Xevds: , " ' ' \ 
'opulations: 

Author: 
Title: 

Organization: 

Date: 

Sponsor: 

Number of Pages: 
Availability: 
V Levels: 
Populations: 

Development: 



State models (Kentucky) \ 

The two, publications 'whose bibliographic citations follow 
are described together at the ^nd of the citations, % . - ^ 

■^'^V' j'O: '.A/ •. \ ' : 

ICerinedy, Elsie; Williams, Lawrence . 

Synopsis: Career JEducdtion in Kentucky 

Division of Vocational Education, University of 
Kentucky, Lexibgton, KY 

■1973 r ^ .-' 

33 ... ; ■■■■ ' ■ \ ■ . ■: ■\, 

ED 072 190 

Grades k-14 / 



Mattei, Otta A., Jr. ^ 

A Comprehenyivje Career EducaH^ Model, Grades One 
Through tmrieen—A Research and Development Project 

Bowling Green Independent School District, KY 

August 31i i974-i» ^ ' V 

Bureau of Occupational , and Adult Education, 
U.S/ Office of Education, '\Vashington, DC 

ED 099 641 ■ - 
Grades K-14 ' 

All ■ ■ ■ . \ - ■ ' ' 

^er Ec" cation in Kentucky places the ^ 
histox^ ^er educ ation in the State in a framewc 

which ir ucs the ' ^68 Amendment to the 1963 
yocatiouai Education Act. in the State, a Career E. tion 
Policy Committee an^ a Career Education Technical 
Committee were fom^ed to implement a program and 
establish funding procedures. 



Seven local projects resulted from this initial action, 
attempting to provide better answers to vocational "needj^ of 
all students. To do this, these programs, are to help students 
gain an adequate knowledge about career jareas and choices 
at all age levels, aiid to utilize the entire curriculum as a 
medium for integrating knowledge attitudes about 
ckpijipational qhoicc. The important areas of tlie social, 
econdtaic, and personal factors that influence, and are 
influenced by, occupational choice, and the means for 
preparing for appropriate occupational entry are to be - 
paramount in the programs. 

Seven model programs are described in this overview, one 
of them in the'Bowling Green public schools. Bowling 
Green's Project PEOPLE emphasizes student and teacher 
orientation, self awareness and exploration activities. A. ' 
third-party evaluation team looked at the problem areas, 
goals, and^pbjectives in alfgrade levels. / 

Both internal and external pvaluations indicate that the 
project developed a comprehensive career education program 
in air city schools and on all grade levels capable of serving 
as a national model. The staff and students were shown to be 
highly involved in the program as were over 1,000 parents: " 
and other comniunity resource persons. More than 1,000 
career education units and a careef education manual have 
been developed arid disseminated. 

T)ie evaluator recommended the integration and infusion 
of cariESer education into the classroorii, an awareness of the 
director of career education to the sensitivities of teachers . 
and other involved personnnel, and the need for staff 
involvenrifent iri tj-aining and inservice design, goal setting, 
teaching method development, and all planning phases. The 
eValuator also recommended that the supportive roles of the 
administration and board of education be enhanced and the 
parent-community involvement increased. ♦ 



State models (Louisiana) 

. ■ ■ 

The two publications whose bibliographic citations follow 
are described together at the end of the citiitions. 

... ■'■ ■ . A- • 

Career Education in Louisiana^ 1^97 3 -7 4: 
. An Annual Report 

Instructional Ser^'ces Division, Louisiana . - 
irtm ication. Baton Rouge, LA 



Grades 
AU 



I' ■ 



Title: Louisana Career Education Goals and Objectives, 1975 

Organization: Louisiana Departnieiit of Education, Baton Rouge, LA 

Date: . 1975 ' 

Number of Pages: 71 V ^ ^ ' ' ^ 



Availability: 

Levels: 

Populations: 



Model: 



Implqmel^tation; 



ED 118 945 
Grades K-12 
AU 



A-B 



Louisiana has developed a model for carfeer education 
that conceptualizes an operational defihitipn for ;^11 students 
K-12; ''Career education is fundamentally a student-oriented^ 
process geared toward the acquisition of skills by students 
to strengthen their ability to lead meaningful, satisfying, 
and economically rewardiing lives; and guarantees to every 
student the opportunity to discover, decide/ and develop 
his own way of life." 

^^Tht model has the following components! Human 
Achievement Skills XWmg skills), including intrapersonal, 
interpersonal, problemsolving, and goal-setting' skills; 
Educational Achievement Skills (learning skills), 
including basic knowledges, basic skills, and basic attitudes; 
Career Achievement Skills (working skills), including 
■career awareness (grades K-3), career motivation (grades 
2-6), career exploration (grades 5-8), tentative career 
decision (grades 8-10), and career eiitry skills (for job 
entry or secohdary^e^^^^^ 

TijSere ^fe nine components of the State plan for career 
education^ each having specific' goals, objectives, methods,^^ 
results, an^l funding. The niile components include ' ' 
1) curriculum development and revision, 2) career T 
education jinservice training at the elementary and, 
secondary level, 3) career education inservice training at ' 
the college and university level, 4) tedcher-competenpy 
model, 5) j communication skills program, j6) vocational 
and technical school programs, 7) elementary and secondary 
program development, 8). human relations, and 9) needs 
assessment. ^ 

The Louisiana resources de^eribe activities in 66 local ^ 
school districts that have implenu^ted career education 
prograqds. 

In 1974, a 38-mcmber career education adviso0 council 
was appointed to help in the planning and development 
of the goals and objectives for career education. A scries 
of eight planning meetmgs was then held throughout the 
State to consider elementary, junior high, and senior high 
goals and objectives.. 

The goals developed from these regional ijieetings are 



9-v-a4r-olds, l>year-olds. -ifid > V'earK)^! In Louisiana 
Car^r Educatiyjn doals of?.. 1 O^^-tives; l^^r, each sectior. 
arizes the goa|s ana x^fe^i^tn^.- 
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Authors: 

Titie; 

Organization: 
Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 

Implementation: 



State model. (Maine) - 
Thombs, Marshall R.;Wii' u Jeorge 
' Research and Development r'^f^^t in C 



.•1 



Gommept: 



^.Tdfcr Education 



imber 9, Famingtou, ME 



jchobl Administrative Di 
une 30, 1974 
231 

EE> 117 304 
grades K-I2V 

AU T ' 

This report describes a career education project forVades 
K-12 developed for a rural school district in Maine. The 
project is founded &i the basic idea tiiat career educatiM is 
to become integrated into the! existing curriculum^and #0 is 
to bridge the gap from classroom content to the world of 
wort. Six elements arp seen to be essential to a complete 
• unit of study developed around the career education concept: 
aU subject matter tie-in, hands-on experiences, resource 
persons, field trips to business or industry, role playing,, and 

career awareness. • „ . u ' 

The summaries in the report graphicaUy shovi/ the ^ 

relationships between the career dusters and the numbers of 
field trips, resource persons and students participatmg. 

During its first year, the Farmington project focused on 
1 V,stafE utilization, 2) establishing a third-party evaluation 
team, 3) incorporating the Career Resource Center as part 

' . Jot th6 career education project, 4) inte#ating the career 
education activities into the existing curriciilum, 5) 
encouraging more experimental career education projects 

, 'developed jointly with teachers, 6) involvmg a larger number 
q{ teachers tin the project, 7) estabUsbing-a sequential 
program, and 8) correlating occupational clusters with the y» 

existing curriculum. *■ 

, The report indicates that the elementary program was 
strengthened, the junior high school developed a- broader 
guidance program based on career development guidelines, 
and the secondaxy level saw increased student participation 
in the. community. More than 100 projects incorporated the 
essential elements previously meptioiied, ^ 

■ ' ".■v^'-' ■ ■ .' ■ 

^ The main body of the report presents the results in graph 
forrii. Conclusions arid recommendations germane to this 
pror apf' ble to others,^ 



. state models (Maryland) 

The six publications whos; bibliographic citatioc How a 
described as a grgup at the end of the citations 

Career Education: A Hr^^dbook for tmplementatio 
^ \ piicn: Maryland Department c 3ducation. Baltimore, MI 

. February 1972 ' 

. U.S. Office of Education. Washington^ DC ' ^ 
Pages: 102 ' . ■ ^ 




ED062 5(fi 
Gra 
All 



Grades K-adult 



B 



^ ' ^ ^^reer Education: An Annotated Instructional Materials 

. „ Bibliography K-I2 

■>rga: .z.ition:, Department of Educational Media and Technoloev 
^ ' Rockvllle,MD ^ \ ' ■ . 

^ 'January 14, 1974 

Num Tof Pages: 14 , , i 

^^/ i^J-Silirv 'ED 118 756 ' " ' 

- Gr::aes K-adult ' 

Life Career Develpprhent: A K-l\j^areer Education 
Conceptual Modil Designed as a Guide for Teachers, 
Administrators, and Counselors 
Organization: Board of Ed^cation of Baltimore County, Tov,: n, MD 
;Dafe: < ■ 1974 f ' ^* ./ ' 

Nuoiber of ^ages: 178 . , ■ 

.vuiiadlh .EC 118 950 - • ' 

' ^- . Grades K-adult ' 

'pulnf -ns All ' . -. ' , • 

Maryland Career Development Project (>K-Adult), 
Career Exploration Model, Grades 7-^9 ' . 

:.rr. .nations: BaUimore City Public Schpols, MD; Maryland Department 
of Educatjska, Baltimore, Mp ' ' 

Da: 1973 
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Sponsor: - Bure'au of Adult, Vocational, echnical 5auca!ion, 
U.S. Office of Education, WasMpi^^; DC, 

Number of Pages: 67 , , - ' 

. AvaUabUity: EDOSfr^OS;; . 
Levels: . Grades K-adult ' 
Populations: All" , 

Title: Maryland Career Developmen: - fc/ (K-Adult): Vol. 1. 

^5 FinaVReport 

' Organization^ Maryland Department of Education /Baltimore. MD 
Date: August 1973 

Sponsor: - Bureau of ijidult, Vocational, and rechnicai Ed-acation, 

U.S. Office of Education," Washington, DC 

• Number of Pages: 34 ' / 

O"' ''\ ' Avail^bUity: ^ED091499 

Levels: GradeSj K-adult . . 

Populations: All \ ' 

Title: Memorandum to Wr^ers of the Board of Education 

Organization: Montgomery . County PUblic Schools, RockvlUe, j/ID 

"Levels: Grades K-adult . 

Papulations": All 

Development: Maryland was one of the first Sta^to actively adopt career 
" education as an educauonal project, asd there has 

consequebtly been a large amount of career tnaterial 
. generated throughout the State. Its firsi:^30Ci2i career _ 

- education project was initiated in July 1970, 



Model: 



The goals of the I^^aryland Career Development Project 
(K-adult) are 1) to help individuaxi; davelor a positive 
self-concept and a greater degree c -elf-unciexstanding, 
2) to help students learn about anc -ders^d the range of 
educational and career opportunities pr^ser-'iy available and 
iikely to be avaUable in the future, 3 -o raip students _ ^ 
develop and use the decisionmaking process more effectively, 
and 4) to' help individuals make, a smoother transition from 
education to the world of work and vies ' ers;. ^ 

The primary emphasis of the projec - b Baltimore, but 
subsequent implementation spread to i2-_:re StaWThe 
project includes an elementary resource; cc-nrJOiisnt and a 
junior hi^ work-oriented (cooperative) compcnent. An 
evaluation at the end of the initially funded project indicated 
that much ot education can be changed and made more 
relevant and meaningful ^ i' "-"5= 3 which . 



ERIC 



faciiitaii the .arser development of i :als. 

Follcvv-nii: '^c State posiaon, the c-mcn:-7ai framework " 
:or caret^r ^^accauon adopted by the 5^alti-c- - Public Schools 
irdeve.a-mez^^l in nature. Designed or ail r.udents (KA2)\ 
and,furr!fr CCT^idering adult education, ihc ^rograin is to 
be imp^^eni^d throughout the entire cumcuium and covers 
awaren^::3, exploration,^! attainment, wc lob preparation. 
The gozir> for each stage of career education (awareness, 
investig^iian and decisionmaking, and preparation) are ' 
directly based jn career education literature 

As empFoyed in the Baltimore program, si:: m^ot concepts 
or career educaiipn lead to a better understending-^d fuller 
implementation process. First is the pn)visi(m for th'e' 
development and clarification of attitudes toward tfie concept 

•of work; second is the opportunity fo rf'^^lopment of 
decisionmaking skills in advance of spjcf ;d; third, 
stimulation of a continuing awareness m ^if'throu^ the 
examination and develo pment of im er-^er^nr- relationships 
and skills, fourth, the provision for^ -7npcTninity to 
develop sidlls and competencies which -sDond to self and 
societal r^eds; fifth, the facUitation of identification of 
vocations, and educational alternatives: and lifestyles and the 

^ mtegraticn of these dimensions into cnc ^cntinuiug career 
plan; anc sixth, access to social, economi::. and cultural 

conditions and equipping of the indiv-ua. :c influence 
^ change as possible. 

ImpJementation: From this model program, based on the State ::asition and ^ 
model, many simi%ifcareer education p-ograms were 
instituted in Maryland, Montgomery Ccunty Public Schools 
designee a r-ogram with a broad curricular framework 
primarily fcr instructional supervisors responsible for 

curricular pLuming and for administrators and teachers 
responsible .t instructional planning. 

Prince G; rge's County generated a wca th i career 
education ir. .terial dealing with the need fc cooreration 
Dctween the programs and the business ccnimvr::ry in c-de- 
to implemer - work prograni^- cmsli^ visitaiions. cooperarjf^/c 
programs, speakers, and fielc: trips A similar use of - 
^^ommunity r^:ources was developec by th. - Ror -ville Schco^ 
m order to =-ce available to teachers the materials necesr - 
a full ccnicular career educanrn prefect. 
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Subject: Stat- model: /lassachUsetts) 

The three publications whose bibli ^rap- stations follov 
are described as a group at the enc of tiie . itations. 

A 

T'^' " ^liic r ^^h, Model: A ^^^^ 

vdvpnu Volume, h^. ScUfiute f'L^f' ' 
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Organization: 
Date: • 

Number olPacs^, 
Availabilir 
Level: 

Populatior*: ^ 
Titic:* 

Organization: 
Date: 

Number of Page: 
Availability: 
Level: 
Population: 

Titlt:^: 

Organization: 

Date: 

Spons 

Nun*j ^'^'^es: 



^lue Hills Regional Career Education Center, Canton, MA 

^973 

30 

ED 099 46: 
Secondary school 
Not specified 

B ■ 

T ie Blue Hills Model: A Collaborative Experiment in Career 
ueveiopmefiu Volume U-A, Health Services Curriculum 
Blue Hills Regional Career Education Center, Canton, MA 
1973 
74 ' 

ED 099 464 

Secondary school 

Not specified ; * 

. ' ■ ■ Q ' ' . ' . 

Massachusetts Guidelines for Guidance P^ograrns in Career 
Education ' , 
Career Guidance, Counseling and Placement Project, 
Uiiiversity of Missouri, Columbia, MO 

November 1973 

U.S. OflSce of Education, ^ ishington, DC ^ 
83 

ED 101 101 ' 
Secondary school 
Not specified 

A-c.; _ ■ 

^he Guidelines, developed by ^veral professional 
associations in the State, are ir;.^nded to assist the guidanc: 
counselor in providing expertis- and leadership in the; 
implementation of career educauon. Major responsibilities :r 
guidance counselors in career education programs ^all m 
three areas. First is provision of individual and group 
counseling opportunities directed toward self-awareness ana: 
personal integration. Second is assisting curriculum and 
instructional staff in tjie implementation of a career educatim 
program by coUecting data on occupational opportunities 
by defining the concomitan r^aucational ^rn^-mg n^^ ^-. 
providing the ifafonnp^' ' ^'^ss^r ^ yjh*-' v 

Lie ..lopmuu- of clas: -oa. c^axviuc. .or increasbg stuueni 
self-awareness in ter interests, abilities, and valuer. 

The third area of ::uic ;:ce personnel responsibility requires 
providing placemen: anc ;iacement counseling for: --^cial 



Implementation: 



n^^TCs programs, course selection, experiential components 
or czTQQT guidance programs, part-^time axid ^^ork-study jobs 
cc^-srative and distrirutive education programs, higher 
c ^ucitioii or further training, anc entry job placement. 

ioe theories of counseling tha are apnlicable X6 career, 
^ucation and the objectives and :^vices rendered are 
-lev-oped from these inree areas ot counneling in career ' 
jciucation programs. 

-X particular interest are the suggestions m the Guideiirt^s 
rsgarding the implementation of a State plan for counseling 
guidance in career education, lliese suggestions stress 
responsibEitiff^ on all levels, rrom the State Board of 
-::ducation to me parent and community. 

The Blue HiIZs Regional Center is a career education center 
-nat iias cooper^ve programs v/ith seven suburban high 
.2hools m the Z::z2ton area r. which tHe exploratory cluster 
:joncept IS fuUy implementec Cooperative efforts between the 
-.enter and thes:e bAgh schooiu permit students to participate 
::: the examinazicn of career clusters. The Center aisc *?a:< 
.:: extensive program to oriert studer:: ■ nealti: :Jiree-' 
2nd service^ through classroom and laboratory woric, ^'^ 

-^..rhou^ not z, Sta:c rr-:ior. inost noteworthy of the 
Massachusetts aia-riak availanir: is Guidelines for ^ 
Guidance Frogrdms. 
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S™e mcdels (Miciiigan) • ' \ 

:e nine publicaticns whose^ :iic raphic citauoris fodow 
a-^ aescribed as a group at th;; -ic of the citations. 



-^^'•^^^ Development: Goals an^ erfdhmance Indicators 
Organizanc i: -^iichigan Career Education, Miciiigan Department 

jiducatiooi Lansing, MI 
Date: . : 191 A #' 

Nun? oer 3f Pager: 68 

Av:. ^-.i,s M; jj, 

K-i ...... . : 



'Itle: 

Tganization: 



. :reer Education Handbook 
::higan Care^. Education, I 
r:.iuca:ion, Lansing, MI , 



Impjinentatlor 
-igan Departmen 



AvailabOit}-: 

Levels: 

Populations: 

Title: 

. Organizaticn: 
Date: 

Number of Pages: 
• Availabilit}- 
Levek: 
Populauons: 

Auth-r 
Title; 

Organiza^ons: 



Date: 

Number of ^ 

Availability 

Levels: 

Popuiatic 

Title: 

Organiza-^j:: 

Nuipber of T 

Avniilr>}litv 



CE 006 73-" 

Grades K- 2 - 

y ' . c ■ • ; 

Career Education Jn Michigan . / : 

Michigan Des^iirtmein 'of ^ 
January 8, Ir* ' 
37 

ED 108 092 
Grades K^. 2 

AU • 

T'dbert, Jc:: * , Trotter, Eugene zl. 
'Cdfeer E<L^^aiion Personnel Mouc 
Michigan DeTrartmerrt of Ec:acai:on 1-:— iing, MI; 
Vocu:v-aal"Education and Ciree: :^:vek:pment Service, 
Univern^ity of Michigan, A^b'v::^ ^'-^ 
--brnry 1974 

SD 132 ^^4 
3raac : li- .1 
All 



Car Ec.i:c^:i^-m Resource ■■Hl 

Michigan ^a: .^r Education 
Educatic L:-:::nng, ,MI 

^e^s: 380 

ED 118*9" 

Gt . ::sK Z 
All 



:,gar. Ddpartmcnt^ of 



jr::::n' 



Sp-: or ; 

Le-tl2: 

Poou.ai:Dns: 



' Aic::. ^ 



hop Jmp^ 



Handbook 



Educr-.:::. 
197^ 

U.S. Offic 
3rac::s K- 



arising, MI 



Ijcpartmcnt. of 
Bducation, Vv .:ngton, pC 



c (Fhreer ZduccLUon Prpjc: i jorJiw Districts 

jt:... Mi:Jui:iir.. ::.nd Resource Guide ' • 

I 



•Organization: 
Availability: 
Levels: 
Populations: 

Title: , 
Organization: 



^Availability: 
Levels: 
Populations: 

■. ' \^/ 



School District for the City of Muskegon, MI 

VT 100. 432 and VT 100 433 in ERIC set ED 094 271 

Grades IC.12 

Ideas fat Activities Designed to Deliver Career 
Development Outcomes 

Michigan Career Education; Michigan Departinent of 
Educatiofl, Lansing, MI 

ED 118 959 

Grades K-12 



Michigan Personnel and Guidance Association Position 
Paper on Career Education jor Michigan Youth 
Number of Pages: II 

ED ua 959 
Gradesi;K-l2 

■■Air ■. • ■ 



A 



Availability: 



Levels: 



Populations 



Developmerit: 



A^I 



Model: 



^ Michigan has been involved in career education sihce 
1971 whea. the State Board adopted '*The Common Goals 
of Michrgan Education." Career education was defined as 
"a concept for developing an educational delivery system 
^yh^ch emphasizes tiie knowledge, skills, and attitudes " 
^people need to explore, understand^ and perform tiie life 
roles they can be expected to play. It embraces all elements^ 
of education, requiring the cooperative participation of . 
botii the school and tiie total community, Careet educatioif 
generally includes two broad processes which afe commoply^ 
known as>*career development' and 'career preparation.' " 

The development of the concept as a program is further 
pupued through the Career Development Goals and 
Performance Indicators, y^hick^^^ career 
education and clarifies thg content of career development 
by specifying student optcoraes. This document organizes 
the confent of career development into the areas of 
self-av^fareness, career exploration, decisionmaking, planning 

p}^^^^^^^~^^^^txQ\^tmg these in the de^eiopment of 
the mdividual In expanding upon the individual's life roles 
as citizjen, family member, participant in aesthetic and 
recreational experiences, and worker, this reference guide 
stresses basic skills, preparation for sdcial participation and 
change, ability to think Cceatively and critically, development 
of a strong self-concept, and the gaining of dccujiation^l skills. 



Implementation: the implementation of the Michigan career education 
program is facilitated by the Handbook for Implementation 
- - and the Resource Guide. The Handbook is designed as an 
introduction to the. collection of career education materials 
. available through, the State Department of Education. It 

intr<^uce^s career education with an overvieWiof legislation, 
guMelines, and references for starting to plan and: develop 
a prpgram. A special section on Creating awareness, 
understanding, and receptivity indicates how to estimate the 

. current position of a school' district, arid tells how to 
develop career awareness. Other sections deal with . 
» . organization, jplanning, program development and • 
' evaluation, arid available resource materials. . 

The J?^5'owrce GwW^ is an extensive collection of materials 

related to the four career development components; It is 
part of a kit of tools for teachers, counselors, and others 
/ to use b planning and delivering career education ^ 

programs. The resources included are indexed according to 
purpose and components. _ 
' W^a^ /(7r /lcrmrie^; a supplemental ref^^^ 

suggestions for incluision of career development concepts . 
in subject matter instruction. The Implementor Handbook 
examines thref specific questions related to inservice 
training: 1) wthat do we want to achieve? 2) What 
strategies will. help us? 3) Have we reached, the target? 
' ^ The Hanrf&ooit, divided into units that analyze each 
' - question, is a source worth considering by directors- faced 

with the problems of inservice trainilig. • * ' 
A Qompetency-baspd model has been developed in 

Michigan for the preparation and training of educational 
personnel (K-12) who plan to implement career education 
programs at the local, level.. , 
. ^ The Muskegon material details local level implementation 

■ of career education as suggested by the State guidelines. 
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Subject: 



Statei^bdels (Minnesota) 

The fi^ publications whose ^bibliographic citations follow 
are described as a group at the end of the citation^s. 



Title: , - - 

Organization: 

Date; 
Sponsor: 

Number of Pages: 
Availability: 



The Car^$ Education Mpdel UM 
e Divmon of VocaWhal'Teclfm 



'^'^y the Minnesota 
Education: 



State Division of 
Interim Evaluation Report 

Educational Management Services, Inc., Minneapolis, MN 
May 1973 ; 

Minnesota Department of Educati<^, St. Paul, MN • 



102 

ED 080 687 



Levels: 
Populations: 

Titie: 



Organizatidu;- 

Date:, 
Levels: 
Populations: 



CJtades K-12 
All 



B 



Career^Education Resource Guides, including a) . 
. ^SatisfactionsUnd Rewards of Work, b) Value Identification, 
c) Women and the World of Work; d) Significant Others. 
e) Social Contributions of Work, f) Lifestyles Work. 
and g) S^f-Concept Exploration 

Pupil Pei^diinel Services, Minnesota Department of 
Education, St. PauI, MN , 

.1972 . - ■ ' ■ 

Grades K-12/ - 

All ■ ■ /■■• ■ ■ ■ ... 



Authors: 



TiUe: 



Organization: 
Date: 

Number of Pages: 106 

Levels: Grades K-12 

Populations: Alf 



■ ■ ■ . • ■ 
Hansen, L. Sunny; Klaurens, Mary K,; 
. Tennyson, W. Wesley 

Project TECE (Teacher. Education for Career Education): 
Moduli 1: Orienting Prospective Teachers jo Career 
Education " 

Coirege of Education, -University of Minnesota, 
Minneapolis, MN 

September 1973 , : 



Authors: 
Title: 

-Organization: 
Date: 

Ntober of Pages: 

Availability: 

Levels: 

Populations: ' 

Tide: ' 
Organization: 



Kleve, Gerald L.; Miller, G. Dean; Stock, William; 
Kerlan, Julius H. 

Career Education in the Elementary School 

Elementary School Unit and Pupil Personnd'''Sm1ces 
Section, Division of Instruction, Minnesota Department of 
Education, St. Paul, Mb^ 

81 " ^ . ' 
ED 086 941 
Grades K-" 12 

All . ■-. . ' ■ . ^ , 

Who? Where? Why? Caneer Guidance, Counseling and' 
Placement: A Deyelopntental Sdf-Concept Approach 

Pupil • Personnel Services Section, Division of Instruction, 
Minnesota'D^partment of Educatioii, St. Paul, MN 



r. 

/ 



Date: ; 1975 
Number o: Pages: 33 



Levds: 
Populations: 



"jsvelcoment; 



Model: 



Implementation: 



Grades K-^12 

' In 1972, the Minnesota State Board of Education adopted 
a position on career education that not only defined the 
concept, but stated the goals for students at all levels and' 
proposed implementation procedures. *-Career education," - 
the Minnesota definition reads, "is an integral part of *- ; 
education, providing purposefully planned and meaningfully 
taught experiences/ for all persons, which contributes to 
self-development as it^relates to various career patterns/' : 

Emphasis is placed on careej: awareness, oHerit'ation, and 
exploration of the world of work, decisionmaking relative 
to additional educiation, preparation for career proficiency ; 
and/or specialized occupations, and understanding the 
interrelationships between -career and lifestyle. * 

The career education goals for preschool and elementary 
students include development, of the basic skills in 
\ommunication, computation, problein solving, self-worth, 
self-esteem, criticaY thinking, and an awareness of society 
and of self-interest in relation t6 careers^ The implementation 
of th6 career education concept , on the elementary level, ; 
ba^ed on the' State position, is 'found in Career Education 
in the Elemeniciry School 

Elementary-level career education awareness is achieved 
through a sequence of well-planned experiences assisting. 
ii;i total student development. The basic skills and the 
affective domain as developmental goals for the elementary 
schoo^ child are seen as foundation^ for the infusion* of / 
the c£lreer awareness concept into the curriculum. ^ 

Career guidance, counseling, and placement play an 
important role within the program. The emphasis on ^ 
career education, the emerging trends within the' world of 
work and the psychological effects of modern technological 
•^society require the thorough examination of the career 
development process and the broadening of scope and j 
emphasis of models for guidance, counseling, and placement 
to meet these social needs. : - 

Incorporating these challenges to career guidance and , 
cbunseling, the **Who? Where? Why?" source considers, 
career development as a ^elf-concept model and examines 
vehicles for implementing the model. Thi^ self-concept ' 
approach provides that students at all ages be counseled. • 
The. booklet: sul&ests supplementary activities for those 
^yorki^g with these students. The document also discusses 
. the interrelationship of staff, parents, and community with : 
:rfc counselor. It offers .a comprehensiye viewpoint for th^ . 



A. 



Cross Reference: 



career guidance and counseling personnel in a career 
education program.. 

The:package of varied, comprehensive resource materials 
for dsb at the high school level, developed by the Pupil . 
Personnel Services Section, constitutes a career development 
curriculum identifying the concepts of self and community. 
It focuses on the social issues and vital themes making up 
the real life and the real world. \ 

Project TECE, operating under an Education Professions 
Development Act grants develbps modules on the elementary 
and secondary level for teachers in career education. It 
includes programs in methods, introductory education, 
clinical experiences, curriculum, and foundations courses. 

The Interim Evaluation Report describes the development 
of the model for evaluation. It does hot report the evaluation 
results, however. 

Other documents produced in Minnesota are described 
in entries 29 and 36. 
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Subject: 



State models (Mississippi) 

* ■ . f " • , 
The three publications whose bibliographic citations follow 
are described as a group at the end of the citations. 



Author: 
Title: 

Organization: 
Date: 

Number of Pages: 
Availability: 
Levels' > 
Populations: 

Editors: 
'Title: 
Organization: 

Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



McMinn, J. H. 

Career Education in Mississippi 

'Division of Vocationgil and Technical Education^ 
Mississippi Department of Education, Jackson, MS 
1973 

16 ' 
ED 090 365 . j 
Grades K- 12 ^ 
All 

B 

McMinn, J. H.; Morris, Ken 

Career Education: A Handbook for Program Initiation 
Division of Vocational and Technical Education, 
Mississippi Department of Education, Jackson, MS ' 
July 1972 ' , :■ . ,.r-s 

■134 ' - ■ \ ■ • " ■ 

ED 073 288 \ 
Grades K-12 
All . 



1 



m.c 



Wall, James E.; Shill, James E. ' 
/Teacher In-Service training for Career Education Projects 
in Mississippi. Final Report, (June 7, 197 J -June 30, 1972) 
Mississippi Research Coordinatil^g Unit for ; 
.Vocational-Technical Education, State College, MS 

Bureau of Educational Personnel Devetoj^ment, 
M - U,s\ Office of Education, Washington, DC . 

Number of Pages: 34 

Availability: ED 073*290 • 

Levels: > ^Grades K7 12 

Populations: All ^ , . , 



Authors: 
Title: 



Organization: 
{Sponsor: 



Model: 



Implementation: 



•■ ^ ■ ,. \ A--C ■ 

The philosophy of career education in Mississippi is 
compatible with education for careers and looks to. the levejs 
of awareness, exploration, preparation, and continuing \ 
education for implementation. Inservice education of ^ ^ 
administrators, program directors, teachers, and counseling 
an^ guidance personnel is considered inherent in the desire 
to implement Career education programs. 

Initiation of career education must be brought about 
through a career centered curriculum (aptly presented 
through use of charts in the sourcej that embraces K-12 
activities which enhance prograip success. The 
responsibilities* of personnel — adminstrators, career education 
teachers, occupational orientation teachers, counselors, and 
aides — are carefully spelled out in the Handbook, The 
Handbook includes 'representativ<?' ideas, sample activities, 
and suggestions for implementation. 

An inservice approach to orienting administrators, 
teachers, counselors, and allied' personnel to the concept and 
implementation of career education has resulted in the 
drawing up of a handb9ok developed for workshops and 
/"inservice training. A variety of concepts, objectives, and 
activities for such training workshops are suggested. 
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Subject: 



Authors: 
Title:. 



State models (Missouri) j- ■ 

The two publications whose bibliographic citations follow 
arc described ^together at the end of the citations. 



Staff, Marion; Magnuson, Carol^ 
Missouri Career Education: Self,'WdrJc, leisure- 
Training^ Workshop Handbook 



EKLC 



^.0 



Organization; 

Date: ; 
Levels: 
Populations: 

title: 

Organization: 
Date: 
Sponsor: 

Number of Pages: 
Availabiflty: 
Levels: 
Populations; 

Development: 



Model: 



Impleaientcition: 



Department of Elementary .and Secondary Education, 
Missouri;Department of Education, Jefferson City, MO 
1975 ' . 

t3rades ^ . , ^ ^ ' 

All ' • ■ 

Processes in Career Selection: A Demonskadon Project 
in Staff Development:^ An Area Approach to In-Seryice 
Training 

Mineral Area College, Flat River, MO " 
September 1975' 

Missouri Departmefit of |^ducation, Jefferson . City, MO 
29 

ED 118 932 
Grades K-12 
All ■ 

Missouri Career Education: Selfr^ Work, Leisure: 
Training Workshop Handbook 'miToduccs career education 
as a movement and tells how to get it started. It explains 
how a school Can go about the development of . a 
comprehensive blueprint to meet the needs of everyone 
involved and utiliie information to adhieve program 
direction. The movement from plan to action is the 
overriding thrust of the publication. 

The conceptual framework for. this movement is the 
understanding of career, education as a complete , 
educational concept spanning all educational- courses. 
Within this framework both vocational and academic 
education are seen as essential to the individual's total 
education. Traditional academic sbbject- areas are not 
replaced, nor is the concept to be viewed as separate from 
the traditional curriculum or course offering. Career 
education therefore includes preparation that will help 
students prepare for life's decisions and enable 
self-understanding, awareness of potentials, and the 
relation of self to the world. 

Based on this conceptual hsLvdtv^ovk, the f/andbook 
presents a thrust toward implementation and planning of 
career education by schoor districts and individual schools 
It is not a total spelling out of how to do it. The Handbook 
deals with getting started, determining needs, directing tlie 
program (goals and objectives), moving from plan to dction, 
and effective use of resources. 

Processes in Carei^r Selection demonstrates effective and 
efficient methods of providing inscrvice training in principles 



and concepts of teaching career selection and in developing 
teaching programs which include career selection techniques. 
The inservice training was approached through a 
credit-generating class for the participating teachers, Jhe 
results of which are generally positive^ and indicate a 
hetter understarfding pf the career education concept and 
'career selection process by all participants*^ 
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Subject: . State models (Montana) 

Title: . . -Research and Development Project in Career BdfdCQtion, 

\ Volume I: Final Report 

Organization: Division of Vocational and Occupational Skills, Montana 
Department of Public Instruction, Helena, MT 

Date: August 6, 1973 

Sponsor; Bureau of Adult, Vocational, and Technical Education, 

. U.S. OflSce of Education, Washington, DG 

Number of Pages: 167 ^ ^ 

Availability: ED. 089 118 V ' 

Levels: Not specified 

Population: Agriculture students 

Implementation: / This docurrtent reports V^e results of a IVi -year career 
education research and development project in Montana. 
The? goals of the project were 1) to establish a career^ 
: cducat ion. program founded on research of manpower and , 
State needs With ernphasis on agriculture and related areas, 
' . 2) to provide students with accurate information about 

these needs, and 3 ) to provide training aijd placement in 
oi:der that the students interested in occupations in 
agriculture could fulfill the manjpower needs. 
The objectives and procedures of the program were 
^ carried out during the time period set aside for Jhe- 

program, and the results of the evaluation indicate that 
' J there were significant attitudinal changes on the part of 

administrators, counselors, and teachers toward the career 
education program arid its participants. This, in conjunction 
with tl^p demonstrated success in nKcting the three goah 
't , of the program, led to. subsequent extension of the program 

for an additional 18 months. 
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Subject: ' State oinodcis (Nebraska) . , 

The two publications vi'hosc bibliographic citations follow 
are described together at the end of the citations. 



Title: 

Oi'ganizalibn; 
Date: 

Niunber of Pages: 
Availability: 
Levels: 
t'opulations: 

Title: 



V 



Orjganizatioj^: 

Number of Pages; 
Availability: 

Levelb: 
Populations: 



Career Education: A Position Paper 
Nebraska Department of Education, Lincoln, NE 
1972 
211 

ED 069 858 ' / ' / 

Grades K-adult ' / 

All . 7'. 

' ^ ■ ■■^ I- 

^Developing Career £^iwcar/c?^2. Five publications/entitled: 
a) K-2 Instructional Units, b) 3-6 InstructionalUnitSy^ . 
c) 7^12 Instructional Units, d) A Career Education I nservie^ 
Program, and e) Developing Career Education in the 
Small, Rural School f , 

Division of Vocational Education, Nebraska /Department 
of Education, Lincoln, NE ' | 

a) 210, b) 203, :c) 131, e) 50 j 

a) ED 106 619, b) ED f06 620, c) ED 106 621 

e) ED 112 158 ^ 1 V 

Grades K-adult ' , • 

All 



Model: 



A-B 

'■ The Nebraska dilate Department of Education recognizes 
the need for career education at each stage iti the lifelong 
process of career development from kindergajften through 
. adulthood. Career education is viewed as a pomprehensive, 

systematic, and cohesive plan of instruction Jvhich permeates 
the total educational program and provides leach student 
the opportunity to plan and prepare if or a lieanin^ul and 
^ satisfying wqrk role. The Stale position identifies three 
' essential components of career ediwiation: ciirriculum 
, design, teacher preparation, and community involvement. 

These components emphasize job placement needs, inservice, 
' . and possible pre^ryice teacher training in tareer education, 
as well as commanity participation in plan'ning and 
presenting career education activities, 

Implemcntatic^: The Nebraska model at Milford Public Schools translates 
* the State position into specific objectives, activities, 
resources, and me^thods of evaluation in Kj-l^ career 
education/ This district has developed thre]; sets of 
instructional units Ifor developing career ecjucation. K-2 
instructional units emphasize knowledge ailid understanding 
of the physical, mental,, social, and emotic^nal self. These • 
objectives are combined with others rclati^ig to career 
awareness and the concepts of skills acquisition and 
competency. The objectives and activities for grades 3-6 
introduce various occupations and relate tb the concepts 
of job characteristics, cmployability skills, and the supply 



4? 



" and demand of occupations. The instructional units for 
grades^ 7-12 provide for career education activities 

vrequiring greater analytic examination of occupations, 
self-appraisal, and decisionmaking. The district has also - 
developed manuals for inservice training of staff and career 
education program implementation. Both of these 
publications prpsent a systematic approach to career 
education through a series of coordinated learning 
activities and related written materials. 

.In summary, the ^tate^ of Nebraska endorses a 
comprehensive approach to career education from 
kindergarten through adulthood. Although pilot project 
details are lacking, at l^ast oAe district has expanded the 
State position into a systematic and cohesive plan of K-12 
career education instruction. Teacher trainiru; n career 
education is at the inservice level with Sti.: -suggested ; 
prospects for preservice training. 



m 

Subject: State models (Nevada) 

The two publications whose bibliographic citations follow 
are described together at the end of the citations. 

, . '-A ' / 

Title: » Career Development in Nevada: Goals and Objectives, 

^ a Working Guide 

Organization:^ Nevada Department of Education, Carson City, NV 

Date: June 1974 

Number of Pages: 27 . 

Availability: ' ED 101 092 ' ^ 

Levels: Grades K- 12 

Populations: All > ' 

Title: < Career Development in Nevada: Organizing jar Instruction 

.Organization: Nevada Department of Education, Carson City, NV 
Date: . . June 1974 
Number of Pages: 19 

Availability: ED 101 09^3 ^ / 

Levels: Grades K-12 

Populations: ; All 

■ * 

A-B 

Mbdel: . Career Development in Nevada: Organizing for Instruction 

presents the conceptual framework for career education in 
Nevada. The State's approach i^s to apply proven and - 

•\ . • • ^^ 'c^ O . 



EKLC 



ftxperimental ideas and practices which can be formalizied 
1 into a total instructional system. The concept points to the 

need for .change in organizing and teaching for living in 
' ^ the real world. It also strengthens the approach to and the ^ 
' . • quality of the instnictional process. Goa/5: a«d C?fc/Vc//v^5 

provides a hierarchy of go^ls and related objectives. 

Organizing for Instruction provides direc^^ 
seeking to set up an instructional framework for a soun r 
^ and comprehensive career education program. The 

publication provides a variety of appr:::::hes utilizing the 
abilities and resources cf many :eachi 3, along with 
sugges'jons for organiziug varioi::^ instr rtional modes f ' 
effective teaching aiid learning. "The m aerial is designe to ^ 
help curriculum planners in the levelopment of plans fr^ 

the implementation of a school c::reer development progr jn. \ 
^ Goa/^ a«i Oi/ec/<Ve5 provide: goals, subgoals, and 

■ objectives as a frarnewor:: for the development of a care;:! ^ 

education curriculuitTi. T.:ey are stated in clear grap 
form, and contain 10 cdmnioii State goals interrelated ith 
8 career educatioirii goals. Thj^ eight career education gc. .3 
deal with seflfw career and educa 
social fulfilto?nt; ecoi^^ 
decisionijiakirtg skins; and employment skil^ 
goal of awareness, for example, relates n 
several cqmmon goals, including fostering crea^^^ 
> dti^ertsKii) and social ^^a^ 

J . andac^^^ 

; /supportive of the 10 cbmmon State ^g^ 
V ' T]ie career goals lare divided into s\ibg^ 
: . divided into school objectives for elementary awareness, 
4 . ' middle school exploration, and secondary and continiii^g 
' specialization, Classrooni objectives for each school bb^^^^ 
complete the goal'setting process. , 

Comment: The Nevadai materials ^re complete, philosophically X ^ "r,y 

sound, and easily utilized. > \ ^ I 

152: ■ ... ^ : W ■ ■ ■ ■■ , /' ••■'^'"'--v. - 

Subjects -.T State models (New 'Ha^ ^ . 

The two pubh'cations yyhpsc biblio 
= ^ . are described together at thc end of the citations. 

■ . ■ : ■ ' k 'X!' ■ ^ 

Title: ^ / i [ Concord C^dreer Education Project:. Final Evaluation 

^ Report'' . ' ^'^ 

; 9rganization.\; - U^CO, Inc., Rye, NH 

Date: June ;ib974 . ' 

Number of Pages: 59 ■ ' 

. Availability: ED 1 17 306 



o ■ ' ■ ■■■■ . ^ 0 

ERIC , > 



Levels: 
Populations: 

Authors; 
Title: . 

Organizati 3: 

Date: 
Spdnsor: 
Number of 
Levels: 
Population- 
Model: 



Grades 7-12 
AU 



rages 



Ipiplementation: 



B 



Gustafson, Richard A.; Hayslip, Josephine B.; 
Kimball, Philip; Moore, Linda 

. Educator's Handbook for \ Secondary Career Guidance 
Prbgrams: New Hampshire Guidelines 

New Haippshire Department of Education, Concord, 
NH; Keene State College, Keene, NH ^ . 

Summer 1975 ^ 

U.S. Office of Education, V ashington,- DC 

148 ' ' • . ■ ' 

Grades 7-12 . ' 

\AU^- . : .\ ' . 

The Educator's Handbook is to aid jthe educator-counselor 
in formulating ,a workable careet guidance program at the 
local school district level. It is not an official State model, 
but has State endorsement. New Hampshire is wiinout a 
comprehensive ;guidance program and tlie-^awdftoo/: is 
glared to answer this neerf. Because the philosophy set forth 
in the Handbook considers c^arei^^development a lifelong \, 
process, the stress is on individuaft learning more r^^^r 
themselves and the world as they progress through iiic. 

The Handbook explains the planning cycl^nd the role 
which needs assessment plays in this cycle. Activities 
auxiliary to ^the . needs assessment are included. A-section 
on program organization and managfement considers. the 
different ways to organize a career guidance effort, 
addressing management areg^s of communication, reporting, 
planning, budgeting, staffing, facilities, and evaluation, A 
further section on program activities presents a collection 
of tested activities regarding values, decisionmaking skills, 
and the world of work and leisure. 

Organizing and delivering career and educational 
informatioti through utilization of a resource center is 
described with facilities; staffing, schediiling, and use of 
essential materials. The role of the community in such a 
program is emphasized and the work of advisory 
committees, resource people, and field activities is^xplained. 

The Handbook! considers counseling strategies thafmusf" 
be implemented for the changing role of the guidance 
counselor, including the utilization of teacher^ peer 
counseling, and group counseling. It emphasizes the role of 
full- and part-time work, cooperative education, work 
study, work exposure, and field trips. It also mentions 
foUowup and includes sample questionnaires and 
methodologies for such procedures. 
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Evaluation is the final topic in the Handbook. The 
rationale and procedures for relating the evaluation to needs 
assessment and future pro-am planning are presented. 

The final report of the Concord career education project 
includes a summative report of the ni^nagement aspects 
of the project. The successes and difficulties of the project 
staff are delineated. The report examines the results of a 
4 . questiptinaire sent to approximateljn 400 staff members with 
a 20. percent return. Thirteen goals of the program \yere 
surveyed; full results are reported^ with recommendations, 
including establishment of resource and testing centers and 
' development of a curriculum guide. 

This is an exemplary report of a third-party evaluation, 
consistent with solid techniques for such evaluations. 
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Subject: State models (Nev? Jersey) • 

Author: Tuckman, Bruce W, 'I 

Title: An Age-Graded Model for Career Development Educ<^tion 

■ ■ - ■ • i*^. """" ■ . ^: • ■ , ' • 

Organization: Occupational Research and Development Branch, New 
Jersey Department of Education, Trenton NT 

Number of Pages: 43 

^auaoUit>. ED 060 180^ . ' 

Levels: Grades K-1 2 - 

Populations: All 

■ » , ' . " 

Model: This New Jersey career 'develppment model lOr ages 5-18 

' considers self-awareness, career awareness, and career . 

decisionmaking as integral parts of the individuaPs growth. 
\ - The model emphasizes the need to spend time in researching 
and selecting a compatible child development model. 
The mpdel developed here borrows heavily from the work 
of Harvey, Hunt, and Schroder for four basic stages, and 
, proposes four other, stages for subsequent extension. 

A combination of educational experiences with the 
child development model is used to develop a matrix which 
visually presents the total career developnient education 
concept. Processes and media appropriate to each cell were 
derived, thus providing"a matrixf which serves as a base 
from >vhich activities can be goperated. Further explanation 
of the piatrix is presented throi^h a series of Charts. 
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Subjept: State models (New Mexico)- 



ERIC 



No material was received for review and analysis from 
New Mexico. 
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Subject; State models (New York) , ^ 

Title; Career Development Plan, 1973: . ■ esview 

Organization: Bureau of Guii^ance, New Ycr ^ Jucation' Department, 
Albany, NY 

Date: * 1973 - 

Number of Pages; 23 

Availability: ja ED 083 401 

Levels: Grades K- 12 ' 

Populations: All 

Model:^ The Plan describes the processes for incorporating career 

d^S^pment activities into local school district educational^ 
^ programs. These activities can be reluiod to identifiable and 

, measurable obiectives in three .a^ ) decir^onmaking 
2; pr . .'iiis ■ y , job task skills, 

nese sk: be relatea to education in general^ 

liic public aad - ate employmen ectors, and community 
service neec.:. A matrix model is u;: ; which incorpdrates 
the job clu£ .2rs ciiiized by the V.l office of Educa^on, a 
data^people- :hingr -oncept, and a Lcr:^-:-r_nients concept. 
The data-people .rings concept loc _ :Dj^ctively at the 
: ork envirczimen. of ih© job, categ: cing :: into 

; jmbination- for uealing with data, :eople, and things. 
The tempercmeni concept subjectively views the work 
environriknr. categorizing into structures erpersonal 
relationships, and decisionmaking env jnir ;utal referents. 

This matrix is then applied to caree ievelopment, and 
strategies for a crearve career developrjent program are 
^ outlined using charts. Tliis'is a total career development 

plan, the'matrix of which provides injights into^ 
relationships not usually considered in such programs, . 

- ' ■ ■ ■ 
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Subject; State modei^. (North "^Carolina) 

"^The three publications whose bibliographic citations follow 
' are described as a group at the end of the citations, 



Title: Career Education: A Report of the North Carolina 

Career Education Task Force T 

Organization: North Carolina Department of Public Instruction^ 
Raleigh,. NC ^ 

Date: 1973' 

Levels: Grades K- 14 - 

Populations: All 



Zi2 



ERIC . / ■ 



Title:. Guidelines for (he .Operation, Demonstration, Evaluation 

and Diffusion of a Model for a Comprehensive Career 
Education Program in North Caralina, "^^^.-^ 

Organization: okldwell County Public Schools, Lenoir, NC , 

Date: • ^72 • > 

Sponsor: Nbrth Carolina Department of Public Instruction, 

Raleigh, NC ; ^ 

Number of Pages: 52 , ' , 

Availability: ED 073 308 

Levels: ^ Grades K-14 \ 

Populations: All 

I Title: ' Life Career Development: A Model for Relevant Education 

Organization: Division of Pupil Personnel Services, North Carolina 
' toepartment of Public Instruction- Raleigh, NC 

'Ddte:'. ' . ' .1974' ' ' " ■ , ^ ■ , ^ 



Number of Pages: 34 



Levels: 
Populations: 



Grades K"14 
All 



A-C 



velopment: 



Model: 



As . developed by a task force from the State educaUon 
agency, the. North CaroHna plan focuses on career edueatioh 
as . . knowledge, understandings, skills, and attitudes 
aimed at enhancing the individual's learning to learn and 

/learping to make a living. It is an approach . . . which ; 

'combines organized classroom experiences with the reality 
of the world in which we live and work. It provides 
curricular options and personal alternatives and 
experiences appropriate to each individual." . : 

' ' " ' * ' ' ■ ' 

The major components of the plan include 1) avK-12 
curriculum design, 2) professional development of all 

. groups involved in career education, 3). community 
involvement in the total effort, 4) the development and 
acquisition of appropriate teachiing materials, equipment and 
facilities, and 5)' . an awareness of the necessity of 
developing an adequate system of evaluation. The roles 
lo be assumed by areas in the State education agency have 
been identified and procedures suggested for use at the 
local education level. : • 

The Life Career Development Model refers to^the 
guidance program, which focuses on development of 
self-knowledge and interpersonal skills, life career 
planning knowledge and skills', knowledge of the work and 
leisure worlds, basic studies, and occupational preparation. 
The accomplishment of these four objectives requires the 
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Implementation: 



involvement of the administrative, instructional, and 
guidance programs, with the instructional and administrative 
staff assisting in the implementation of the student activities, 
and the guidance staff serving as coxinselor, coordinator, 
and/or consultant. In the Model, the awareness- 
exploration and preparation levels (grades 7-9, and 
10'-12,/respectively) are subdivided into the thrpe major 
goal areas (learning to live, leari^and earn), which arc 
further subdivided into subgoals with suggested activities 
for implementation. 

In developing a career education model for use throughout . 
the State, the Caldwell County Public School based its 
niodel on the? premise that, the program is- to provide all 
students the opportunity to develop understanding of the 
possibilities for employment, and to build and strengthen 
knowledge acquired throughout thejr educational experiences, 
Stemming from this basic premise, the following objectives 
.were identified: 1 ) to introduce the World of work; 2) to 
provide activities to develop self-imprbvement; 3) to provide 
continuous and sequential development of the career 
decisionmaking process; 4) to stimulate student 
understanding of the need for positive work attitudes; 
5) to stimulate understanding of the need for the , - 

evaluation of individual behavior; 6) to .develop appreciation 
and understanding of democratic values in free enterprise; 
7) to incorporate career education activities in the total 
public schpol curriculum; and 8) to assure relevancy for 
the entire educational process. . , 

Final implementation of the model was accornplished 
and received widespread attention .throughout the State, 
with subsequent. adoption by other local education agencies. 
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Subject: 



>Title: 



State models (North. Dakota) 

The two publications whose bibliographic citations follow 
arc described together at the end of the citations. 

A ■ - . . \ ■ 



: Career Education Classroom Activities: NoNh Dukotar . 
K;-/2; E/ewe/ir^ry. Eight publications: a) Kiiidorizanon. 'n 
b) First, c) Second, d) Third, c) Fourth, f) FifFh/eV Sixth, 
and h) SpcciaT Education. 

Organization: North Dakota Boar^ of Vocational Educailon. 
Bismarck, ND 

D^te: June 30, 1973 

Sponsor: Bureau of Adult, Vocational, ami IVoiinivMl' l-ducation. 

U.S. Office of Education. NVasliitiLMon, PC- 

NfumberofPages: a) 100, b) 55, c) 193. 153. 1:3. h r^^ 13r 
' h) 133 " ' ^ 



ERLC 
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Availability: 

Levels: 
Populations: 

Title:. 

/Organization: 

Da^e: . 
Sponsor: 

Number of Pages: 
Avcrflability: 
Levels: 
Populations: 

Model: 



Implementation; 



a) ED 105 086, b) ED 105 087, c) ED 105 074, 
d) ED 105 073, e) ED 105 069, f) ED 105 070, 
g) ED 105 071, h) ED 105 072 

Grades K-6 . 

All \ ■ ^ 

' B ■ . ■ ' ; 

A, Statewide Program in Developmental Vocational 
Guidance (K-l 2 J and Occupational Preparation for the 
Changing W]orid of Work. Final Report 

North pakqta Board 'of Vocational Education, 
Bismarek, ND ^ 

August 31>i 1973 ■ 

■ ' . '.■ ■ 
Bureau of Adult, Vocational/ and Technical Education, 
U.S. Office of Education, Washington, DC 

lio - - ; ■ . . ' 

ED 110 773 

Grades K-12. 

■All. ^''\' 

The general career educatiojj objectives for North Dakota, ■ 
as outlined in Career Education Classroom Activities: 
North Dakota, are: to prepare for making career dgdisions, 
to improve career and occupational capabilities,' to develop 
skills that are generally useful in the world of work, to 
practice elfective work habits, to have positive attitudes 
toward work, and to have a positive image of self* ' 
Classroom activities incorporating the^e objectives were 
developed and pilot tested in Bismarck^'and elsewhdre. 

Elemenfary (K-6) activities are presently availaole 
through the above-mentioned publication, Avhich comprises 
eight separate publications— one for each of the grades 
:K:6 and one for special education. The format-for each 
guide is'the same, containing a statement of the broad 
objectives, followed by bcllavioral objectives, activities, 
suggested techniques, arid resource materials for:^ach grade. 
The goals for the elementary levels center around 
self-concept, communication skills, and awareness. 
Grade-specific appendixes provide guidelines for contacting 
and using resource persons, planning field trips, and 
conducting interviews {hyj students). 

The activities in the guides comprise a planned, but 
flexible, sequence that isno be integrated into existing 
curricula, not used as a separate unit on careers. Different 
activities are designed to be integrated into different 
disciplines^ — language arts, math, science, social studies, 
health, and art, ^ . . 

A Statewide Program in Developmental Vocational / 
Guidance (K-12 ) and. Occupational Preparation for the . 



Comment: 



Changing Worl<{ oj Work: Final Report is the result of three 
years of development and field testing metHods, techniques, 
and strategies for implementing career education. The 
general objectives of the project were: to provide stud^ts 
with experiences that will develop career and occupationaf 
capabilities and skills, effective work habits, and 
positive attitudes toward Work and self ; to acquaim & 
parents t^nd- citizens with the, career development needs of • . 
children; tthgrovide inseryice sessions for the teaching 
staff; and to develop activities; for integration of career 
development activities throughput the total curriculum. ^ 

•Progress toward fulfillment of the objective^'^inviplved a 
series of related activities, different approaches, and various 
techniques. An evaluation conducted by Education Research 

\ Consultants concluded that the overall goal of exposing 
students^ to the world of work was acconiplished ^and t^at 
the materials developed in this program would be of 
signiBcant value to teachers throughout the State, ^hese 
resources are described ip the ^finar report. - , . 

•These projects represent a^bstantiail effort on the part 
of one State to proVide'^ a rationale and means fftt: 
implementing a comprehensive, articulated career education 
program in local settings. The emphases ph integrating 
caireer education concepts into existing curricula rather than 
creating separate career units arid on the total involvement 
of everyone concerned are hoteVorthy. ' ".^ 
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Subject: 



State models (Ohio) 

The fiye publicatfons whose bibliographic citations follow 
are described as a group at the end of the citations. 



Title: 'y;^, 
Organization: 
0ate: 

Availability: 
Levels: 
Populations: 

Author: . - 
Title: O ' . 

Organization: 
Date: 

Number Pages: 374 



Career Education in Teacher Educajtion in Ohio 
Ohio Department of Education*, Columbus, OH 
1974 y .. / * ^ • 

ED . 120 374 
< Grades K-adult ■ - 

All. .• ■^ .' ' ,; 

Essex, Martin W. 

Career Exploration Program Curriculum Guide: 
A Workshop Report 

Ohio Department of Education, Columbus, .OH 
December i971 * 



■2-4-0 



LeVels: 
^ Populations: 



Grades K^dult 
/ AU 



7 



Author: 
TiUe: 

Organization: 
Date: . 

Number of Pages: 
Availability: 
Levels: 
Populations: 

Titie: 

Organization: 
Date: 

Number of Pages: 
.Availability: 
Levels: 
Populations: 



Nemec, William E. , 

The Ohio^ Career Development Program: Concepts, 
Terms and' Definitions for Inseryice Education 

Division of Vocational Education,- Ohio Department of 
Educatioii, Columbus, OH ; 

May 1974 

29 

ED 102 339 
Grades K-adult 
All 



0 



D 



Ohio Career Development Program Insefvice Procedures 
Manual Final Draft 

Division of Vocational Education, Ohio Department of 
Education, Columbus, OH 

October 1974 

)08' ■' •■ ■ 

EQ 106 560 ' 
Grades K-adult , . 

■Air- ■ ■■ ' •■ . X •.- 



Title: , Ohio*s Career Continuum: Program Director's Handbook 

Organization: Ohio Department ^f Education, Columbus, OH 
Number of Pages: 90' , , ^ 

Levels: 
Populations: 



Model: 



Grades K-adult 
All 



A-E 



Although no single philosophical position or State model . 
has been adopted, the Ohio Career Development Program 
presents a framework intended to promote Gonsistency in 
orjganizing and developing career, edueftibn programs. 
This fran^ework is based on the Career Development 
Continuumr positing time spans aafd corresponding cafeer 
education programs: K-6, career motivation; 7-8, career 
orientation; 9-10, career exploration; 11-12, career 
preparation; and rpostsecondary, career training, retraining 
and upgrading. The first two programs are directed to 
devel^ipmg attitudes and knowledge about^work, the third 
cmphasi^^ decisionmaking about careers through 
experiences, and the last two refle<$t training for carc^ers.* 



Itdplemeritation: Th? Ohio Career Development Program has thus* ifai been 
implemented from K-10 within 24 pjcpgrams in ^^^^ 
apij>roximately 10 percent of Ohio's public school, student 
. ^ population is involved. This model incorporates a strong 
famUy life program designed to develo^^ 
. influence of the home to -its fullest potential/The fam ^ 

. liife program* is considered integral to combining th^ 
of home, school, copfimunity, business, and industry in 
^preparing youth fpr 'successful entry into the. world of work. 
> - The Ohio model also includes specialized programs for ' ^ " 

groups such as, the disadvantaged an4 the handicapped. 
Resources developed by the Ohio State Department of 
.J . V Education to articulate conceptual framework piarameters . 

/and j^rpgram implementation^ of career edu^^^ 
* career development curriculyim guides ^nd suppleinents 

(K-6, 7-8, 9-10),, four films. describing activities in Ohio 
project schools, an inservice prcSSediires manual, and a ' V 
^ handbook for project director^ on iidtiating and maintaining 

a career development program. \ T / 

Career education in teacher education is another aspect 
: of career education that Ohio i? imp] ementing statewide. 

Ohio has addressed itself to overhmihrig teacher education . 
programs ana graduate programs in education in order to 
„. . incorporate career education concepts, skills, and ' ^ 

methodologies. The career educator program provides 
.. ' training and organizes the content and processjes of the 

"Seven Developmental Areas^V (self, individuai and 
environment, world of work, economics, ed^qation and 
r training, employability and work, adjustmdrits^^^ 

decisionmaking) so that prospective teachers will know . 
how to utilize and build upon, the framework, of the Ohio 
career development model. This program complements; 
inservice career education programs.' Each.of Ihe 52 colleges 
Md universities in Ohio having approv 
programs has career development and career educatbr 
, training activities in progress. 
■.^ ' • ■ ■ ' " ' ■ ■ -0 \ , . ^ ^ - . 

Gdmnient: W sumniary, the Ohio Career Development Continunm is 
^PPP^a broad-based, model extensive in its conceptu^Hzation and 
implementation. While the Continuum is from kindergarten 
through. postsecondary and adult education, K-10 is the/ 
' portion implemented to date. None of the materials 

available presented' evaliiative project data, but the number 
of projects has expanded yearly from the initial 3 projects 
to 24 programs for the 1974-75 school year. One aspect, 
of the State concept that is especially innovative is the 
career education in tea(^her education program. 



•159-^ ■.• 

Subject: State models (Oklahoma) „ 

Title: . ' Career &dUcaUon: ' A Model jor Oklahoma 



Organizations: 



Date: 

Number of Pages: 
Availability: 
I-evels: 
Populations: 

Model: . v « 



Implementation: 



Comment: 



Oklahoma Department of Education, Oklahoma City, 
OK; Oklahoma Department of Vocational and Technical 
Education, Stillwater, OK; Sand Springs Independent 
School District 2, OK 

1974- ; ', / • -ir-^^':: 

46 ' ■ ■ ■■• . , 

ED 113 576 
Grades K-12 

All . ■ 

Career Education: A Model for Oklahoma Slu^lxaXo^jind 
explains a model based on three major goals of career^" 
education: improved quality of career choice, improved 
individifeJ opportunities for career entry, and improved 
individual opportunities for career progression. 

The achievement of these goals is .facilitated by dividing 
the school progtam into .awareness, exploration, preparation 
arid specialization, and placement phases. Awareness is 
emphasized during ^ades K-*6 through attitude development 
and awareness of the world of work. Exploration, ^ 
'emphasized in. grades 7-9, centers aroUnd tSe objective of 
individual integration of work values into a personal value 
system. Preparation and specialization (grades .J0-I2) 
take place when students begin to narrow their vocational 
choice to one career. This phase consists of all the activities 
and procedures needed to make an individual proficient in a 
salable sklljl. This is a lifelong process in which continuing 
education plays a significant role. 

Placement (now appearing in . the Jiterature as an integral 
part of career education) is morejmportant in the upper' 
grades where individuals need help in getting into the 
appropriate program, school, pi* job. It includes job' 
counseling for those entering the work force and school 
counseling for those continuing their education. 

The Oklahoma mbdej^ includes these components for full 
implementation of a successful career education program: 
staff . Selection, orientation of the community to the concept, 
planning inservice training for school personnel, 
developing goals and objectives, organizing and using an 
advisory council, establishing a placement function, planning 
and using field trips and speakers from business and 
industry, infusing activities into the school curriculum, 
developing an evaluation system, and finding the career 
education materials. . . 

This comprehensive model emphasizes the. total 
implementation of career education. 
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Subject: 



State models (Oregon) 

The two publications whose bibliographic citations follow 
are described together at the end of the citations. 



Title: \ 
Organization: \ 
'Date: ■ ' , ' ] 
Numbejf of l^ges: 
Availability: 
Levels: 
Populations: 



Title: 

Organization: 
Date: 



Cancer Education: Program Goals — Accomplishments 

Oregon Board of Education, Salem, OR 

April 1972 ^ - : 

12 ' . , . • ■■' • 

ED 068 663 : - 

Grades K-12 ' 

Maste/ PJan jar <^areer Education: Beayerton Schools 
'^paverton School District 48, QR ' 
February 1972 



Numhet of Pages; 129 ' - 
Avaiiability; ED 066 562- 



Levels: 
Populations: 



Grades K-12 
All 



Model: 



Jmplenientation: 



The Orejgon Career Educatioflf^ Program specifies career 
awareness as a primary obj^tive. It aims to provide the 
opportunity for all elementary grade students »to enlarge 
their understanding of careei^ and the value' of work* 
The State Board proposes to engage aU elementary 
students in the State in awareness activities by 1977. 
(Twenty percent had been reached by mid-vl972:) . ^ 

The Board specified 12 areas of concentration, including 
career awareness, exploration and preparation; special 
student arid postsecondary client^; guidance anB counseliftg; 
disadvantaged and handicapped; curriculum; personal 
development; consumer and homemaking education; 
cooperative education; youth organizations; and long range 
planning. 

In the Beaverton School District a plan was developed 
fof attaining goals such as student discovery of interests . ^ 
and talents, exploration of career opportunities, the 
establishipent Qf realistic career objectives, and the 
development of a high degree of employability. 
\ Guidelines for the attainment of these objectives deal 
with curriculum, evaluation, faculties, guidance progr^ 
inservice training,* staff personnel, policy decisions, public 
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relations, resources, and materials as ^T^ie k^ificant areas 
to be examined in implementing the model. A series of 
charts were developed to outline the gui^jeliiies. 



State models (Ipennsylvania)' / 

The six publications whose bibliographic citations follow 
are described as a group at the end of the citations. 



Author; 
Title: 

Organization: 
Date: 

I^^mberdf Pages: 
■■feels: , ' ' 
Populations: 



Title: 

Organization: 
Date: 

3%^v^umber of Pages: 
Populations: 



Ciavarella, Michael A. 

Career Education in Pennsylvania: The Second Year 
Evaluations of Four Major Projects 

Shippensburg State College, Shippensburg, PA 

August 1974 

183 

Grades K-12 

AH , 

The Development of 17 Career Resource Centers in 
Pennsylvania ^ 

Pennsylvania Department of Education, Harrisburg, PA 

1975 ^ ; ^ ' ' 

71 : \ ' ^ ".. ' ■ ■ . ; 

All ^ 



Authors: 
Title: 

Organization: 

■Date:-;--.^^';'' ; 
Number of IPages: 
Avatlabiiity: 
Levels: 
Populations: 

..."/.•.. 
. Author: • 

Titled • 



Lewis, James P.; Dittenhafer, Clarence A. 

Evaluation of Selected Career Resource Centers in 
Pennsylvania 

Research Coordinating Unit for Vocational Education^ 
Pennsyl>^ania Department of Education, Harrisburg, PA 

December 1973 . , / 

ED l03 444 r 
Grades K-12 . ' 

AH- ■* ■'■ . ■ ■ 

Rogers, Shari 

Exemplary Career kesource Center for. Grades 6 through 
9 in Pennsylvania i / 



Date: 

Sponsors: . 

Number of Pages; 

levels: 

Populations: 



June 30, 1974 . ; 

Pennsylvania Eicpartmerit,. of Education, Harrisburg,^PA; 
P^nns Valley High School, Spring Mills, PA . 

22 ■•■ •.. ■■' • ' ■ ■ 

Grades K-12 ' 

•All ' " . • 



Author:. 
TiUe: 

Organization: 
Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



Gingerich, Garland £. ' , 

School-Based Job Placement Service Model: Phase I, 
Planning. Final Report 

Research Coordinating Unit for Vocational Education, , 
Pennsylvania Department of Education, Harrisburg, PA 

June 20, 1972 ^ 

'63 '• ■ ^ ■ , : 

ED 069 887 ^ ^ 
Grades K-12 ' 

All ■'. 



Authorst 
TiUe: 

Organization: 
Date: 

Number of Pages: 

Levels: 

Populations: 



Struck, John W.; . , Curtis, Carroll A. 

Research and Development Project in Career Education: 
Final Report ; 

Research Coordinating Unit for Vocational Education, 
Pennsylvania Department of Education, Harrisburg, PA 

November 1973 . * / , 

186 

Grades Krl2 ^ 

All ^ ■■ 



A-^F 



Model: y-^*cilnsytyania has had little involvement in career 

/ education at the State 'level, but indications are that this ^ 
V situation will change' in the neat future.. Pib^ 
■ , education activities have been carried out in a number of 
schools with the support of the Research Coordinating 
Unit of the Pennsylvania Department of Education. The 
development of Resource Centers has also received priority 
attention as a support system for future programs. 



Implementation: 



As described in the final rSeport of the research and 
development project, four pilot schools developed specific 
program components. The high school component centered 
around jthc incorporation of flexible (modularV scheduling 
into/business education, the provision 6t career education 
inservicc training for ^faculty and counselors, development 
of guidance materials, and the refinement of placement 



prcrf:eduxes; 11)e-^^^^^ (^ompoiient stressed the t)road 

range of career options ia-the world of work. The junior, 
high component ptpvided student^ .with firsthand 
opportunities to. learn about the world of work, and 
included career inirplications throughout the basic education 
program, A comprehensive (K-12) project developed a 
model potentially useable by other school districts, stressing 
occupational orientation, bands-^n activities, role jplaying, 
field trips, resource peo^le,^and subject matter to tie in. 
Students and teacbers generally rated as beneficial all four 
pilpt programs m the research and deyelo'pment project. 

Career Resource Centers (CRC) have been established at 
17 Bites: in Pennsylvania, The centers will employ 
paraprofessional resource specialists to collect, evaluate, 
and disseminate accurate and relevant career information 
for the use of both students gtnd faculty. Other goals of 
*tlie centers are to help students integrate, self-knowledge with 
career information, help th^ faculty in providing relevant 
information to students, Encourage parent involvemecft in 
the career development of their children, and tis^ 
community resources in fostering a better understandinjg of 
the relationship of education to Work. 

An evaluation of five of the j;enters faulted them for 
failure to keep software up to date and failure to help pupils 
.|ind materials. Though students responded more positively 
toward the guidance program than did students in control 
schools, they showed no significant changes in vocational ' 
maturity. The epluators stressed the need. for systematic 
evaluation of incoming materials, for orienting p^ospec^ve 
clients, and for a feedback mechanism. Thcfy^ecommended 
Jhat the CRC become the focus of the total career 
development program. / 

Integrating the services of the Careet resource specialist, 
guidance and placement personnel of the school staff with 
a local Craft Advisory Committee and the State Board of 
Employment Security, the school-based job placement model 
extends guidance services to students headed for jobs 
after school, as well as those, continuing their education. 
The model design provides for followup and feedback. 
The /i?^ Placement document also' describes career planning 
and job placement assistance, including the use of computers 
in these' processes. ' - 

Though no State policy has been established in , 
Pennsylvania, significant work has been accomplished in 
the development of substructures which could be adapted 

:^stat£?wide. The development of comprehensive curricula 
featuring hands-on activities and subject matter tie-in 

>could serve as a model for more widespread use; likewise 
the modular scheduling could be adapted elsewhere. 
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State models (Rhode Island) ' • 

the three publications >vhote bibliographic citations follow 
are described^as a group at the end of tiie citations. 



Title: - * Career Education in Rhode Island^: Part I ^ . 
Organization: Bureau of Technical Assistance,,Rhocle Island Department 
of Education, Providence, RI 

Date: ^ * 1975 •,' 

Sponsor: Bureau of Occupational and Adult Education, 

>jS*F ; U.S. Office of Education, Washington, DC . 

Number of Pages: 31 



Availability: 
Level$: 

Populations: : 
TiUe: 

Organization: 

Date: 
Sponsor: 



ED U3 499 ^ 
Grades K-adult 
All. 



B 



Career Bducatidn in Rhode, Island: Part 11 

Bureau of Technical Assistance, RJiode Island Department 
pf. Education, Providence, RI \: ' 

-197.5. ■, : \ :[■ 

'fiuregiu of bccupation^i and AduU Education, 
U.S. Office of Education, Washington, DC 



Number of Pages: 76 
Availability: * ED 1.13 §00 



Levels: 
Populations: 



Grades K^adult 
All 



Author: 
Title: i 

Organization: 

Date: 

• Sponsor: ' 
' Ivfumbcr of Pages! 24 
Availability: ' ED MO 837 

* Levels: Grades K-adult 
Popiidition^ ' sAll 



Kelly, William 

East Vr evidence Career Education Project Evaluation: 
1973^74 : . V 

Curriculum Research and Development Center, ; 
University of Rhode Island, Kingstoill,^ 



;1974:-.:. '. ,.: ■ ■ 

East Providence School t)epartirient, RI - 



Development: 



Model: 



The first Rhode Island career education pcogram was 
developed by thi Pawtticket ScKbol Depaitm 
federally fiinded over a three-y8ar period^starting in January 
1971. Since this initial program, career education in Rhode 
V Island has spread to encompass ovet 20 elementary, 
junior high, senior high, and adult programs. 

The philosophical stance of career 'education in Rhode' 
Island appears to be largely based on what Federal and 
State leaders in^ducatio^ say are the obvious weaknesses 
(shown statistically ) and potential strengths of public - 
education. The Rhode Island State public education system 
i^ viewed af& a medium which. In the past, has not met the 
- practicah heeds of its sfudeDtSi./ ^;^*, , ' . 

The proportion of high school :^tudents who graduate has 
been less than half. Part of Rhode Island's hope, to^ realize 
its educational potential is succinctly Stated by Fre^ Burke, 
fofmer State' Commissioner of Educatijin in Rhode Island, ' 
"Carper Education intends to foster the skills 
acquisition, self-appraisal, synthesis^ decbionmaking, and 
. plamung by using careers as the central f ociis of organization 

V • for all learning activities." 

The tenets of career education in Rhode Island illustrate ^ 
A , . ^ cdmiftitment to comprehensive educational programs 

^ ; from a child's entry into formal school through his adult 

years. An emphasis is also placed on establishing and 
. roaintainbg an active school-employer interrelationship. 

Implementation: Xocar career education programs throughout Rhode J 

Island are described in terms of sponsoring agencies, 
, . project dates, grade levels, and population sizes and 

descripfipns. Brief descriptions of the programs, themselves ' 
include a general format for each program's implementation 
and goals or objectives for most.;iA special section lists 
demographic information on 1974-75 career education 
programs supported by Vocational Education funds. Some 
^ unique career education activities in Rhode Island are 

outlined. The Exploring Division of the Boy Scouts acts 
/ V ' • as a liaison for youth, to exj^lore 22 career areas, ifhe Rhode 

• Island Junior College offers a c^^^ 
; iiofprination service. The Career Education Project for 
Home-Based Adults and the im^^ 

education in a school for academically retarded children are 
. also unique features of the Stat^^^ 
; East Providence Career Ed 

£vfl/f/fl//d/i consists of a comparison 
- student performatice on a number of dimensions over a 

' two-year period. Extensiveiattendahce^^^^ - 
. ^ hop^s of charting student* interest. Absenteeism was sporadic 

at fhe elementary level land virtually no conclusions 
drawn, Secondary attendance records showed a decline for 
almost all grades in the program's second year. Career 
Maturity Inventory (CMI) scores in most categories for 



seo6hdary students were appreciably lower than for their 
jtoibr high counterparts, indicating greater success among 
the junior hi^ groupSr 
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Subject: ' 
Tide: 

Organj^^Qbn: 

/Date: 
Sponsor: 

Number of Pages: 
Availability: 
Levels: 
Populations: 

Development: 



State models (South Carolin8() ' 

Rhsearch and Development in Career Education: 
Final Report and Evaluations 

OflSce of Vocational Education^ South Carolina 
Depslrtmerit, of Education, Columbia, SC 

July 13,^1973 

Bureau of Adiilt/ Vocational, 
U.S. OflSce of Education, 

113 

ED 089 104 




^nd Technical Education, 
igton, DC 



Model: 



Implementation: 



Grades KA2 V ' 

:^ . ' , ■ ;■: • 

Thja, research and development project' in career , 
^^^"edubation in the Lexington Schbol District implements a 
j ^comprehensive caredr^education program with potential for 
statewide use. ^ : 

. Through the uicorporation of career educatiou philosophy ' 
and provision for other districts to assess its worth and 
availability for refjlication, the program estsft|)lish6s a 
sequence of activities designed to fully impV^vicnt career 
education on the ^tn^^ l^vel ^ 

A series of product objectives are outlined to tj^eat . 
student outcome^^ wMch are related to career educatioii^ ..^^^^^ 
objectives. The process objectives iire then detailed l^]^;^ 
educational strategies and techniques to be used M-aichiev^^ 
Ihe . desired student outcomes. Project objectives 
system of events leading to the accomplishment of both - 
the product and process objectives. 

The evaluation of this product-process-project proeecfete^a^ 
indicates that a more extensive coordination aifid £ ' " 
communication among teachers, counselors^ and ^ ; ' - ^ 
administrators was accomplished, and that coimnunity ^ 
involvement was cemented and conamunication between' ^he 
school and general public improved, Also as an outcome of 
this procedure, teachers and studentls became i&ore ' . ^'B^^ 
intelUgently aware of the social and economic^ importMce ^^^ 
of work and pupils were provided with on-the-job ^ 
experiences ^Vith the employer of their phoice. A job 
placement system was also implemented. ^ 



Comment; The: project attained statewide reco0iition. 



Subject: 



^ State models (South Dakota) - 



Title: 



.Organization; 
Date; ^.^^^ 
Number of Pages: 
Availability; 
Levels; 
Populations; 

Title: . 



Organization: 



pate: 

Availability; I 

Levels: 

Populations: 

Model: 



Th^ two publications whose bibliographic citations follow 
ai¥J described together at the -end of the citations. 



K Through 12 Project in Career Development and 
Bridsing the Gap between School and Work. Final Report 
Wat^town, Indej^^^^ School District 1, SD 
"S^^er^;i973 . ^ 

• ■ ' ' • 

ED Q83 393 ^ . 
Grades K-12 ^ ' 

AU- ' ■' ■ ■ 



B 



South Dakota Career Education: Statewide Implemcnt^TQn^ 

K-14 Project of Career Education, Occupational 
^^ounseling, and Bridging the Gap Between School and 
Work, First InterintMeport 

Division of Vocational Education, South Dakc ^.->ard of 
Vocational Education, Pierre, SD 

-^ j ^ ^ , \ ■ . 

ED 101 109 ' ' > 

Grades' K-12 ' 

Alii ■ \- . 



. South pakota's statfwide career educatibrt project is 
; designed to^l) help all public and private schools in the. 
State implement career education programs, and 2) provide 
* every student an opportunity to develop self-awareness, 

favorable work attitudes, . and career decisionmaking skills. 

Implementation; The 7«/^r/m /?^^or6 prepared after .the first year of .a - 
' three-year project, outlines the genesis of the project, its 
\ goals and objectives, procedures, and accomplishments. ■ 
An independent evaluator assessed initial progress in 
establishing a frame\york for a : statewide program; the" 
impact of workshop and training programs in providing 50 
target schools with the e;^pertise to implement career ' 
-^^y^Iopment 'models, curricula, and materials; and the 
guidance cpmpqnent. 
/ ^ A ihree-year project in the Watertown, South Dakota, 

public, schools was designed to produce greater integration 
of carq^r education into the existing curriculum of all . 



1 

izeq 



in the 



grades. Individual . dewlopmerit was emphasized 
elementary and jun^r high programs, with more emphasis 
placed on specific^cisionmaking situations during the final 
years of hi^ :school The first phase included indepth 
planning; the second oriented the st^ to the project; and 
the third phase integrated occupational information,, 
exploration and. career education concepts into the 
curriculum and involved intensive occupational counseling 
for junior and senior high students. The final phase included 
data collection and dissemination of project materials and 
information. An extensive final e;valuation of the project 
includes participant and outside observation, most of which 
points to an extremely successful prograni. 



16$ 

Subject: State ijaodels ^Tennessee) ^ ' 

Author; - Neal, Williani L. v 

Title: Guide for Establishing a Career Education Program:, . 

K'I2. Contemporary Curriculum for Career Development 
■ ■■■ Series 

Organization: . Department of Vocational Education, Knox County . 

Department of Public Instruction, Knoxville, TN . 

Date: . 1972 • . . . 

Sponsor: Bureau of Adult, Vocatiprizd, and Technical Education, 

_ ; ^ U^S. Office of Education, Washing^^^ 

Numt>er of Pages: 39 

ED 074 288 _ . . • ^ : 

-Grades Krl2 " 

All ■ . .. \ 



Availabihty:' 
Levels: 
Populations: 

" Model: 



A key goal ot this curriculum is the development. of the 
understanding among all students, including: the ' \ 

academically, sociojconomically, and physically handicapped, 
that career development i^ a process which they can 
/ control. This project devdoped an organization and 

orientation in career information for staff members and 
faculties of the project schools/ The relationship of career 
' : education foi' grades K-12, subject areas, inservicfe trainin^, --^ 
, workshops, and the establishing of curriculum guides and ^ 

units for stiicly wlfiqh integrate career information into the 
existing curriculum received primary attention. 

Implementation: The development of step-by-step organisational 

procedures is a feature of. this project worth considering. 
Step 1 is the identification of staff and responsibilities. For 
example, the director is identified as responsible for direction, 
and supervision of intplementation and insurance activities,'" 
as weU as evaluation ^d distribution of information on the 



Gros$ Reference: 



pro^am,-folldwup, and State and Federal liaison. 

E^ancement of the relationship of the student and the 
school to thfe world of work is achieved by relating 
classrooin acti^^ties to career .information and by inclusion 
of contact: with Work objecU^^^ in the student's educational 
activities. The curriculum guide also prescribes student 
activities which 1) provide simulated work experiences / 
or similar means of occupational exploration, 2) involve 
parents^l 3) reorient teachers to values of early childhood 
ediicatibn and t^ tlje use of occupational information, 
4) provide career education information and experiences 
to make occupational decisions, 5) provide acWl job 
expferiences, and 6) aid in job placement and/^ entry into 
higher education. Objectives related to student behavior 
include the development of 1) a self-concept, 2) the ability 
to assume respionsibility for personal, behavior^ 3) the'ability 
to use problemsolying^ procedures in decisionmaking, and 
4) the ability to adjust socially and eeoriomically. 

An appendix includes material for inservice training and 
the design for inservice. workshops. 

A series of bibliographies compiled by the Tennessee 
Research Coordinating' Unit is described in entry 220. . 
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Subject: 

Title: ■ 

Organization: 

Date: 

Number of Pages 
Availability: 
Levels: 
Populations: 

Tide: ; 



State models (Texas) 

iTie two publications whose bibliographic citations follow 
are described together at the end of the citations. 

■"-■'■..■■/■ * 

■ -^^ ^ . : ■ . A- • :■ 

Education for Miving and Making a Living: A Redfr^cted 
System ' ' : 

Fourth Annual Report of the Advisory Council lor 
Technical- Vocational Education, Austin, TX* . 

Ndvember 1973 ... 

:■ 111''' - " ■ ,. : • . 

ED 084 419 / - ^ 

Grades K-adult ^ ' / ' : " 

AJi ' ■ ■ v '\ ' ■ . 

Teacher Directed Model for Career Implementation^ Six 
modules: Module l~Preparation por District Career 
Education implementation; Module 2 — Devetopment of . 
School District Goals and Pbjectivis;.MQdulc, 3— 
Conducting and Interpreting a Career Education Needs 
Assessment; -Module 4— Bu^ Staff Awareness and 
'Orientation; Module 5~Prdcesses and Resources; Module 
6~Irnplemenfati6n 



Organization: 

Date: 

Sponsor: 

Availability: 

Levels: 

Populations: 

Development: 



^Model: 



Implementation: 



Center for Career Development and Occupational 
Preparation, CoUegp of feducationV Texas- A&M University, 
College Station, /JX * 

May 1975 : , ' " ■ ; . : ' 

Texas Education Agency, Austin, TX . ^ . 

ED 110 72C 

'"^ Grades K-adlilt • v . > 5^- 

' ■ All ' ' ■ ^' . ■ ■ ^ \ ; . . V ■■ 

The Texas Education Agency Ijas adopfed career ewcation 
as a high priority for Texas, schools, involving the work of ^ 
several divisions of tfie Agency in an effort td^tegrale basic 
career education concepts into all school prp^iinis. 

Basic concepts in the Texas model are'thf relationship 
Bfetween education and w6r]j;-. (work to earS^a living pr to. 
serve one's homei family; c^munityi or self), the place ,of 
career education all levels of education, and the . 
'^\relationship between career and lifestyle; . ' 

Through a stajewide siirvey, 177 leamer outcomes were 
identified as basic to career education, The Agency then 
: developed instruments to measure these basic learner 
outcomes and to aiid in instructional planning. ' 

Educatiori'fo'r Living and Making a Living . . . A ^':^'y'y 
RedirectedkEducation Systent, the J973 report of the Texas 
' Advisory ^duncil for TechnicaUVocational Education^ . 
recommended the development of a comprehensive State 
career ed^ation plan resjponsi^e^ to the needs of indivi^als 
^: and tl^e community! The report indicated that educ^toirs arfe, 
J interested in and willing tQ^ redirect education, In 
; documenting the case:^or redirected education, the report 
includes a survey whiifi indicates high/schbol students' 
unrealistic perceptions of the amount q£ higher education 
needed in various occupations, 

The Teacher Directed Model for Career Education 
Implementation h^s been constructed in six. modules which 
correspcmd directly to integrating career education into the 
.■ instrudtional process. Each modtile is.clearly written and . ^ 
originally illustrated so as to provide it's user program 
rationale, objectives and expected oaf comes, resources , 
needed, and necessary equipment; Some modules contain 
actual scripts which accompany ittstructions for conducting 
career education seminar^. ■ ^ 

Module 1 is a two-part multimedia approach complete 
with materials and resources to |uide an administrator 
through the deyelopmental process , of initiating the ^ 
preparation of career educatorsv Modyle 2 focuses on] : o 
development 6f school ^district goals and objectives. Module 
3 shows how to conduct and interpret a career^educatipn 
: needs assessment. Module 4 is aimed at building staff ; 



Comment: 



awareness and an orientation to the career educatiqq^concept 
through information gathered in the jrjeeds assessment V 
exercise.. Module 5 introduces the practice, of mtusing career 
education into the curriculum. Here, community involvement 
is introduced. Module 6 gives teachers the opportunity tp 
devefop plans for career education curriculum ^infusion by] 
grade level and subject matter areas. j r 

Comprehensive career education material^are) not available 
from Texas, but the well planned series of training modille's 
for career ^educatbiJs is an irreplaceable initial component of 
the entire career education process/ Thg^^yailability o the 
promised set of learner outcome measuremeECt instruments 
wiU be/^a great boon to evaluatidn, feedback, and further ' 
development of career education in the State. / ^ 
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Title: ^ 
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Date: 
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Number of Pages: 
Availability: 
Levels: 
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State models (Utah) ^ 

The eight publicatidhs \vhose bibliographic cite^ns follow 
are described as a group at the end of the citations* 



Career Education . . . A New Etnphasis ior Utah Schools 
Utah Board of Education, Salt Lake City, UT 
June 1973 . : . 

Bureau of A^ult; Vocational and Technical Education, 
U.S. Office of Education, Washington, DC 
■23 ' ■ 
ED 118 936 . . . ^ 

Grades K-12 
All 



Author: 
Title: 

Organization: 

Date: 

Sponsor: 

. Number of 'Pages: 
Availability: 
Levels: ^ 
Populations: / 



Timmins, William M. 

Impleme^mg Career Education in a Local Education 
Agency: yi^uide ... 

Utah Board of Education, Salt LakeiCity, UT 
1974 ? .. ;^ ■ 

Butcm of Occupational and Adult Education, U.S. Office of 
Education, Washingtoh, DC 

25 ^' / • ' ■ . ■ * 

ED 09.6 550 ' ^ • * 0 

Grades K-12' / , . ' 

All . 



2t)l 



Author: - .:' " Timmins, William M. ^ 
Title: implementing Career Education in 

Agency: A Source Book 

Organization: . , '^Utah State Board of Education, Salt^Lake City, UT 
Pate: * . 1974 , \ 

Sponsor: Bureau of Occupational and Adult Education, U.S. Office of 

' Education, Washington, DC, ; , 

Number of Pages: 183 > > 

Availability;: ED096'551 / ; 

Levels: Grades K- 12 ' — . 

Populations: AH 



Author: 
Title: 

Organization: 
Date: 



Talbot, Walter D. 

Utah Model for Career Guidance 

Utah Board of Education, Salt Lake City, UT 



. September 197^ 
Number of Pages: 149 



Availability: 

Levels: 

Populations: 



ED 079 516 
Grades K- 12 
AH 



Editor: Cottrell, Milford C. , , 

\, ■ ■ ■ ■ . ■ . . ■ 

Title: ^ World of Work: Elementary School Carei^r Education: 

Available Units / 
: Organization: Utah Board for Vocational Education, Salt Lake City, UT 
Date; ^ 1974 

Number of Pages: 95 ;^ 
Availability: ED 106 603. 

Levels: ^ . Grades K- 12 
Populations: All . 



. Title: 



Organization: 

Date: 'l974 

Number of Pages: 151 " 

Availability: FiD 118 937 

Levels: tirades K-M 

Populations: All ''^^ 



"C(if:eer Education" Junior High School Style:. Semester * 
Course for Seventh Grl\de . „ 

Alpine School District, Americcm Fork, UT 



Organization: 
Date; 



"Career Education" Junior High School Style: Mini Course 
for Eighth Grade - ' 

Alpine School District, American Fork, UT ;' 
1974 



Number of Pages: 95 
Availability: ED 118 938 



'Levi5l&: V 
Populations: 



Grades K-12 
AU 



Titie:^ 

Organization: 
Date: 

Number of Pages: 75 . ' » 
Availability; ED 118 939 
Levels; i,^,; Grades 1^-12 
Populations: All 



H 

('Career Education'* junior High School Style: Mini Course 
for Ninth Grade « 

Alpine School District, American Fork, UT 
1974 ^ 



Development: 



Model; 



A-H 

A task force has developed a definition, an operational 
philosophy, and the major: components and goals of career 
educatioa for the State of Utah. From these the 
implementation of programs has evolved based on a 
harmonimis relationship between the career education goals 
and the general goals for education in the State. . 

The goals for career education fall into seven areas^In the 
area of "Understanding Oneself and Relationship With 
Others," the major goal is for individuals to develop a sense 
of sel^worth ai)d a positive attitude toward others; in the 
area of "Career Orientation and Information," to develop u" 
growing awareness of career opportunities throughout the 
educational program; in the area of "Econon^ic Awafene^s 
and Consumer Competency," to understand 'the operation of 
the economic systems of oiir society and factors related to 
the national, iocal, and individual economy; in the area of 
"Career Skill Exploration," to acquire a knowledge of the 
skills necessary to function in p variety of eareers;'dih 
"Decision Making and Planning," to learn the steps in 
decisionmaking and how to effectively plan for career . 
cleveloprnent in an informed and responsible way; in • 
"Specific ^kill Development and Application," to develop 
the necessary competencies for entry-level employment in a 
career or careers of his or her choice; in "Placement, 
Stability, Advancement," to demonstrate the competencies 
necessary to acquire employment, be successful on the job,. ' 
and continue to advance in the chosen career. 



Implementation: 



0 



• ' V task fprce further took a position in support of . 
teaclier educ^^ as an ongoing process. Gommuriity 
• involvement to be necessary for successful . 

implementatiori'orcaree^^^^ programs. : . 

The implementation of career eSucatidn- programs 1§ to hi ' 
brought about through a series of steps that are-jixpl^ined in ' 
the Source Book and the Guide. The $ource Book is a 4^ 
compilation of material related to implementation utilizing '^^ 
examples from throughout the country. This source takes a 
step-by-step approach in impfementation, and contains 
information on 1 ) .conducting a needs assessment, - . 

2) defining and analyzing needs for career education, 

3) consideration of alternatives and design of career . 
education programs, 4) implementation qf career education 
programs, and 5) evaluation and revisions. This is a very 
readable and useable reference. The Guide fov implementation 
on the elementary level follows the same outline and 
procedure and is replicable on the local level, . > , 

The World of Work reference, containing material for use 
on the elementary level, is a series of units which examines 
specific work topics (e.g., ^'Our School Workers . . ."), The 
series from the Alpine School District offers a variety of 
material for implementation on the junior high school level. 
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State models (Vermont) 

The four publications whose bibliographic citations follow 
are described as a group at the end of the citations. 



Title: 

Organization: 
Datd: 
Levels: 
Populations: 

Authors: 
title: 

Organization: 
Date: 

Availability: 
Levels: ^ 
Populations: 



Career Education in Vennoni: Projects Funded Fiscal Yeaj- 
.1974, Part II - 

Vermont Department of Education, Montpelier, VT 
July 1973 

Grades K-12 ' , " 

'^]^■ , ■ 

B 

Gustafson, Richard A."; Shapiro, Howard; Fallenz, Peter 

Wi'mlham Central Career Education Project: 
Final EvalmitionyReport , . 

Windham Central Supervisory Union, Townshend, VT 

July 1973 

ED 118 940 ■ 

Grades. K-12 ■ 

All ' . 



Title: . Vermont Student Development Plan 

Number of Pages; 62 \ 

Levels: Grades R-12 , 

Populations: All 



Title: : ^ 

Organization: 

Date: 

Number of Pages: 

Levels; 

Populations; 

Davelopment: 



Model: 



Implementation: 



Wilmington Vocational Exemplary Project: Final Report 
Decrficld, Valley Elementary School, Wilmington, VT 
June 30,1974 . 

•14 • ■ ■ . : ■ , ■ 

Grades KA2 V^ '-v " " : ' ' V"'' 

AU ^ ' ■ ■ • ^' ■• 

A-D 

Vermont is presently evaluating career education activities 
which have taken place, strongly advocating and 
implementing career education programs throughout the 
State, and looking ahead toward future career; education 
projects. The evaluation includes a list of realistic 
conclusions drawn from practical experience. 

Program success is contingent upon building the support of 
principals and superintendents. Ease of program 
implj^mcntation is contingent upon parent group and 
^^mmunity leaders' involvement. Teachers developing tKeir 
ov^f^Atcrials during the implementation phase feel they ' 
crcM^PInorc personal commitment to career education: 
Foltowup of teachers by the original trainers alleviates 
teacher feelings of abandonment. 

Present usage of career education concepts is best 
represented by the results of the 1974 Fall Data 
Questionnaire. Six percent of the respondents (educators) 
were aware of career education concepts and utilized them 
occasionally. Twenty-three percent of the respondents used 
the concepts frequently. Seventy percent of school 
administrators were familiar with career education -concepts. 
Fifty-eight percent of teachers requested some type of 
assistance in terms of career education. Fifty-nine percent of 
the administrators did not want any information on card, 
education or did not complete the form. 

The Wilmington Vocational Exemplary project is based 
at Decrfield Valley School in Wilmington, Vermont. The 
project began in 1973 and directly serves a population of 
200 K-6 students. The major foeus of the project is the 
theme "Careers in Context," which is an effort to expose 
children to many aspects of work: (he job itself, the 
environiiient tlic'job requires or creates, and the job's 
implied lifestyle. 



ThG Vermont Student Development Plan a compilation 
of materials for teachers to use in secondary school 
classrooms. The material is in the^orm of sequenced* 
learning activity packets as follows: self-awareness, value 
: clarification, data and information, and decisionmaking. 
Instructional objectives, learning opportunities (exercises), 
evaluation procedures, and predicted student outcomes are 
listed for all areas. ' 
. Careeteducatidh programs in Vermont contain sets of . 
highly personalized and community-minded materials. An 
^ ejff9rt to develop relevant instructional aids is evident. 
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Subject: ' State models (Virginia). r 

Title: . Career EdWQtion: Statement by the State 

, . - ' Education 

Organization: ^ Paper presented at the State Board of Education Meeting, 
Richmond, VA 

bate: December 1973 

Number of Pages: 11 

Levels: Grades K-aiiult , 

.Populatii^: All, 



Model: 



, Implementation: 



The. statement-of the Virginia State Board of Education 
approves career education in its broadest sense and views 
ahe concept as^contributing to the lifetime career of every 
individUJfl. The statement emphasizes that all elementary, 
level skill development programs and content subjects make 
a major contribution to the career awareness of every child. 
It stresses the infiportance of teacher sensitivity to the 
development of desirable attitudes toward self and t6ward 
the world of work during these early years, and the needed 
ejfforts to iriaki children's experiences relevant to the 
work-oriented, society in which they must find their careers. 

^The statement proceeds to urge that education bff^r the 
middle or junior high school child an opportunity^to receive 
further orientation to the world of work and to explore 
various careers. The senior high school \^^ill provide 
i^iipational skiU developmcrit and experience to all students. 
The statement notes that *'the concept of career education 
relminds us of the necessity for blending the total educational 
cxneriencc, which may extend through l,ife, to the end that 
eacK^ldeAj ti^ay find in it a self-fulfilling experience 
necessary fo)" a career." 

The Board, in looking for full implementation of career 
education and ejflectiVe integration into the total education 
system, approved steps that would set aside funds for two 
school divisions to expand programs in career education to 



all of the schools in dach system. A^series of regional 
meetings are to be held to inform school systems of newer 
models of career education. Curriculum materials are to be 
. developed in the implementation of career 
, A "Career Counseling Model'' was developed in * 

conjunction with one' objective of the "Standards of 
Quality" adopted by the State Board: "By June 1976' at least 
90 percent of high school graduates not continuing fohnal : 
education shall have a job entry skill." This objective called 
' , for improved career counseling to assist students in choosing 

^ , career objectives and in selecting and completing progiairis ' 

of studies designed to help them achieve, their objectives,' 
The authors suggest that other models may be developed to 
meet the unique demands of a specific situation. 
.: . Cpmpohents of the career' counsellBgjnodel include: 
1) developing self-understanding; 2) und^ 
world, of work and. society; 3) acquiring information 
regarding school offerings, graduation requirements, and job 
preparation programs; 4) establfshing teiltative^areer goals; 
5) planning a tentative program of studies; 6) reviewing the 
tentative program of studies; 7) developing job entry skills 
—includin]^ personal and technical skills; 8) acquiring 
knowledge heeded to obtain work; 9) applying for a job; 
10) entering the world of work and society; and 1 1) the ' 
;^*how to" (individually or in groups). 
, A chart suggests one way of organizing these guidance ' 
procedures and components in a career development context 
~K through adult— ^with emphas js on human development. 

oss.Rcference: Another document issued by the State of Virginia is 
described in entry 85. 
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Subject: 



State models (Washington) 



The eight publications whose bibliographic citations follow 
are described as a group at the end of the citations. 



Title: 
Organize 



A Guideline for Career A wareness Programs for the 
Elementary Schools 



Washington Superintendent of Public Instruction, Olympia, 

WA . . ' 



Number of Pages: 66 

Levels: Grades K-adult 

Populations: All 



rAuthor; 
Title: . 



Marble, James • 

The Qevelopment and Implementation of an Integrated 



Date; . 
Number of Pages: 
Availability:^ ' 
Levels: 'f' 
Populations:- 



Career Education and Placement Program for the 
Washington- State Sy stein oi Community Colleges 

12^ ■ '. -^ '■ . ■ \ ^ ' 

ED 087 433 V . ^ \ \' 
Grades K-adult 



Author: 

Title: ' a' 

Organization: 

Number of Pagesr^ 
Availability: ' 
Levels: 

Populations: , 

Author: . 
Titic: ' 

Organization: 
Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



Maxic, Francoise * 

Career Education: Toward a Model for Statewide Planning: 
A Report of. the National Dissemirtatiori Project for the 
Community Colleges 

Resee^rch and Planning Office, Washington Board for 
Community College Education, Seattle, WA 

24 - ' ' ' '/ 

EDQ77 489 : 

Grades K-adult 

All ' ■ 

. Parker, Carol L. 

A Guide for Planning and Implementing 'Career Education 
in the Commimity College 

Washington StatcUniversiiy, Pullrn^n,^WA ^ ; 
June 1974 . 
14 . ■ , . ■ . ^ ■ 

^Et)095 416 

Grades K-adult ; 



Title: 

Organization: 
Date: 

Number of Pages: 

Levels: 

Populations: 



Position Paper on Career Education ^ 

Washington Superintendent of Pv 
WA 

March 24, 1975 

Grades K-adult 
AU ^ 




nstruction, Olympia, 



Title: Quality Career Guidance: Proposed Standards for Career 

. . ^Guidance, Counseling^ and Placement Program:^ 

Organization: Washington Coordinating Council for Occ'up:i<ional / 
' , Education, Olympiu, WA 



Date: January 1975 

Number of Pages: 14 



tevels: 
Populations: 



Grades K-adult 
All 



Title: * 
Organization; 

Date: 

Number of Pages: 
Availability: , 
Levels: 
Populations: 

r 

Authors: ' 
Title: 



Organization; 
• pate: 

I Number of Page: 
Availability: 
Levels: 
Populations: 



Developm'ent: 



s: 



Model: 




Suggested Guidelines: Career Education Workshops 

Research Coordinating Unit, Washington Coordinating 
Council for Occupational Education^Olympia, WA 
May 17, 1973 > ^ 

2% / ^ : - 

ED 106 607 ^ 
Gbdes K-aduIt . 
All 



Simkins,^ynda k:; McDougall, WilJi>W^P. 

Validation dj Criteria jor the Devm>prhem &nd Evahiation 
of . Career Guidance, Counseling, and~Placement Programs 

Washington State University, Pullman, WA' 

JuJ5e 1975 ' ■ _ ■ ' ' 

6 . ■■ ■ : " ■ . ■ 

ED 112 057 
Grades K-aduIt 

AU- , . ' ' /--^ • ' ' ' \, 

- A^H,;_;;"; 'v " " / ■ 

The two public pffices involyed with-career education in the 
State of Washington, the Office of-rte Superintendent for 
Public Instruction and the Coordinating Council for 
Occupational Education, began in December 1972 to 
develop a joint approach to planning and providing career 
education services for Washington. 

The major thrust of the career education State plan is to 
help local school districts provide experiences within existing 
curricula to equip individuals with awareness of self and 
the world of work. These experiences will relate self to the ' 
world of work arid pjovide the skills and knowledge 
necessary for an individual to make rational and satisfying 
career decisions. In the State plan, career education is . 
defined as *4he totality of experiences through which one 
learns about and prepares to engage- iij work as part of her 
or his wdy of life;'' A key concept within this definition has 
to do with improving a student's attitude toward work, 
which is defined as a conscious effort aimed at producing 
benefits- for oneself and/or others. 



tmplementation: The community college is viewed as occupying a key 

position for implementing career education programs and . 
^\ thus tHe Research and Planning Office has published /4 

' Guide for Flaming and Implementing Career Bduc 
Programs in the Comrnunity College, In fact, the community 
colleges in Washington are cdmmitted to a six-year plan to 
provide computing and information systems support to all 
students. The system is intended to make available a broad 
range of career placement information. 

The first phase, which includes the Integrated Career 
Education and placement Program (ICEPP), rests on four 
linear segments of career development:. 1) exploration; 
. 2) preparation; 3) specialization; and 4) continuing 
education/employment,. The system uses the IBM Model 30 
DOX System with 1<) files containing data on students, 
institutions^ employment forecasts, training programs, 
financial aids, jobs availab^iijob descriptions, job titles, 
community resources, and followup.material. The second 
^ phase will expand the program statewide through the 

. * formation of regional networj^ of four to six institutions. 

In an effort to assist the lolial school districts with career 
education programs for eleirientary and secondary levels, 
several resource guides are available. One of these; 
^{iggested/Suidelines; Career Education W 
designed to propose content, methods, and techniques for 
. inservice workshops that will assist te*ichqrs in integrating 

career education into their^Miassrooms. 
\ Furthermore, hoping to -elfablish evaluation criteria, the 

Coordinating Council for QcciMM^ Education has 
published some basic standaVJ^^^.qareer guidance, * 
} ^ counseling, and placement pr^gfmns. In additigo^ an . . 
independent study has been conducted in an ^^mpt to 
validate a set of 50 career guidance, counseling, arid 
placement program standards. The/au{3^^^vd 
recommendccl to the Coordinating iS^ouWn iox Occupational ' 
Education, t}>e flState Sup^n|endeht of Public Instruction, 
' \ . ' and the State iSoard fijf^p^lji™^ 

these offices j^mplementi^p^l^tewide standards. 



^ rri ' W. 



ect: . State models (West Virginia) 



The three publications whose bibliographic citatiote follow 
, are-^descpbcd.as a group at the end of the citations. 

■ : 0 ■ ■ ■ A 

Title: Career Education Curriculum Materials Resource Guide - 

Organization: Regional Education Service Agency, Region V, Parkersburg, 

: ■ M "^- ■ ■ ■ ■ ^ ■ ■ - ■ 

Date: °" April 1975 ' 

Sponsor: West Virginia Department of Educajion^ Charleston, WV 



^ 27 0 



Numbet of Pa^es: 
Levels : 
Populations: 



Author: 
Title: 

Organizationsii^;^ 

bate:'. 
Sponsor: 

Number of Pages 
Availability: ' 
Levels: 
Populations: 
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Grades K-1 2 
AU 



B 



Kliaus, Mary Louise 

Research and Development Project in Career Education: 
'/ Final Report ... » 

[ ""Raleigh County Board of Education, Beckiey,.WV; West* 
i ViT^aia Department of Education, Charleston, Wy 

VAug^^^^ " • 

Bureau of Adult, Vocational, and Technical Education, 
U.S. Office of Education, Washington, DC . 

: 259 . ^ ■ .■■ ^ ' -v-^ : 

ED 089 107 

Grades K-12 . . . .» 

AU' . " ■ ■ 



Aijthor: ^ 
Title: . 

Organizations: 

/Nw^i^Qfpges: 
Avatiabilfi^: ' 

■ Levels: 
Populations: 



Model: • 



Olson, LeVerte A. 

A Study of Elj^meniary and Secondary Career Education 
in Lincoln County 

Marshall University, Huntington, WV; West Virginia 
Department of Occupational and Adult Education, 
. Charleston, WV . ; 

U.S. Office of Education, Washington, DC 

••78' . r 

ED' 099 553 ^ - 
Grades K-12 

■All' •■ . ^-^ ■ y- • • 



A-C 



The Materials Resource Guidk represents the development 
of a curriculum integrating career educqgUon with traditional 
school subjects. The materials in the Guide augment a 
comprehensive approach to career education and includu 
inscrvicc designs, guides for administrators/'^teachiug 
modules, and group counseling sessions. — 

As an inscrvicc guide, this, source is based on the 
assumptions that educators are l)^sclf-dirccting, 2) 
"professionally competent, 3) ihtellectuVilly curious, and, 4) 
interested in professional growth. Using these fundamental- 
assumptions, the Guide poses these questions: 'What is 
Ciirecr education? What,;,di{Terence will.it make to the' 
student? What can 1 do to implement career education?''' 
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Implementation: 



.To answer these questions, the GwWe presents a series of 
infortnation sheets followed by modules geared to each grade 
level (K-12) and* to guidance. The informatiph sheet^on 
career education deal, with its^^ justification, backgro^^ 
information, a definition, program goals and objectives, 
integration 'arid correlation, student goals and objectives, 
process objectives (learning activities), occupational 
clusters, f 01 mat for cateer education modules, and. 
development of such modules, ^ ^ . 

The FinuC Report of the Raleigh County exemplary prdjpct 
is a compre tensive report of'tjie career education project in 
that area,, It offers material that is valuable for career 
education pj oject direqtors in similar socioecpnomicallyv" ^ 
depressed aieas. The evaluation of the Lincoln County 
project indicates positive effeJcts on the language and 
mathematics! achievement of participating students, increased 
occupationall awareness and career maturity, and an ihcrease 
of positive- attitudes by: parents, .students, teachers, and the 
business and industry community. 
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Subject: 



f 

Tide: 
Organization: • 
Date: . 
Sponsor: 

Number of Pages: 
Availability: 
Levels: - 
Populations: 

Conization: 
Date: 

Number of Pages: 
Availability: , 
Levels: 
Populations: 



State models (Wisconsin) ; 

■ . ■■ . . ■' ^ ' 

The six publicatibns whose biblipgraphic citations follow 
described as a group at the end of the citations. 

^. ■ A ■ ,■ ' 
Tareei^evelopment Guide: Grades K-'l2 • " 

Oshkosir^rea;Public iSchools, WI ' i . 
January 1973 , I . 

U.S. Ofgce of Education, Washington, DC 
604 I . 

ED 099 515 ■ ' " ■ ' ■ / ■ . ■ ■ 

Grades K-12 ' ' • • . ■, ■ ^ - 

All ■ .■ • ■ ■■ ■■■ ■■■ ' ■ 

Career Education Program: Grades 7 & 8 
Pulaski Commilhity .Schools, WI ; . 
Summer. 1975 
66 - J 

ED 116 004 
.Grades 1^1 2; 
AH • 



are 



-Title: 
■ Organizatipn: 
7 Sponsor:, 

Ntoiberpf Pages: 
Availabilityf ' 
^5'iCevels: 

Populations: 

. ■ • • ) 

.\ , " *'■*" • 

Aujthor: 

. Title: ^- ^z- 
Organization: 
Date: ■ 
Sponsor: 

Number of Pages: 
' Availability: 
Levels: 
Populations: 



K-12 Career Education Guide . 
Lakeshore Technical Institute, Sheboygan, Wl 
U.^ Otece of Education, W^^ 
487- ' ' : \ . ■ ^ ' ., ■ • . 

ED 061 429 . ' /. ■ 

Grades K-12 ' ^ 

All.' '.^ , . /: ^ ,:, 

Schoenberger, R. Laurence ;f 

"Project Car tr Exploration: Findl^Report 

Waukesha County Technical Institute, PewaukeCj WI 

Febri^yl974 ' ^ " 

Wisconsni Board of ^Vocational, Technical and'Adult 
Education^Madison, WI 

119 

ED 110 798 
.Grades R-12 
All - " 



fitle:- ; 3, 



Availability: 



Title: 

Organization: 
VDate: 

Number of Pages: 

Levels; 

Populations: 

Model: 



Seymour Coriimunity Schools F,.A,C.E, (several^^^ ^ 
mimeographpd documents) ^ ; ' 

Seygjour Community Schools, 10 Circle Drive, Seymour, 'WI 
54165 \ \ 

Wisconsin Rapids Community hivolvement Continuum •* 

Proposal 1 ^ . 

City of Wisconsin, Rapids, WI 

May 1973 ; . ' 

6. ^ ; ^ ' , ... : 

Grades K-12 \ . 
All ■ 

jhe Wisconsin State Career Curriculum Model identifies 16 
basic career concepts which deifl with self-understanding; 
personal, spcial, and work values; the range of work options; 
education; individual capfibifltics and interests; theMabor 
market; specialization; ihe influence of environinent, 
institutions, and lifestyle.^ on occupations; individual 
responsibility for career choice; and the n^ed for flexibility 
in a changing society. 



Iinpleirientatrbn: 



V:- 



- Adopting these 16 concepts, the Rjrst Lakeshore Jechriipal, 
District 1 1 Career Education Suianiner Workshop devdlbped 
205 general objectives and related behavioraf objectives, 
classroom activities, lists of resources for the activities, arid 
evaluation procedures. The developed materials were then 
used by the participants in ther o\yn districts and are'* . - 
available \n \\iQ K-12 Career These ' 

materials cover grades K42 .and a^e relateU solely to ' , . ■ 
classroom Activities — community and parent involvement^ / 
and teacher training are not dealt with. * ^^ 

A program that does deal with community and paj;eiit 
involvement is the Wisconsin Rapids Career Development 
Continuum. This is a comprehensive, articulated* effort to* 
infuse career orientation into the Existing *r-12 scjiool 
cmrriculum: This program, which 'is stUl in its developmental 
stages, hopes to initiate perfprmafnce criteria in addition to^' 
academic requitements,, expanded 

o^pOTtunities for learning skiU developriient, coordination of 
a van^y of off-campus leaniing oppprtunities, school-owned 
,and operated business, work or work observation - • 
requirements, peer tutoring programs, greater studeht 

. involvement in program Revaluation and planning, a 
reorganizatioii of the school staff design, ajn improved 

■ program of articulation of kindfergarten through 
post-high-school education, and the establishment , of 
community and citizen partici^)"ation in school prograiris. At 
tKis point,, student ':objectives M^ not been established. > " 
High school, studeilts not previously exposed to ^reer 

.education arc involved in Proj^.pt Career Exploration, 

' Waukesha County Technical InstituferTlie project consists 
of evening courses designed to prompte career a^vareness 
and knowledge and jncludes lectii:i^^field trips, and guest / 
speakers in twd'career areas: hpsfrtalit ^ / 

regional career education progranii is imported in die Carekr 
t)eyelopmeM Guide: Gradits K^^ / ^ 

guide is a planned approach to cireer education that / 
provides thS necessary concepts, facts, arid 'Activities td^all 
students in a sequenj^ial and-continuous format, grade^ K-12. 
Objectives^ learning adtlvities, resources, and evaluation 
proceduVes are provided for all levels. / 

Two other Wisconsin cayeer education programs include a 
■QJreer Education Currictilum Development Worjcshpp and a 
Qareer Education Program in the Pulaski Community' \ 
Schools. In»tHe Workshop, teachers developt^d^ materials Ifor 
use In their own^classrobms. These materials/centered . | 
around the 16 career education concepts mentioned earjier 
and Save since beeltMJsed and reported 6n-byNthe-teache|s.^ 
The Pulaski Commtn^ Schools, program invo^^^^^ the / 
development of career-oriented curri^^ for^'grades 7 and 8 
in the areas of heaith, business, and industrial arts.'Brcyad ; ^ 
exploration, the study of specific job^, and hands-on learning 
experiences .were o^^ each area. Ari evaluation of {hjs 
^'togram is not available at this tiriie. • ' v ' 



/ 
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Comment: Mo$t o£ the career education activity in Wisconsin is taking 

- place at tl^e local rather than the State level. Nevertheless, 

many of ^e^ocal Wisconsin projects have an impqj^tant 
point in cak'mon— the 16 basic career concepts put^rward 
' by the Wisconsin State Career Curriculum^Model. In other ' 

f . respects, hoW^ver, these projects have little in common, 

resulting in a variety of individual programs tha^donot fit 
. into a. unified State plan, although many of these programs 
a^e, by themselves, noteworthy. . ' . ^ 
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Subject: ,^ . State models (Wyoming) 

The two publications whose bibliographic citations follow 
are described rogc;ther at the end of the -citations. . 



Title: : 

Organization: 
I%c: 

'Sponsor: . 

Ava^la^lily: 
Levels: 
Populations: . 

Title': ^ . 

Orljanization: 

Date: 

^pdnsbr: 

Availability: 

Levels: * y 

j^opvlations: 

" Model: 



» The Development cu}d 'Demonstration of a Functional Model 
System of 'Occupational Education in. Wyoming Public . . \ 
Education, K-1 4: Final Report - ' 

Wyoming Department of Education, Cheyenne, WY 

January 31, 1974 . . - v . . , 

U.S., Office of tducation, Washington, DC^ / . ■ . 

ED 118 946 > ' ■ 

Grades K-adult\ ) • 

All . ■ ■ ■■ . ' . . \ 

■ '•■ ■ . - ■ . , B ■ • ^ 

A Model Project in Career Education, K-J2: Interim Report 
^^yoming Department ^of -Education, Cheyenne, WY- ^ ; ' 
•December 1974 and August ,1975. T 
U.S. 6|ice of Education^ Washington, DG . * v • 
^ED Ip 947 (1974); ^ 118: 948- (1975) 
Gradel^radult 
All V 



^ . -A-B ■ ; . 

The Wyoming model uses comprehensive approach to 
\ ^ - education, K-14,/an inherent part of which.is change of 

» ' attitudes toward work held by students and counselors. 

Jmpiem'cnt'atioa:-^evcral phases were implemented to puMhe program into 

Z"^* operation. The attitude development pha^se Cgrad^K-^ 
■ " initiated the program, ivhile/ the prpvision^fqr^career - j 

'. ®^ V"' orientation .at the ieventh- ancf eighth-grajle levels 



' constituted phase 2. 'At the ^ninth-^a^^^ 
; [^ y^ career exploration is emphasized by giving students an 

opportunity to explore and gain understanding of as many of. 
V ;^ ' ' . . the occupational clusters as possible. The fourth phase calls' ^ 

^ . ? - ' for careercpreparation durihg.the 11th and 12th^g^^ ^'^^^ 

I " . ,the 13th and 14th years (community co^ege.):^ ^ ' 

' i ■ Postsecondafy and adult continuing^ education 

: basicaUy the responsibiUty of the community college. ^ ^ ^^^^^^ • 

• * ' An evaluation led to recommendations that indicated 

; - . curriculum development processes could serve as models for 

;( : \ - ♦ future 'development of siniilar programs. The elementary • 

• _ , . i^ . -^^wareness program was 

y'^, could^e /iiisecl as a modeL The guidance program as related 

\- ^ i to cai^^r education Was vie we^^ , 

/ ^. , . . nonexistent), while the dichotomy between academic and 

■ y' '.I.- ' vocational subjects was strong &nd r^ • 

administration was evaluated as outstanding. The report V 
covers the project and presents the data Used in evaluation. ; 
/ _ _ An exemplary project in the Casper, Wyoming, school 

■: ' / district is discussed in the two interim reports, "^ghe goah 

' ^ . ^ the project are to "a^^sist students in making rational cariser \- 

\ ' choices based upon piersonal abilities, knowledge of job ' 

possibilities, and hands-on experience; to help students ^ . 

. v ; master entfy-level skiUs; and to provide related prepafa^ ' 

in academic skills. 
•-' ■ -'H . ' •• * / / ■ . ■ ' \ ' : ' - ■ 



RESOURC^ GUIDES 

In Sectioii IV you wUl find descriptions select resources in career education 
which have been compiled by, others. . Vvn; . : ' ; • - 

The resource guides in career education which arc described in this section of . 
the. GUJDE c^n be reached J?y following this^ decision path: / . 






Yes 


. Go to 




subsectiori IV,A 


(page 277) ■ 







Go t» 

subsectioril V,B 



Go to 

subsection IV.C 
(page 311) 



on those items thait c 




IV. A: IVIaterials Assessmeni Procedures 

Among resource gui^HJbbsection ly^^ focuses i 
materials assessment^|Wcedures in car^§r*educati3n. 
^ The titles in subsection IV. A (n^atenal$ assesstnient procedures) are: " 

. Career Guii^ance Materials: . > ; . . 1 -f 

An Evaluation of Car^eriEd^ 

Guidelines for Ahessmeni'oj Sex Bias and Sex^Fairness in Career Interest 

Inventories^ - . '-'.-l - 

Stebbins; Ames; Rhodes. 5e;c Fairness in Carei^r Guidance: A Learning Kit-. 



Instructional Materials: 

BPIE Career Education S , I . 

. Magisos. A Model for Acquisition and Selection of Career Education \rr; 
Instructional Materials. Jl ; • 
^ Ohon, Career Exploration: J^^ij^a^Q^ 

Ifinovative Programs, -^SBK^mi^i- 
; *^ CocUnj^ente 

V^accordirA^^^^^^ with Career guidance or other instructional 

materials. Eliminating sex Bias from cai^eer guidance materials is of (jyrrent 
iipportance, and the^Gw/rfe//W5 recently released by the National Institute of 

. lEducatibb or^ th^ as well as the kit for leamiog how to detect and 

. eliminate' such biases w^^ has l^en prepared by Stebbins, Aihes; and Rhodes 
.. ^ ar^ tber^fdlre?^ here/ Users are the mcfet important reference group for career 
.guiBaJi(:e a^^ materialsf That ^reference group is utilized in 

An EvciJluti^ whix:h isliisd descrilied, 

• - The ^nteria-fQi^^^ materials as reported in tlie EPIE, 

aresiniport^n^^ as (pe progresses in the construction of a 

career. educ^wJi iii^^ei Magisos and Olson elaborate the basic , ^ 

. EPIE ,priteri& in the^^^o ^ \ 
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Subject: Materials assessment procedures (career guidance m^ferals) 

Title: . % An Evaluation of Career T 

Organization: -Culver ^^^^ 
Date: 1971 /' ' 

Sponsor: Orange County Department of Education, Santa Ana, CA 

Kumber of Pages: 25 . ■ < ■ ■ ■ 

Availability: ^ . ED/066 673 

t^Bk ■■ /, : All- ,. ^ ^-^ 

tpopulstiqns?^ " ' All ^ ^ - 



•)^tt1^os^^' . Thje^jjrimary goal for this source is to motivate and 
^^■''^v "^^Ci ^^assfst s^^^ staffs in '{)lanning and implementing an 

; . > . effective vocational guidance program. 



Contents: 



ment: 



The ways and conditions under which the vocational 
guidance series "Careers jn iha 70',s^ contributes positively. . 
to vocational guidance programs were da^miined. A random • 
sample from four high schools indicated a positive student 
reaction to the/. film series. , . 

This source^^o.uj^i lJ^P^ value to th^3sc iiiterested in tbM^ 
evaluationj^f .Uj£^fe^ Actual films evaluated 

may be ^atj^p^^^jjine bbic^^ neWerv ' 

materj^t^^'hi^il^K^M.sih career education' cdncept 
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Subject: 
Tide: ^ 

Organization: 
pate: 

Number of Pages: 
Availability: 
Levels: " 
Population: 

.Purpose: 



Contents: 
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Subject: 
; Authors: 
' Titio: 

Organization: 



Materials assessment procedures (career guidance matejials) 

Guidelines for Assessment of Sex Bias and Sex Fairness 
in Career Interest Inventories 

National Institute of l^ducation, Washington, DC 

•jui}^ i9^.^^_.^ 

ED 098 314 ' : ■ : « • 

AH ' ■ : ' ■ ; 

Women 

• Designed as standards for developers^ publishers^, authors, 
inventory users, and respondents, the guidejines enunciated- 
in this document evolved from a National Institute of 
Education Career Education Program study of sex bias 
and sex fairness in career interest inventories. 

The study defines sex bias (within the context of career 
guidance) as '*any factor that might influence a person to 
limit—or might cause others to limit — his or her* 
consideration of a career" solely on the basis of gender/' 
The term ''career interest survey," as used in the. guidelines, 
refers to various formal procedures for assessiji 
wcational and educational interests. SettingsJro^r the Use 
of career interest inventories include educatHpillVeiPpioyment, ' 
career couns^ding, and caree^exploration, ^ 

Gtoupied Under three, main headings, the guidelines first 
considof* the inventory iTS^f. This section deals with such - 
matters' of form and content as neuter use for occupational 
titles' and attention to sex balance in the typeg of activities . 
and experiences used in item pools. 

The second sectidn covers technical information and sets 
up specifications for- balanced, nonsexist use of norms and 
scales. The third arid final section contains 14 stipulations 
for users' manuals and supporting materials. These- 
gurdelines address such subjects as avoiding sex fole 
stereotyping in preparing test interpre'fative materials, and ■ 
separating test procedures and materials where differences ' 
in validity have been found between dominant and 
. mihority ^groups difi'erentiated by sex. • . a 

Footnotes and refer^rice lists complete tKe study. 



Materials assessment (eareer'guidance materials) 
jStebbins>.;Lin^a I\; Ames, Nancy L.; Rhodes, liana 
Sex Foir^^ess In (^\reet^ A Lentnin^ Ki^ 

Abt Pubrfciitions, Cari\b^ 
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I 



• Sponsor: National Institute of Education, Washington, DC 

. Availability: Abt Publications, Cambridge, MA, $15.00 / 
Uy^Is: All .-■ , 

Population: Women 

Purpose: ' This combination ^mterpretive and hands-on resource 

, * consists of a set of self-adniinistered curriculum materials 

useful to counselors and coonselbr educators for the 
purpose of clarifying and disseminating the National 
Institute of Education's 26 guidelines for assessment of sex 
. ' bias and sex faimess in career interest inventories. (The ki^- 
also includes transcripts, tapes, and role playing devices.) 

Contents: j^IE uses the following working definition of sex Mas: 

"Within the context of career guidance, sex bias is defined 
' . . ' . as any factor that Oiight influence a person to limit — or 

. y nfiight cause others to limit— -his t)r her consideration -0^^ 

career solely on the basis of gender." , :<0^.:^-:^ - 

\^ . The material in the 265-page handbook is or^lbized?^^ 

. into four chapters on the following^ topics: 1 ) orieritatiOT^ 

sex fairness, 2) recommendations for a"* comprehensive 
. r* ^ ^ ; sex-fair career guidance program, 3) guidelines and . 

. reco;nmendations for sex-fair use of c^fee&^terest - 
inventories, and 4) a resource guide. 
■ ^-Z Chapters 1 and 2 include individual reference lists. 

. Chapferis 2 and 3 carry perspective or introductory 
.* statements, sets of guidelines and recommendations, and * 
siippplementary exercises. Chapter 4 lists more than 400 
categorized and annotated recent multiresources. 
Two appendixes deal With 1)> laws and guidelines 
' * concerning discrimination in education and employment, 

and 2) interpretation of the National Institut©.of Education's^? 
' gijid(#rtc$' for assessment of sex bias and ^ex fairness in 
; career interest inventories. Fijnal pages include scoring keys 

;v apd answers to review questions. 

Comment: Designed priJtnarily for counselors, counselor and career 

educators, scfiool administrators, teachers^, and libsarlans,' 
ning kit could prove useful to upper-level high school 
:s and college students, rehabilitation counselors,' 
tors in adult. education, parent-teacher assoeiations, \ 
prTWffe clinicians, and personnel directors. . . 
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- Subject: 'X-^ikerials assessment procedures (ihstructibnal rnatcrials) 

Title: . EPI^ Career EchiCuM^ / 'i^^-^^y^^'- J, 

Organization: educational Products Information Exchange, New York, N¥; - >^^^^^^^^^^ , ' v 



^pbnsdr:' ■ ' ^National In^Ji^^^tc^rE^^ ' • ; s ' ' -* 



.^'viNlfcj^^ 109 €^ - ' 
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Levels: 
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EPIE Institute, 463 West Street, Ne)^m!rk, NY, $10-00 ' 

Ail • ■ ■ .■ 

Designed for use with a companion Volume Ilj this 
document reviews procedur|jmr judging and selecting 
career education instructioiiMBIiterials. produced by th^ 
'Educational Products Informauon Exchange (EPIE) arid 
spo?isored by the National Institute of Education ,(NIE)', the 
publication deals with the*how-to of selectingjand 'bJ 
evaludtiAfi tbols (hence thp acronym S*E*T)y 



aiin^^tpols 



Cross Reference: 



0 
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oc^rg^m^^ 
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9 



With special emphasis on career awareness, the project 
writers stress the impcj^%)ce of harmonizing materials 
selected with those, of th^. exisd^ngjystcm^^ urge a team 
effort in planning arid implemefttitig-alt^g 

This volume also reviews techniques^for e^camining 
materials for sexist and racial bias, including checklists foe 
detecting and counteracting such approaches. 

In assessing producers' evaluation activities^ the editors 
recommend the Learner Verification and Rc'Visipn (LVR) , 
process- as-a test of .material^ fconsidered for -Adoption.' 

Four appendixes include such niaterials as periodical 
lists and pfoduet feedback forrtis. 
■ ' ■ *' '.. ■• 

Tflis resource is^signed for lisc with companion 
Volume il, described in entry 189: ' 



Mi^rials assessment procedures (instructional materials) 

Magisos, Joel H. ° . ' 

A Model jor. A^uisiiion and Selection of Career 
Education Instructional Mo^erials, 

Center for Vocational and Technical Education, Ohio 
State University, Colurnbus, OH 

; July 15, 1973 ■ ; ■ ' "( . 

Bureau of Occupational and Adult Education, 
U.S. Office of Education, Washington, Dij 

ED 098 38,5 • . - 

AU ■ , ^'v \ ■ ■ ,*■ \ . 

-Air-"-.' ■ . - 



Th^; purpose "of this study' wasao' test the 'clfficacy of Jin' 
V jpt^siyc acquisition effort Ta one; region of. the nation' 
(tl>(5: Northca&g^,'.and ^e.velop sclcctipr^xritcriai indexing: 
^Itrategics, aad aVttact folfriiats congruent vv needs. 
The study finds its relevancy inj the woi:K done on the fqux^ 
darker education, models developed by'tKc I3.S. Office of 
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/ 



:\p I Education in the early I970's/T^^eloi^ and : ^ 
|, . ./i ' subsequent implementation of the me^el^ indicated the 
' ^i*" ^ system to. obtain and select those instructional . 

' ' . • materials' appropriate^^ the objectives* of the models. 

■" '", ■ ^' •' ■■ ..- ' i 

Contents: This study had as .its specific objective l^^cquisition 

of career education instructional materij|J^|fem State and 
local level sources in the hope of definini||^ expanded 
scope of the acquisition effort, identifying. Ine sources of 
. instructional materials, and comparing the yield of the 

. ) acquisition with known normsVIt also attempted to 

improve the Velection and description techniques by 
1) establishing criteria to ensure appropriate input Jlc the 
information system/based on user needs, and 2) developing 
' indexing strategies and abstract formats. 

The methodology is fully explained. (Appendixes include 
all rekvant letters, forms, and so forth.) Conclusions 
indic^e that such an intensive acquisition effiprt, conducted 
. on a regional basis involving an intermediary iagency, ^ 

is not cost effective, efficient, or productive. They also 
\ ^. indicate that m,ore study is needed on selection criteria and 
procedures and that the guidelines for abstracting and 
indexiijg (contained in the appendixes) should be used. 

The continued use of centralized information centers 
(ERIC, AIM and ARM), is recommended to acquire, 
index, and abstract materials while at the same time . 
resfining abstractingWd indexing procedures. The question 
of the criteria utilized' by t[y)se selecting ma'terial is singled 
but for subsequent research as jJi^Il. 
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Materials assessment procedures (instructional materials) 
Olson, LcVene A. 

Career ^Exploration: Instructional Materials, Evaluative 
Results, and Innovative Programs / 

Department of Vocational-Technical Education, . ' 
Marshall University, Huntington, WV 



,41 

ED 064 511. 

All 

All 



i 



-I 



OlsQn's work, is based on the need to narro\y the gap 
„hetNveen^ the World of work and the student hj^ infusing 
informatiqn about materials into the curriculum. A review 
of career exploration instructional materials (Coordinated 
with research on. career exploratory programs and other 
innovative progranis may produce results valuable to 
implementing siich programs. This work inches, , 
evaluations of handbooks, films, resource glides, and| 



IV.B 



283 S 




Contents: 




.simulation units, along with, information oh' decisionmakmg 
experiences, gaming, the cluster "cpncept^ mobile^units, and \ 
learning resources t:enters. ' I 

Selection of spe^presources shou be based 6n the , 
answers to the ^^^ing questions: 1) When was the v • 
information eop|n|hted? 2^ Whei^|, the information 
applicable? 3) Who wrote it? 4) was the material 
• devi^i^iy^? and 5) How were the facts collected and 
pfeseiitel? Answejs 1^ critical questions should give 
r^'te.-Hpc^^^^ basis for choice of materials.^-^ 

Thji^^mhor describes and evaluates resources and the ;^- 
resultslot^^^ on selected career edu^tbn 
' exploration programs. Finally, Olson di^HI^ but does 
not evaluate, innovative programs and methods providing 
occupational information. 



IV.B: Guides 4o Assessed JVlaterials 

Among rejjdu^ce .gulde^i^tibsectiori IV.B focuse^ specificallyvon guides to. 
assessed "materials. ' I 

In order to pursue the material in subsectipn IV.B'fPide's to assessed 
-:"'^erials), you need to chogse according to the following decision path 



'3 



•-S 





Goto 

subsection. I V.B.I 
(jjage 284) ' 



EKLC 



Go to 

sub5cctionJY:B.2 
(pngo 288)/ j 





Yes . 






■J- ^ 
Qo'to 




subsection IV.B.3 


(page ^02}. 



go to . 

:,suiisection 1V,B,4 
' .(page 308) 



tV.BJ: Programs and Practices 



The titles in subsection IV.B.r (guides to assessed Wteliaig-PP programs and 
practices) are: ' ^ 

Adult Career Education Counseling and Guidance Lit^mture Resources, 
^y^nsr Bottoms; Wilkvs. Jervis. Caree 

Expanding j^Alternatiye^ in Career Guidance: Promising Programs and ' 
Practices, ' o * i 

.-Hoffman/Bliss; Colkcr; Greenfield; Tucker. Exploratidhs. Part HI: 
\^^^.^sources: Recommendations i or Adult Career^ Resources. 
l^M^^v, Career Education: Information Resources.- . - 

^OOXQ. Career Education Index* , * ' " 



The resource gv^es on career education in general include a career education 
index and compilaitions of information and resources in both career education 
and career guidance. Special attention to adult career resources may be .found in 
Hoffman,. Bliss, Colker, Greenfield and Tucker and in Adult Career Education^ 
Counseling and Guidan(^e Literature Resources, . ' 
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Guides to assessed material (programs and practic^.s) 

A dult Career Education Counseling and Guidance Uterature 
Resources -r ^ ♦ 

^orthWest Regional Educational Ulboratory, Portland, OR 
April 4974 . 

,,ii^.Office of Education, Washington; DC , , 



ED 094 124 -fiL 
Adult and continuir 



Counselors ■ , • 

Eight hundred documents arc classified and rciatcd to the 
competencies needed by counselors in adult career education 
^ ^projects, 

Topics included are: 1 ) caunscling and guidance, 2) adult 
Counseling and guidance, 3) :irduIt^cdLJcatioq, 4)-careef-- -I 
education, 5) c6mpetehcies, 6) training, and 7) adulthood. 
\ Each category- a^nd . entry is fully documented as ^ source 
and content. There is a special introductory sectmn on how - 
to effectively jjse the source. ■ ' 

Oncisection is devbtcd partkularly to special dqeunients 
^nd C(Jhtains-guidance services for adult artel counselor 
Competencies needed, in career education and careers. 
• ■ . . ■' ' ' . - ' ■ » ' ■ • 

-This is la thoroughly, done compendium which is easily used" 
if oricj uevotcs time to undcrstandii|ig the section on . ^ 
a,cccssimlit^^ V : fti ^ 
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Guide to assessed materials (programs and. practices) 
Evans, Rupert N.- Bottoms, James E.; ^^^rs,Jaek C; 
Jervis, Robert V. ' 
Career Education Resource Guide - ^ 
General Learning Corporation, Washington,' DC 

1972 : ■ . : * ' 

257 V , • 



\ Comment: 



All 
All 



V 



Introduced by ^Kenneth B. Hoyt as a resource written by ^ 
teachers for tekchers, this ..document provides practicing 
.teacTiers with examples -of how career education can be put 
to use in the.classrobm. : It Includes an cxtensivi rationale • . 
statement, alsdbyHbyt. ' 

This publication is organized into three main sections: - 
kindergarten-elementary, middle-junior high, and high 
school-adult, i^he^resource provides an overview statement 
and approxij^atdy 30 :.suggcste^ activities and '^springboard" 
ideas for each, segment. Each acdvity fallows a cle'arly . stated 
sequence thiit4ncludes conceptl statement, performance'-^ 
objectives, description of materials, lesion capsule, and -final 
observarioni Many activities, especially at earlier levels, lean - 
heavily on treating tangible props such as bulletin boar.ds, ^ 
..maps, and ,fcharts. ' . ^ ^. ■ • 
' The doq'umcnt includes a list of approximately 250 
schools wlibse programs were, examined during the research 
phase of the project. Tht^guide, concludes with -a l|t of 
career education resoureel people listed by States, arid a^ 
concept ihart keyed to p|gc references correlated with both 
educatio/nal levels and suwect matter areas. ; • . . 



Rober^y. Jervis served ^as coordi 
also compiled a list of suppliers c 
materials. Overviews foi the threi 
Jack/C. Willers (early educatio 
(intL^rmcdiate), and Rupert N. 
Roj^ert L. Morgan arranged ^th 



Ltor^for the project and 
;r education ; 
hts were written. by 
3 fe. Bottoms ^ . 
ligh sehool-adult). 
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Subject: 

^itie:: . . ; 

\ Organization: 



/Guides to assessed materials (programs and practices)- 
Expanding Ali^uidves in Career Guidance: Promising 

: Programs and Pracfices- . ' . J. . 

Career Education Dissemin'ation Services (CEDIS), 

^ Wellesley, MA. \.. ' " ■ ^ • . . . 



v.. 



October 6, 1974 . ' 

.All.'' V' ■ 

'.All- ■ ■ ^ . , .. ■■ ■ v-. 

Plan^ied'to facilitate disseminatioii of .career guidance 
infoTih^tion to Massachusetts guidance personnel, 
aflmmistrators, teachers; and other edu^^^ this review 
coveh. materials equ^y useful to practiftqners in oth^r ' ' 
geogi aphjtal areas as well, - ' 

The i3(*uiTient features four main sectionsM ) career / 
guidance' resources, 2) career guidance'cente ^ 
compmprized career guidance systems, and 4^ career * 
guidahceliterature orgarifizatipp system. ^' 

In the 'resource section, the editors summarize a selected, 
representative |roiip of materials. Each item is listed . J 
^ alphabetically- and' cbn^iderediaccordiilg to its producer,- 
' targe^audience, subject mattel d^^scription (with no 
evaluation), geographic orien|£ltion of information,; cost to 
user, accuracy and currency, birrent^ise, source of further 
information, and mkjofiche dojiuifnents availaW^ 

^ The' career guidance centers division of thft' document lists 
24 resource centers ih Massachusetts and describes others 
^ around the country. .The review describes ajrgnge.of centers 
from a "careet'mdbile^in Louis^^^^^^ 

University Center for Vocat^bnal Education.. . * 

Jn reviewing c^puterized career guidance systems as "an 
.organized method of distributing information t,o' students ^ 
through direct interactiorp on a computer terminal,*^ the / 
editors stress the need jfor accontolinying Eicrsonal guidange. 

The^fourth section, devotdd t^orgariizing career guidance 
literature into systems, lists materials by code numbers <i 
rathef than alphabetically. (A RossiHc confusion exists 
through the interchangeable use of the term ''resource'* here ' 
./m discussing career education literature, an^its use in the 
first section as a general heading.) Also listed are microfiche ^ 
format resources together Witfi abstracts and code.numbers: 

PlnaJi features include a g'einerftl bibliography -and a sampl(^ 
data .bank. microfiche order iorm. . . . • 



Guides to assessed materials (prpgrams'.and practices ).^ . 

•Hoffnian, Fae; bViss;' A.; Colker, Laura J.^^ 
Greenfield, Phyllis O.; Tuclccr, Todd S; V ■. . 

Explorations,: Part til: Resource's: Recommendatioii^ for 
Adult Career Resources \: / ; ' ' ' 

Applied KTanagcment ScipncCs', rtc^, Silver. Spring, 
B'nai B.Vith Vocational Services, W^sTingtonrDC:'^^ 




.Number of Pages: 4^3- 
• AvailabiUty: 
' Level: , . 
Populations: 

Contents: 




This soured presents an annotated compendium of reviews.^^ 
. arid a listing of printed and audiovisual rfiiitdrial vi^adult ^ 
carg^i^cducatibri fron^ W69 to'1974*. ! . . 

The sources arc classified according to the U.S, Office of 
o Education career clusters and are acce|^.ibte by catalog *^ ■ 
'nuniberind through th^ Dictionary of OccupWpnaP Tims, 
Each reference is descjgbeci>coor-ding to- Its title, the type of 
' m.edia used, and the^.apj)ropriate grade or i^erfdin^level. 



It "fs al^ei^ thordigh^ treaVent of these resources and useful 
^ ' for teachers and studphts. -* ; ' •. o " . * 

-■^ ■ ■ ' -■ ^ ■ ■■■ ! <■ 

^ ; C^-Qss Reference: Parts 1 and II ofythis^publication may be found in entries 
•i^ ' ■ ■- 39 arid 40/ ' " ' " ^ 
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■ Title: - " 
OfganipaticfnL: 



■Date:; 



; Guides to Wpsscc^^materials (programs and practices)^ 
Huber, Jake 

' ^ Career Education: hfjormaiicfii Re'^durces^ ' "o. 

■Center for VociKioiial an^^ TechnicaJ Education, Ojiio'Statc 
- . University. Columbus^:OK^^ Vv ^ ' -^^ ■ J 



Number o.f Pages: 24 



Availability: 
LeVels: i 
Populations: 

- ■ • . " ^3 

"^Purpose;- 



ED. 085 567 
All 
AH 



i. 



1' ■ 



%5>ntents:'' 



This carccy education iWormation guide from^lhe Center for . 
. 'Vo<:atiQnal and technical' Education p^^ 

educators to some of tlije rhany resources related to their. ^ ; 
■ ' . . specific needs. Prepared .by Jtike:Hube.r,.th^^survx?y;;cdnsiders 
; " materials uscfuKfor curHcUltim.des ' , 

modifioation; W^plc^^^^^ 



- Veseirch and ^dnferehckreppfts,' s^^ paper§\ ^ 

'>; oi^ ta^jk analyses; aijd Qurriculum gjiides ^.is 

, weft\,>!s instructrd^ar anp^^^ ' ' 

; Thc-' itulhor l?e^hiLby ^xpiairiing the national ii!forn>^tion 
^ " • system for.clucatioa.kboxvn; as E)l!C fEdubation'^l^r / 

. "Resc>ircei Information CJpnter ); Vd its^iftilkitod ">^^^^ t , 
\: - clcaringhojises. a^ \Vi;i'l Us its two publicdtjons and/doctim 

■ 'rc^tbdacti^n service. .(^^^ ■/ .r. 
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\ContSrirtls: 



information agencies described include the Cejip-for . 
Vdcational and Technical Education (CVTE| 
attendant publications. State curriculum center|-^-'^^^^^^^ 
American Institutes^ for Research (AIR), and^^ 
Huber lists selected publieations related to cp/ricJUlum 
^ materials,, commercially produced learning re^^e^;^ and ^ 
^. library collections. Otb«r resources include sou^cei.f^i' 
career education models and addresses for regi««^5^d 
«^ commercial information centers. 



'i s . 



Guides to assessed materials (programs and |5rU;(i|e|:) : 
Moore, Allen B. ' ; M • 

Career Education Index - _ '^a - i 

1974- - ' 'W:': ' ■ 

Charles E. Merrjll Publishing Company, Columbu^' OH 

-All; - , . 

All • 



Cross Reference: 



V This index'^is a component within the Career Survival -Skills 
kit published by the Merrill Publishing Company of i^M and 
HoWell. : ; sr \ ^ 

Materials in thisifeg^rce cover exemplary, programs, 
research and devel^fa^rft reports, curriculum guides, 
resource lists; commprpiaLitems, and essay collections. 

In the index introduction, the author' identifies and 
explains the EI^IC information netvfork and touches on the 
numtjcting of Inicrofiche collections. Moore classifies 

^ materials within the index under the headings of curricula, 
planning, bibliographias, and directories and includes in ° 
addition a list pf ERIC Qearin^ouses and sources of 
microfiche collections. . *• • 

E^h entry in the index is listed according to title, 

. availaBHit^f material, author-publisher,: sponsor-funding, 
date, grade level, and-includes a parjagraph. of description. 

Other items in the Career Survival Jkllls kit are described m 
entries 28, 34, and 7l\ ^ 



fy.B.2^Instimtioml Materials ^ , ■ , . 

The titles in subsection LV,B.2 (gui,des to asscssed;instructional materials) arc: 

Bro\vn; Mcl^osh; Tupti/ Career ^t/i<ca/io/j,A/a/^ra/j for Educable Retarded 
Students: Project PRICE. • 
. Calkin, Pellant. Instructional Materials for Career Education and 
' Occupatjonal and Personal Guidance. ^ - ' 





Dfter, Career Development Resources: A Guide to AudiovisuaUin^ Printed 

Materials for Grades K'l 2,, . ' ^ 

£PIE Career Education 5*£:*f * //. Selection and 'Evaluation Tools, 

Instructional Materials for Career Education. Search and Assessment for 
the Office of' Education. ^ ^ 

. Kr Adult Career Education'Guide. \ 

,jK-1 4 Career Education Multi-Media Catalogue, t . ^ 

Koontz, A Ctassification System for Career Education Resource Materials. 
Loheyde. Annotated Bibliography of Career Relevant Literature at the Junior 

and Senior High School Level / 
\i^well; Brovv^; McCracken; Career Education: Curriculum Materials in 
\ /Career Education for the Disadvantaged. ' . . 

Vloox^. Abstracts 'of tt^stftcitional Materials for Career Education, ^ 
^Ison. C(ttker AyvareneshE^upation: Introduction, Instructional Resource 
U Units, and Annotated Bwliography. 

/ Reyndds; Hart. A NatioMahAninotated Bibliography for Curriculum 
../ Materials in Vocatimal art^^C^^ 
^ Sackrison; Olson. 4rmotated;^pibliography of Co nirnercially Produced Audio, 
Printed and Visual Careef^Educatiori Materials, 
'Suggested Teaching^earning]Approaches for Ccireer Development in the ^ 

^ Classroom- ^ / . ' ' ' " ' ^ 

' Tyson. Resource Guide to Selected Materials for the Vocational Guidance of 

Slow Learners. ' ( , : 

York. Grades 7, 8, and 9 Learning Resources for Career Education, 
Yovk.. Senior High School Learning Resources for Career Education. 

Among tW general guides listed above arc Ihe major surveys of materials 
which have been conducted over thQ past five ye^irs, namely Drier, EPIE 
S*E^T* (Volume II), Moore, Instructional Materials for Career Education, nnd 
Reynolds'and Hart. . ^ - ^ ... ^ 

Also included are guides to audiovisual and niultiniedia materiials (Drier; . 
K-L4 Career Education Multi-Media Catalogue; SackrisOn and ^Ison). b)heydc 
provides infortfiation on materials for use in JEnglish classes. Several of the titles 
include resou^e lists keyed to various career education inodch—ihc K-Adult 
Career Education Guide; Ohon; Suggested Teaching Learning Approaches; a^d 
York. Moore offers abstracts of instructional materials, and Koohtz deals with, 
the classification of resource materials. Instructional materials have been 
targeted toward the needs of special education students by Calkiil and Pellant. 
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Guides to assessed materials (instructional materials) 
Brown, Greg; Melntosh, Sara; Tuoti, LaNclle ^ ^ " 

Career KducaiionMateriaAfor Educable Retarded SUidehts: • 
Project PRICE. Working Paper #2 ' ' ' 

Department of Counseling and Personnel Smices, ■ . ' ^ v 
University of Missouri, Columbia, MO . 

December 1974 ' ' ' 
' Bureau of Education for the Handicapped, U.S. Office pf , 
Education, Washington, DC ' ■ 



r,, Number of Pages: 63 
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ED 104:067 ■ . ; / 

Exceptional persons/educable mentally retarded 

Project PRICE (Programming Retarded itt Career \ 
Education) offers materials for teachers ^w6rkjng' with \ 
retarded students. . 

These materials are grouped as follows: 1) daily jiving 
sljills— e.g., managitig. family finances, 2) person^-sociaf 
skills— e.g., attaining sufficient understanding of . self, ' and 
3) occupational guidance and preparation— a section of 
material on ocj^upational awareness and exploration. 

The listings, by competency level of the student, are 
annotated to provide the titld, ^a descriptioj^i hf the content, 
and the nanfe of the publisher. / 

This is a current listing from a project' that has received 
^gnificam attention. ^ 

'^or another Project PRICE paper, see entry 7^. 



;;Guides to assessed jnaterials (in^tructiorial inWrrali) 
Calkin, Abigail; Pellant, William 

( Instructional Materials, for Career Education and 
Occupational and Personal Guidance: A Revised Batcdog of 
Materials included iff Traveling Package Nurnbef I ; " 

Northwest Regional Special Education Ihstructjojial ' 
Materials Cenfer, University of Oregon, Eugencj OR 

1972 ' ■ ' ' ^ ■ 

U.S. Office of Education, Washington, DC r ^ 

44 ■ ' . • : • • ^- 

:ED 072^85 , • ^ ^ - 

Secondary sciiool ^ 
Ex'cepi^onal peVsoiis " . . ^ — * 

This catalog, provides secondary special education teacil>ers 
with a -representative collectidii of current instructional 
materials appropriate to . carec]; Education programs -for i 
prevocational and vocational students of special education. 

.The section applicable to.vocationalNguidance lists job 
possibilities, explairis how-to apply for jobs, and discusses 
interview techniques and job attitudes. The personal 
guidance section considers- social and community skills,' 



m 
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:„ Editor: 
:>;TiUe: 

NumberbtPages: 
Availability*; V'-'L 
* Levels: - V / 
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" Contents: 



mMiage and toily^^H^^ budgeting,' finance, and consumer ' 
education. Affinal sepltion consideis job-relate^^^ • 
specifically reading and math'^. Each of. these sections is 
directed to the special educatipii student-requiring coonseling 
^before or during vocation^ education. % 

Titles, accession numbers, Copyrights, authors, prices, 
publisheris, and formats are listed in the catalog along with a 
publisher description to aid in llocating materials. . 



Guides to assessed materials (instructional materials) 
Drier, Harry R, Jr*. ^ ^ ' 

Career Oevelopment Tiesources: 4 Guide to Audiovisual 
and Printed Materials ^^f^^^ Grades 

1973 '■ ■ ., 

^ State. University, G<)lumbus, OH 



/.Charles A. Jones Polishing Company,^ Worthington, OH v 

";prades-K-12\.'- ^ 
Sill ' " ■ / . ■ , : 



This publication eikpands the resou^je listings appearing In. a 
hl^^blk^iion entitled The K-1 2 Guide for Integrating 
U^eer Oexelopment into Local CurricuUmi. It offers 
approximately '2,200 resource titles, grouped first within 
gfad^Ustcrs 4-6, 7-9, 10- 12) and then further^ _ 
categorized according to educational objectives as identified 
inlthc Wisconsin Career Development Model. 

1 ■ >■ • ' . - . " ■ • 

The 1 ,000 new titles in the lists of films, filmstrip$, slides, 
tapes, songs, records, gan^^icjs, kits, and other aids constitute 
;crials analysed anc|^ utili^^d by teachers and counselors.. 
VitH the resources for eacfr-grade cluster describee^ under 
thclht^adings of '*Scl?,'' "World of Work,'' and ^'Planning and 
PrefcarationV the annotated lists then appear by types (i.e., 
films, filrnstrips, vapes)* An opening section-of the 
publjication contams a paginated *'Resource^ Index" for^'the 
seoptid and third pf the^M^|fl|sic eonceptVtjoted above. 
Thesb Concepts are yM^^^^bate'd intp sociaL ecc)nomic 
and political factors^^^^^BBbcriptipns include cost, and 
ordering information. V 

Th^ guide includes anist'or publishcti and prbducerSj^^a 
career! development bibliography, and biographies, of the . 
researchers. Kecomniended. for use by the classroom teacher 
and the audiovisual supervisor, the publication provides 
spaces uor jisting additional resources as they become 
availabi[e. ' ^ '■ . >s^i 



1 
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Subject: ' 
TjUe;, ' 

Organization: 
Date: 
Sponsor^ 

Nun*e^ of P^ges: 
Levels: / 



: / 

Purpose: 



auons:. 



puidessto. assessed materials (iastnictional material^) 

' JEPIE Career Edu^^ S'^E^T^ Volume ll Sehciion and ':, 
E^dlmtion Tools . . ' 

Educational Products Information Exchange, Ne<v YotK, NY; 

1975 ' . ■• ^ .■ ^ ' ■■ • 

National Institute xif.Education, Washington, DC ' 

VEPIE Institute, *46V West Street,. New York, NY, ,$2l.0G, 

This publiiation carries a brief s\imm.arj pf Volume I, 
together with analyses of 700 prescreeried-ijiaterials for use 
i in career education ppaeratris. Proclu^' l^y' t^^ Educational 
Products Information Exchange (E^IE;lP^d sponsored by 
the National InstUute of Education (NIEl, the dociinierjt^^^ 
y acronym S*E*T^*. stands' for selection andWvaluatioh tools. 

'Contents: In an ^ort to achieve ttmeliness anidi qualit> 

personnel examined publicgEtions developed or revised since 
1^71 and approved for inclusion only 44 percent of the 
commextial materials surveyed. The publication includ^^ 
smaller proportion of noncommercially produced materials. 

The document features color-coded pages of evaluation 
"tubes** for commercially* produced printed materials, 
^\ filnistrips; films, and mtiltimedia approaches 
' section of noncommercial products. All materials ate 
considered according to target audience, curriciilum roJ 
prc^iucers* evaluation procedures, and overall, instwtio 
design. The prbject cv^luators take special no^ of the ' 
frequent lac^^^^^ 

^ - The piiblica^ion includes indexes of commercial' and 
noncommercial 'niaterials, publishers, and distributors. 

Cfoss Reference: The companion VoluAe I, designed for use with this . 
resource, is f^nd in entry 177. 
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Subject: 
Title: 

Orgam;^ation: 

Date: 

Sponsor: 



Guides, to assessed materials (instructional materials) 

Instructional Materhls for Career Education: A Scorch and 
Assessment jor-ilw Office of Education 

Peat,' Warwick, Mitchell & Co., .Was:hini>ton, DG 

February 28, 1974 

Bureau of Occupational and Adult Education, U.S. Olficc 
of Education, Washington, DC 



/ 



id 9 3 



|ft&berofPagef 186 \ 
j , • ' « Ayailabaity: £0 090441 ■ 



/• 



Populations: All. 

Purpose: . The Division of Vocational ^Education Research of ^he 

\ tk; Office of Education engaged Peat, Marwick, Mitchelf^ft Co. ' 

to locate, assess, and document instructional materia^ for 
career educzition >vith the purpose of hastening the transition 
from' developmental efforts to broader iitiplementation^bf the 
concept throughout the nation's schools. ^ ; 

Contents}^ Criteria for judging materials included acjequacy, consistency, 

versatility, and freedom fiom bias. The researchers* 
assignment involved selecting 30 noncopyrighted units of 
printed curriculum an(i instruction materials. developed with 
public funds and available to interested school districts^ \vith 
^ State Research /Coordinating Units (RCU's) assuming , 
responsibility for distribution. 
, - This research^ report describes objectives, scope, 
methodology, problems, relBults, and recommendations of the 
project. Of 1,950 units identified, 624 yvere assessed. The 
• largest number of high quality units appeared in /the area of 
staj^ard acadtoic content, K-9, with general career 
education ranking second at the same levels. Only limited 
materials were located for occupational-skill training, 
J guidance-placement, and the disadvantaged-handicapped.' 
A 96-page bibliography lists alphabetically by State 750 
units, including alMhose assessed and a majority of those 
screened. The report includes a schematic chart of the 
assessment process together with appendixes of assessor 
^'' instructions and the assessment document. 
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•* ' . ' ■ . ■ ' • • ■ 

Subject: \, ' Guides to assessed materials" Cinstructional materials) 

Titler V , K-Adult Qareer Education Guide 
Grganizarion: ... Science Research Associates, Chicago, IL 
Date: ^ / ' / 1973 ' 

V Number of Pages: 86 ; ; ;^ ; 

Levels: \ Grades K-adult V 
Populations: AJI ' - ' ' 

Purpose: ' This guide provides detailed plans for the use of the 

> / commerically produced Science R^escarch Associates (SRA) 

, career education materials. 

Contcn^ts: " Within a framework of four ct^crlapping grade levels, K 
Y through Adult, the ''Objectives and Prescription" portion of 

the guide allows the user to establish objectives and locate 



\ : 
• \ 



ERIC - . \.j 



suitable, materials (prescriptions > for achieving the objectives. 
The prescription (products ano^grams) can be tested for 
useability against a product and grade-level chart. > , 

The guide identifies the four themes Avithin each grade 
level as follows: awareness, aptitudes and attitudes, skills 
and initial exploration, and exploration and decisionmaking. 
Case studies of various grade levels illustrate procedures for ; 
use of the guide^in connection with specific SRA products. >^ 
' Each case study covers -the setting, selection of objectives, 
selection of materials, and implementation. 

The publication contains product descriptions listed 
alphabetically, a^'product index,, sample job sheets for student 
reports, and a glossary of delimtions of words an^ terms as 
used in the document. 
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Subject: Guides to ass^essea materials (instructional. materials) 

Title: ^ -"^—K^t^Cureer Education MuUi-Medla Catalogue . ' 
Organization: Lakeshpre Technical Institute, Sheboygan, >yi 
Date: 1972 . ^ . • . 

Number of Pages: 129 7;^ 
Availability: ED 075 639 
Levels: .GradesK-14 
Populations:* All 

Purpose: This catalog contains descriptive annotations and price lists 

for filmstrips, records, cassettes^ microfiche, transparencies, 
16 mm filnis, books, magazines, slides, video; tapes, . 
self-inK^Stional devices, and prints. . . 

Contents: Th^sArnngftations are in code, which is adequately described 

todyjabl^ easy access to desired references. The catalog 'n 
divide3\ by grade-level categories. 
' ' 
Comment: The cost of equipment and descriptions of .use make this 

valuable, although prices maj^^ve changed since the 
catalog's publication. The cat^g should be of interest to 
individuals involved in career'ediication from any point of 
view. It is thorough, easy to u^6;> and. comprehensive. 
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Subject: Guides to assessed materials (jnstructional materials) 

Author: Koontz, Ronald G. i 

Title: A Classification System Jor Career Education Resource 

Materials 

Organization: , U.S. Office of Career Education, Washington, DC 
Date: . 1975 • , . 



Number of Pages: 37 
AvailabUity: ED 110 829, 
♦Levels;" y AH 



'J 




Populations: ' ,A1I 

^t>i:^^y^. Produced to itieS need for a classification scheme for 

• career education resource matei-ials, this paper emanates 
from the Office of Career Education of the U.S. Office of * 
Education (USOE). The classification scheme Will .be ' 
' .utilized in developing a USO]^ Office of Career Education 
resource library, which will, in turn, extend the system to 
State departments of education, and. local school districts. 

Gontents: The scheme involves a tot^ classification system made up 

of: 1 ) information germane to career educatiqn concepts 
. (models, clusters/ contend, and 2) cbnventioiml^ information, 

' i-e.^ title, author, and rdrieval numbejr. Enabling factors.. 

^, . described for the design include: 1) location of source 
' ' xnaterial through key descriptor cataloging, 2) identification 

. ' of content through cataloging, and 3) quick retrieval. : 

The author describes use, of the scheme foroitaloging and 
filing information/cards and lists the 40 descrimdrs for use in 
^ multiple filing.^/TTie paper further, discusses th^ storage' of 

\ resourcc/^materials together with both manual and ^ 

computerize retrieval methods. V > 

^ Three^^jpen^ixes describe and identify discipline and 

. content^areas, special groups, and types of materials.' 
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' k 

Subject: 

• /■ 
Author:/ 

Title: r^. 

Organization: 

Pate: 

Number of Pages: 

Availability: 

Levels: 

Populations: . 
Purpose: 



Contents: 



C3uides assessed materials (instructional materials) 
toheyde, Kathy 

Annotated Bibliography of Career-Relevant Literature at 

the Junior and Senior High School Level 
' ■ ' • \ \ ■ ■ . ■ ' 

Instructional Materials Service; Cornell University, 
Ithaca, NY . : 

December 1972 , ' ^ , 

36 ■ • . • ■ ■ ; . ^ "-v . • . ' ■ 

ED 076 830 . • 

.(3rades7-12 

Students in English classes ' . 

• ■ ■ '* ' ■ ' i - ■ , 

This bibliography for English teachers is to be used 'to infuse 
carcef-srelevant information and learning experiences into thc- 
Qurricula of junior and seniof High schools. 

fhe contents include junior" and senior high nonf^tion, 
and junior high fiction^. A topical index (by profession) of *^ 
material for the teachers is included. / 



2W 



Comment: 



Cross Reference: 



This bibliography, tti^^^^ limited to 160 entries, covers 
material explaining a broad scope of skilled, technical, and 
professional occupations— frona accounting and aetrospace to 
crime, science, medicine, transportation, and travel. 

See also entry 220, for other materials of interest to . 
secondary educators'. ' 
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Subject: 
Authors: , 
Title: ; 

Organization: 

Date: 
Sponsor:' 

Number of Pages: 
Availability: 
Levels: 
Populations? 

Purpose: 



Contents: 



Guides to assessed materials (instructional materials) 

.M^well, D^vid K.; Brown, Alice J.; McCracken, J, David. 

'^Curriculum Materials in Career Education for the 
Disadvantaged. Appendix D of a Fifial Report 

Center for Vocational and Technical Education, Ohio State 
^University, Columbus, OH / 

January 1973^; ; ^ . 

^' Task Force on Dissemination, U.S. Office of Education, 
Washington, DC 

61 . ;■ ■'■ •■■^ ' 

ED 072 208 ; 

AU. ■■ -M,;- , ■ J ^ ' 

Disadvantaged - r ^ 

This very thoroiigh resource suggests that any curriculum 
materials or instructional resources used for disadvantaged' 
students are of value irisofar as they meet the definite needs 
of students and are perceived by students, as valuable. 

The source first examines the needs of disadvantaged 
students and then examines curriculum materials apprdjjriatc* 
to th6ir reading and interest levels. The work then looks af 
the contribution of curriculum materials to career awareness, 
exploration, and preparation, in relation to the disadvantaged. 
This section emphasizes characteristics of the disadvantaged 
student, in relation to curriculum development, stressing ; 

" curriculum changes required to meet these needs and the 
techniques required to determine their value and validity. 

Charts and figures document discussions of curriculuni 
needs in career awareness for disadvantaged students on the 

. elementary, exploration, and preparation levels. ^ 

Selected references and instructional materials arc listed. 
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Subject: 
Author: 



Guides to assessed materials (instructional materials) 
Moore, Allen B. 



Tide: ^ A bstracts of Instructional MaterM^^ 

Organization; Center for Vocational and Technical! Education, Ohio State 
* ^.University, Cplumbus, ^O^ ^. 

Date: " . ; 1972 .. V. ' , • \ ' ' " . / 

Sponsor: . Nalional Institute of Ed<i6a ;^ 

Npmber of Pages: 126 • ' \\. 

Ayailability: ED 068 627 ;\ 

Levels: All ^ ' , 

Populations: All . ' 

Purpose: - These abstracts were selected from a national search for 
career education instnictional materials. The listing includes 
Curriculum units, teacher guidesi handbooks, and 
V career-related instructional materials. 

Contents: The separate entries list author, title, institutional source, 

.... ^ sponsoring agency, source; of availability, descriptors 

identifiers which characterize the document contents, and an 
] abstract o? the relevant document, . , 

The .listing is^arranged according to grad^i level for specific 
grades wherever applicable. , * 

197. 

Subject: Guides to assessed materials (instructional materials) 

Editor: Olson, LeVene A. . 

Title: - r Career AW^rene^^ Education: Introduction, Instructional 
Resource Units, and Annotated Bibliography 

Organization:^ Department of Vocational-Technical. Education, Marshall 
University, Hutitinglon, WV ' 

Number of Pages: 126 . V ' - . 

Availability: \ ED 064 510' \ - ■ 

Levels: " 'Grades 1-6 . 

Populations: ,A11 - . ^ 

i>. ■ ' . ' * 

Purpose: , , This resource provides teaching guides for Grades 1-6 in t 
form of' 26 units on career awareness. The units are aimed 
at blending subject ;,mattcr and occupational requirements 
within the curJCiculum by .introducing occupational. 
' information into the <subje,ct matter.;^( in one or mbrb fields). 

Contents: Suggested strategics for occupational Experiences include field 

experiences in business, industry, arid gt^vernm^ntal 
* institutions; simulated exercises that are cQgriitive, affective, 
and psychomotor'in nature; compelence dcyelopment in the 
' . psychomotor domain; resource role models;\and multimedia 
activities, (i^ selection of charts and figures graphically C 
presents this material) ■ \ 
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Subject:! 
Authors: 
Title: 

Organization: 



. Date:' 
Sponsor; 

Number of Pages: 
/ Availability: 
Levels:' 
Populations: . 

. Purpose: 



Contents: 



Implementation of career avweness is particularly effective 
if field trips Vre conducted with the proper preparation of • 
the students and the business, industry, or institution they 
wall visit. The section on instructional units lists teachings 
units and behavioral objectives for grades 1-6. A sample 
teaching unit for each grade level is presented, including 
procedures, suggested student activities, and notes and 
resources in a columnar form for better comprehension. V . 



Guides to assessed materials (instructional materials) . 
Reynolds, William B.; Hart, Lonnie M. . 
A National Annotated Bibliography Jor Curriculum 
Materials in Vocational and Career Education ^ 

Division of Vocational and Technical Education, Illinois 
State Board of Vocational Education and Rehabilitationi 
Springfield, IL /f?^ ' *' ' ' ; 

1974 ■ ■ ' '■^^^v;;. 

U.S. Office of Education, Washington, DC 

829^' ' ' . ■" .. -^y-'- ■ 

ED090442 . ' 

AU - ^ \ " " 

All " ; ■ . \ , ■ ■ . 

"This resource is a product of the^National NetworkjQr__ 
Curriculum Coordination in Vocational anckTeclinical 
Education. (NNCCVTE). The network includes the State 
centers which provide direct services to t?;achers and students 
conoeming Curriculum and instructional materials and arje 
coordinated by seven regional centersl The services of the 
regionar centers include national articulation and\ 
coordination of available materials, dissemination and 
diffusion of selected materials, and acquisition and display 
of materials in professional resource libraries. The document 
includes materials nominated by State centers and later 
selectied by criteria agreed upon by staff in regional centers. 

The source is compatible with ERIC. (Future revisions are 
to include .ERIG^umbers.) Each entry lists the title, author, 
and type of material; intended users; training required for . 
use, of material; consulting services avaifable in regard to the 
entry; and ordering instruction's; A 'descriptor gives further 
reference material.^. , ^ 

The content is divided into the following sections: applied 
biology and agricultural occupations; jpsincss, marketing and 
management; health; industrial-oriented 'occupations; public 
and personal services; arid graded materials (preschool-e; 
7-8; 9-10; and 1 1-12) . A single section includes subsections 



on adult, .disadvantaged, handicapped,, career education, 
teacher education, and State, agency personnel. 



199 W 

Subject: - 
Editors: ^ . 
. titlpf ■? ■ 

Organization: 

bate: \ 
■ Number of. t?ages: 

Availability: ' 
• levels; . . 
•Populations: 

Purpose: 



Contents: 



Guides to assessed materials (instructional'materials) 

Sackrison, Robert W,; Olson, LeVene A. 

A^nhotated Bibihgraphy Qf Comnie}^iglly Produced Audio, 
Printed, and Visual Career Education Materials . * 

/Department of Occupationial, Adult and Safety Education, * 
Marshall University, Hunting, WV' 

March 1975 " 

35 / '. y-'' - :\ ■ ^ . 

ED 109 430; 

■AH- \ . ■ / 

All--...-' - ' ' . ' - .... 

Designed to meet the needs of educators involved in planning 
'Vhd implementing career education programs, this annotated 
bibliography of commesrcially produced audio, visual, and 
printed materials provides a "fast -format" tool. The authors 
s^e'*a*need. for:such publications because of rapid dating of ^ 
materials, the need for quick, easy aiccess to a variety of 
; sburceSj and the rapid turnover in the number of 
jtianufacturers producing career educatioji materia 

The bibliography cSodes materials according to career. 
' aM^areness, career brientation, and career exploration, or 

coinbinataons-of the last twp, as well as for grade levels 

from kindergarten through aduItV" — ^ - . 
V ; their listings under the generaP 

headings of multimedia,' filmstrips, cassettes^or records, and 
, printed materials for each age-level grouping- Annotations 

provide title, educational objective, and . a brief clescription ' 

of the software and hardware included or ayailailjle; 
^ Final pages include names, addresses, and codes of / 

r&'anufacturers. ' • . < « 
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Subject: 
Title: ' , ^ 

Organization: 

Date:. 



Guides to assessed^ m^rials (instructional materials) 

Suggested Teaching'LeQT fling ^ Approiiches for Career ^' 
Development in the Classroom 

College Qf Educatioii, University of Minnesota, Minneapolis, 



aoo 



Niunber of Pages: 
Availability: 
Levels: - 

•Populations; . . 
Purpose; ' 



Conjentj: 



Comment: 




■ 1 



This raport presents teacher formulated behavior objectives 
and activities that sTffquld prove useful in needed career 
develbp.mentfijprogranis. Developed at a confererio^ it 
presents a variety of ^conference reports, unified to provide 
teaching aids useabl^ in career development. . ^ 

For each staj^"Objrective, the report ^s^^ 
and a seri^^f inniavative approaches ta reach the objettive, 
For/exaniple/ br,oad\instrucm #1 is the evaluation 

of internists, abilities,\mlue3/ needs, and other self 
ch^ractepstics as they relal^ to occupational roles. The 
objective is the evaluation of the relevance of personal 
aptitudes and abilities for the broad occupational areas; The 
rationale suggests career deveiopraent activities /elating seK 
to the occupational iarea. Enabling objectives include testing 
for aptitude in the occupational area. Inriovatiye approaches 
presenra series of teacher leanyngrrelated activities. 

The rer^ort i^ quite practical and easily used apd should be 
valuat/le to career education program directbrs/ 
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Subject: 
Author: 
Title: 



Date: • 
Sponsor: 

Number of Pages: 
Availability: 
Levels: 
Populations: > 

Purpose: 



•Contents: 



Guides to assessed materials (instrucrtonal Materials) 
Tyson, Kenneth L. ' ^• 
Resource Guide to Selectni Materials for the Vocational 
Guidance of Slow Learners V , - 

1968. ' ^ \ . ■ ^ " ■ ... 

U.S. Department of Health/Education and Wdfare, ^ 
Washiy5gton;DC ;j ' ' > ^ \ / 

ED 030 921 

All ' > ' 
Sjow Iparners ^ < 

This source guide is compiled for the rd'crcncc of teachers 
and counselors involvcll with the vocational guiU'ancc of slow 
learners and educablc mentally retarded students in special 
education classes. ■ , 

Resources are divided into s^vcn sections: audio-visual, 
listitig free films^ commercial tapes and filnjstrips; 
bibliographips, including materials on vocational guidance lor 
slow learners; classroom materials^ including catafogs. tcxt^^ 



301 



Comment: 

202 

Subject: 



and workbooks for classroom an^/^R-studyj/curricu^^^ 
materials; periodicals; pr6fessional materiam^ 
designed ^r the iiiservice growth and iraprpvement of , 
teachers and counsel^|jj|3nd research amr<ifeiiionstrati6n " 
projiecls, which list cUfiii ongoing projects in the field/ 

For those involved lU^pecial education, it is a comprehensive 
resource, but dated. . \ 



Guides to assessed materials (instructional materials) 

The two publications whose bibliographic citations follow are 
described together at the end of the citations. 



Author? 
Title:v^ 

Org2un!zalion: ' 

Number of Pages: 
Availability: 
Levels: 
Populations: 

■ Author: 
Title: . 
Organization: 
'Oatc:^ 

Number of Pages; 
Availability: 
Levels: 
Populations: 

Purpose' 



Contents: 



'York, Edwin ' \ ^ . 

Grades 7, 8, arid 9 Learning Rhources for Career Education 
New Jersey Occupational Resource Center, Edison, NJ 
1973 . . : ■ 
28 '■ ■ . .-. ^ . 

ED 080 712 - /• 
Grades 742,- ; , . ' ■■■\. ' ' 
-AH ' ^ ' ■ . ' 

York, Edwin 

Senior High School Learning Resources for Cateer Education 
Ne|v Jersey Occupational Resource Center, Edison, NJ 
1973; " \ . ■ .r '\ ^ ' \ ' 

32 ■ _ ■ . ■ -y ' 

ED080711 , 
Grades 7-12 

> Au y ■ ^ , 

, A^3, ■ ■. , ■ 

TJiese resource lists^ based on the premise that all school 
media centers should be involved in the career development 
of individuals, present comprehensive multimedia listings, 
one for the middle grades and the other for high school. 

The lists include simulations and instructional games for 
career orienifttion, devices for individual iiisUuction, 
cassettes and accompanying tapes, film strips, super 8 mm 
film cartridges and 16; mm films» professional books and 
documents (ERIC listings), and books at the relevant level 



Gomment: 



for students. Publisher and supplier listings ajnd a Vutject 
. index are included. * , , 

* Each annotated entry indicates the publisher and describes 
the work briefly. / ' ^ - \ 

is is of value for curriculum developer^ ^nd teachers, 
icularly for jthose involved in guidance ai\d counseling* 
tirt nts in career education programs. 




IVS3: Career Injornuition \ 

The titles included in subsection IV.B,3 (guides to asSessejl materials on career 
information) are: 

Bickn^r: Women at Work: An Annotated Bibliography. * 

CHOICE: Career Handbook of Occupational Information by Clusters for 

Educators, ' 
Duckat. A Guide to . Professional Careers. - 
Flanagan; Tiedeman; Willis; McLaughlin, the Career Data Book, Results of 
^ Project TALENT'S Five-Year FoUowup Study. • 
Von^^i^x, Occupational Literature. ^ 
. ViWh, Revie^y; and Analysis of Sources of Occupational Information for Career 
Education. ^ - , 

Lovejoy. Lovejoy's Career and Vocational SchooL Guide, ' 
. Sullivan; McAlpine. Job Opportunity and Career Books for Junior and Senior 
High School Libraries and Gtadance Departments, 

This subsection includes titles on educational opportunities (Lovej^^^y) and 
career literaturoi^(CHGICE; I Duckat; HiUs; Flanagan, Tiedcman, Willis, and 
McLaughlin; jPorrester;,j|nd Sullivan. -and McAlpine). Further details, on specific 
items are given in the annotations which follow.. 
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Subject: 
Author: 
Title: 

Organization: 

Date: 
Sponsor: 



Guides tdj assessed materials (career information) 

Bickner, ]\^ei Liang ' 

Women at Work:\An Annotated; Bibliography 

Manpower Research Center, Uhivcrsitjy of Califoraia, Los 
Angeles, (^Jk. 

March 19*74 

Manpowcjr Administration, U.S. Dcpaf-tment of Labor/ 
Washington, DC 



Number of Pages: 437 
-Availabilhy: ED 095 398 



Levels: All 
Populations: AH . . 

Purpose: This extensive bibliography is specifically airned at working 

• women and is not a general listing. If contains information 

and material beneficial for those doing research on the topic. 



^ There are no' entries prior to 1960 unless they are of majors 

^ imoortance. 'Speciial attention is s paid to^publj^^ ^"'^ 

' V nonprofessibnal and minority |wom^ 



Contents: THp biblidgfaphy includes ^^ctions on historical developinent, ^ , 

, education and training, \wdcii?g women, occupations? ^ „ 

' ^groups, and public p61icy. The section on education and 

Mrainiog devotes. subsectiofs^ to counseling^ an^guidancfe, job , 
training, educational attai lent, arid continuing education. 
/ Subsections within the sct^ i on on working women' include a • 

statistical profile, characteristics of the working .womari,A- ^ ' * 
. " earnings, unions* and working )vomen, and attitudes towarA"^ ., ; 
working women, * • Vi«* . • 

. ' r . The section on occupations deals with women iir^ffie^ \ 

y professions, academia, management, public employtnfenbk ^ ^ 

1 ' clerical, sales and services/ and semiskilled and unskilled . ^, 

' occupation?. Special groups included are teens and youth, 
. working mothers, mature women, and minority women. • 
Public policy considered includes major Federal laws, ^ 
Equal Employment Opportunity Commission decisions, 
"[ ■ significant court decisions, National Labor Relations Board 
^ decisions, law review articles, ;uvd books, pamphlets, anc 

>, ' , . riiiscellaneous, publications. BiUVf^^graphies are included. ^ 

y ' ^ Each entry is made according to author title and source. 

Appo idixes list ..uthors, titles, and cross r:ferer/:es. ^ 
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Subject: 
Title: 

Organization: 

Date: 

Sponsors: 



r umber of P.;gcs: 
Vvvailabili|y; 
Leyds: 
i opuUitjoijH 

Purpose: 



Contents: 



:r informa,tion) 
')cvupaiional Inforniatiot] by 



Guides to assessed materials (^.l 

CHOICE: fareer Handhoak of 
Clusters for Educators 

Information Concepts Inc., Arlington, VA 

1974 , • 

Education'Service Center Region 1 1 -ort X'^ rth, TX; 
Division of--@ccupational Resoprcli L\nd Development, Te;cai5 
HJiu^ytion Agenc:\ AustiHi TX 

V. " . . ■ . ■ * 

1 101 218 



CHOICE (Career Handbook ot Occupational Information 
by Clusters for Educators) prcsentvS information regarding 
over 1,000 jobs, organized by 15 occupLttiOhal clusters. 
CHOICE uses, with slight modification, the career clusters 
of the Dictionary of Occupational Titles (DOT). 

The job information, which is derived from DOT, is 
presented in easily read cliart form and would be equally 



ERIC 



3 04 



Comment; 



useful to teachers, counselors, and students*, Preliminary 
^information details the. use of the Handbook alone, or in i 
conjunction ^vith the Dpt. it also explains thfe codes used 
to indicate; 1 0-year projections of national dei^and for 
workers in >aqh field. ' . . 

' , To' learn /Worker traits associated vvith each job, users are * 
referred by page numbers to this information in Volume II 
of the DOT. The Handbook explains codes keyed to the* 
lovol and type pf,,preparation (general; education or 
vucaUonal) required for each j^b- A short paragraph 
describes the functions related to the job. 

The Handbook, While dealing with only a percentage of some 
24,000 different jobs4)eing pe^-farmed in pur ^ciety' today, 
covers the 15 clusters in a clear and usef til ii;0nner. 



S ■ 



Guide; - J assessed .mfiterials /(career inform^ 

Ducka.- Walter ^ v T '^ 

A Guide to Prbiessional JCa^eers 

r : i9i6 ^ 

N:..- : ;'_ies: 285 • " . 

f.\ ;v. :bi Julian Messner, Division of Simon & Schuster, Inc;, Nc 

York. NY, $5.9^5 

Lr Professions ■ " ' 

AH : ■ 

s The purpose of this book is to describe the- duties, pos^^ible 
specialization, income, training, and a forecast for each of 
sOme 80 professions, 'Pbckat prefaces his descriptions with 
a general discussion of prnf ^innal careers (most of vhich 
he classifies as service ra an profit oriented), a: ^^rief 
irlformation on colleges ilege life— n necessar )]; sc 



of preparation for most pr: sions. 



Each entry, from accountai. ^ wood scientist, irtcludes 
questions to stimulate thougi: about how onc^nieasurcs p to 
the/demands of that profcssic:.. : 

Duckat pays particular attentioato describing the sta is 
of women and minority groups in each profession, including 
with ^n-' entries statistics or :he number^ now employed. 
Howcv.: some of these descjjiptions appear to be colored by ' 
subjective opinion: "Women are welcoriic iri <>very phase ^ 
' of psychiatry and psychology. They tend, however, to prefer 
school, clinical, and educational psychology/' Th re arc. few 
women in technical writing ."b^icause few . . . sccni to-be 
drawn to complicated technical material." The architect is 
**he/' the dental hygienist and home economist, **shc." The 
introductory chapter ends witly the statement that 




mo 



-■■ s I- ... 



**opportunitie.s . . 1 for women will be especially good in 
such fields as teaching, iiuf sing, library science, home ' 
economics, and sodial work, in which women have ^ . 
traditiohaUy predominated.'' • ' ^ - 

The author doe?s,\howeVer, predict a more promising future 
for nonwhites in most professions, nomg the absonce of 
mmority profcssionais and the fact thaV^fn many professions, 
. nonwhites are in greW deiriaipd. , . 

' An appendix lists careers jn the Federal government for . \ 
selected qollege majoi;s, and a second -appendix lists free ^ " 
yocationJil literature -and where to obtain it. . / 
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'Subject: 
Authors: 

Title: 

. ' ' f) ' 
Organization: 
Date: 
Sponsor: 

Number of Pag"esi 
AvailabiUty: 
Levels: 
Populations: 

Purpose: 



Contents: 



Guides to assessed matferial^ (career information )r 
Flanagan, J^ph^^ C.; Tiedenian, David V.; Willis, Mary B.; 
McLaughJi^r Donald H J 

The Career Dda Book: 'Results of Project TALENTs 
.Five^YedfFdllojwup Study \ 

American Institutes for Riesearc]j, Palo Alto, CA 
^,1973 ■■ " ... ' ' \ '. 

National Institute of Education, Washington, DC ^" . 

400; I 
,^085 565 ^' 

All ' - ^ ;,.■/; 

All . 7 : . ' ^ - ■• 

This interim report of Project TALENT pi^scrus the profile? 
of high school test s^iorcs for each of 12 career clusters and 
occupations in which students were employed five years after 
testing. Descriptions are also provided for each career cf jster 

• and occupation. .'^ . 

•' project TALENT w^^ instituted to obtain a national 
inventory of human resources; ,to develop a set of standards 
for educational and psychological mcasurcrnents; to provide 
a comp^phensiv.e career^ guide indicating the patterns of . 
aptitude and ability w^hich' arc preciictive of entry tnto> various 
careers; to formulate a betteii' understanding of how young 
people choose their life work> iand to identify the educational 
experiences which better preriarii students for their' life work 

• ovefthe years.^lThcke goals have been accomplished by • 
testing upproxilrhatclly 400,000 stlidents in 1960 and by 
usin'g folbwjblp!!^^^^^ 1, 5, and. 11 years after testing.' 



The book full^^d^^ the 



Project and the classifications 
of selected occupations into Groups on the basis of the 
ndture of occupations, and thq training and abilities required. 

Use of the source is explained in order to make it a 
valuable tool for counselors and students. It is necessary to 
determine the ^tucjent's percentile rank on various.intercsts, 



300 



306 



IV.B,3 



■ \ 



Commeht: 
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Subject: 
Author: 
Titie: 

Organizatic 
Date: 

Number of p;: 

Levels: 

Populations: 

Purpose: 
Contents: 



pommcnt: 



r.ypes of knowledge, abilities, arid then to enter such scores 
in a^tudent's' bookle^. The booklet explains jpjocedures for 
exploring suitable careers for a given stildent. Usjn^his 
boolJl^t, the^studetit's percentile and cDrresponding rank on 
.various tests ar^ompared with the data on specific careers. 
These fundamental data are found in chapters grouped by 
career cluster. The resultant proxies compare th^ student to 
the typical members of a given occupation or group o^* 
occhpatfons and thus can be used as aiairly po 
helpful predictor in assisting individual students in making 
realistic career choices. . ' 

This source is based on exteftsive and comprehensive 
research and gives the^unselor and student nuitiirial to 
'work with in discussing career choices. It should be a useful 
tool in any career education or guidance proi-ram. 



Guides to assessed materials (career information) 

Forrester, Gertrude ' ! 

Occupational Literature \ 

H.W. Wilson Company, Bronx, NY 

1971 ; ■ ' : ■ _ ; 

675 ■ V • 

All . . 

This source is designed to acquain young p -opli; and 
studct^with sources of informatjr about cvjcupations, - 

The book includes approximately i ,000 references that are 
carefully annotated and clearly vyri ten and rrcsentcd. Each 
reference givpn is brief but concise. 

It should be ot value to teachers, counselors, librarians, and 
others interested in selecting materials for reference in 
career education placement, follov up, and similar programs. 
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Subject: 
Author: 
Title: 

Organization: 



Guides to assessed materials (c:.r -^cr information) 
Hills, Kenneth D. ^ 

Re\^iew and a "alysis vf Sources oj Occupational Ihfonnation 
for Career Ec. ;sation # 

Center for ^ national and Technical Education, Ohio State 
University, -:^ .umbus, OH 




ERLC 



Date: 

Number of Pages: 
Availability: . 
Levels: 
.Populatipris: 

Purpose:! 



Contents: 



Comment: 



1973 v. 
51 

ED 079 482 
All 



c 



This review and analysis is designed to assist tB9* classroom 
teacher ia identifying and assessing the various types and 
;?urces of occupational irifermatidn available Ifroxn ^ 
fidverntfient agencies, publishers, organizations, and schools- . 

T le occupationrJ information needs for career education \ 
Include decisionmaking, a model for such information, arid 
the need for a jidbstantial.thediry to back it up. All sources 
referred to. in tne establislim'ent of occupational information 
needs include acquisitioii|iiBJpi^m^^ names, corpora.tions, 
institutions, addresses. This is a^^ of the revievy, . 

complemented by an appendjik whjch g^^^ an alphabetical 
is :mg of the 50urces. / ' ■y'':-'-^^';'^ ^ 

Df particular value in the review is a listing of the criteria 
necessary to assess the yak- of r^Wrces: 1) the content— 
;n£ cific job data; 2) the process—format, styles, and level > 
d/lressed; 3)^he biases— the ailthor's possible prejudices, 
A very .>ood presentation of the outstanding sources of ^ 
areer education information. look§ to the needs of the. 
.udents i t selecting^ individuals ^ho may be valuable in 
reientinr^ such information. An appendix which gives an 
ccupational information evaluatiotl checklist is noteworthy. 

^his is I'ecommcnded for the classroom teacher and may 
irdvc tc be a springboard for individual creativity in 
ieveloping such a program. It is a fairly up-to-date reyieAv 
and clearly presented. The analysis of each source aids 
particu larly in deciding whether it is of value to a specific 
teachej'. 
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Subject: Guit^es to assessed materials (tarcer information) 

Author: Lo' cjoy, Clarence L. 

Title: Lc vejoy^s Career and Vocational School Guide: A Source 
' )ok, Clue, Book, and Directory of Institutions Training for 

Jib. Opportunities 

Number of Pages: 1^4 ^ 

Date.: U»73 ^ 

Availability: Sirnor. and^cimster, New York. NY 
L 1: .ndary'scihool 

Milatio j ■ ^ 



3u8 



Purpose: 



Contents: 



Comment: 



This is a resouV 



guidc.Avliich CompL u'crs tb. 
g truv: iiig -■jrograms for .)j)puri: 



The guide includes the following sections: 1; car'^ers, 
vocatipns, and jobs (a .^uide the author enphasizes ) . 2) the 
35,550 car«cf titles recogniz ' .u ihe United States; 3) the ■ 
Arrne ^orces as gatewi'ys -areers (listing the Army \, 
assignn:-rrt|;ajrid training pr< rrams specifically); 4) careers^ 
trades, U5i|j||iibfes ( list.,::r the respective organizations 
with addle^S^S); 5 ) v\K)e^^ a guide, and 

clues (listing alpHabeticaUy 183 avenues toward job 
training;; and 6^ a capsule description of the schools 
offering such programs (listed bj^ State). - \ 

This source may be of interest to counselors working with, 
-students wishing to go beycn^local-lcvel programs. 
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Subject: 

Authors: 

Title: 

Date: 

Number of Pages: 
Availability: 
i-cvels: 
Populations: 

Purpose: 



Contents: 



Guides to assessed material:: (career infcmiation) 
Sullivan,^^Stephanic Carlson; M.::Alpinc, Julie 

Job Oppon^nity and Career Books for Junior and Senior 
High Schopl Libraries and Guidance Departments 
1974 V 

11 , . . •. ; ■■■ 

ED 101 247 
Grades 7^12^ 
All; ■' ' • 

Designed as a to?I for junior-senioi' high school libraries or 
guidance departments, this annotatcid bibliography lists . 
books' dealing with part-timc/summi^r employment . . 
opportunities and professional and cccupational data relevant 
to the postsecondary' job seeker as well. 

the listing opens with selected emplcyment directories and 
moves' on to an alphabetical. citing of books devcncd to 
separate occupational areas. Most of . these treatments identify 



' schools offering courses in the specific 
include such items as the Occupatioua 
the Dicilouhv pf Occupi icmal Titles, 
corresponJence educcic: , a: ^*jLipi- 
gcneriil li- .uch ,1^ chcmicaj sci-.- 
The dc:: ^r-cnt. w:ac\) las no sexisi ^ 



ijlds. Final entries 
>utlook 'hinilhook, 
. recti oi' 
i?£^.] su: oys Oi 
ey and ■ eononiics. 
iwons a to 



.ccuriZ'icr:. , covers pub..^atipns deuiiiiLi vith caieers r;nijzin|i 
ironi 
inclu 

Atlan::j S( 
'The bil- 
school:' a- 



::sh ::;rmirig to stock, hrokcrin!' to 
/s directories fcr c.ruiii; regions (i 
's); for tile iiation, and fo 
graphy incUiucs books givir. 
■m job inuirnuilion for par 



roheolpgy, anu 
- the Middle 
overseas, 
information on 
rofess Mials. 



IVM.4: Tests 



The titles included in subsection IV.B.4 (guides to assessed test m^tcriUls^ 



arer 



Buros. The Seventh Mental Measurements Yearbook, 
\- Career Planning Program; Grades S-Il Handbook. Dser's Guide and 
Summary of Research,, 
Further details on thes^ items are givcain the cii^notati9ns which follow.; • 
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Subject: 

Editor: 

Title: 



Date: ► 
Number of .Pages: 
Availability: 
Levels: • 
Populations: 

Purpose:- ^ 



Contenti^: 



Guides to assessed materials (tests)!^i 

Buros, Oscar Krisen - : 

The ''Seventh' Mental Measurements y^^^^ook (MMI), . 

Volumes i and lV ; / ' * ^ - ^ 

, f972 ' ■ /■ ' ■ ' 

1,964: 2 volumes * 
The Gryphon Press, Highland Park, NJ 

Au . • ' > " : ^ ^ 

All ■ ; 

Oscar Krisen Buros, editor of the Seventh Menial , 
Measurements Yearbook .(tind of its six earlier editions), 
states his purpose as that of assisting "test u§crs in education, 
psychology, and industry" in making **niore intelligent use 
of standardized tests of every description/* . 

The^ditor identifies five objectives: pfbvidirig information 
about tests published throughout the English-speaking world; 
prpsenting critical test reviews written b^ specialists; providing 
bibliographies of references. pertaining to the tests; including 
test review criticisms appearing in professional journals; and 
presenting listings of new and revised books on testing. 

The massive, tw oU^^^^c standard "ofei'L ce document 
. oens ^ ith an in:, .ai ion'Vhich ircFudes descriptions, of 
cwo auxiliary publicai.-ns. Tests in 'Print and Mental 
Measurements Yearbook Monographs. . 

Buros characterizes the "Tests and Reviews" section as the 
"heart'' of the mental measurements yearbook. This section 
lists 1,157 tests, 798-Te5tn-cviuwrbr 43^>'i'^'vi^wers, 181 
excerpted test rcvicv^: from 39 journals, and 12,372 
references for specili tests. 

Tests analyzed cc r a total spectrum fro- achievement 
batteries through ch.:ractcr and personality, intelligence, fine 
arts, 11 languages, nathematics, Tcading, science, specific 
: vocations, and n liny :hers. 

Each of the - v amc-.s of the Seventh h :m\al 
■ Measurements " I'arh ok duplicates the tabic of contents of 
its companion i source, with page numbering continuous 



through both volmnes. Six extensive indexes cover the areas 
of periodical directories, publisher's directory, book titles, 
test titles, names, and a classified listing of tests. 
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Subject: Guides to assessed materials (tc«ts) 

Title: , f Career Planning Program, GradihS-ll handbook: User's 
I Guide and SuumQry of , Research ' 

Organizations: American College Testing Program, Iowa City, lA; 
' > . ' Houghton Mifflin Company, Boston, MA 

,Nuinber of Pages: 162 - . . • 

Avaibbility- ED 109 362 

Levels: j Grades 8-U 

Populations: All " . 

Purpose: This users* guide and summary of research pertains to one of 

three services prepared by the American (^ollege Testing 
Program for commercial distribution. The career planning 
program for Grades 8-11 (CPP 8-11.) under consideratioii 
»here emphasizes career exploration. / 

Contcints: Divided into four parts and including seven appendixes and 

many tables and figures, this handbook gives not only general 
. - overviews anidiLexplanationV of the prograqi but also include^s 
detailed explanations of tests for validity ahd reliability. 

Part Tof the guide argues that tests have a useful role in 
career guidance pfograms when based in career development 
and decision theory. The designers of this program regard, 
:.' testing* as, only one, bQ^n integral, part of a career guidance 

program. They see testing as a facilitating exploration o6 
. V . Icarcer and of self. 

Part II provides an overview of program component^ 
V; , dealing with personal assessmeht and career guidance. 
\ i Detailed explanations include descriptions of all the materials 
supplied for both formal and informal asscssn^nlt as wci) as 
for career guidance components. " F 
! The handbook makes clear that the program is intended for. 
.administration and interpretation by -professional educators 
who should be thoroughly familiar not only' with this 
instrument and an accompanying Manual of Instructions but ' 
who also should be able to analyze students' tests and report 
forms when scored and returned by the ACt facility. 

The section on reliability, related scale characteristics, and 
validity gives details (both graphically and in discussion) 
^6f the results of statistical analyses -of the program. 



. IVX: Anhotatcii Bibliograijlifcs ? " . i^c ^ , 

Among resource guides, subseption IV.C gatherf together descriptions oiv-^^ 
.annotated bibliographies of (Career education d^^^ ^ 

In order to pursue the materiaVin'thi^ subseetioifi of the GUIDE ( 
bibliographies), you need to choose according to the following decision path: . 




Yes ^ , ^ Yes 



Goto 

subsection IV.C i 
<page3ll) : 



Goto 

subsection 1\/.C.2 



IV t.l: General 

the titles included in subsection IV.C.I (general annotated bibliographies) are: 

Career Education: An ERIC Bihliograpliy^ , - 

Career Education Microfiche Collection Catalog. 
/ - : Gilrain.- Carf'tfr Education 1972,: An Ann^)tated Bihliograpliy of 173 

References. ' 
H\g\\\ Htill Bibliography on Career EdCication. . . . 

Sources of Information: Career Education, An Annotated Bibliography. . 
The thies to annotated bibliographies of the general literature, on career 
\^ducation include two bibliographies- of select documents (Gilrain; arid Sources 
of^fnforniation) ; an early compilation of resources published by the forerunner 
of thbspnice of Career Education, U.S. Office of Education (High and. Hall); 



a bibliography of the National Multimedia Center for Basic Education; andvtwrf 
publications which are more general forerunnei^ of the GUIDE, namely tbeV^ 
ERIC Bibliography and the Micro fi^^ . / 
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Subject: 
Title: * 
AWilability: 
Date^^ ' 
Number of Pages: 
Levels: 
Populations: 

Purpose:' 



Contents: 



Comment: 



Annotated bibliographies (general) - . - 

Career Education: An ERIC Bibliography 
Macmillan Information,^ New York, NY, '$9rg5 

■1973 '■ • . ' ■ \' \ - . - ■■ [ 

360 . ' ■■■ ■ ■ ■ " . 
All' . V •* . ^ . :>^,' , 

^•Aii- - ; . ' ■ 

This is a listing of the ERIC documents on tifie topic of 
career education obtained from a thorough search of the 
material in the ERIC, system through January 197|. 

It contains journal articles, author index, subject index, and 
documents. All are cross referenced and contain the ER,IC 
document (ED) number, title, author, and an abstract. 
. An introductory note presents information on how to 
order ERIG documents. ' . 

The book is easily used and thorough, covering the entire 
field of career education as. represented in ERIC during the^ 
search period. ^ 
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Subject: ' . 
Title: 

^ Organization: 
Date: 

Number of Pages: 
Availability: 
Revels: 
Populations: 

Purpose: 



Coniients: 



Annotated bibliographies ^(general)" • - 
Career Education Microfiche Collection Catalog 
California* Department of Education, Sacramento, CA 
■ 1975- ' ■' " \ , 

49 

ED 117 390 

All, 

•All - ; ;■; ■ ^ ; 

Tjio scope and purpose of this microfiche catalog arc 'for 
infusion of the California Career Education Implementation 
Model into schools. 

Opening pages provide information ort'usc of the catalog and 
on ordering documents, all of which can be secured from the 
San Mateo Educational Resources Center. - 



3 13 



Hi 



: 'The catalog^includes a subject index organised according 
to age-span (elementary through adulfand including a 
community toUege classification).' It also includcs an . . 
institutional index and a section devoted to-pqsition papers- 
and nrtanagement documents, 

The institutional index lists the full titles of materials 
developed at the cited institutions together with the 
microfiche document control numbers, . 



•215.. ■ ^ ^ r.- ,. . ■;. : . ■ • 

Subject: Annotated bibli6gra:phies (general) . * 

Author: , Gilrain, James B. v - , , ^ ; . 

Title: - Career Education, 1972: An Annotated Bibliography of 

. - 173 References y^^,f)^,s _ " . 

Organization: Career Education/ Box 53, Purdy . Station,' NY 

Number of Pages: 100 ' & 

Availability: ED 072 202 

Leyelst . All > ' 

Populations: All ; ~ ( > 



Purpose: 



Contents: 



Gilraiii's bibliography was prepared as a part of a larger 
study evaluating the effectiveness of a wide range of career 
education programs'. 



This annotated bibliography lists .173^periodical articles, 
speeches, reports, doctoral dissertations, and books, all of 
which relate to various aspects of career education. 

Entries are arranged alphiibetically by author. Each 
includes a description of the work in question, as well as 
title and publication information. - ' 
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Subject: 
Editors: 
Title: 

Organization: 
Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 



Annotated bibliographies (general) 

High, Sidney, C, Jr.; Hall, Linda 

Bibliography on Career Education . 

Center for Adult, Vocational, Technical, and Manpower . 
Education, U.S. Office of Education, Washington, pC 

May 1973 

104 

ED 079 554 . 

.Ail" ■•• ■ ";,'/ • : ■■ \. ■ .: ' 

All , ^ 



Purpose: ' . : This list^^^ bibliography 

'from the US. Office of EdUqatlpn. A clear explanation of the . 
. * - V ERife system for ordering documents prefaces the listing. 

fcoiltehts: ^ The contents include, selected reference, jou^^ f 
andsbackgroundjrdferences to careqr education.- Background " 
; references include subsections on pilot projects, course - 

; ^ ' guidelines, teaching materials, and instructional progtanjs; the* 

. career cluster concepts; work experieri^ 
• • education and job.training; advisory committee and 

:. ^ ■:' ^ . industry-education^cooperatioil; career guidance and \ 
counseling; computer-based guidance systems; career 
, V information;, jilacein^nt ^nd foUowup; women in the world 
'-'.^ ^ . of work; approaches to evaUiatibn; and related studies. A 

' :^ ^ final section is'dev^ted to continuing sources. • 

Comment: . ^ This-is an exceUent work, and the references are thoroughly 
'■ ■ ' ■ ■■■ ..listed. ■ ■ . ■ ■ /■ 
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Subject: 
title: 

Organization: 
Date: 

i hTumber of Pages: 
Availal^ility: 
Levels: 
Populations: 

Purpose: 



Contents: 




fetion Task Force, California Department of 
acrairiento, CA 



Annotated bibliographies , (general)^ 

Sources of Information: Career Education, An Annotated 
Bibliography 

Career Edi 
Educktr 

1975 V ' ■ : 

67 ^ . \ ^ • ^ 

This bibliography, prepared by the Galifotnia Department 
of Education Career Education Task'Force, revises a 1972 
bibliography. ' . c% s - ' : 

: ^- ' . . . ■ ^ : ^. ■ V ■ ' • 

Each of the eight sections opens with a statements of the 
predominant facet of career education under consideration. 
With the divisions dealing Avith such topics as the nature of 
studrn* i" 1970*s, the occupational market, and 

'actives, the 'editors cope with the inevitable 
c ^ roject matter by cross referencing. The 

a, . :anged itries include brief annotations. 

The biu. ^hy covers such topics as teacher-studc 
resource ir aals, info matiori for counselors, evaluati^^ 
guidelines, and curriculum development methods. The iiouugs 
cover audiovisual and other instructional aids, and the single 
appendix deals cxclusivclySvjjfi" publications from the Center 
for Vocational Education -at Ohio State University. 



IV.C.2: Topical 



The titles included in subsection iyi€r2 (topical annotated bibliographies) ijre: 

Mortier: An -Annotated Bibliogr'aplty of Career Discovery arid Career ' 

Development Articles for tMe nigh School. 1971-73. / ^ 
^Personnel Development for Career Education: A Selected A nnotated 

Bibliography. ' * 

Wilder. Annotated hibliography -on Career Educatiori for Admi^dsmuors. 
V/i\d^t. Annotated 'BibliogrdpJty o\t Career Educatiori for Posisecoridary 

Educators. , 
Wilder. Annotated Bibliography oh Career Education for Secondary 

Educators. ( . . . ' - 

u The toprt'al annotated bibliographies include those for secondary and 
postsecondary education, one for administrators, and one on personnel 
^^eveslopment in career education. < ^ • 
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Subject: 
Editor- 
Title: . 

Organization: 

Date: 

Number of Pages: 
Availability: 
Levels: 
Populations: 

Purpose: 



Contents: 



Annotated bibliographies (topical) - 
Mortier, Thomas lE. 

An Annotated Bibliography of Career Discovery a^id Career 
Development Articles for the High School 1971^73. 

Vocatipnal Education Department of the State of Washington, 
Olymp^a, WA. ■ 

'1973'. ■■:^V ^' " ■ ■ ■ ■ 

ED1.17 3'02---v.. 
pracles9-l2. 

All ■ 'v.- ; '■; , '■ ^ . ■ , ■ 

Compiled for the Vocational Education Depaitment of the 
State of Washington, thi^ annotated bibliography covers 138 
publications in the areas of career discovery arm development. 
^The materials, produced between 1971 and 1973, appear 
suitable for use at the secondary level. 

The items Wveyed include books, journals, aid unpublished 
works. Subject areas cover general informatiox and 
background; j?hilosophy, rationale, and prpfessionaP 
development; curriculum and career guidancejminorities, 
women, and the disadvantaged; programs, prelects and 
I models of career development';' and r^searph atio evaluation. ' 

Writing in language clear to the general reader, the editor 
|p-ovid^s specific infn mation, evaluates, and, recommends 
cacl^ a 1 addition to the annotations 
# aa. ids each), Mortier a^sig|s a. rating to 

jatmciu: thiv;o stars indicate top articlesSn each 
iv u; two, good articles on career discovery; and one, 
articles of '^average quality. , / 



Comment: . The bibliography lacks an introduction, a rationale, and a 
description of criteria iisod for judging individual- 



Zt9 

Subject: , 
Titled 

Organization: 

Date: 
Sponsor: 

Number Pages: 
i^.v^ilabaity:" 
Levels: 
Populations: 

l^urpose: . . 



:s:, 



Annotated bibliographies *( topical) * 

Personnel bevelopmeni jor Career Education: A Selected] 
Anndtated Bibliography ^ 

Center for Vocational and Technical Education, Ohio State! 
University, Columbus, OH . . 

August 1973 : . 

U.S/Office of Education, Washington, DC 

yi9 . . V' , ■ • ' ", "-^ .. ; 

.ED 098 466.: ^ - 

AU ' ' ■ \ ' ■ .• 

Educational personnel / .-^ ,/ ^ . 

This^ource provides a .$elected, annotated "bibliography in . 
staff developiherit in career education for the y^ars . 
1970-73. It is directed iif those responsible for preparing 
and utilizing the staff of a career education program*' 

A list of major sources prefaces the total source listing, 
which includes books, dissertation abstracts, journals, related 
documents, and' a selected supplementary listing^ Individual 
listings indicate author, title> source (e.g., association),' and 
publication date, followed by an annotation. , 
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Subject: 



Annotated bibliographies (topical) 

The three publications whose bibliographic titations follow 
are described as a group at the end of the citations. 



Organization: 



Editor: Wilder, Dee; Hines, RcUa; Sutton, Susan . 

Title: Annotated Bibliography on Career Education: For 

Adrhinisirator^ /^^"^ 
Tennessee Research Coordinating bmt for Vocational 
Education, Knoxville, TN . ^ : 

Date: ./ 1973 

Number of Pages: iJ3 , ^ 

Av I 60 084 41.5^ ' 

. ' Secondary and postsccondary 

-•au. Educational personnel y 



Sditot: 

Organization: 
Date: 

Number of Pages: 

Availability: 

Level: 

Populations: 



Vttit for Vocational 



W?^#?Dee; Hincs, R^lla; Sfia^^c., Sc-san 

/ ^^ffomrd Bibliography on C^re^r Education: For 
?cji:^condary Educators 

TCiHsssee Research Coordin? 
Eaucation, Knoxville, TN 

1973 ; . ^ 

33" ' ^ ; . ' ' " 
-ET 084 414 
Pansecondary 
EcT^cational personnel 



Editor:. 
Tide: ^ ^ 

Organization; 



pate: 
li«lumber of Pagbs 
Availability: 
^ Level: 

Populations: ' 
Purpose: 

Contents: 
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Comment; 



Cross Reference: 



Wilder, Dee; Hines, Rella; Sutton,(Susan 

Ar,notaied Bibliography on Career Educdi'ion: For Secondary 
Educators ■ . 

Tennessee Research Coordinating Unit foj* Vocational 
Edacation, KnoxviUe, ^ , . ■ 

l9':-3 : ■; ■ . ' ■ , ■ ' ... I ;. . "•■ ^ , 

■78 . , •■ ■•1 ■ 

ED 084 413 V ' : • { ■ 

Secondary ^ 
Educ(ational personnel " 

These bibliographies revise a 1972 publication, presenting a 
^ejies of sources aimed at grade levels beyond the elementary 
and junior high school - . 

■ '/' ■ ■ ■■■ ■ ■ ■', .■ ' ■ ■ ' .. ", . . , ■ ' • .' ■ • 

Tlre^'s^rie^ lists models and guidelines.- Aniiota^ Qn indicates 
tho author, title, date/and ERIC reference numbers. The 
bilSKogtaphy groujps sets of references by grude level, and 
in« :ludes additional sections treating guidance and counseling, 
th3 disadvantage, background references, .'ind the ERIC 
knnotatipns for each entry,. / 

Hie series is thorough and easily used, but a futther revision 
is now due because of added work in the field. 

Entry 194 also contains materials of •interf:st to secondary ' 
educators. ^ <[ 
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SECTION V: 

ORGANIZATIONAL RESOIJRCES 



In Section V, you will find listings of information on th^ organizational resources, 
available to you in pursuing your investigation of carets education. Thesis 
resources range from lists of journals and publishers in the 5eld of career 
education to organizations which offer consultative help. 

The organizational resources in career education which are identified in the 
GUIDE can be reached by following this decision P^*^ 



Want 

assisuincQ? 



. No _ 


Go to section:' 

l^age 17 
' IKpage47 
- lM-P3Qel31 

oryirpaQe277 










and Ntwistt^ 



AmcJc^ Iht jiirganizational resources avaiiable iif 'ckrs^: 
^dc:?5£jiD0, :3iDsection V,A lists journals and cs^'^^^^s, 

Csasaoxis include name, address, editor, frecrzsacy. 
cosi^^tart aai2, and any affiliatiotis of the pricwi^al 
jOutn^ add newsletters in career education. 



ACBS Newsletter 
332 Tappaii Street 

Brooldine, MA 02146 . ' r 

Editor: Louise Thon?pson .* 
Frequency: quarterly 
. C05t; free to members 
Begati: J971 . 

A^Uaiion: Associat ion of Counselor Educatcrs and 
Supervisors 



American Edupocnj' 
U,S. OSce of EdiKcaai:;! 
400 Maryland A^"^mu;. ^ W. 
Washington,' D.C 20: 02 

~ Editor: Wiluan: A.. Hem 
Frequency: monthr ambined Jan/Feb iOid 

Aug/Sep 
Cost: $13.50 per year 

Bej^: 1960 . . ^ 

Affiliation: U.S. Department of Health, Education, 
and Welfare 

American Vocational Journal 
1510 H Street, v 

Washington. D.C. :j> ^; 'f^. 

Editor: Harry r Cu . 
Frgaijgpay:jj;iori±iy- itr-May 
Cost: S8pery&r 
B,egai:M925 

Affilig^tjon: American Vocational Association 



Activity News 
P.O.Box 168 
Iowa City, lA 52240 

Editor: Bob Elliott 

Fteqtiency: four per i^hool year ^t!' 
^ Cost: free 
Began: 1967 

Affiliation: American CoU^ge Testing Progrsni 



Austin, TXvr^67, 

Editor: WilhReece 
Fiv^uency: monthly 
C^t: free 
B'^^an: 19^0 

A:3liat "in: Advisory Cou:: :il foi f -/nnical- 
'Q-^ rnai Education i:: Texc. 



Air Zareer Education News 

P.CSox 1113 

Palo Alto, CA 94302 ' • 

Frequency: several. pel: year 
'"r?st: free • 



APA Monitor 
' 1200 17th Street. 
Washington, D,C. IOC 56 

Editor; Sharland Tr'ittc" 
Frequency: monthly, ccmbinqd Sep/Oct . 
v.'^i Cost: $5 per year . 
V Began: l^'^O 

Affiliation: American Psychologi::^! Association^ 

r- : ■ ■ ^ ■ : : 

ASTD National Renrrt fo TrQinit: ■ ^eyelopmmt 
P.O. Box 5307 
Madison, WI 53705 

Editor;;,Robert L. Crai^: 
Frequency: biweeliiy 
, - Cost: $35 par year 
Began: I9"j . 

Affiliation: American Society for ^umng and 
' Deveior::neht. ::nc. 



i 



!?1 



a. in li 



Researcl^ 



ATE A Ne better 
North Dak::. :. Sta 
Wahpeton, D 58^ : 

Editor: 0.:in StL-: 
Frequency: bimor..niy 
. Cost: $7^50 10 -n"--Hcrs 
ncg:^n 



School of Scien: 



EKLC 
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Wadijs^ ::?.C. 20005 

Zj^sic^ GriflBn ' 
. FxapS3j?trn - quarterly 
Cates: members 

*A^i2iC3S: American Vocational A^^^^iation 

^!G/4Cff (Oujiters Approach to Caree; ii^nvmcn) 

Newlettr J 
2iid fkxrr. Pns:^ Hauk: 

Virgfea PorvT5Chtiic institute and Stat University 
Blacksnarg^-^. :::;4061 

EcfeKr: Shi^ Gerken 
Frecpxenc^y/ cTiarteny . 

Be8an>i97^ / 
Cost: free 

Affiliation: ^ 'PI SU with Virginia Pep^tment 

QADtiE \Czz^cx, Achievenient, Deve-jpment, 

Rs-^onsibiity, Exr/ioiaticn) 
' >:£"r:^y Cer:rar. ; ■ 

« ■ chuylfcm Aveniis^ ' 
?jiLadelphia. ?A 19 — 6 

Hditor: ipbyllis R;:. :::t,; 
frequency: seven --^.r year 
'Jst free 

Afl /'tion: Schooi 7 istri - . ^^:phia 

Uiriv^. l>mario-^r:? DIU. C ■n^::;a 

/•^.•^jrj:ir^::y: duar.sr"'^ 
or.r - p^r year 

^iai::n: Can^: ■ jt: oa^- r^ dation 

sfm. ar^sr Educati on Advisorj^ Cour ii 
1209 ^ Court, Roo: 304 ' 
Bxecujr^^ Hills 
iDes Mcaies, lA 503 ri^ 

" Mary Ann Pt";/ 
::ugan. 19^ > 

^v^iation: a C^,eer '^Juci^tion advisory Council 
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Career Development News 
Toledo Public Schools 
Manhattan and J6lm- 
Toledo, OH 43611 

Editor: Mr^. Jama Roman . 
Frequency: bbnonthly 
Cost: free . 
Began: 1973 

Affiliation; Career Efevetopment Program, 
Toledo Public Schools 



Career Digest - 
120M209 S. Greeolawn 
South J&end, W 46615 ' 

Editor: Mare^i B. Zavyoysky 
Frequency: monthly 
Cost: free 

Began: 1970 ' 

AflBi;ation: Indiana Career Resource Cecier 



Career Education Digest ;, 
3303 Harbor Blvd., Suite Ht 
Costa Mesa, CA 92626 

Editor: Wiley Westerfield 
Frequenr si?c per year 
Cost: S' ~ per year 
'Began: f"'!; 

ASiliatian: Hducational Properties, Inc. 



Career Education Exchange 

Akron Public Schools 
65 Stiener Ave^^.ns 
Akron, OH 44: 1 

Editor: Dian 3reene 
Frequency: m^rithly 
Cost: free 
Began: 1972 

Affiliation: Arkon Career Education Programs 

■'J . ■ ' / ■ 
Career Educatio-: in Action 

^815. N. y'^' ^ -^^t 
OrrviV ur. 

ixv.\taiJ Wade 
Fff ..ere : quarterly . 

Cc::: : 

AffJat:::::: Ofrville City Schools 



Cdregr Educatiok Hews 
? 230 W . MonroSpiSj^eet 
- - Chicago, IL ^{Sl5^0(5 

Editor: Elaite'Falk Katz 

Frequency Lt.'^/ice.m^ ptc ncc m JuiandAug 

Cc«i: $50' per year 
Bejgan: 1972 

A^aiiat^n: McGraw-Hill In :i:tuticn: PuDiications 



Carear Education Newsletter 
P. 0 3ox269 
Covina. CA 91723 

Ediinr; Mrs. Marty Evans 

Frequency: monthly during school ::ai V 

Cost: $2.0C :)er year 

Began: 1972 

AflSliation: Covina- Valley Unified 3:; .laol District 



Career Educaticn Newslette 
601 N, Colorado Ave 
rtaxton, CC 807? 

Edir.r*: Re':2:5^an 
Freqc:2nv , : monthly 

Cost: ir&e to Coloradans; j c; lers 
Began: 1973 

Affiliation; I'^.E, Coloradr : -i :i Coo-^^ative 
Edc:::.tional Servic^^^ 



■ ' , Careir E.uicam c . :te:- 

.-^ State Fai- "ommui:: .olle.\:L 
• 190r Clarendoi Rc-. 
. Sqdaiia, 'AZ 65:^01 

Editor: - m&i L. N^: .^ra 
'^Frequenr-: it nthly 
. Cost: fre 
^__lBegai::U^73 ' 

• Affiliation; Stt..^ Fair Community College 



Cashnv . ^\ ^'8^ :o 

Ecr ^r iernaai;::i; Griffith 
Frs^qusncy: six :uring schoc' yea: 
. Cosr: iree 
'Begun: 1972 0 
Affiliation: l^ari:,2r Educr iion Projec: 



Career Education Workshop " 
'Parker Publisiiing CcnxMnv, Inc. 
Vr.-^ Nyack, NY 10994 

""^E^itor-Muriil Schoebrun Karlin 
f^requency: ^^ionthly .^xcept Jul and Aug 
Cost: $36 pt- year 

Began: 197^ » 
.sJHliation: -nrker P.:blishing Company 

Career Worla 

501 Lake Forest Avenue 

Highwood, IL 50040 

Editor: Whayne Dillehay 

Frequency: monthly, Sep-May 

Cost: r^er year (discounts for multiple copies) 

Began 1972 

Affiliaizon: Bernard Berkin 

Career isr^ New slate' 

Box 366C ^ 

Roches. :er. NY 14609 

Hi::or; Z... Fowler 
Frequence ^: 3C -oer year 
Cost: f: J :)er .sar 
Began i9'^l 

Affiliaron: W^AVV V/^nforrr • 5 "vices. Inc. 



Center C rue: 

Curriculum Mazacsnent Center 
Illinois Ot^ 2 c:, Ha::::atior 
100 Nort Mrr Streti 
SpringfiieL IL 3277" 

Editor: ^ ^becca Douglass 
Frequenr ruarteriy 
Cost: fre: 
Began: 1 '3 

Affiliation Illinois Dept. of Adult, Vocational, aiyd 
Technical Education 



'(i:f'r:ram 

•> " ' i . 

.\ .St2', ■ 

Columbu 3H 210^ 

Editor ayn^ £. Schroeder 

Freqiie.. : mcathly 
Cost: f 

Began: 56 

^ Affiliat : The Center for / ocar::;^al Education, 
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CEPAL Newsletter 
P. O. Box 970 
Cortez, CO 81321 

Editor: Dan Petro • 
Frequency;, monthly 
Cost: free / 
Began: 1975 

Affiliation: San Juan Basin Area V-T School 

CE-VIEW Newsletter 

University of South Dakota/SDringfield 

Springfield, SD 57062 

Editors: Bill Anderson arid Carl Ritenour 
Freqjjency: quarterly 
Cost: free 
Begain: 1974 . 

AflSliation: Divisiori of Vocational .education 



Community and Junior Ccuege Jr ^ 
American Association of Communu; 
One Dupont Circle. Suite 410 
Washington, D.C. rj036 

Editor: William ^ Harper 
Frequency: eigh: per year 
Cost: $7.00 per /ear 
Began: 1930 

AiBiiation: Amencan Associa::Li: CTomm- 
and. Junior Ccileges 



Counseling and Hunan Developmer ' : ewsletier 
^15 Social Science 31dg. 
Pennsylvania State University 
University Park, Pa 1680^^ 

Editor: John J. Mr i; 
' Frequency: ;>:ar 
Cost: free c ^ s 
Began: 

Affiliatio. A-r-iicaiii: onal 

Researci. - .- ■ -n ... 



-ior Crlleges 



Counselor's information Service ; - 
B*nai B'rith Career & Counseling Services 
1640 Rhode Islaad Avenue, N;W. 7 ./ - 
Washington, D.C. 20036 

Editor: S. Norman Feiugold 

Frequency: quarterly 

Cost $9 per year 
. Began: 1945 

Affiliation: B'nai B'rith Career & Counseling Services 



CVA Communique 

Suite 608, 251 Bare Street - 

Ot::i:wa, Ontario &;2P 1X3, Canada 

Editor: Pe-^^r F ndlay ; , - 
Frequency qu^rr^Tly ' . 
Cost: fret :3 nierr^tsr: ■ . - 

Began: l^i5 

Affilianor. Cannciar Vocational Association 



Dir^ctio^.r . ^-^ 

Vermont I r^^rcr ^.t cf Education 
Sta::^ Office ^riil-. ;^ . ^ 

Mor.tpelier. : _ 602 



Editcrs: .:zr2e: 
Frequenr i:: 
Cost: frei 
Began; 1572 
Affiliation: Sta 



::ucation coordinators ' 
cr year 

Deozrtmeiit of Education 



EEC Reoor 
IF vi Buildi^ ^ 

Old S2*"bror.>: Ci -)475 ' 

Affiiiarion l::ot;tiite for Management 



Counselor Education anu Si. re- 
Association for Counselor Ei- 
1607 New Hampshire .-.venui. 
Washington, D.C. 20009 

Editor: Chris D. Kehas 
, Frequency: quarterly 

Cost: $4.50 members; $^ ' 
Affiliation: American Ft :u.: 
Association 



ion and Si:nervi:z:on 



nmcmberr 
and Guid^nc; 



3lemen\ary Sch 
1 507 Nq^ Hac^r 
Washington, D.C 



3uidance and Counseling 
ire Avenue, N.W. 
D009 . I 

Editor: Robert Myrick . 

Frequency: qiianerly ' - * ' 

lost: )6 rc members; o8 to nonmembers . • 

3egar li^rt-- 

.":.ffili£.;ion: rcncan l-chool Counselor Association. 
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The Exchange 

237 Wolcott Kreet . 

Bristol;: GT, 06010 

Editor Robert JvEdm^^ 
Ercquency: twice a moh^ 
Cost; free 
Began: 1973 

Affiliation: Bristol Career Education Center 



EXPO .,. ■ ■ 

P.O. Box 545 V - : V 

Newton, KS 67114 

Editor; Mary Rosier " 
Frequency: quarterly 

Cost: free within Kanssfs ' ; > G;'^/ -i^:-^^ ' • 

&€gan: 1974 

-ifiiliation: Central Kansas Area Vocational School 



Fkrida Vocational Journal 
Career Education Center 
Flcrida State University 
Room 61 1 Johnston Building 
415 North Monroe 
Tallahassee; FL 32301 

Editor: Suzanne Bachman 
Frequency: 10 per year 
Cost: $5.00 ' 
Began: 1975 

Affiliation: State of Florida 



Focus on Career Education 
720 Santa Barbara; Street 
Santa Barbara, CA 93101 

Editor: Charles C. Brady V ^ 
iviency: irregular 

Began: 1973 ' 
. Affiliation: Santa Barbara High School District 



The Generator . \ 

College of Education 
University of Rochester . 
Rochester, NY 146^7 

Editor: William L. Boyd .^0 -^ f 
Frequency: three per year 
Cost: free to members \' ) 

Began: 1 970 \ 
Affili^ition: Division G, American EiJiicatiotial 
Research Association % 



Guidepost ^ 
1607 New Hampshire Avenue, NW 
Washington, DC:20009 

Editor: Alice Fins ' - 

Frequency: biweekly / 
Cost;;;$JO per year ' .. 
Began: weO - 

. Affiliation: ^herican Personnel and Guidance 
^ Association , * ■ " - - 

/C£ (Imp!enjenting Career fijiucatip^^^^ 
1517 SoiitH Jheresa;A^^niie^ . ^ 
St. Louis, MC)j3^l04^ :;^ X 

: Editor; Joseph Clark \ 
^•' Frequency; quarterly V ^ ^ "^u ■ 
Cost: jfree 

Began: 1975 . ^ , ^ ' . . 

.Affiliation: Career Education^ St. Louis Public Schools 

Illinois Career Education Journal . ,^^0'-.. ' 
Division of Vocational and Technical Education' 
100 North Hrst Street ' : ' / * ? 

Springfield, IL 62777 : " , - i " 

Editor: Rebecca S. Douglass' 
Frequency: ^quatterly' 

Cost: free , » . . . 

Began: 1944 (as Illinois Vocational Progress) 
Affiliation: Illinois Oflfice of Education 

Industrial and Labor Relations Review \ 

New York State School of Industrial and Labor Relations 

Cornell University • 

Ithaca, NY 14853 

Editor: David B. Lipsky \ / 
Frequency: quarterly^ s 
Cost: $12.00 per' y^ar ^- ' 
Began: 1947 

Affiliation:^New: vyork State School of Industrial and 
Labor Relations 

Industry-Education Coordination and Career Education 

' News • ' . ' *" •-■. "^ 

Board of Cooperative Educational Services 

P.O. Box 1450 / 

Upper Glenwood Road , 

Binghamton, NY 13902: * v 

Editor: Earle S. Spaar 
Frequency: monthly 

Cost: free • » 

Began: 1973 ^, 
Affiliation. B.O.G.E.S. Office of Industry-Education • 
Coordination 
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National Career Information Center 
1607 New Hampshire Avenue, N.W. 
Washinjgton, D.G 20009 

Editor: Francis E. Burtriett 
Frequency: monthly, except Juiv and Jvl 
Cost: $15 members; $25 nonmembers 
Affiliation: American Personnel and Guidance 
.Association 



Inside Career Education 
. Springfield City Schools 
4!? E. College Avenue 
Springfield, OH 45501 

"Editor: Alice Wolf . 
i Frequency: four-six per school year 
. Cost: free 
Began: 1972 

. Aflaiiation: Springfield. Career Development Program 



Journal of Career Education 
103 Industrial Education Building 
University ol Missouri ■ 
Columbia, MO 65201 " - 

Editor: H. C. Kazanas / 

requency: quarterly . 
Cost: $8 per year 
Began: 1972 

Affiliation: College of Education, University of 
Missouri . , 



Journaiof CoUeg^e Piacenfent' ^ 
P.O. Box 2263 ^ 
Bethlehem, PA 18001 .: 

Editor: Warren E. Kauffman 
Frequency: four per college year 
^ Cost; $35 (ijicludes another puhlication) 
Began: 1941*- 

Affiliation: College Placement Council 



Journal of Non-'White Concerns 

1607 New Hampshire Avenue, N.W. . 

Washington, D.C. 20009 

. Editpr-.J^aggie D. Martin 

Frequeiicy: quarterly 
. Cost: $10 per year 

Affiliation: American Personnel and Guidance 
. Association / . 



Journal of Special Education . 
Ill fifth Avenue 
NewYork,.NY 1O0O3 y 

, Editor: I-ester Mann ' 
Frequency: quarterly 
Cost: $18.50 

Began: 1966 * \ 
Affiliation: Grune? & Stratton, Inc. 



Tt^e Key to What's Happening' in Career Education 
Raleigh County Schools 
. 105' Adair Street 
Beckley, WV 25?Q1 

Editor: Mary Lbuise Klaus 

Frequency: quarterly ' • ' 

_ Cost: free - 

Began: 1974 

Affiliation: Career Education, Raleigh County 



Labour Education 

International Labour Office 

Worker's Education Branch . i - ■ • ■ 

1211 Geneva 22, Switzerland ^ . 

Editor. J.R.W.Whitehouse. 
. Cost: free . 
Began: 19<54 : 

Affiliation: International Labour Organisation 



Lafayette Career Education News 
P.O. Box 2158 / 
Lafayette, LA 70502 

Editor: Louisa JI. Robinson 
Frequency: quarterly 
Cost: free 

Began: 1973 . 
Affiliation: Lafayette Parish School Board , 




LoQu^sa^ 

Penascb Careers Baucation Process 
Penasco Independent School District #4 
Box 318 

Penasco, "NM 87553 

Editor: Paul Shelford, Jr. . 
Frequency: monthly 
■ Costriree ■ 
Began: 1974^»^ ■ 
Afl51iatiorH:fe*|iAiaS 



Careers Education Process 



ERJC r 
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Man/ Society /Technology . i 
120M6th Strj?et, N.W. V 
Washington, D.C. 20036 

Editor: Esther Ann Goldring " . 
Frequencyireight per year ^ v 

Cost: $9 per year 
Began: 1942 

: AfiHiation: American Industrial Arts Association 



• New Human Services Review 
New Human Services Institute 
184 Fifth Avenue 
New York, NY 10010 \ 

Editor: Alan Gartner 
Frequency: bimonthly * 
Cost: $9 individuals; $15 institutions 
Began: 1974 

AflSliatioh: Behavipral-Publications 



The Monitor 
1201 16th Street, N.W. 
Washington, D.C. 20036 : 

Editor: Esther Ann Goldring 
. Frequency: quarterly 
Cost: $9 per year 
Began: 1942 

AflSliation: American Industrial Arts Association 



Monthly Labor Review ■: 
441 G Street, NW 
Washington, DC 20212 

Editor: Enry Lowejstern ^ , 
Frequency: monthlm-^-J ? 
Cost:. $22.35 per ye^r \ . ," 

Began: 1915 ' 
Affiliation: Bureau of Labor, Statistics 



NVGA Newsletter 

1607 New Hampshire Avenue, ,NW 

Washington, DC 20009 

editor: JuUet Vv^^M^ , 
Frequency: fpi^ per year ■ 
Cost.-' free to members 
Affiliation: Natrdhal Vocational Guidance 
Association 



Occupational Outlook Quarterly 
Room 2028, GAO Building 
Washington, DC 20212 , 

Editor: Melvin C. Foutitain 
Frequency: four per year 
Cost: $5.40 per' year 
. Began: 1957 . 

' Affiliation: Bureau of Xabbr Statistics 



NATIE News Notes 

P.O. Box 545 

Falls Church, VA 22046 

Editor: S. E. Bakers \ . ■ 

Frequency: six per year 
Cost: free to members 
Began: 1973 

Affiliation: National -Association for Trade and 
Industrial Education ■ ^ ' 



The Personnel and Guidance Journal , ^ 

1607 New Hampshire Avenue, NW 
Washington, DC 20009 

Editor: Derald Wing Sue . ' 

Frequency: 10 per year 
Cost: $20 per year 
Began: 1922 , . 

Affiliation: American P-ersonnel and Guidance 
Association 



National Model IV 

•P.O. Box 3078 

Glasgow AFB, MT 59231 

Editor; Jim Lay : : 

Frequency: bimonthly . ^ ' , ' 
Cost: free > ^ 
Began: 1974 ' - , 

Affiliation: Mountain-Plains Educatiofi'irEe6ogn|^ 
Development Program, Inc. ■ — 



, Personnel Journal v 
,1131 Olympic Boulevard / 
Santa Monica, CA 90404 

Editor: Lisa Hart2ell ^ 

Frequency: monthly 

Cost: $16 per year ^ 

Began: 1921 - 

Affiliation: The Personnel Journal, Inc. 



\ 



search Coordinaxirig^ Unit Newsletter \ 
IJew York State ESBKatioo, Department 
Biireiu of Occupational Education Research 
Albany; NY 12234 

' Editor: Benita Stamhiier 
Frequency: monthl} 
Cost: fr6e to New 
Began: 1969 
AflSliation: Bureau 
Research 



X State educators 
DccuTjati'onal Education 



SCENews (Somerswonh Career Ediication) 
Somersworth High School . . 
^Memorial Drive 
Somersworth, NH 03878 

^ditor: Susan Klsiber 
Frequency: :z:x-eigbt per school year 
Cost: free 
Began: 1973 

Affiliation: Somersworth Career Education 



The Solution ^ 
Career Education Office and Resource Center . 
Hays USD #489 v / 

230 W, 11th . / - . , 

Hays, KS 67601; 

Editor: Ernie Honas 
Frequency: every six weeks, Sep-M^y 
\.iCost: free- ;. ■ '\: ^ ' - " 

Began: 1974 - 
Affliation: Hays Unified School District #489 

/ *: ■ ^ . 

Spectrum '76 - : V" • ; 

Guidance Centre ^ 
Faculty of Education, University of Toronto 
1000 Yonge S^eet 
Toronto, Ontario M4W 2K8, Canada 

Editors: Daryl Cook, Nancy Davies, Muriel Peck 
• Frequency: annual - 
Cost: $2.25 , ^ . 

. Began: 1972 ^ ^ '-^ ' 

Affiliation: University of Toronto • - / ^ 



The School Counselor 

1607 New Hampshire Avenue, NW _ 
Washington, DC 20009 

Editor: Marguerite R. Carroll 
Frequency: five per year 
Cost:, $9.00 members; $12.50 nonmembers 
Affiliation: Aiaerican Personnel and Guidance 
Association / 

The School Guidance Worke- 
Guidance Centre 

Faculty of Education, University of^Toronto 
1000 Yonge Street 

Toronto, Ontario M4W 2K8,. Canada 

Editor: C.L. 3edal 
Frequency: si:: per year ; 
Cost: $7.50 per year . ' 
Began: 1945 

Affiliation: University of Toronto 

Sociology of Work and O^upations 
275 S. Beverlv Drive 
Beverly HUls, CA 90212 

Editor: Rue Bucher 
Frequency: quarterly 

Cost: $12 individuals; $^0 students, $20 institutions 
Began: 1974 
: Affiliation: Sage Publicatipns, Inc. 



Technical Education News: 
1221 Avenue of the Americas 
Mew York, NY 10020 

Editor: Susan S. Schrumpf 
Frequency: four per school year 
Cost: free " 1 

Began: 1941 

Affiliation: Gregg Divisipn, McGraw-Hill 5pok Co. 
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The Third Dimension 
Council Rock School District 
Administrative Offices ^ 
Twining Ford Road . . . * 

Richboro, PA 19854 

Editor: Katherine O. Ludes 
Frequency: quarterly during school year 
Cost: free 
Began: 1975 

Affiliation: Council Rock Schoor District . 

Training and Development Journal 
P.O, Box 5307 
Madison, WI 537,05 

Editor: Michael H. Cook 
Frequency: monthly , - 

Cost: $20 per year • - N 

Began: 1947 ; ^ • * ■ 

Affiliation: American Society for Training and 

Development > 



training Magazink f\ 
One Park "Avenue^ ^> . 

New York, NY 1001.6 ; ; | 

Editor: iferold Littledale; : / 
Frequency: monthly 
Cost: $12 per year 
. Began: i964X 

' Affiliation: Ziff-Davis Publishing Co. 

• « ■'. "■■ . 

Vocational Education Professional Development 
0 Communicator ^ 

*P.O. Box^096 ' ' 
North Carolina State University 
Raleighy NC 27607 , ' . . ^ 

Editor*: J/JK^ tosterf; 
Frequency: irregular X 
Cost; free> • 
Began: 1975 ^ 

Affiliation: C>en,ter for Occupational Education 

Vocational Guidatice Quarterly 

1607 New Hampshire^ Avenue, NW ^ " ' 

Washington, DC 20009 ^ , ' , v 

Editor: Daniel 5inick ^ 
Frequency: quarterly 
Cost: $10 p6r year . / 
Began; 1952 - 

Affiliation: National Vocational Guidance Association 



WACOP Newsletter 
6836 N. 58th Drive 
Glehdale, AZ 85301 

Editor: Ruth Catalano 
Frequency: three per year 
Cost:iree * ' v 
' Began: 1971 V fc^ 
Affiliation: Westsjde Area Carepr Occup^ation Project . 
^ ■ , ■'- " 

"Washington Comseletter 

Chronicle Guidance Publications 
^ ^^JMoravia, NY 13118 " ' 

Editor: Joseph Barber . 
Frequency: monthly, Sep-Apr 
Cost: $11 per year ^ - \' 

Began: 1962 

Affiliation: Chronicle Guidance Publications, Inc. 

Worklile- • 
' Room 10414 
601 D Street, NW . ^ 

Washington, DC 20213 

. Editors Walter Wood 

Frequency: monthly 

Cost: $15.30) 

Began; 1969' 
, ^ Affiliation:- The Employment and Training 
Administration, U.S. Department of Labor 



V;iB: Publisherg 

Among the organizational resources 
available in career education, 
subsection V.B lists publishers. 

Citations include name and addr^s 
of principal publishers^ career ^ 
education literature an^fnaterlals. 



Abt Publications 
55 Wheeler Street 
Cambridge, MA 02138 

Addi^on-^Vesley iPublishing Co., Inc. 
Reading, MA 01867 

American Book Company 
Litton Industries ^ 
' 450 W: 33rd Street 
New York, NY 10001 

American T^nical Society ' 
5608 Stony Island Avenue ' 
Chicago,' IL.60637 

Appleton-Century-Crofts 
^ 440 Park AVopuc, South 
New York/NY 1001(5 

Atito Book Pre^ 
Box 7^1 

San Marcos, GA\92069 



s, Ga!W20( 



Barroii's Educational Scries, Inc.* 
113 Crossways Park Drive 
Woodbury, NY 11797 

Bellman Publishing Company 
P.O. Box 164 
Arlington, Ma02174 

Chas. A. Bennett Co., Inc. 
809 W. Detweillcr Drive 
Peoria, Ih 6\6\4 

Bobbs-Mcrrill Co.^JrJp. 
4300 W. (62nd Street 
fndianapolis, IN 46268' 

Cahners Books, Inc. 
Cahners Building 
221 Columbus Avenue 
Boston, MA 02116 



Careers, Inc. ' ^ 

Guidance Publishing . 
p.a Box 135 
Largo, FL 33540 

Carroll Press 

43 Squantum Street , 
Cranston, RI 02920 

Chronicle Guidance Publications 
Moravia, NY 13118 

College Entrance Examination Board 
8^8 Seventh- Avenue 
New York, NY 10019. 

Delmar Publishers , y- .^^ 
Mountainview Avenue > 
Albany, NY 12205 

Dodd, Mead & Co. 
79 Madison Avenue 
New.York, NY 10016 

Doubleday ^ Co., Inc. 
Garden City, NY 11530 

E. P. Dutton 

201 Park Avenue, South 

New York, NY 10003 

ECCA Publications, Inc. 
1629 K Street, NW, Suite 520 
Washington, DC 20006 

Follett Publishing. Company 
1010 W. Washington Boulevard 
Chicago, IL 60607 

General Learning Press 
250 James Street ^ 
Morrlstdwn, NJ 07960 * 

Grunc^and Stratton PublishingA 

111 Fiftfi Avenue 

New York, NY 10003 J 

The Gryphon Press 
220 Montgomery Street 
Highland Park, NJ 08904 

Harcourt, Brace, and Jovanovich, 



Harper & Row, Publishers 
10 E. 53rd Street ' 
^New York, NY 10022 ' : 

b. C. Heath & Company 
125 Spring Street 
Lexington, MA 02173 

Herder & Herder, Inc. 
The Seabury Press 
815 Second Avehue 
New York, NY 10017 . , 

' ,■ ■ ■. ■ ■ \- 

Holt, Rinehart & Winston 
383 Madison Avenue 
New York, NY 10017 

Houghton Mifllin Co. 
2 Park Street \ 
Boston, MA 02107 

Industrial Press, Inc. 
200 Madison Avenue 
New York, NY 10016 

' Institute for Resiearch on Human 
Resources* \ 
Pennsylvania State Univeri^ity 
407 Kerr Graduate Building 
University Park, PA 16802\ 

The Interstate Printers & Publishers, 
". Inc. \ ■• ■ 

19 N. Jackson Street 
Danville, IL 61832 \ 

H. C. Johnson Press, Inc. \ 

Vocational Education Division \ 

P.O. Box 4 J 56 ' \ 

Rockford, IL 61110 -\ 



Charles A. Jones Publishing Co. 
4 Village Green, SE 
Worthingtori, OH 43085 

Learning Systems,, Inc. 
1818 Ridge Road 
Homcwood, IL 60430 



InG 



757 Third Avenue, 
New York, NY 10017 



vovc Publishing Co, 
6635 East Villjjhova Place 
Penvcr, CO 80222 



Macmlllpn Infomiiition. 
.866 Third Avenue 
> New York, NY 10022 , 

. McCutchan Publishing Corp. 
2526 Grove Street 
Berkeley, CA 947tf4 

McGraw-Hill Book Company 
1221 Avenue of the Americas 
r New York, NY 10020 

McKnight & McKnight Publishing 

Company 
Bloomington, IL 6170I 

Charles E. Merrill Publishing Co. ' 
1300 Alum Creek Drive 
Columbus, OH 43216 



Julian Messner > 
'Div. of Simon and Schuster 
1 West 39th Street 
New York, NY 10018 

The M.LT: Press I 
28 Carkton„ Street 
Cambridge, MA 02142 

MSS Information Corporation 
655 Madison Avenue 
New York, NY 10021 

Olympus Publishing Company 
937 East Ninth Street So. 
Salt LaSe City, UT 84105 



Oxford B6ok Company . 

1 1 Park Place 

New York, NY 10007 ; 

Pendell Publishing Company 
. P.O, Box 1666 
Midland, MI 48640 

Prentice-Hall, Inc. 
Englewood Cliffs, NJ 07632 

Quadrangle/New Vork Times 
. Book Company 
10 E. 53rd Street 
New. York, NY 10022/^ 

Random House, Inc. ) 
201 East 50th Street / , 
New York, NY 10022 

Sage Publications, Inc. 
275 S. Beverly Drive . / 
Beverly Hills, CA 902 1 2 

Howard W. Sams & Co. 
4300 W. 62nd Street 
Indianapolis, IN 46268 

Schehkman Publishing Co, 
3 Mt. Auburn Place 
Harvard Square 
Boston, MA 02138 ' 

Science Research Associates 
259 E. Erie Street . 
. Chicago, IL 606 U 

Scott; Foresman & Co. 

1900 E. Lake Avenue . ^ 

Glenview, IL 60025 



Simon & Schuster, In^- 
630 Fifth Avenue 

New York, NY IO02O ^ 

'■ ./ • . 

South-Western Pubiisti^g GornPany 
5101 Madison Road 
Cincinnati, -QH 4522^7 

Taylor Publishing CoJ^^(iany 
Box 1392 > 
San Angelo, TX 1^901 . 

Teachers College Pr^^^ 
Columbia University 
1234 Amsterdam Av^^l^e 
New York,, NY 1 002^7 

Charles C Thonaas, pt^bJigjier 
301-27 E, Lawrence AVerjUe 
Springfield, IL 62717 

Henry Z. Walck, Inc. 
Div., David McKay, l^c. 
750 Third Avenue 
New York, NV lOOjf 

Watsori-Guptill Pubiic^Mons 
Div„ Billboard Publications, Iii^- 
1 Astor Plaza 

New York, NV 1003^ . 

H. W, Wilson Company ^ 
950 University Avenu^ 
Bronx, NY 10452 

World Trade Academy ^^ress 
50 E. 42nd Street 
New York, NY lOOl^/ - 



7 



331 



333 



V.C; Research Centers ' 

Awohg the organizational resources available in. career 
education, subsection V.C presents research centers. 

Citations include name, address, contact persons, and 
services for the principal inforniation and resource 
centers in career ediication. 



THE AMERICAN COLLEGE TESTING PROGRAM 

P.O. Box 168 
Iowa City, lA 52240 

" Contact: Bob Elliott ^ 

Phon^ (319) 356-3740 .. ' ^ . 

Services: , 
Consultation in the field 

Consultation at office 
Library collection 
- ERIC microfiche collection 
ERIC index collection 



Development and administration of guidance-oriented 
assessinent programs, systems development, and 
administrative, services for education and government 
agencies. Field staff in 13 fegional offices. Large 
document collection in. education and psychology. 
Program, professional, and research publications. 



APPALACHIAN ADULT EDUCATION CENTER 
U.P.O. 1353 

-Morehead State University 
. Morehead,KY 40351 

Contact: George W. Eyster 
Phone: (606) 783-3111 

Services: 

Consultation in the field 
ConsuUation at office 
Referral • , 
Library collection 
Data collection 

ERIC microfiche: collection , 
ERIC index collection 

APPALAtHIAN EDUCATIONAL LABORATORY, 
^ INC. 



P.O.Box 1348 
Charleston, AW 25325 

Contact: Tcriry L. Eidell 
Phone: (304) 344-8371, 

S(?rviees: _ 

Consultation in the field 
* Consultation at ottice 

Referral 

Library collection 

Data collection 

ERIC microiichc collection 



Services for adult educators and administrators. 
Appalachian data related to adult basic education 
demonstration and research activities. Publications. 



' Services to State|and local education agcncics. tdinplete 
design, development, implementation, aiid evaluation 
services. - ' . 
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B'NAI B^RITH CAREER /VND COUNSELING 

.SERV^CE• : , / -J' 

1640 Rhode Island AVenu^^ 
■V^ashittgton, DC 20036 

Contact: S. Norman Feingold ' 
Phone: (202) 393-5284 . 
ServicesV 
; Consultatioji in the jReld v 
: Consultation at office 
Referral ' 

Library collecfiou - 
Data cpUection 

CAREBR DEVELOPMENT CENTER * 

University of Northern Colorado 
Vocational Education Department 
Greeley, CO 80631 

Contact: Louise J. Keller 

Phone: (303) 351-2072 
Services;, 

Consultation in the field 

Consultation at office 
^ Referral 

Library collection 

CAREER EDUCATION CENTER 

Florida State University 
415 N: Monroe Street, :#:61 8 
Tallahassee, FL 32301 

Contact: Margaret Winkler ' . . ' 
Phone: (904) 644-2440 
Services' • 

Consultation in the field ' 

Consultation at o(fic6 - 
Referral 

Library Collection 

ERlC niicrofiche collection 

ERIC index collection i < 

CEDIS (Career Education DissemiiWion Services) 
Massachusetts Center for Occupational Education 
2 Sun Life E^xecutive Park - 
Welleslcy Hills, Ma 02181 . - - 

Contact; Norman Oppenheini 

Phone: (617) 235-7020 
Services: * 

Library collection . 

ERIC niicrofiche collection . 
, ERIC index collection 



Collection, of data on occupations', careers, and guidance. 
Small collection of boc)ks, pamphlets, and journals. 
Publications on opportunities forf minorities and adult . 
career education. Quarterly annotated biblibgraphy on 
current literature on edvicatibnaljand vocational guidance. 



Research in* career education land vocational teacher 
education in Colorado. Guidaijce, curriculum development, 
and information disseminatioj;! provided. 



Services to Florida educators 
Learning Activity Packaged, journals 

Periodicals and othpr publications issued 



guides 



CoHectiori of^books, 

media^, curriculum 



§,ducation services for M^sachusetts educators. Small 
collection in career and vjocational education. Quarterly 
citation listings and annotjated bibliographies published. 
Workshops held. 



CENTER FOR CAR^R DEVELOPMENT AND 
OCCUPATIONAL PREPARATION 

College of Education ' ' '. v 

Texas A & M University V 
College Station, TX 77«43 

Contact: ChristbpherBorman . 
■ Phone: (713) 845-2^6 

Services; . 
Consultation in the field 
Consultation at office . 
Referral 



Local school districts, education service centers, 
universities, and other educational organizations served 
with research, development, dissemination, and evaluation 
in career development and occupational preparation. 



CENtiBR FOR OCCUPATIONAL EDUCATION 

North Carolina State UniVerciy 
P.O. Box 5096 * 
Raleigh, 27607 , 

Coi::3c:: John K, Coste^ ^ . 



Mission is the provisi -rough research, development, 
and related acti\ i — of . continuing contribution to 
the improvement ot . .cupc .ional education. . 



^CENTER FOR VOCATIONAL EDUCATION 

The Ohio Stale University 
1960 Kenny Road 
Columbus, OH 43210 

Contact; Robert E. TaylcJr 
Phon^: (614) 486"-3655 

Services: 

Consultation in the field 
Consultation at office v 
Refenal 

Library collection 

ERIC microfiche collection 

ERIC index collection 



Vocational, technical, and career education, vocational 
guidance, staff development. Abstracts of Instructional 
and Research Materials in Vocational. Education 
(AIM/ARM) _^nd monographs published. Leadership 
development seminars and career education 
miniconferences held. 



CENTER FOR SOCIAL ORGANIZATION OF 
SCHOOLS 

Johns Hopkins University 
3505 N. Charles Street 
Baltimore, MD 21218 

Contact: J. H. HoUifield . 
Phone: (310) 36,6^3582 

Services: 

Consultation in the lield 

Consultation ^t office r " 



Workshops on use of Holland s tht.*ory of careers and ilic 
self-directed search held. Research on organizational 
structures for schools, asscssiricnt of psychosocial 
maturity, and assembling of vocational behavior 
assessrtient devices, . / 
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CENTER FOR STUDIES IN VOCATIONAL AND 
TECHNICAL EDUCATION 

32 J Education BuUdinig 
Univofsity of Wisconsin-Madison 
Madisco, WI 53706 

* Contact: Merl? E. Strong 
. Phone: (608) 263-2714 

Serviees: 
Consultation in the field 
Consultation at ofBce' 
Referral 

Library collection 
Data collection 

ER^C^ microfiche coliectior " 
ER^:^ index collection / 



Research, development, and service organization for 
career ^nd vocational educators in Wisconsin and the 
nation. Focuses on analysis of need and target groups, 
institutional organization, instructional content and 
methodology, labor market needs, manpower policy, and 
other factors. 



TECHNICAL, AND 



"^^NTBR FOR VOCATION 
ADULT EDUCATION 

V ;.ivef sity of Wisconsin-Stout 
Menomonie, WI 54751 

Contact: Harold Halfih 
Phone: (715) 232-2482 ' 

Services: ^ 
Consultation in tl;ie field 
Consultation at office % 
Library collection 

EbUCATIONAL TESTING SERVICE 

Princeton, NJ 08540 ; ^ 

Contact: R. Moultrop * 
Phon^: (609) 921-9000 

Services: 

Consultation in the field 
^ Consultation at office 
Referral 

Library collection 
Data collection . 
ERIC.rnicrofiche' collection 
ERSC index collection. . . ^ i) 

FAR wfesT LABORATORY FOR EDUCATIONAL 

RESEARGH AND DEVELOPMENT 
1.855 Folsom Street . ' 
San Francisco, CA 94103 V. • ' 

Contact: .R. M. Peterson ' . i ' Y > 

Phone:, (415) 565-3125 , " V ' 

Services; ■ ■ ' 

A ConsuUution in the field ' ;v 

, Consultation at office , / ^ ' 

Library collection 



purriculum development in vocationa und occupational 
pdiication, especially in Wisconsin. Di ^lopment of 
applied research in career education programs 
coordinated \ 



Schools, colleges, government, industry, the professions 
served in testing, research, and advisory capacities. Seven 
regional offices. The Carl Camrbell iBHghairi Library of 
15,000 volumes in psycr Mog: jducatioii;; statistics and 
related areas available to scholars. ERjtC Clearinghouse 
on Tests,\Measurement, and Evaluatioit; / C * 



Local and state education agencies s 
educational research, development, d: 
and technical assistance by a staff of 
studio, computer facilities, meeting ] 
professional library.. Recent work in 
career education. 



^rvcd through 
ffusion, evaluation, 
200. Multimedia 
^oufis, printing shop, 
experience-based 



INDIANA CAREER RESOURCE CENTER 

Penn-Harrk-Madison School Corp. 
1209 S. Greenlawn 
South Bend, IN 46615 

'^ontact: Gerald Dudley . 
^^one: (?19) 289-2851 

Consultadon in the field 

Consultation at ofiBce 

Library collection , V 

NtUSTRIAL RELATION JSSEARCH 
r-ISTITUTE 

Jni ersity of Wisconsin-MadL n ^ 
-21 Social Science Building 
la^son, WI 53706 ^ 
Contact: Richard Miller 
. ?ndne: (608) 262-1882 

INSTITUTE FQR SOCIAL RESEARCH 

University of Michigan 

426 Thompson Street, Box 1248 

Ana Arbor, MI 48106 

Contact: Douglas Truax > 

Phone: (313) 764-83?8 

' ■ • . . .■ • ' i » ,.' -j^ ■ 

Services: ' 
Consultation in the field 
Data collection 



\ 



NATiOl iAL ASSESSMENT OF ED JCATIONAL , 
PROGRESS . 

Educaticu Commission of the States 
1860 U:i^oln, Suite 700 . \ 

Denver, 80203 

Cont::,ct; Theodore B. Pratt 
Phone: (303) 893-5200 

Services: 

Copsultution in the field 

Consultation at office ' . 

Library cpHectioh 

Data collection . 

ERIC microfiche collection 

, ERIC index collection^, 

NATIONAL CAREER INFORMATION CENTER 

Amcricun Personnel nn(l Guidance Association 
1607 New Hnmpshirc Avenue, NW 
Washington, DC 20009 

Contact: Frank Burtnett 



A library collection of printed and audiovisual materials 
available for short-term loan to Indiana educators. 
Arinot':ea cat^og of resources available. 



Research n labor and industrial relations, vocational 
education, employment, labor markets, and industrial 
society. , 



;■ ., - ; •• . . . :^ ■ ■ 

Research conducted vi^ithin four centers: Survey Research 
Center, Re^search Center for fJroup Dynamics, Center for 
Research on Utilization of Scientific Knowledge, and 
Center^ for Political Studies. Data tapes from many 
Institute studies may be purchased. 



Educational achievement data collected on a nationwide 
basis through periodia census-like surveys on four aga^ 
levels of young Americans. These data available to ^ 
education policy-makers and practitioners in monographs 
and as data tapes. ! 



Purpose is to keep the practicing counselor fully informed 
about rcsourccii^ tools, and techniques in career guidance. 
Newslettcir and series of career resource bibliographies 
published monthly. ' 



Phone: (202) 483-4633 
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NATIONAL OCCUPATL 
"SERVIGE 

Patrick Henry Building 
601 D Street, NW 
Washington, DC 2021 3 

Contact: Jerry Smith 
/ Phone: (202) 376-6549 
Services: 

Consultation in thi? field 

Consultation at ofiSce 

Referral 

Library collection 

Datia collection 

ERIC microfiche collectici 

ERIC index collection 



NAL INFORMATIC:^ 



A division of the Departmerit'of Labor's Employment and 
Training Administration. Refers requests for occupational 
and labor n^arket information to appropriate government 
agencies. Grantee programs served. 



NEW JERSEY OCCUPATIONAL RESOURCE 
CENTER [ ^ \ 

fiuilding871,NJJCC ^ 
Plainfield Avenue 
Edison, N J 08817 

Contact: Edwin York / 
Phone: (609) 292-554; (201) 985-7929 
Servic( 

LibrL y ^.o^iectioa 
Data collection 
ERIC microfiche collection 
ERIC index collection 



Large coUectioifof publications,, microfiche, periodicals, 
doctoral dissertations, and multimedia software available 
on^loan to New Jersey educators. Tours workshops, 
displays, speakers can he WMnicd. 



NORTHWEST REGIONAL EDUCATIONAL 
LABORATORY 

710 S.W, Second Avenue 
PorUand, OR 97204 . ^ 

Contact: Tom Olson ' 
Phone: (503) 248-6804 

» Services: ' 
. Consultation in the fidd 

Library colleclion . 



Purpose to assist in improving educational programs and 
processes by developing and disseminating educational 
products, conducting research, providing technical 
assistance, evaluating programs aqd projects, training, and 
serving as an information resource. Maintains five field 
offices. ~ 



OCCUPATIONAL OUTLOOK SERVICE 

Bureau of Labor Statistics . - 
U.S. Department of Labor 
Washington, DC 20212 

Contact: Meivin C. Fountain 
Phone: (202) 523-1386 

Services: 

• Data collection . 



A number of bulletins, handbooks, periodicals, and leaflets 
on occupational outlook published through eight regional 
offices. 
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OFFICE OF MANPOWER STUDIES 

Purdue University, SCC-A 
West Lafayetto* IN 47^07 

Contact: J. P..Lisack 
Phone: (317 ) 494-8579 . 

Services: 

Consultation in the field 
. '. Consultation at office 

RESEARCH FOR BETTER SCHOOLS 

1700 Market Street, Suite 1700 " 
Philadelphia, PA 19103 / ~ 

Contact: Robert G^Scanlon 
Phone (215) 561-4100 

Services: 

Consultation in the field 

Referral 
: Library collection 



Research, data, £ d document collection in occupational 
trends, manpowe squirements, training. Data on high 
school seniors fron: :our classes of 750,000 each. Working 
on career educai z- T closed-circuit TV project for Indiana 
audiences. Pubii . V ons. 



Individualized learning programs in elementary- school, 
adu^lt education, and experience-based career education 
developed, field tested, and disseminated. 



RUSSELL $ACE FOUNDATIC 

230 Park Avenue 
New York, NY 10017 

Contact: Hugh F. Cline, Preside ^ 
Phone: (212) 689-6622 



dedicated to the 
onditions in the 



:^rovf!ment of social and living 
nited States. 
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Among the organizational resources available in career education, 
subsectibiK^.D focuses^ on information systems. 

The citations which follow include niame; publisher, address, sponsor, 
frequency and cost for the principal information systems in career education. 



Abstracts of Instructional and Research Materials in Vocational and 
Technical Education (AIM/ AW^) . 

Published by: The Center, for Vocational Education, The Ohio State 
University, 1960 Kenny Road, Columbus, OH 43210 

Sponsored by: Bureau of Occupational and Adult Education, 
U.S. Office of Education ■ 

Frequency: Published bimonthly with an annual subject and 

author index • 

Cost: $34 per .year, including annual index ^ 

Nbte: Beginning with volume 8, number 5, many AIM/ARM 

' ^ documents are available individually in microfiche and/or 

hard copy from the ERIC Document Reproduction 
Service, P.O. Box 190, Arlington, VA 22210. 
Cross-reference lists of order numbers are supplied In . 
, ^ later'issues of AIM/ARM. ' > 

Documents not available individually rare available as , 
microfiche sets. They are also available from the ERIC 
/ Document Repr<)duction Service. Order numbers and 

y prices are listed In the, back of AIM/ARNl volumes. 



Business Periodicals Index 



Published by: 

Frequency: 
Cost: 



Note: 



H. W. Wilson Company, 950 University Avenue, 
Bronx, NY 10452 , 
Annual (August to July) 

Sold as institutional subscription with rates depending 
upon the periodical holdings of the institution. 
' Subscribers vote to select the periodicals to be indexed, v. 

Subjects covered arc accounting, advertising and public 
relations, automation, banking, communications, 
economics, finance and investments, insurance, labor, 
management, marketing, taxation, and specific businesses, 
industries, and trades. ^ 

Career education topics can be found under subject 
headitpgs such as job analysis, occupatiorts, vocational 
guidance, and vocational education. 



Current Index to Journals iri Education (CUE) . 

Published by: Macmillan Information, A Division of Macmillan 
Publishing Company, Inc., 866 T^ird Avenue, 
' ' : New York, NY 10022 



Sponsored by:, . : -^educational Resources Information Center (ERIG)> 
National Institute of Eddcation, U.S. Department of . 
' . HealtJi, Ediicati^^ " , ■ 

Frequency: . Monthly, with 2 semiannual cumulations ^ 

Cost: $5t9.00 ppr year; $40.00 semiannual cumulative indexe 

Note: . \ The ERIC data base/ including CUE and 

7 Education XRIU) , is available on' magnetic tape in a variety 

of formats from Operations Research, Inc.,.4833 Riigby , 
Avenue, $uite,303, Bethesda, MP 20014. ^ . 

The Thesaurus of ERIC Descriptors, an essential too} for 
users of CUE, is available frofii Macmillan Information, 
: 216R Brpwn Street, Riverside, NJ 08075, $6.95. : 

Computer searches of the ERIC data base on topics 
in career education are available^ through /the ERIC 
Clearinghouse in Career Education, 204 (jabel Hall, , 
; ^ Northern Illinois University, Dekalb, IL 60 

Citations for an unlimited mjfmbei' of items and abstracts 
for 75 aJE items and 75 RIE items are genera^^^^ 
; Allow three weeks deliver^ 

Dissertation Abstracts International > 

Published by: Xerox University ^Microfilms, 300 North Zeeb Road, 
Ann Arbor, MI 48106 

Frequency: ' , Monthly in^wo sections, cumulative annual author 
indexes ' . V '., V ' ■ ' 

Cost: .Section A (Humanities) and Section B (Sciences), and- 

. cumulative author index, $175.00 pier year;'^Section A only 
• OR Section B only, With cumulative author index, $105 ; 

Note: . Compiled o^ abstracts of doctoral dissertations ffom 

more than 350 cooperating institutions in the United States 
and Canada. Copies of dissertations- are available in 
. ^ microfilm or Xerographic reproduction^ Order from Xerox 
University Microfilms, Dissertation CJopids, P.O. Box 1764, 
^nn Arbor, MI 48106/, 

\ Datrix II, a computerized information retrieval system 
using keywords, generates bibliographic citations arranged 
chronologically from the Dissertation Abstrabts data base. 
, Costs average $.10 per title. j 

Education Index ' ' 



Published by: 

Frej^ency; 

Cost: 



H. W. Wilson Co., 950 University Avenue, 
. Bronx, NY 10452 ' ; 

Monthly except July and' August, with an annual 
cumulative index 

$26 per year^ including index; subscribers belong to 
cooperative indexing service and vote to select titles 
for indexing 
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Government Reports Announcements & Index 



Published by: National Technical Infprmiation Service, U.S. Department 

, of. CQmmerce„S2S5 Port Royal Road, Springfield, VA 221 61 

^'Frequency: Every two. weeks ^ , 

Cost: , $125 per year . "^ ^ 

Note: A central source for the sale c^f governnient-spo^n^^ 

research^ development, and engineering reports. 
. , Products available as paper cppy. or microfiche. 

SRIM (Selected Research in Microfiiche) is a standing 
order service customized to highly selective fields of interest 
which provides full texts of r.epprts. 

The NTIS Bibliographic l3ati File on magnetic, tape is 
available for lease. 

Weekly Government Abstracts (WG A) comprise 
weekly. newsletters in 24 cate^ries. Abstracts appear 
within two to three weeks of tneir issuance, y 



Manpower Research and Development Projects 



r 



Published by: 



Frequency 
Note: 



Manpowet Administration^ Office of Manpower 
' Research and Development, U.S. Department of Labor, 
Washington, DC 20213 , \ 

Annual 

The book lists projects completed during the fiscjal year.. 
Arrangements have been made for sale of the .rcpp^ts^ ^ 
through National Technical Information Sewice, .Sprihg^^^^ 
VA 22151; Government printing Office/ >yash^^ 
' 2G402; or the Manpower Administration, Washington, DC 
2€213t Copies of the JuU' reports are available for in 
in the Manpower Administration's Office of Maripqwer 
Research and Development. ' ^ J 

Masters Abstracts \ . 

Published by: Xerox University Microfilms, 300 North' Zeeb Road, 
Ann Arbor, MI 48106 * 

Frequency: i Quarterly ; " ^ 

Note: ' ; - The counterpart to Dissertation Abstmcts international, 
.\ thi$ publication is sold on a subscriptit)n basis. At present, 
, approximately 40 institutions^ participate in the*prograim. 



Psychological Abstracts . . r 

Published by: American Psychological Association, Inc., c; 

1200 Seventeenth Street, NW, Washington, DC 20036 

Frequency: Monthly, with 2 bound index "^olumies per year ^ 

Cost: $190 per year, including indexes.^ 

Note: Psychological abstracts since '1967 are available on 

machine-readable tapes which provide the basis for an 



automated search and retrieval service known as PAIS 
(Psychological Abstracts Information Service). 

PASAIl (Psyc? blpgical Abstracts Search and Retrieval) , 
provides the ir Jvidua^r researcher with dn^^^^ ^ 
a particular tdpic as published in Psychological A bstracts I- 
since 1^67. • 

PATELL (Psychological Abstracts Tape Edition in Lease 
or License) provides computer, tapes of aU /'iTKAo/og/ca/ 
/4torac/5^ records since 1967 for use on the institution's J - 
computer. 

PADAT (Psychological Abstracts Direct Access Terrhinal) 
provides infonnation across ' ma ny^ata bases through 
V hoolCup with several Mtional and international information . . 
'I'l ; . retrieval services. • 

\ ' ■ . ' . ■ . . ■ - • ■ 

Resources in Education . (RIE) 

' ■ ■ ■ ■ . ■ ■ ■ « ■ , ■. ■ ' •' , . ■ 

Published by: - Educational Resources. Information Centlir (ERIC), 
National Institute of Education, U.S. Department of.; - 
Health, Education,. and Welfare (Qrder froin Superintendent 
of Documents, U.S. Governmeiit iPrinting Office, 
Washington, DC 2Q402) 

Frequency: > Monthly with ,t>yo"^semiannual cumulations sold separately 

Cost: $42.70 per year^$3.6p single copy; $9,00 semiannal iridex 

Note; All documents cited, except as notddf are available 

from; the ERIC Document Reproduction Service, 
.P:0. Box 190, Arlington, VA 22210. Prices are based 
:> V upon page count and may be computed using the price 
schedule in. the front of each issue: ' 
The ERIC data base (including RIE and C«/rf>?/ ^ 
; r to Journals in Education) IS nV^\\2ib]c on mixg^^ 

in a variety of formats from Operations, Research, Inc., 
V . _ ; 4833 Rugby Avenue, ^uite -303, Bethcsda, MD 20014. 

The Thesaurus of ERTC Descriptors, an essential tool . . 
, V ■ for users of RIE, is available from Macmiflah Information, 
.1 216R Brown Street, Riverside, NJ 08075,..$6.95. 

' Computer searches ofj the ERIQ data base on topics in 
career education arc available thrdu^i the ERIC 
Clearinghouse in Career, Education, 204 Gabcl Hall, 
Northern Illinois University, DcKalb, IL 60115, 
Citations for. an unlimited number of items and abstracts, for 
liji^to 75 RIE items and 75 ClJE items arc generated. ' 
y ' ■ ' Allow three weeks delivery. . 

Sociological A bstrdcts 

Published by: Sociological Abstracts, inc., P.O. Box' 22206, 
' : ' V San Diego, CA 92122 

Cosj)onsors; American Sociological Association; Eastern Sociological . 

Association; International Scciological Association; 
Midwest Sociological Society 
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:h . Frequencj^^ T'-' Rvc issues per.j^r (Apri^June; August; Gcto^ 

.V\v^. r;^. ■ '.,^\,andDecei)^ ' "-'''^X'y:^:' ■■ \' ' ■ o" 

Cost: - ■ $120 per y^at; $30 single jssue^; S^^6. cumulative ^^^/^ 

annual-index ' V 

: State Education Journal Index a« ^ ' ^^^ 

Pui?lished by: L, Stanley RiaUiff, P!Q, Box 244, W 
r-:J: frequency; Semiannually (February and July) ^ > ^ 

iCost: ; $45 per Jfear 7 " ■ 

T <6 D Publications (fotmetly CIRF Al^tracts) " 
Published by: 



Frequency: 

Cost: 

Note: 

ft 

.. -4' " ■ 



international' Labour; Office, CH-1 2 1 l^ Gqneva 22, 
Switzerland ^ 

BimonthM " ^ ^ ^ ^ ^ 

$lO peri^ear 

Loo$eleaf mailers consist af a "news in brief section 
and sections of . lengthy abstracts in English, drawn from 
international Sources, . * 
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V<iE: Associatiotis . 

Among the organizational resources available in career education, subsection 
y.E gathers together jnforaation^'M^ associations. 

Gitations include name^ address; executive 6 ^ 
members, meetings, publi^^ and notes for. each of the ^ 

princijial professional associations in the field of ' career education. 

ADULT EDUCATION ASSOCIATION OF raE U.S.A. (AEA/USA) 
810 Eighteenth Street, NW ■ ■ j " ' 

Washington, be 20006 " v '. ^ ' ^ '■ ^ / 

Executive-Officer: Charles B. Wood 
/ Phone: (202) 347-9574 

Members: 7^00 ^ ' ^ / ^ y< - - . 

Staff:::i^- ■;; • ■ /, ' ' ; ■■ :.■ ■ 

Type of members: Educational practitioners, educational admihistrators, 

government pers^onnel, business persobs, students, others 
Meetings: Annual, 1976— Nov 18-23, New York City; 1977— Nov 1-4 

Detroit; 1978r-Portland; 1979— Boston; 1980— St. Louis 
Publications: ' 

; Adiilt. Leadership, monthly except . July arid August, '$13 . 
Adult Educatiop, quarterly, $il * 
AEA Dateline, eightiper year, <$7 . . ' * 

•Services:} ' ' 

. Consultation in the field 

Consultation at headquarters . - ' 

"keferrai;;;' . -^^ v'^'-y.'/-' 

J . pkta fcolfection ' • ^ ' " ; . 

Government liaison, 
Notes: 



Purpose is to further the concept of education as a' process continuing 
throu^|ic3ut life. There are nineteen special intetest. sections/ Special 
project workshops, commissions, and puWieations are used to further 
the organization's goals. 

'^t ' ■ ■ ■ - ■ ■ ' ' ' ■ 

AMERICAIVLASSOCIATION OF SClloOL ADMINISTR>\TORS (AASA) 
1801 North'MBfc Street 
' Arlington, \^|PE09 

Executive Director: Paul B. Salmon " 
Phone: (703) 528-0700 
Members: 19,000 
Staff: 42 . 

Type of members: Educational practitioners, , educational administrators 
Meetmgs: Annual in February; 1976— AUantic City; 1977— Las Vegas- 

1978— Atlanta; 1979— New Orleans . ' 
Publications: ' 

The School Administrator, 13 per year, only to members 
■■ Services: ■ ' ' , \ •■ 

Consultation in tlie field 

/ Consultation at headquarters ' 
Referral . ' ' v 

Government liaison * " 



Notes: • . ' * ' ■ - ' ■ ' . : 

"An organization totally committed to the improvement of educational 
administration, the schools of America and the status of its membership " 
Holds regional conferences and special workshops. Maintains an active 
publications program and helps to underwrite, a solid information and 
data source for school administrators and school systems. 

AMERICAN EDUCATIONAL RESEARCH ASSOCIATION (AERA) 
1126 Sixteenth Street, NW 

Washington, DC 20036 , \ - 

. Executive Officer: Richard A. Dershimer 
Phone: (202) 223-9485 - . 

Members: 11,000 / - 

Staff: 17 

Type of members: Educational practitioners, educational administrators, 
students 

Meeting: Annual in April, 1976~Las Vegas 

Publications: J-^^ 
Educational Researcher, monthly ' , - 
Anierican Educational ' Research Journal, quarterly • 
Review of Educational Research, quarterly , 

'Notes: . ..^ : 

Professional brganization of educators arid behavioral 'scientists ^interested 
in the development, applicatioh and improvement of educational 
research. Presents annual awards. Sponsors Encyclopedia of Educational 
Research. " ' ' ^ 

AMERIC/^N FEDERATION OF TEACHERS, AFL-CIO 
1 1 Dujporit Circle, NW 

Washington, DC 20036 " . \ ; 

President: Albert Shanker. 

■ Phone: (202) 797-4000 \ . 

: Members: 456,000 

■Staff: 95 ■ ■ . . 

Type of memibers: Educational practitioners ; . 
Mcetingsr Annual iji August;. 1976~Mi V 

Publications: 
AFT Jn Action, weekly, free to locals 
American Teacher, monthly, free to members . 
Changing Education, monthly, supplement in American Teacher 

Services: ^ 

Consultation in the field. . 

Consultation at. headquarters 

Referral " v 

. Library collection ; . . ^, 

Data collection . * . 

(jovcrnment liaison . - ; \ ' V 

■'Notes:. ■ ' . ' ' . ' :.- 

■ Departments in intcniationai edudiation, human" rights,, and collective . 
. bargaining. 
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AMERrCAN PERSONNEL AND GUIDANCE ASSOCIATION 
1607 Nqw- Hampshire Avenue, NW 
Washington, DC 20009 

Executive Director: Charles L. Lewis 
Phone: (202) 483^633 

Staff: 50 " • 

Members: 32,600. ' . 

Type of members: Educational practitioners, counselors, psychologists, others 
Meeting: Annual, 1977~Dallas 

Publications: . \^ ^ ' 

. Guidepost, newsletter, 18 per year / 
. Persoj^ncl and Guidance Journal, 10 per year 
Many divisional publications . .' 

Notes:. 

Guidance and personnel professionals in education, business, gove 

and iRdtistry. Placement service for members. ^ ' v ' 

■./-■■ . ■ * ■ ' ■ r ^ ■ ■ . « •■ , 

AMERICAN VOCATIONAL ASSOCIATION, ikc. ^ 
1510 H Street, NW , ■ , ' : . ^ 
Washington, DC 2001)5 " 

Executive Director: Lowell A. Burkett ^ 
Phon&j (2t)2) 737-3722 

Members: 57,000 

Staff: 25 .. V . 
Type;6f members: Educational practitioners, educational administrators, 
government personneV business persons, others 
" Meetings: Annual in December; 1976— Houston; 1977— AUantic City; 
1978~Dallas j ^ 

Publications: , 

American Vocational Journal, nine per year, included with membership 
AVAMembergram,four per year, included with membership - * 
.Services: . 
. Referral 

Government liaison - - . ^ , . 

Data collection 

Library collection * 
. Notes: "' .r 'r\ . ' . ^ . ' /' ^ 

"Dedicated to the prffici^le that vocational, technical and practical arts 
education must be avayable to all persons of all ages in every community.'* 
Maintains a slide library which may be purchased. Issues many 
monographs, including an annual yearbook. 

AMERICAN VOCATIONAL EDUCATION RESEARCH ASSOCIATION ^ 

Rutgers University i 

Graduate School of Education \ - - 

10 Seminary Place 

New Brunswick/Nj\08903 

Recording Secretary: Mary J3. Kievit 

Phone: (201) 247^1766 . ^ . 
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■Members:--435 • '•■ o^.^' .o*'""— 

Type of riiembers. Educational practitioners, stude^nts ^<; .v ^ 

Meetings: Annual ■ i-. * v: ;v{V^ 

■"•Publications: ' , ; . - /■ ^v'^;.-: 

•The Beacon, quarterly . / 

Notes: ■ ■ ^ 

Affiliated with American Vocational As&ox^iation' Aim is to stimulate 
research and development activities in vocational education and to' 
eucourage training prograins to prepare, persons for responsibilities in 
vocational education research.. ' 

DISTRIBCTIVE EDUCATION CLUBS OF AMERICA (DEC A) 
200 Park Avenue . ; 
Falls Church, VA 22046 ' 

Executive Direetor: Harry Applegate 
Phone: (703) 532^7672 

Members: 170,000 ' . 

; Staff: IS • r 
, Typepf members: ^Students ; 

Meetings: Annual in spring, 1976— Chicago, 1977~-Anaheim, 
1978 — Houston 

Publjcatibns: .* 
•The DECA Distributor; quarterly. $1.00 
DECA Reporter, monthly • 
pECA Guide, annually . , 

Services: \ . ' ' ' ■ 

, Data collection ^ " . ' 

i^^'^j^-. . ■ V ■■ ' ' ■ [ ■ 

■ ■^'^J^^^^ is-:^,v-oQattonxil student brga^ students in high schools 

-'f- i^^ for cSreers in marketing, 

^jtiefehjindjsin^v ^^ncl management. A 20-minute film describing DECA 

is available.for loan or purchase. Publications are issued. 

NATIONAL ASSOCIATION OF CAREER EDUCATION : 
765 CommonweaUh Avenue, Room 1502 
Boston, MA 02215 

* . ■' " • ■ . _ . . • . . " 

President: David C-Gardner 

. Phone: (61?) 353-3218,^.3458 ^ ' 

-Members: 300^ o . - , - 

'■■ ^t^ff: 2 . _ ^ 'v'.; ■ V ^. 

Type of members: Educational practitioners, educational udmiiiistrators, 
. governmerit personnel, business persons, others ' 
Meetings: .Annual \ s_ 

Publications: : ' / 
• News ■.'froifi. N ACE, six per year . " - ' 

, Career Education Mt)nographs, quarterly 

.. Notes: ' ^ ' . 

This organization was founded in 1975. A number of additional services 
are in the planning .stages. The association's. purposes; to provide a means of 
communication and idea/information shanng among persons interested 



in adi^ncing, implementing pr siJpporting.jhe goals of career education; 
to Seek to help the general' public become mqre aware of career educatiQi 
and its implications to'work in America; and to act as a unified voice for 
career education at public forums, and hearings. • 

NATIONAL ASSOCIATJON OF E£EMENTARY SCHOOL ^ 
PRINCIPALS 

1801 N. Moore Street . 
, Arlington. VA 22209 ^ 

Jgxecutive.pirectbr: William Pharis " ' 

Phone: (703) 528-'5627 . ' 

Members: 25,000 . 
Staff: 22 . " . 

Type of. members: Educational practitioners, educational administrators, 

government personnel, business persons 
Meetings: Annual in April, 1976~Atlantic City; 1977— Las Vegas; 

1978^Dallas 

Publications:'^ ^ 
School Leadership Digest series, $22.80 
Spectator, bimonthly 

The National Elementary Principal, monthly, $35.00 
Services: v 
Consultation in the field . \^ 
Consultation at headquarters 

Referral ■ ^ ~ - 

Government liaison 

Notes: ' . \ . > /• . ^ 

"An autonomous, completely free and independent association serving 
the professional interests and ^onomic needs of elementary, middle school 
and assistant principals.'* Forty-six affiliated States. Operates a speakers ^ 
bureau and produces and . distributes publications, tapes, films, and 
in-baskct materials. ' ; 

NATIONAL ASSOCIATION OF STATE DIRECTORS OF . ^ 

VOCATIONAL EDUCATION • 
2805 Eisenhower Street " ' . ; 

Eau paire, \<^I 54701/^=-^^ 

Executive Secretary: George Sandvig ' ^ 
Phone: (803) 772-2287 

Members: 100 

ftypo of members: Educational administrators 
Meeting: Annual 

Notes: 

The chief administrative officer for vocational veducation in each State 
and/or associate and assistant directors belong/ Affiliated vyith the 
American Vocational Association. 

NATIONAL ASSOCIATION OP SEGONDARY SCHOOL 
. PRINCIPALS (N^SSP) ■ 
,1904 'Association Drive 
Reston, VA 22091 



EJtecutive Secretai^;. Owen B. Klernart'/^ 

Phone: (703) 860-6200 . . : . ' 

. Hotline service: (703) .860-1400 
Members:. 35,000 v 

Staff: 50 _ , 

Type of men[ibers: Educational practitioners, educational administrators 

Meeting: Annual in winter, |976---Wa$hington; 1977— New Orleans 

^ ■ ■ ■ ■ ■ C . ■ ■ ' ■• ' ' ' 

Publications; . > 

NASSP Bulletin, Sepr-May, monthly . 

NASSP Ne^ys^etter/Sp0tlight, monthly, 10 per year L 
, Student Advocate: Curriculum Report, bimonthly ^ > 
Legal Memoranda, bimonthly ^ 
. Practitioner, four-five per ^year 

^SerViceis;^^-'^' * , , . * . ■ ' ■ 

Consultation in th^ .field * 
Consultation at Jbeadquarters 
•, Referral . / i 
Library collectibri'' ^ ■ 

;^Data collection ' ' ^ 

Maintains a file of innovative and exemplary progranj^. Supports the 
National Honor Societyj the Nationar Junior Honor Sdcie|y, Student 
Exchange Service, ISJational Association of Student Councils, and National 
Association of Student Activity Advisers. 

NATIONAL MANPOWER TRAINING ASSOCIATION (NMTA) 
State Department of Education .^r-^ * . 

RO, Box 771 / - ' 

Jackson, MS 39205 . , / " 

President: Travis A. Cliett t ( V ^ 

Members: 968 / 
Type of members: Educational practitioners, educational administrators, ' 

government personnel, business persons ^ 
Meeting: Annual, 1976~Houston, 1977— Atlantic City 

Publications: 

Directory of State and Regional Supervisory Staff, annual 
* Manpower Notes, annual 

Notes: 

Encourages development of quality manpower training programs, for 
youths and adults, regardless of race, color, creed, or national origin. ^ 
Recommend? standards for manpower training programs; Sponsors 
programs. Affiliated with American Vocational Association, 

^ ' , ■ ■ • ^ . '* ' "- " ■ ' >■ . . . . ' ■ ■ . ■ ^ ^ 

NATIONAL VOCATIONAL GUIDANCE ASSOCIATION 
1607 New Hampshire Avenue, NW 
Washington, DC 20Q09 

Executive Officer: Charles L. Lewis 

Phone: (202) 483-4633 '.. ^ ; - >' ; 

Members: 10,000 . ' , ' ■ , 



Type of inerabers; Educational practitioners, edu^ 

^eronient personnel, business persons, students, others • 
MeeUng: Annual, 1976~DaUas; IPTT-^-Las Vegas; 197S~Washiiigton * , . 

I^Mications: * . ' 

^ocatippal Guidance Quarterly, qljafterly, $^1^ 
WGA Newsletter, quarted^^^ • ' - 

Services:' ,- ' v 

Consultation at headquarter / ^ 

- Referral 

. WotesJ \ • . / 

A division of Americaa Personnel and Guidance Association, *'NVGA 
seeks to stimulate vocational guidance and' career planning, to gain 
recognitioiii^nd status for the profession o ; 
skills, systenSS, and standards of service in counseling." Has S commissions 
and 11 committees. ■ ^ 

UNITED STATES CHAMBER OF COMMERCE ' 
1615 H Street, NW 
Washington, DC 20062 

Associate Director: Thomas P. Walsh . ' ^ 

'Phone: (202) 659-6107 , - ; I 

Members: 45,000 ^ . * ; ^ , ; 

Type of members: business persons . / v . .^^ 

Publications: ' > ' • 

Career Education and the Businessmari 

Career Education— What It Is and Why We Need It from Leaders . 
of Industry, Education, Labor and the Professions • - 
. i^otes: ■ \ V 

Purpose is to stimulate business^educ^tion cooperation on behalf of 

career education (in addition to a .wide range of traditional business ' 
services offered to members). / — - :J- 

W. E. UPJOHN INSTITUTE FOR^EMPLOYMENT RESEARCH 
300 South Westhedge Avenue 

Kalamazoo,. Mi 49007 ' ■ ' - " " ; 

Director: Samuel V. Bennett 
. ?hone: (616) 343'554r / ' ' 

■'staffr'is." . ^ ■-'■■■'']■':'' ''\ '.-/'V 

Meetings: Annual, trusteeis^meeting . . -~ \ ; ^ . 

":J>ublications: - ; • 



j;Busine§s Conditions in Ka]ama^oo, quatierly « 
National and local research studies and bppks^^ 



Services:/;;^:'" . ■ . r-,. ■'■'■^'^'■■'^^■^•■•'y- < ' 

■Libra^'^^ollecton -'n- : -.U . -M- T-.'-'' ■ . ■ ■ 

■^Pat^^'^ofi^^tl^ ' •■ 

:-;'Notes:;; [' ^-'V'' Y'^^ .' , ' 

. A private:^nprofit organization Sfotrn^a^ iiDfjjicJriduct^^ into' the 

• ' causes and'^lKct^ ^j^^ 



feasibility -and methods of insuring against unempioyment, and to devise 
. » ways; ^d means of preventing and alienating the distress arid hardship 

. caused by unemployment. . 
. \ ■ / • ■ • * ■ ■ • ■ . ' - , 

VoCATIdNAt INDUSTRIAL CLUBS pF AMERICA ( VICA) 
105 North Virginia Avenue ^ 
Falls Church, VA 22046 / 

Executive Director: Larry W. Johnson 
Phone: (7p3']r-533-2090 

Staff: 12 
Members: 125^000 

Types of m^mbprs: Educational practitioners, students, business persons 
Meeting: Annual, 1976 — ^Miami BeiSh, J977--;A^aheiia 

/Publications: ' ^ : ^ ' v**^ ' 

Professional News, nine per year . ! ^ " ^ 

VICA Leader, quarterly , \ 

VICA M^gaia^e, quarterly ' r 

Notes: , ; ~ 

Federation of State associations and local clubs of . young people in 
trad^, industrial, technical, and health occupations programs in high 
schools, area vocational schools, junior and community colleges, 
Spomors VICA U.S. SkiU-^iympics> offers programs, provides fihns 
•and slides. / 
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VJFs Advisory Counc&s/ 

Among the organizational resouices available in career education, 
subsection V.F presents information oh advisory counc : 

Citations include name, address, executive officer, staff, niembers, C 
meetings, publications, and notes for each of the principal advisory 

councils in the field of career education. . ' r. ' ■ ' 

.\ ' . ■ . ' • 

■ . . : .% ' . '< • r ' - ' 

NATIONAL ADVISORY COUNCIL ON CAREER EDUCATION . . 

c/o Department of Education ' " 

Purdue University ^ 

Lafayette, IN 47907 ; v / 

Chairperson: Bruce E. Shertzer . 

Members; 12 public and 9 nonvoting 
Meetings: Irregular 

Publications: 

Interim Report with Recommendations forjtegislation 

^ * ' li 

Notes: ■ , ^ 

Established Amder the Education Amendments of 1974 to advise the 
U.S. Commissioner of ^Education on the implementation of Section 406 
of F.L. 93-380 and recommend new legislation. Fourteen papers on 
pareer education have been commissioned. ' • * 

NATIONAL ADVISORY COUNCIL ON VOCATIONAL EDUCATION 
425 13th Street, NW; Suite 412 
Washington, DC 20004 

Executive Director: Regbald E. Petty 

Phone: (202) 367-8873 ^ - . \ 

Members: 21 

Type of members: F^-^^nirional practir' ^iouvV ■ ' u .s, ^ ' 

business person-, ouierb . '^•'^'^ ■ 

^ Meetings: At six-week intervals ^ ' ' — - ; . 

Publications: . . "^'^ 

News from NACVE, monthly ' • ^ v ' * ^ > ~ ' 

Fact Sheet, monthly . ' : . 

A National Policy on Career Education ^ 2. . 

Notes:' . • ' ■ ^ . . V - V'^Ji;^ . 

Mandated under the Vocational Education Amendments of 1968 '^''^^^^^y-' 
'*to advise the Commissioner of' Education concerning the administration^ i,^^ 
: ofj preparation of, general regulations for, and operation of vocational ^ > • " 
• ' education programs supported with assistance under this title." ^ ; / 

: COUNCIL OF CHIEF STATE SCHOOL, OFFICERS / . ^ ^» 

120116th Street, NW ^ ^ - •^?^.;^ 

Washington, DC 20036 ' ^ v^'^^F"/^ 

Executive Secretary: Byron W. ilansford — a ;^-:^^,. 

Phone: (202) 833-7§50 ' t^;^^ ^ 

: Members: 56 . ' ♦ J? 

Staff: 14 

Meetings: Annual. 1976 — November. Salt Lake City 
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• Exchange, monttUy 

;Notes::.^ \ ■' 

An independent otganization of State superintendents and commissioners 
of education consistmg solely of the top. education officers of the 50 States ^ . 
^ ahd the 6 extra-State jurisdictions. Among several special projecty"^ 
' currently under ^^a>^^s one on career * V . ■ 

NATIONAL ASsSOCfc^TlON FOR INDUSTRY-EDUCATE^ 

COOPERATION 
235 Hendricks Boulevard ^ 

Buffalo^ NY 14226 v v ^ • . ^ 

Executive Director: Donald M.a^i ' . ^ 

v ,Phone: :(716) 278-5726- ' V v 

MemWrs: 178 • I 

.Staff:,! :■ • • ■ < ; ... 

Type of members: Educational practitioners, educational admmistrators, • 

governnaeht personnel, business perspns • 
Meetings: Four per year, 1976 convention—April, Pittsburgh " 
Publications: i'-'^y ' ^ 

Newsletter, .quarterly . \ . 

Industrv'-Educat^ acils: A Handbook ' 

How to Plap " -x^Aumunify Resources Worie^hop 
Notes; ^ ' ' ; / 

Purpose is to mobilize the resources; of education and ind ^stry 

(business^ labor, gnvrrnment, ?gricn^^' ar ;e profe ons) to improve 

therele^-^n- ■ . -.led^ orog- :s at all levds. . 



V*d: Ctovernmental Organlwirtons / ' 

Among t&e organizational resources avaaanle in career education, subsection 
y.G presents information concerning governmental organizations. | , 

V.G.li Federal Organizations i 

The principal Federal organizations having responsibilities for career education 
are the U.S.\Pffice of . Education and the National Institute of. Education, 
both of which operate within the U.S. Department of Health, Education, and ; 
Welfare, The citations which follow include key offices and divisions (with^ ^ 
administrators and addresses) in the field of career education. 

U.S.;DEPARTMENT of health, EDtJCATION, AND WELFARE 
Se^cfetary of Health, Education, and^Welf are: David Matthews 

330 Independence Avenue, SW, Washington, DC 20201 

Phone: (202)y655-40p0 . / \ 

Assistant Secretary for Education: .Virginia Y. Ttotter v- 

' I ■ - .■ ■ ' . ''■ . ' ■■ 

U.S. OFFICE- OF EDUCATION 

Commissioner of Education: T. H. Bell - . \ 

Special Projects Staflf Director: James Moore (acting) 
Office of Career Education; Kenneth Hoyt 

Rm. 3100, Regional Office Bldg., 7th & D Sts., SW, Washington, DCS 20201 
Phone: (202) 245-2284 * . ' 

Deputy Commissioner for Management: Edward T. York, Jr. : 
Deputy Commissioner for Planning: John W^ 
Deputy Commissioner for Indian Education: William G* Demniert 
Deputy Commissioner for Schools: Robert R/Wheeler (acting) \ 
Deputy Commissioner for^Postsecondary Education: John D, PhUlips (acting) ' 
Deputy Commissioner-for Occupational & Adult Education: William F* Pierce 
A^ciate Commissioner for Adult Vocational, Technical, and Manpower « 
Education: Charles H^ Buzzell ' \ 
Division of Reseai^h. and Demonstration Director: Howard F. Hjebni 

Rm. 5042, Regional Office Bldg., 7th & D Sts., SW, Washington, DC 20201 
. Phone: (202) 245-9634 - v ' / 
Research Branch Chief: 'Glenn C. Boerrigter , 
Curriculum Development Branch Chief: Mary V. 
Demonstration Branch Chief: Lawretfte Braaten 

NATIONAL INSTlTtJTE OF EDUCATm^^^^ 

Director: Harold L. Hodgkinson ' ^ ■ 

Rm. 722, Brown Bldg., 1200T9tli St., NW, Washington, DC 20208 
Phone:(202) 254-5740 | " ' V" 

Associate Director for Planning, Budget, and Program Analysis: John C. 
Christensen - ' ' 

Associate 'Director for Administration and Management: Ernest Russell 

Associate Director for Dissemi;iation and Resources: Senta Raizen 
Rm. 707, Brown Bldg., 1200 19th St., NW, Washington, DC 10208 
Phone; (202) 254-5040 - / 

Chief School Practice and Service Division: Charles L* Hutchins • ^ 
Chief Information and Communication Systems Division: Thomas D. Clemens ^ 
Chief R&p System Support Division: Ward^. Mason 
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NATIONAL INSTITUTE OF EDUCATION (Continued) 

Associate Direclor for Finance and^Produdtivity Arthur S. Melmed 
Associate Director for Basic Skills: Andrew C. Porter (acting) 
Associate Director for School Capacity for Problem-Solving: Marc S Tucker 
Associate Director for Education and Work: Corinne H- Rieder 

Rm. 600, Brown Bldg., 1200 19th St., NW, Washington, DC 20208 : • 
phone: (202) 254-5310 _ ; ' 

Assistant Dhrecton Lois-ellin Datta - 
Chief Career Awareness Division: Robert Wise 
Chief Career Exi)loration Division: David Hampspn 
CWef Career Preparation Division: Lois-ellin Datta (actmg) ; 
Ohief Education and Career Access Division: EUa Kelly (acting) 
Associate Director foir Edueiational Equity: Eroest Russell (acting) 
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VXSJ2: Regional Orgamzations 



*■ Foliowing are key personnel and addresses of the principal network^offices a(id. 
U.S. dflSce of Education regionai offices serving the field career education, 

NATIONAL NETWORK FOR CURRICULU*4 CQORDINA,TION 
IN VOCATIONAL AND TECHNICAL EDUCATION 



Regiorh 
West ' 



East Central 



Southeast 

0 

Northeast 



Midwest 



.Northwest 



Director "I ^ ^ 

James W. Bebkei . i - 

Western States Curriculum Center 
721 CapftolMaU , / . ^ 

Sacramento, CA 95814 
Phone: (916) 445-^6726 . ' - 

William E. R^olds 

East Central Curriculum Mlanagement' 

Center . " ^ . . 

100 North First Street : 
Springfield, IL^62772 ' >^ 
phone: (217> 782-708$ 

James E. Wall . ? / 
Southeast Curriculum Coordination 

Center : . " 

Box 5365, Cblleg^ of. Education 
Mississippi State University 
Mississippi State, MS 39762 
Phone: (601) 325-5878 ; * . 

Joseph Kelly V ^ ; M ^-"^ 

Northeast Qurriculuin Coordination 

Center ' ' 

Bureau of Occupational Re^arch 
Division of Vocationail Edu^ion ' 
225 West State Street 
Trenton, NJ 08625 
Phone: (609)292-5572 \ ■ . 

. Ron Meek 

Midwest Curriculum Coordination 

Center -.c-rt 
1515 West 6th Avenue , 
StiHwater, QK 74074 
Phone: (405) 377-2000 ext 261 

James L. Blue / V 

Northwest Curriculum Managejnent 

Center j 
Washington Sta^e Commission for 

Vocational Education 
-Building*17, Airdusfcrial Park ^/ 
Olympia, WA 98504 V 
Phone:(206) 753-0878 



States ih Regions 

Arizona, California, Hawaii, Neygida,, 
Guam, American Samoa, Trust 
Territories '^'^ ' / 



Illinois, Indiana, Qhjp, Maryland, 
Wisconsin, Minnesota, Michigan, « ^ - 
.Pennsylvania, West Virjginia, Vkginia, 
Delaware, District of Columbia * 



Mississippi,' Alabama, i'Qnqessec, * 
Kentucky, Geprgia, South Carolina, 
North Carolina; -Florida ; ; 



Connecticut, Maine, Massachusetts,. 
New Harripshire, Newliersey,.. « 
New, York, Puerto Rico, RJiode Island, 
Vermbnt, Virgin Islands. 



Arkansas/ low^, Kansas, Louisiana, 
Missouri, Nebraska, New Mexico,* 
Oklahoma, Texas* 



Alaska, Oregon, Idaho, Washington, 
Montana j Wyoming, Utali, North" 
Dakota, South Dakota, Colorado 



REGIONAL OFFICES OF EDUCATION 



Region 
Region I 



Region II 



Region HI 



Region V'n 



Region VI 



Region VII 



Region VIII 



Region IX 



Region X 



Director 

William T, Logan^ Jr., Commissioner 
Johni^. Kennedy Federal Building 
Government Center 
Boston; MA 02ZQ3 
Phone (617) 223-7205 

■ Robert Seltzer, Commissioner 
Federal Building 
26 Federal Plaza 
New York, NY 10007 . 
fhone (212) 264-4370 

Walker F, Agnew, Commissioner ' ^ 
3535 Market Street 
Philadelphia, PA 1910l . . ^ 
Phone;(215) 597-1001 • 

Cecil L. Yarbrough, Comn\issioner 
.50 Seventh Street, NE 
Atlanta, GA . 30323/) , 
Phone (404) 526-5087 

Mary Jane Calais, Conlmissioner 
300 South Wacker Drive 
Chicago, IL 60606 
Phone (312) 353-5215 / 

Ed Bapa, Commissioner 
1114 Commerce Street 
Dallas, TX 75202 
Phone (214) 749-2634 

Phillip Hefley, Commissioner 
601 East 12th Street 
- Kansas City, MO 64106 
Phone (816) 374-2276' 

Leon P. Minear, Comiiiissioner 
1961 Stout Street 
Danver, CO 80202 
Phone (103) 837-3544 
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States in Region 

Connecticut, Maine, Massachusetts, 
New Hampshire, Rhode Island, \ 
Vermont \ " » 

New York, New Jersey, Puerto Rico, 
Virgin Islands 



Edward Aguirre, Commissioner ' , 
Federal Office Building ^ i 
SOFulton^Street > . , ^ 
San Francisco, CA 94102 
Phone (415)556-4920 

W. Phillips Rockefeller, Commissioner 
Arcade Plaza - 
1321 Second Avenue 
Seattle, WA 98101 : 
Phone (206) 442-0434 



Delaware, Maryland, Pennsylvania, 
Virgmia, West Virginia, District 

of Columbia 

■ ■ ^ 

Alabama, Florida, Georgia, Kentucky, 
Missig^pi, North Carolina, South" 
Caroliim, Tennessee ; 



Illinois, Indiana, Michigan, Minnesota, 
Ohio, Wisconsin 



Arkansas, Louisiana, New Mexico, 
Oklahoma, Texas 



Iowa, Kansas, Missouri, Nebraska 



Colprado, Montana; North-Dakota, 
South Dakota, Utah, >X^ybming 



'Arizona, California, Hawaii, Nevada, 
Guam, Trust Territory, American 
Samoa 



Alaska, Idaho, Oregon, Washington 



V:GJ: ISiate Organizations 



The' citations ^hich follow include names, addresses, key personnel, and services 
of coordinators of; career education arid research coordinating units in each State. 



<a) Coordinators of Career Education 



ALABAMA 



Anita G. Barber 
Coordinator, Career Education 
Career Services ' 
815 State Office Building 
Montgomery, AL 36130 
V (205) 832-3557 



Services: I ^ 
library collection 
consultation in the field ' 
consultation at headquarters 
' publications^ 



ALASKA 



Richard L. Spaziani 

Deputy Director, Education Program 

Support Division. . • 

Alaska Department of Education 
PouchF 

Juneau, AK 99811 
(907) 465-2900 



Services: 

library collection 

ERIC microfiche'^coUection 

ERIC index collection 

AIM/ ARM microfiche collection 

AIM/ARM index collection 

consultation in the field 

consnltation at headquarters 



ARIZONA 



ARKANSAS 



Paul Bennewitz ■} 
Deputy Associiate Superintendent 
15S5 W.Jefferson 
Phoenix, AZ85Q07 
(602)271-5346 



Emil R. Mackey 
Supervisor, Career Education 
Education Building, Capitol Mall 
Little Rock, AR 72201 
(501) 371^1894 * • 



Services: 

library collection* 
ERIC microfiche' collection 
ERIC index collection 
AIM/ ARM microfiche collection 
AIM/ ARM index collection 
consultation in the field 
Consultiltion at headquarters 
publications : 

Services: 

consultation in the field 
consultation at headquarters - 
publications 



CALIFORNIA 



Paul N. Peters 

Manager, Career Education Unit 
State Department of Education 
721 Capitol Mall, 4th fldpr 
Sacramento, CA 95814 



Services: 

coiiSultationMn the Ijeld 
consultation at licaclquartcrs 
publications 



COLORADO 



Mr' 



Jeanne. S. Wcrschke' ' 
Career Education Consultant 
Colorado Department of Education 
State Offipe Building 
Denver. CO 80203 
(303)R92-2242 



Services: ' \ ; ^ 
library collection 
cons^Lt^^^i^^^Vii^ the field . ^ 
consultation at headquarters 
publications 
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(a) Coordinutors of Career Education (continued) 



CONNECTICUT 



9 



DELAWARE 

.V 



PISTF ICT OF COLUMBIA 



FLOR 



DA 



GEORGIA 



HAWAII 



/ IDAHO 



Saul H. Dulberg 

Career Education Coordinator 

Connecticut State* Department of 

Education 
State Office Building, Box 2219 
Hartford, CT06U5. ' 
-(203)566-4424 



RachelJ. Schwdtzer 
State Supervisor, Ciuripulum 
K Development ' ' 
Department of Public Instruction 
Dover, DE 19901 ' 

(302) 678^681 " . v 

Bessie D. Etheridge 
Project Director 

Career Education in the Inner City 
Browne Junior High School 
24th :& Benning Road, NE 
Washington, DC 20002 
(202)724-4553 

Margaret E. FerqOeron > 
Coordinator of Career Education 
Department of Education 
Knott Building, Room 254 
Tallahassg^, PL 32304 

Gene Bottoms 

Director, Division of Program & Staff 

Development 
231 State Office building 
Atlanta/ OA 30334 

(404) 656-2556 

Emiko I. Kudo 

Administrator, Vocational-Technical 

Education V 
Department of Educatbn > 
P.O. Box 2360 

Honolulu, HI 96804 - 
(809) 548-6391 ' 

Robert Haakenson 
Consultant, Career Education 
State Department of Education 
Len B. Jordan Building 
Boise, ID 83720 
(208) 384-2281 



Services: ; 
library coliectipri 
ERIC micrpficlie Collection 
^gJC index collection ^ 
t^^^M/ARM microfiche collection 

consultation in the field • ; 
consultation at headquarters 

Services: . 
library Collection 
ERIC microfiche collection 
AIM /ARM microfiche collection^ 



library collection 
consultation in the field 
consultation at headquarters 
publications 



Services: 

consultation in the field 
consultation at headquarters 
publications 



Services: - 

libraryxoUectibn 

EELIC microfiche collection 

ERIC index collection ' 



Services; 

library collection ' 
ERIC index collection 
AIM /ARM index collection 
consultation in the field 
consultatioft at headquarters 
publications 

Services: 

ERIC microfiche collection 
ERIC index collection 
AIM/ARM microfiche collection 
AIM/ARM index collg^tion 
consultation in the ficlu 
consultation ut headquarters 




(a) Coordinators of Career Educatlofr (cuDnt^^ 

ILLINOIS • ^ ^ Carrt Reisinige|''?^>.L' 

Career Education Specialist.. . 
100 K: First Stieet 
/ ' Spriagfield, XL 62777^ 

(217) 782-28(26 



Julie Cripe, Division of CutticulUm, 
Kim A. Powers, Division of Vocational 

Education 
Elizabeth Wampler, Division of Pupil 

Personnel 
120 W. Market Street 
Indianapolis, IN 46204 

(317) 633-4507; 4370; 4841 




Services: 
ERIC index collectpn . V- ' 
. AIM/ ARM index Gonection 
consultation lii the fleld " 
consultation git headquarters 
publications " ^' • • 

Services: 

library collection 
ERIC microfiche collection 
ERIC iq,4e?ccollection 
. consultation in the field 
consultation at headiquarters 
publications 



IOWA W. O. Schuermann Services: _ 

Director, Career Education library collection 

Grimes Stale Office Building ERIC microfiche collection ■ 

Des Moines, I A 50319 ERIC mdex collection . 

" ' ■ (515) 281-5331 * AIM/ARM microfiche collection ^ 

- AIM/ARM index collection 

consultation in the field 

/ ' "^>- A consultation at headquarters 

publications 



KANSAS 



W. A. Rumbaugh . - 

Coordinator, Career Education 
Kansas State Department of Education 
120 E. 10th 
Topeka, KS 66612 . 



(913) 296-4916 



I 



Services: ^ 

ERIC microfiche collection 
AIM/ ARM microfiche collection 
consultation in the field 
consultation at headquarter^ 



KENtUCKY 



Ross Henderson 
Director, Career Education 
D'epartment of Education 
Frankfort, KY 40601 
(502) 464-4394 



Services: 

ERIC microfiche collection 
AIM/ARM microfiche collection 
consultation in the field 
consultation at headquarters 
publications 



LOUISIANA 



Robert Wiclcer > 

State Director of Career Education 

P.O. Box 44064 

laton Rouge, .LA 70804 

X504) 389-5568 



Services: 

library collection 
ERIC microfiche collection 
ERIC index collection 
AIM/ARM microfiche collection 
AIM/ ARM index Collection 
consultation in the field 
consultation at headquarters 
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(a) Coordio^tdirs pf Career Education 

MAlNfi ; • ' ^ Marion Bagley / ' Services: 

Consultant/Career Education consultation in the field 

Dep?irtment of Educational & Cultural publications 
\ . Services • \ 

. Bureau of Vocational Education 
Augusta, ME 04330 

(207) 255^3565 \ , ^ • 



MARYLANt) 



E. Niel Carey 

Specialist in Vocational Guidance 
Chairman, Career Education Task 
Force 

Maryland Department of Education 
Box 8717 Baltimore-Washington 

Airport 
Baltimore, MD 21240 

(301) 796-8300 



Services: 

library collection 

ERIC microfiche collection ■ 

ERIC index collection 

AIM/ ARM microfiche collection 

AIM/ARM index collection 

consultation in the field 

consultation at headquarters 

publications 



MASSACHUSETTS 



MICHIGAN 



Vincent P. Lamo 

Executive Director, Massachusetts 

Center for Occupational Education 
2 Sun Lifei Executive Park 
100 Worcester Street 
Wellesley Hills, MA 02 1 81 

(617) 235-7020 - , • 




Williunn?^. Weisgerber 
Special Assistant to the State > 

Superintendent for Career Education 
Box 420 

Lansing, MI 489G2 
(616) 373^9490 



Services: 

library; collection' , 
ERIC. microfiche collection^ 
ERIC index collection 
AlM/ARM microfiche collection 
AIM/ARM index collection 
consultation in the field 
consultation at headquarters, 
publications . 

Services: 

library collection 
consultation in the field 
consultation at headquarters 
'publications 



MINNESOTA 



Leonard B. Kodet 
Siipervisor, Career Education 
State Department of Education 
Capitol Square Building 
St.Paul,MN 55101 
(612) 296-324^* 



Services: - 

consultation at headquarters 
publications 



MISSISSIPPI 



James H. McMinn 
Coordinator, Research, Curricula 

& Teacher Education 
P.O. Box 771 

Mississippi Department of Education 
Jackson, MS 39205 ' 
(601) 354-6819 



iServices: 
library collection 
consultation in the field 
publications 



(a) Coordtoators of Career Education (continued) 



MISSOURI 



Marion F. Starr 

State Supervisor, CareV Education 
Box 480 

JefferSQn City, MO 65101 
(314) 751-3545 



Services: ^ 
library collection 
Consultation in the field 
consultation at headquarters 



' NEfiRASKA 



NEVADA 



' Larry Westrum^ . : A: 
Career Education Consultant 
233 S, lOth V . * 

Lincoln, NE 68508 ■ 
(402)471-2448 . / 

Denis D. Graham 
Assistant Director, Office of 

Educational Accountability 
Department of Education 
400 W.King Street 
. Capitol Complex 
Carson City, NV 89710 
(702) 885-5700 ext 214 



Services: 

consultation in the field 
consultation at headqiiarters 



Services: 

library collection 
consultation in the field ' 
consultation at headquarters 
publications , 



yNEW HAMPSHmE^ 



Eric Rannisto 

Career Education Consultant 
Departnient of Education 
105 Loudon Road 
Concord, NH 03,301 
(603). 271*2276. 



Services: 
library collection * 
ERIC microfiche collection 
ERIC index collection 
AIM/ARM index collection 
consultation in the field 
consultation jit headquarters 



NEW JERSEY 



'Patrick R,Doherty,jn 
Director, Career Developnient 
New Jersey Job Corps Center, Bldg. 871 
Plainfield Avenue 
Edison, NJ Q88J7 
(201) 985-7745 



Services: 

library collection 

ERIC microfiche collection 

ERIC index collection . 

consultation in the field 

consultation at headquarters, 

public^tibhs 



NEW MEXICO 



Jean Page 

State Coordinator, Career Education 

vDon Caspar ' 
Santli Fc, NM 87103 
(505) 827-3151 



Services: 

library collection 
consultation in the field 
consultation at headquarters 



NEW YORK 



Donl^W^^Cl^twott, Coordinator 
Career EdV^ion Field Services 
^State Education Department 
Room 301, EB ^ : 
Albany. NY 12234 v 
(518) 474-5089 



Services: 

library collection 
consultation in the fipld 
consultation at headquarters 
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(a) Cctordinators of Career Education (continued) 



NQRTH CAROLINA 



C. Wayne Dillon ' ^ 
Education Specialist for Middle 

Grades/ Junior High Schools 
Room 222/ Education Building 
Raleigh, NC 27611 

(919) 829-3512. 



Services: . 
library collection 
ERIC index collection .. 
consultation in the field 
consultation i^t headquarters 
publications . 



NORTH DAKOTA 

■ .... ^ . -.. 



Jerry Tuchscherer; Mike LaLonde , 
Career Education Specialists 
900 E. Boulevard 

State Board of Vocational Education" 
Bismarck, ND 58505 - 
(701) 224-2288 



Services: f 

consultation in the field 
consultation at headquarters 
publications — 



OHIO 



Jack D. Ford 

Assistant Director, Career 

Development Services 
Division of Vocational Education 
State Departments Bidg., Rm. 903 
65 S. Front Street 
Coipmbus, OH 43215 
'(614) 466-5718 , 



iServiceS: ^' 
consultation in the field 
consultation at headquarters 
publications 



OREGON 



Monty Multanen 
Coordinator; Career Education 
Department of Education 
942 Lancaster Drive, NE 
Salem, OR 97310 
(503) 378-3584 



Services: 

library collection ^ 
ERIC microfiche collection ; * ' 
ERIC index collection 
AIM/ARM^microfiche collection 
AIM/ ARM index collection 
consultation in the field 
cpnsultatioq at headquarters » 
publications 



RHODE: ISLAND 



William Nixon 

Coordinator, Career Education 
^Department of Education 
22 Hayes Street 
Providence, RI 02908 
(401) 277-2841 



Services: 

ERIC microfiche collection 
ERIC index collection 
AIM/ARM index collection 
consulution at headquarters 
publidstions 



SOUTH CAROLINA 



M. Ellen ToUisoh 

State Consultant, Career Education 

906 Rutledge Building 

1429 Senate Street 

Columbia, SC 29201 

V (803) 758-2358 ^ 



Services: 

ERIC microfiche cbllection 
ERIC index collection 
AIM/ ARM microfiche collection 
AIM/ARM index collection 
consultation in the field 
-^consultation at headquarters 
publications \ 



(a).CMrduiatbrs of Career Education (contintied) 



-TENNESSEE 



TEXAS 



UTAH 



VERMONT 



WASHINGTON 



Jerry F. Gaitlier . , • 
Director of Career Education 
Department of Education 
Rooni 115 Gordeil HuU Bldg. 
= ' Nashville, TK 37219 • 
(615) 741-1885 

Walter Rambo 

Coordinator of Careei: Education 
Texas Education Agency 
201 El 1th 
Austin, TX 78701 
(512) 475-2031 

Lynn Jensen 

Coordinator, Career Education 
250 E. 500 South 
.. Salt LalceCity,UT84111 

(801) S33-6091 

Walter Faulkner 
. Coordinator, Qareef Education 
State Office Buil4ing 
Montpelier,VT 05602 ' 

(802) 828^3141 

Richard R. Lutz 

State Supervisor of Career Education 
Old Capitol Building ' 
: Olympia, WA 98504 . . ^ 
(206) 753-1544 - 



WEST, VIRGINIA 



WISCONSIN 



Robert Martin ' 
^Coordinator, Career Education 

State Department of Education 

Bureau of Vocational, Technical, 

. and Adult Education 

1900 Washington St., E. 

Charleston, WV 25305 
(304) 348-3896 
f ■ ■ 
•Robert S; Meyer 

Career Education Consultant 

Department of Public Instruction 

126 Langdon Street 

Madison, Wr53702 ' . 
. t608) 266-7987 




Services: ' 
cons6ltation in the field * 
Consultation at headquarters 




Services: 

library collection 

ERIC microfiche Collection 

ERIC iiidex collection , 

consultation in the field 

consultation at headquarters 

Services: 

ERIC microfiche collection 
ERIC, index collection 
AIM/ AR^ microfiche collection 
AIM/ARM index collection 

Services: 

ERIC microfiche collection ; 
consultation in the field 
consultation at headquarters 
publications 

Services: . ' 

lU^r'ary collection . 
^ERIC microfiche collection 
, ERIC index Collection ^ 

AIM/ ARM microfiche collection 
, AIM/ARM index collection 

consultation in the field 

consultation at headquarters 

publications 

Services; 
library collection 
ERIC microfiche collection 
AIM/ARM index collection 
' consultation in the field 
'"-^nsultation at headquarters ' 
publications 

Services: 
. library collection 
ERIC microfiche collection 
ERIC index collection 
AIM/ARM microfiche collection 
AIM/ARM index collection / 
consujltatipn in the field 
con^ultatj^ at headquarters 
publications 
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Xa) Coordinators of Career Education (continued) 



WYOMING 



CANAL ZONE 



GUAM 



VIRGIN ISLANDS 



PUERTO RICO 



(b) Research Coordinating Units 
ALABAMA v , 



ERIC 



MichaelJ. Elliott 
Coordinator, Career Education 
State Office Building West 
Cheyenne, WY 82001 
(307) 777-7411 



Russell W. Anriis ^ ' . 

Director, Curriculum 
Box M 

Balboa Heights, Canal Zone 
(55) 5928 

Michael L. Raslc 

Associate Superintendent, Careers & 

idccupations 
P.O. Box D/E. 
Agana, Guam 96910 

734-2158/2169 

Albert Ragster, Sr. 

Supervisor, Trade & Industria} . 

Education 
Division of Vocational Education 
Charlotte Amalie, St. Thomas 
Virgin Islands 00801 

(809) 774^3046, / - 

Vidal Velez Sma 

RCU Director ' 

Vodational, Technical, and High Skills 

Education Program 
Department of Education ' 
Box 759 

Hato Rey, PR 00919 " ' 

765-5850 - 



Research Coordinating Unit 
86.8 State Office Building : 
Montgomery, AL 36130 

Douglas Patterson 

(205) 832-3476 




30 



Services: - : 
library collection . - 
fiRIC microfiche collection 
ERIC index collection ' 
AIM/ ARM microfiche collection 
AIM/ARM index Collection 
consultation in the field 
consultation at headquarters 
publications 

Services: ' 
library collection 
ERIC microfiche cgJjLection 
ERip index; colli 
consultation in tHi 
consultation at heafSqua^ 

Services: a 

library collection 

AIM/ ARM microfiche collection 

AIM/ARM index collection 

consurtation in the field 

consultation at headquarters . 

publications 

Services! ' ' , 

library collection 

ERIC microfiche collection 

ERIC index collection 

AIM/ ARM microfiche collection 

AIM/ ARM index collection 

consultation at headquarters 

Services: 

library collection 

ERIC ^microfiche collection 

ERIC mdex collection 

AIM/ARM microfiche;j^eUectira 

AIM/ARM index collection 

publications 



Services; 

library collection 
ERIC microfiche collection . 
ERIC index collection 
AIM/ARM microfiche collection 
AIM/ARM index collection 
.computer' search 
consultation in the field 
consultation at oftice. , 
publications ..r*' 



(b) Research Coordinating Units (continued) 



ALASKA 




ARIZONA 



ARKANSAS 



COLORADO 



NNECTICUT' 



DELAWARE 



Planning and Research Office 
Alaska Department of Education 
PoiichF 

Juneau, AK 99811 
. Ernie PoUey 
(907)465^2820 

Research Coordinating Unit * 
1535 W; Jefferson 
Phoenix, AZ 85007 
-^Beverly Wheeler 
(602)271-5392 



Research Coordination Unit for 

Occupational Education 
Arkansas Department of Education 
Division of Vocational, Technicail and 

Adult Education ,5^ 
. Arch Ford Educational Building . 
Little Rock, AR 72201 J 

Jack'D. Nichols 

(^01) 371-1855 

Vocational and Career Education 
' Services Section 
721 Capitol Mall , , 
.4th Floor 
. ' Sacramento, CA 95814 
0 Richard "S.Nelson 
(916) 322-2330 



Occupational Resea^rch Coordinating 

Unit^ ■'.'"''■•'r- ■ .'^^^feM 
Rocfm 207, State 'Services'^^|§'- 
Denver, CO 80^0? 

Richard. H. Edsell 

(303) 892-3011 




Research and Planning Unit 
State Office Building- Room 336 
Hartford, CT 061 15 
Richard C. Wilson 
(202!) 5.^;3430 . 



Curriculuftv'and Research ' . ^ 
Department of Public instruction 
Townsend Building ' 
.Dover, Delaware- 19901 
l:lachel J. Schweitzer 
(302)*678-'4^81 



Services: 

consultation in the field 
consultation at headquarters 



Serviees: 
library collection 
ERIC microfiche collection 
. ERIC index collection 
AIM/ ARM microfiche collection 
AIM/ARM index collection 
consultation at headquarters 

Services;: 
library collection 
ERIC microfiche collection 
ERIC index collection 
AIM /ARM microfiche collection 
• AIM/ARM index collection 
computer search services 
consultation in the field 
consultation ^at headquarters 

♦>Serviccs:. ' ' * '1 

library collection 

ERIC microfiche collection 

ERIC index collection 

AIM/ARM microQche collection' 

•AIM/ARM index collection 

comput<^carch services 

consultafton in the fieUi 
■ ^^^^^^^^^^^^ headquarters 

Seirvices: . 
ERIC microfiche collection 
AIM/ARM niicroficJie collection 
computer search servicers ' 
consultation at: headquarters 



Scrvicj^^ 

consi|j^on.in the ficW 
consi^l^on at headquarters 



Services: 
library collection 
F.RIC nijcr.oliclie 
• cotisultatipn at ht 



eol.lc'ctjon ■ 
adquai'ters 



(b) Research Coordinating Units (continued) 



DISTRICT OF COLUMBIA 



District of Columbia Public Schools 
415 12th Street, NW , 
Washington, DC 20004 

David White 

(20i2) 737-5298 . . 



FLORIDA 



Bureau of Vocational Research, 
^ (piffusion, Evaluation 

vvl'alf^h^Sisee, FL 32304 
V K. Mi Eaddy 



Services: 

library collection / 

ERIC microfiche collection 

ERIC index collection 

AIM/ ARM microiiche collection 

AIM/ARM index collection 

computer search services 

consultation in the field 

consultation at'-headquarters . 

publications 



GEORGIA 



Occupational Research Coordinating 
iJnit 

State Department of Education 
Atlanta, GA 30334: 

Paul C. Scott 

(404) 656-2429 . . 



Services: ' 
library collection 
microfiche readers 



HAWAII 



Stfite Director for. Vocational 
V Education / 

J Bachman 101, Unlver5^tyS^'Haw 

:/%/^^;^i444M:^e^t ^ - ■ ■ 

. ? , ^ Honolulu, HI 96822 

-^^Z:^^" ^ .^^ Sybil Kyi 

(808).948-7461 



Services: 

library collection .\ 
ERIC microfiche collection 
ERIC index Collection 
AIM/ARM it)dex collection 
consultation in the field 
consultation at headquarters 
publications 



IDAHO 



lULINOIS 



ERIC 



State Department of Vocational 

Education "^^^ 
506 North Fifth Street 
Boise, ID 83720 
, Scott G. Anderson 

(208) 384-3210 



Research and Development Division of^ 
Vocational and Adult Education 

Illinois Oftice of Education 

1 00 N. First Str-cet 

Springfield JL 62777 . 
Ronald D. McCage 
(2.17) 782-4620^ - 



Services: 
library collection 
ERIC index collection 
i^IM/ARM index ^collection, 
consultation in the field . 
consultation at headquarters 
publications , r ' 



(b) Research^oordinating Units (continued) 
INDIANA • ■ 



."1 



IOWA 



KANSAS. 



Research Coordinating Unit 
17 W. ^Marl^et 



Room 401, 
Indianapolis 



Ed Homback 



(317)633 



llinois Building 
IN 46204 



4841 



Support Services, Career Educatiqn 

Division ' 
.Department of Public Instruction . 
State Office Building .\ 
Des Moines, lA 50319 

Kenneth M. Wold 

(515)281-5334 ' 

Exemplary and^Special Needs 
1201 E. 10th ' 
Topeka,KS 66612 
\ Wilbur.Rawson ^ ' 

1 ,(913)296-3346 



Services: 
library collectic 
> ERIC index col|K;tion 

AIM/ ARM index collection 
computer search services 
consultation in the field 
; r- consultation at.'headquarters 
publications 



-'Si 



Services: 

library collection . - 
ERIC microfiche collection 
ERIC index collection 
. AIM/ARM" microfiche collection 
AIM/ARM index collection 
computer search services 
consultation in the field 
consultation at he^dqiiarter^^ 
publications 



KENTUCKY 



LOUISIANA 



■ \ 



MAINE 



EKLC 



Resources Development Unit 
Program^ Supporting Services Division 
2038 Capital Plaza tower 
Frankfort, KY.40601 . 
. Robert M. Schneider 
(502)564-3096 



Research Coordinating Unit 
P.p. Bqx 44064, Room 801 
Baton Rouge, LA 70804 ^ 

FlorentHdrdy 

(504)389-6629 



Research Coordinatfhg Unit 
Bureau of Vocational Education 
Department'of Educational & Cultural 

Services 
Augusta, ME 04330 

Charles W^Ryan 
. (207)289-2621 : 



368 



Services: 

library collection v ^ 
ERIC microfiche collection 
ERIC index collection"' 
AIIVl/ARM index collection 
consultation in the field 
consultation at headquarters 
publications 

Services: 

library collection 
ERIC mic!:ofiche collection 
ERIC index collection ' 
AIM/ ARM microfiche collection 
AIM/ARM index collection 

Se^ryices: 

consultation in the field \, 
consuhation.at headquarters 



y.G? 



370 
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(b) Research Coordinating Units (continued) 



MARYLAND 



MASSACHUSETTS 



MICHIGAN 



MINNESOTA 



c MISSISSIPjPI 



MISSOURI 



Research Coordinating Unit 
P.q/Box 8717 Baltimore-Washington 

Interpational Airport 
Baltimore,- MD 21240 

Gary Q. Green ' 

(301) 796^8300 exf 323 ' ' 



Bureau of Career and Exemplary 
, Programs - , 

^Massachusetts Department of 

feducation ^' 
182 Tremor , Street 
Boston, MA 02111 
David/ F. Cronin 



(617) 



727^8143 



Researc 1 Coordinating Unit 
State Department of Education 
Box 420 

Lansing, MI 48902 
Stanley Rumbaugh > 
(517) 373^1830 



Research Coordinating Unit 
145 £eik Hall * . ■ 
University of Minnesota 
Minneapolis, MN 55455 

Brandon B. Smith 

(612) 373^3843 



Research and Curriculum Unit 
Drawer DX 

Mississippi State University 
Mississippi State, MS. 39762 
James F.' Shill . ■ 

'(601) 325^2510 

i^csearch Coordinating Unit . 
State Department of Elementary and 

: Secondary Education 
P.O. Box 480 ' ' \' 
JefTerson City, MO 65l0't ; . 

Glenn White 
' (314) 75K2661 



Services: " 
■ AIM/ ARM microfiche collection . . 
AIM/ARM index collection 
computer search services 
consultation in Ae field 
consultation at headquarters ' . 
publications . . 

Services; 

ERIC microfiche collection 
ERIC index collection :i. 
AIM/ARM microfiche collection 
AIM/ ARM index collection 
consultation in the. field ^ . . 
consultajjoh at headquarters ^ ' 

: ' ■ '■■ \ \ 

Services: . ■■ 
library colIectrQn ' . 
, ERIC microfiche collection 
ERIC index collection ; 
AIM/ARM microfiche collection 
AIM/ARM index collection 
computer search services 
consultation in the field 
consultation at^headquarters 
■publicati^s ^> V * 

Services: 

library collection ' ■ 
ERIC microfiche colleiition . ' 
ERIC index cpllectibn 
AIM/ARM microfiche collection 
AIM/ ARM index collection 
computer search sefryicfes . » . 
consultation in the field '[ . ^ 

consultation at headquarters 
piiblications ■ , 

Services: ' ' 
consultation jft the field" ' ' 
con^ultatipfi.ivt headquarters ^ , 
publication* , '''' ; • 



Services: ■ . 

ERIC microfiche collection 
ERIC uuhx collection 
AIM/ARM microfiche collection 
AIM/ARM. index collection 
computer search services 
consultation in the field 
consultation at headquarters 



ERIC 
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(b) Resefflccjh Coordinsiting Units (continued) 
MCaSfTANA , . ' • 



lii- ' ■■■ V-.,. 



NEVADA 



NEW HAMPSHIRE 



NEW JERSEY 



NEW MEXICO 



I. 



Finance, Planning and Evaluation 
Superintendent of Public instruction 
Capitol Building 
Helena, MT 59601 ^ 
(406) 449-3693 ^ ' . 



Box 33 Hcnzlik Hall ■ 
University of Nebraska 
Lincoln, NE 68509 ' ^ 
Elton B. Mendenhall 
(402):472-3337 



kesearch Coordinating Unit 
College of Education V ' J 
University of Nevada, Room 201 . 
Reno, NV 89507 

LeriL. Trout ' * 

(702) 784-4921 ' 

■ ' " ■ .- 
Re:?earch Coordiriating-UnU . 
yocational Technical Division ^ 
105 Loudon Road 
Concord, NH 03301 ' ' 

Lila C. Murphy » 

(603) 271-3276. 



Bureau-of Occupational Research 
Development '/ ' 

, Bldg. 8'7hvNJJCC ^ ' 
Plainfield. Avenue 
Edison, NJ 08817 ' • 
■^t^ Meph F. Kelly 

(201) 985-7769 . ' 



Program Development OSice 
Vocational Educaiioit-vUnit :\- 
State Department of.E'ducatiCn 
skntaFe,NM 87501^^^ . 
'".oger-Ai Labodda'; . , 
;05) 827^2331 ^- 



' Services> - \ / ' * v 
library collection 
ERIC microfijche collection 

• ERiG index, collection V* 
computer search serviqeis ' ^. • 
cdnsultatiori iii tlje field ^ . • 

' consultation at headquarters 

, Services;-^ ' .. 

library collectiou , i 

ERIC rnicrofiche ••c611ect|pn 
; ERIC index collection . \ 
' AIM/ARM microfiche collection 

AIM/ A|lM index collectipn 
^ computer search 'seryiSes 
; consultation in the .field - ' 

icons\iltation^ at, headquarters 
t 'publications ; x 

Services: 

library collection^ 
ERIC index collection 
" AIM/ARM index collection 

* consultation ip the field . 
consultation at headquarters 
publications ' , 

Services: .. . ^ 

--^RIC microfiche collection 
AIM/ARM microfiche collection 
AIM/ARM iAdipx collection 
computer ; search, services ^ 
consultation in the field ^ 
consultation at headquarters 

^ publications^; 

. Services:, 

library coUfection ' / ^ ^ 
ERIC microfiche pollectim^ ' 
ERIC index collection 'fj; 
AIM/ ARM microfiche coUpction 

' AIM/ ARM index collection v. 

" computer search services : * 
c6nsul(atiori% the field \ * 
conSuhation at headquarterid 
publications ' v ^ 

.Services;'''/- -^j-. ■ 
^ifeRICiiidex collection 
' AIXi/ARM Index collec!rd% 
^ consultation in the field 
: Gdhsuitation at hea^qua 
publications^ ^ ' ' 




,,(b) Research CoojDdmating Units (contioued) 



NEW YORK 



l^RTH CAROLINA 



NORTH DAKOTA 



OHIO 



OKLAHOMA 



Bureau of^dcupational Education 
Research^'^ i ' ' • 

New York St^te Education Department 

Albany, NY'|2234 ' ^ 
Louis A. Cohen 
(518)474-6386 



Occupational Resealrch Unit. 

State Department of Public Education 

Raleigh, NG'2761-1 ■ 

Charles H. Rogers 

(919) 829-3800 



■OREGON 




ft 



Research Coordinating Unit 
State Office Building ^ 
900 East Boulevard 
Bismarck, ND 58505 

iDotiald Eshelby 

(701)224-3195 , . 



Research, Surveys, Evaluation, and 

Exemplary Pr6grams , 
Room 904, 65 S. Front Street 
Columbus, OH 43215 

il. D. Bahhaser 

(614)466-2095 ; ' - 

. ' - i ' t> i 

Researcjh Unit 

.Division of Research, Planning & 
Evaluation B . 

1515 West Sixth Av^ue 

Stillwater, OK 74074 '^^ 
William D.- Frazier ^ \ 

' (405)377^2a00:ext.283 i 



^^areer Education Applied g^psearch 
-^42 Lancaster DriVe, NE ,S 
Salem, OR 97310 r 
Eugene T. Vinarskai . 
(503)a78;-3597^ ; , 



Services: / 
' library collection 

ERIC, microfiche colkction 

ERIC incjex collection 
; AIM/ARNj^microfiche collection 

AIM/ARM ind^x collection 

computer search services -^ A 

consultation iirthe fiel^i 
. consultation at iheadquarters' 

publications 

Services: . . 
ERIC microfiche collection 
ERIC index collection . 
AIM/ARM microfiche collection 
AIM/ARM index collection 
computer search services 
^consultation in the field ^ 
consultation at. office ? 
publications ♦ * * 

iServices: ^ 
library collection , : 
ERIC index collection 
AIM/ ARM microfiche collection 
AlSl/ARM index collection 
computer gearch services 
consultation in the field ' 
consuhation at headquarters 

Services: ' . , 

JERIC microfiche ^pUection^ 
AIM/ ARM index collection 
consultation in the field - 
consultation a^ headquarters 
pufeb^ations ' ^ , 

Services: ■ ^ • 

library collection 

ERIC microfiche collection • 
^ERIC index collection 

AIM/ARM microfiche collection 

AIM/ ARM index collection . 

computer search services c 
. consultation iii the field 

consultation at headqua. 

publications ^ 




E 



(b) Research .Oaprdmatmg Units (continued) 



PENNSYLViANIA 



RHODE ISL 



SOUTH .CAROLIl^A 



i 



' Research Coordinating IJnit for 
yocatiooal Education . ' , 

Peiinsylvariia department of Ediicatign 

■ Box:911 ■ ' 

Harrisburg-i'A 17126 ' ' 

Carroll A. Curtis ' . 
(717) 787-4865 , ^ 

; Education. Information Services 
Rh^jdeJsland Department of Education 
2i Ha^/Street :■: ^: . - 

Providence, RI 02908 . . 

Charles Mojkowski ^j^^- < 

{401^:274-2035 ^ " 



Vocational Research Coordinating 
^ Unit ■ . ^. 
906;RUtledge Building , 
1429 Senate Street ; 
Columbia, SC 29201 ^ 

Gregory G. Mojagfeori X 

(803) 758-235? / 



Services: ' 
ERIC microfiche collection 
ERIC incjex collection 
AIM/ ARM microfiche collection 
AIM/ARM index collection 
consultation in the field > 
consultation at headquarters : 
. • ' ■ •". • • '. * ■■• .' 

Services: 

library collection; 
ERIC microfiche collection 
ERIC index, collection 
AIM/ ARM index collection 
computer search services , 
qonsultation in the field 
donsultation at headquarters 
publica^ns 

Services: 

ERIC microfiche collection 
ERIC index collection 
AIM/ Arm microfiche collection 
AIM/ARM index collection 
computer search services 
consultation at headquarters 
publications 



SOUTH DAKOTA 



Career Education Project (Exemplary) 
Mellette Annex - - - ' 

200 NE 9th . ^ . 

Watertown,;SD 57201 . 

Clayton Carlson , ' " 

((505) 886-3977 : 



Service^:K 
publications 



TENNESSEE 



^ .TEXAS 



6 ' / 




" 1-..- ■ • -iy.i ' 



^esgarch Goprdinating Unit 

^16 AlumriiflaH 
. University of Tennessee 
KnoXViUe,TN 37916 a 
Garry R. Bice 

^ (615)974-3338 



Division of Occupational Research 

"^and Development 
20kEast EteVenth Street 
Austiny'TXWOl 

Joel&. Neely * \ 
^ (512) 475-6^05 ' 



Service^ 1' 
library collection v 
ERIC microfichg cqlleCtion 
EBK todex'^^ollection^ 
AIM/ARM mjprofiiche cojlection 
AlM/.J^RTSk ffieX collection. ^ 
consiilt&tiono^jat he^dqugifcersV 
publications ^ 



^ Servicies: - , ^ 
library collection ■ ' 
ERIC microfiche collection 
' ERIp>index GOUectiojn : 
r AIM/;Al^M ntjpfoficfie collection 
1 AIM/ARM inSex collection i jr- 

consultation at headquarters ; 
'? pi^lications T' ; . ' • 



(continued) \% *^ 



Research Coprdina^gXJriit 
State Board of Education 
1670 University Club. Building 
Salt Lake City, UT 84111 
- N. Craig Kennington 
j(801) 328-5891 



Reseajch Coordinating Unit 
Vermbnt State Department of , 

Education 
Statetbffice Building 
Montpelier, VT 05602 - 

Joseph P.,.Kisko 
.(802) 828-3101 



Services: /. ^ ' 

ERIC microfiche collection 
ERIC index collection 
. AIM/ ARM microfiche collection 
AIM/ ARM index collection 
computer search services . 
cohsultation in the field 
consultation at headquarters 



Vocational Education Research & 
: Statistical Information Service** 
1312 East Grace Street 
Richmond, VA 23216 i 

Lloyd M. Jewell, Jr ^ 

(804)770-2066 



Research Coordinating Unit '; 
Washington State Commission fpr 

A^ocational Education 
Building 17, Airdustrial Park ^ 
Olympia^WA 98504 



Gene W. Bigger, J^ 
(206)753.5672 ^ 



Research Cbordinating Uiiit for 
Vocational Education - . , 

Marshall University . 

Huntington, WV 25703 
Roy Thomas , 
(304) 696-3180^ , . 



Services:'^ • ^ 
library collection . / 
ERIC microfiche collection 
ERIC index collection 
AIM/ARM microfiche collection 
AIM/ARM index collection 
. computei;*search services 
consultation in the field* < 
consultation at headquarters 
publicatioilS^ - 



Servings: 

library collection . ' 
ERIC miCr6fiche>. collection 
ERIC bdk coll&tW ^ - 
AIM/ ARM microfiche collection. 
AIM/ ARM index collection 
computer searqK^to^W^ 

ield^>^ 



consultaition innhe field 
consultation af headquarters 



publications 



■r 




(b) Research . Coordinating Unifs (Qontinued) 
WISCONSIN 



WYOMING 



Research Goordinatihg Unit . 
, Wisconsin iBoard of Vpcatioiial, . . 
: Ti&chnical, and Adult Education 
HFSOB 7th floor > ; 

4802 Sheboygan Avenue ; ' 

Madison, %I 53702 V^;:*^ 
Roland J. Krogstad - 
(608) 266-3705 ^ v . : 



:i State Occup|Jional Coor^dinator 

Hathaway Gilding * 
' Cheyenne, >yY; 82002 
Abel S'.iBenaoides 
(307)777^7411 . . 



Services: 

j libfary collection * , 
ERIG rdicrbfiche collection 
ERIC index collection 
A?M/ ARM microfiche coli^^^^ 
AII4;/ARM index collection ; 
c0|i^jpUt^ search services 

^ cc>nsullati6|i in the field . . . 
consultation at headquarters 
publicatioqp 



ServioiSS: -ijk • 

ERIC tnicrofiche/colljprn 
AIM/ ARM microfichr&<jll«y^j^n 
AIM/ ARM index collection - " 
cbnsultation^at headiquarters 



PUERTO RICO 



Vocational, Technical and High Skills 
' > Education Program 
^ Department of Education . 
^ Box 759 

,HatoRey,PR009i9 
' Vidal Velez Seira . ' 

765-5850 , 



Services: . ' ; J 

library collection 

ERIC microfiche cbllectioh "' , 
ERIC index collection 
AIM/ ARM microfiche, colfedtion 
AIM/ ARM index coUectionl^-: , 
cbmputer search services ^ : L 
consultation in the field 
consultation at headquarters 
publications / . 



GUAM 



Division of Career & Occupatiofji^b ^ 
Education > - 

P.O. Box DE 

Agana, Guam * y 
Michael L. Rask 



734-2158^ 



Services: :■ ^ = ^ 
library collection • ~ ^ 
AIM/ARM microfiche collection 
consultaition in the field . 
publications 




PLACE, TITLE, PROGRAM INDEX 

The index refers the user to an entry number rather than the page on which 
. the. entry appears, / 

Abstracts of Instructional Materials for Career Education, 196 

ABT Publications, 176 J ; 

^ Academic Education Will NoTG^M, 122' --V-r.^l^sy - 

Administrator Roles in Implementing Career Edt^cdiidri Concepts in th^ 
School Ctirriculum, 13S ^ ' ^ 

Adult Career Education Counseling and Guidance Literature Resources, ISO 

**AdvanciDg Human Services/' 58 * 

Advisory Council for Technical- Vocational Education in Tfexas, 166 

An Age-Graded Model for Career Development Education, 152 i 

Agency fpt Instructional Television, 114 

An Aid for Planning Progydms in Career Education, 136 

Aides to Career Education, 1974-75: An Evaluation, 127 - 

The AIR Career Education Curriculum Development Project, iV6 

Alabama, l23 

Alabama Appalachian Career Education Project, 123 

Alaska^ 124 ' * . " * 

Alpine School District, American Fork, UT, 167 • 

American College Testing Program, 212 

Americari Educational Research. Association, 1^^ 

American Federation fofthcv Blind, 77 ^ ' ' 

American Institutes for Research, 109, 112, 115, 116, 206 , 

American ^P^rspnnei and Guidance Association, 54, 59, 72j 113, 139 

' Americail^^ptional Association, 14, 79* 

V Amefican ]^Sational Education Research Association, 110 

An Analysis of Fifteen Occupatipnal Clusters J dentified by the United States 
Ofpce-^gf Education, SI 

Anchorage Borough School'District, Anchorage, AK, 124 V ' 

f Annotated BibiiograpHy of Career-Relevant Literature at the Junior and Senior 
High School Level, 194 . ' ' 

An A nnotated bibliography of Career Discovery and Career Development 
Articles for the High Scyol,^197l-f9^^^^ . 

Annotated Bibliography of ConimerciaW.Prepared Audio, Printed, and Visual 
Career^Bducaiion J^aterials, 199 . ' ■M., '-. > : . 

\,A nnotated. Bibliography ^on Qareer Education: For ^Administrators, 229 

S Annotated Bibliography on Career Education: For Postsecondary Educators, 220 

A nnotated Bibliography on Cqree/^dttcation: For Secondary Educators/ 220 

An Anthology of 15 Career E^-ufcaion^rogramsj 11*7 



^0/ ^ ^ Place, Titfe, Prograifa Ii^ 




* 



Applied MaiiageteeBit Sciences, Inc., 39, 40, 183 

Arizona, 12$ 
Arkansas, lie 

^ ^ Attitude^ Tomf^creer E4^ation: iSentificatiorv^^^ 89 
i^. • • Baltimore City PubUfe^S 143 

Baltimore County ^dxd of EduCatioa, Tov^so.u,^^^ 143 

Beaverton School t>is^ict 48, OR, 160 

Behavior Research 'Associates, 125 ^ \ 

Bibliography of KA^jCare^^ Materia^ for the Enrichment of Teacher 

. and Counselor Competencies, 119 

Bibliography on Caigi^r^^ Education, 2t6 ' 

/ • Black Agenda fbr Career Education, St 

Blue Hills Modfl: A Collaborative Experiment in Career Development. Volume, 
f^.:-- ■ ■ I — Th^ Satellite Plan; Volume II-A — Health Services Curriculum, 144:*0i^ 

^ Blue Hills Reg^dnal Career Education Center, 144 . ^ ' 

. .B'nai B'rith Vpcational Services, 39, 40, 183 . t 

. - IJ^: Bowling Green Independent School District, KY, 140 - 

Bread and Butterflies: A 'Oirriculum Guide for Teachers, 

;^ Bridgeport Ci^ Schools, CT, 129 . ' 

' Bridging the Gap: A Study of Education-'tO'Worf<- Linkages, A3 

A Brief Overview of the Mountain-Plains Program, 122 

Bulletin of the National] Association of Secondary School Principals, 86 

' CaldweU County Public Schools, Lenoir, NC^ 156 

Califorma, 127, 214, 217 : a 

Career arid VocQtiqnal E^cation in Georgia: A Program Manual for Local 
Systems, 1^3 - . 

Career Ayytireness Education: Introduction, instructional iResou^^^ 
Annotated Bibliography, X91 i 

Career A^vareness, Blernentary Teacher's Guide. What Shall I Be?, 126^/^^ 
Career Ayvafeness V ni^is^ cignolia Public Schools .Grades 1-7^ 126 . -. 
Career Behavior of^wBm Groups Theory, Research, and Practice, 78 
Career Choice and P^m^pment: An Annotated Bibliography for Career . 
Education: yohmeljll^ . 
^ Carter CltiSter Cgmcepts,S9 ^ c . - v : " - . • - ' . ^ 
Career CounseUng in tfie Communl0/ CoUegeilQ - ♦ . . 



The Career t)a\a%3js^ 

smdy,2^6 -^^T" ., ■ -'^ ■ >• ' 'rm^-- 

Career Decision Makfn§ in the Career Education' Prdc^ss^ 138, . • / -C^ , ' 

"Caf||r Developmen^^nd Guidance Educ^^ ;^ ■ ' yj-' ' ' 

Career D^lopment Cbncept: AnJ^e for 
-- Educators K^12, 29 ^ - . v - , . ' :^ - ; 




■ 1 

• 9 ■'. 



ERIC 



>Jac«5, Title, Program V ' • 381 



Career Development Education: Including the Fourth R, 12*^^ 
~Career ~Developnieht Education Plarjning Model, In^^ihg the Fourth R, 

■124 ■ , : • '.^ :. ^:'.V 

Career Development for the College Student * 
Careers-Development: Goals and Perjprmarice Indit^^s, 14S 
Career Development Guide: Grades^-l 2, ^"^^ SS^ 

Career Development Jn Nevada: Goals and Objectives, A IVprkih^ Guide, 151 
Career Development in. Nevada: Organizing ior Instruction, 151 
Garis^ Development Plan, 1973: Overview, 155 r 

Career Development Resources: A Guide to Audiovisual and Printed Materials 
for Grades K"! 2, IBS ^ 

Career Development: Theory and Research,^^^ . 

Career Education: A. Curriculum Design and IrtslfUciwliaf^ Catalog: 
Volume 2, 116 " - 
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APPENDIX: 

DETAILS OE^TEM IDENTIFICATION AND SELECTION 
Itetai Identificafion ur Sections MV ^ | 



1 



The files of ERiCs Resources in Education (1967-1975) and of Abstracts 
of Instructional am) l^cscaroh Materials in Vocational-Technical Education 
(1972-1975) wer^ le starting places ^n searching for dbcum^nts.to be cited in . 
sections I, II, 111, ad IV of the GUIDEJIHiB 'computer searches of those 
files generated almost 3,000 identified items usirig the following logic string 
of ERIC desctiptd^s^ ^ . - 

(Career Education or Cafeer Choice orfcaf^r Planhing or Careers or Career 
Opportunities or Vocational Counseling or-Vocational Development or 

•» Vocational Interests or Vocational Maturity or Occupational Guidance or i 
Occupational Clusters or Occupations or Jpmployment Counselors or 
Employment Opportunities or Personal Interests or Developmental Guidaijce 

, or Educational Guidance) and (^qotated Bibliographies or AudiovisualJ 
Aids or Abstract§/Or Bibliographies or Booklists or Cutriculum Guides or 
Curriculurn Design or Films or Instr|Uctional Aids or Instructiu.ial Films 
or Instructional Materials or Information Centers or Literararc Reviews or 
Phonograph Records Phonotape Recordings or Protocol Materials or 
Resource Guides' or Resources o- Rescurce Units or Refere?'" Materials 
or Stai- of the Art Reviews or Stare C rriculum Guides or Z .her 
Developed Material?^ r? Textboofe or isiiai Aids)$ ' 

(Career Education ilfeer Choice or Career Planning or -rs nr C reer 
Opportunities or V agonal Counseling or Vocational Dcveior-ne or 
Vocational Interesti tta^ational Matiinty or Occupational GL^da. or 
Occupational Cluster. j^Occupations or Employment Counse o 
Employment OpportulPies or Personal Interestfeor Developm. :al lidance 
or Educational Guidance) and (Pducational Philosophy c :nda .ons of 
Education or Philosophy or Educational Theories or Theor: Spcc :h(^s 
or Educational Principles or Conferences or Policy or EducuuL al Pc or 
^Conference Reports or Program Inprovement Student N »ccs or 
Educational Objectives) $ 

(Career Education o: Career Choice or Career Planning or ; -ers or Career 
Opportunities or^ Vocational Counsehne or Vocational Dc\ lopment of 
Vocational Interests n Vocational Maturity or Occupational Guidance or 
Occupational ClustL; > or Occupations or Employment Counselors or 
Employment Oppo. ' i::ities or Personal Interests or Dijvclopmcntal Guidance 
or Educational Gu ^ ce) and (Demonstration Programs or Models or 
Conceptual Schemes vc Simulation or Simulators or Systems Analysis 
or System -Approach or Demonstrations (Educational) or Dt^monstration 
Projects or National Programs or State'Programs or State Surveys)S 

In addition, the following lists were searched on career cducau n subjects 
to turn up materials not in the ERIC system: Alternatives in Prim (1973-74), 
Library of Congress Catalogs: Books: Subjects (1972-74), Paperback Books ' 
in Print (1975), Subject Guide to Books in Print (1975). and Subject Guide 
to Forthcoming Books (1915). The following subject headings \\;crc used: 
Careers, Occupations, Professions, Vocational Guidance, Vocational Education, 
and Vocational Interests. ■ ik 
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Another source of information on documents to be considered for inclusion 
in the GUIDE was the projeptV Directorate, who advised us about materials 
knoNvn to them from their own experience. ^ " 'J 

State coordinators of career education were contacted by mail, telephone, 
and in person to acq\iire the documents cited in section illrC, State arid 
District Models ancj Programs. r " . V 

■ • •■ . / 
••• ' ■ • • ^ ^ ■ ■■ . ' 
Item Sdectionr ^ 

Documents referenced in sectjlofts I, II, HI, and IV were selected in the 
following ^five .step process: 

1. A'-sample of 60 documi^nts was drawn from those generated by ERIC 
computer search by the Project Manager and Director and discussed with the 
Direxitorate. The Directorate agreed that the documents se9ured by search of 
the document flle^^erfe within the scope briginally defined for th? project, . 
namely, guides to a) tl^ory, b) ipodels, and c) resources-^m tareer education.' 
The Directorate^responofed 10 questions regarding general criteria for inclusion 
based upon issues raised in the sample documents. 

Approximately 3,000/ documents were screened following the criteria 
--wiiftained iri:§itep I by ttfe' Project Manager anc Tyrus Wessell tc remove 
:-3cumcnts a) irjearly out pf scope and/or b) redundant, insu^cie tly 
iDmprehensive, or mativm as a^ed upon .by -b. th judges. 

Zhe Project Directcir sampled this category of jected documents and also 
agreed that all in his ?ai^le were not tlie docu ents desired. Dociiinents oil 
theory, models, o^ resc irce guides had been isola ^d from others by the logic 
strings -used in the computer, searches. - 

3. Those documents remaining in the first ten ^orary collection were then 
screened further by the Project Manager and Weojell. The two groups of 
documents formed by this process were a' a group whose titles and abstracts 
suggested documents of h,igh relevance an:^ quality, and b) a group where 
relevance and quality /seemed questionable 

4. The Project Director took both ^roup. of i^^ntatively selected documents, 
concurred with the judgment c1 probable jnclusion in pracAwtfly all 
documents in that category when transmitted, and resolved doubtfuj cases. ' 
If the Director knev^ an item, he used that- knowledge to includ-" oi* exclude - 
it temporarily. If ih^- '^'•ector didn't know an item, he ordinar.. left it in the 
temporary collcctir ~ a the abstract provide insuflScientbas lor udgment. 
This action sen^a ioubtful documents fc ar 1 to the wr:-jrs fc 
judgment by actual ■ ument survey. 

In selecting key d( ments, particular stress s placed, when po^; ible, 
on the degree to v^hiu t consolidated and synthesized a topic. In pic ing 
resources for busy'pri-. .:tioners, policy^makers, ai d researchers, we felt it best 
to stress, documents \vi,ich would have optimum informational yield of a 
synthesis nature. We decided that the bibliographies found in many of our 
selected documents could than chart the way to more fundamental topical 
investigations for those m need of them. This is one reason why the primary 
. . raturc in career development theory is not directly cited in this GUIDE, 
for instance. The selected items refer to primary literature in career development 
out jthe items themselves provide consolidations and some synthesis of > 
meorics in career development. 

5. Tyrus Wessell and the Project Director met and read the abstracts of all 
documents then in the temporary collection. Documents in the^ temporary 
coUe.ction were categorize^ at this reading into the three main ^reas of the 
GUIDE as well as into subcategories necessary to get relati ^^ly homogeneous 
sets^ of documents. 



4'Oi 



Item Identification and l^election in Section V 

The organizational resources, referenced in section V of jhe GUIDE were 
■ identified, selected, ^nd organized ,as. follows: . \" / 

1. liems were tentatively selected, listed, and discussed by the Directorate 
on August 11^ 1975. Directors appfoVed categories, did notsuggestdelstkm 
of any items but suggested inclusion of sev^|ral. others in ^ajwi catego^^ 

2r The Project ManagerXrequested information from all org^inizations on 
the augment^ list according to a standard format for each type. 
} 3. Organizations offering releVant services and consultation'^n career 
education were included in this GUIDE without question prpWc(ed' that die 
organization upon up to three Wicitations provided ab' the>infonnationio^ught, 
by December. 3 1; 1975! No assessment has been made of th;: reported 
information: It is assumed that, should another edition of the 3UIDE prove 
feasible at some future time, this section (and all other sections) will need to 
Jbe updated an4 augmented. < ■ 

. ' .\ \ ' " ■ . ' ' ■ , ■ ■ 

■ ■' ■', . 'v' ■ ••■ ■ ■ . 

Directions For Writing Annotations ' 

In describfaig the purpose (s). and contents, and in making comments ori the 
documents cited in sectioii^ I, 'H, III, and IV, writers were directed to. 
consider the following topics, questions, and suggestions whenevet possible: . 

X. Career Education Objectives 

How are the maj* r cajreer education objectives treated? Be sure to reflect the 
career education ""i rjois used in the document, clarifying^them when possible 
from the author's* own definition. Som_e terms you will , want to. become 
^sensitive to are; career development, self awareness, wbrlc} of work, economic 
Understanding, deuisipnmaking skills, job skills (they should be specified), 
career pjaceinent, vocational maturity, career exploration, career /awareness. 
Watch out for the way the author uses tfie^word WORK! 

' • ■ . -■■■./ 

2. Program Description ' 

Program' descriptions'^ should include some oi the following information:^ 
^ duration bf program, its goals and objectives, environment and conditions of 
use, versatility, transferability. Population's characteristics should be . 
mentioned — grade level, special qualities such as slow4earners, bilingual, 
handicapped, minorities, gifted, etc. Indicate what supplementary materials 
are available, if any. . ^ 

\.' , ■ ■,','("■ 

3. Suggestions 

Does the author suggest next steps, make recommendations for use of the 
material, outline further research? 



In project reports,' you shpuld be sensitive to evidences of validity — type of 
research design, documentary sources of evidence, sampling, statistical vali uty. 



5. Effectiveness 

Has the effectiveness of theory, program, or resource compilation been 
demonstrated? How have program and/or materials b^en field tested? - ^ 
Is there feedback from users? ; f 

6. Bias J . 

.Are there evidences' of bias? Illustrations an ' u, ,uod tipolis. 

^ You probably are aware of the foUovying kinds ot uia^: racial, ethnic, 
religious, sexist. In working with career education /materials, also learn to 
become aware of another form: denigration of worki . 

7. Rationale, - ; ' ^ i ' 

Does the author have a discernible rationale? Is it {clearly explained? ^ 
. . Resources 



ror^th^ section on assessed materials, - e re to indicate how me author 
compiled his or her material. What criteriL were used? Is the material 
generally available elsewhere? Is it evaluated critically? What media is it in? 

i Presentation j , . 

Is the overall presentation clear, legibl , and easy to understand? Does it 
depend upon supporting materials or can it stand alone? How ejBEective is the 
illustrative matter — chans, pictures, inaps, etc? Is the format adequate to 
the purpose? . 

10. Omission - ; 

What is omitted which one as a rigi to expect to find? 

11. Innovation 

VVhat is innovative? *( What makes it different? In ^yhat ways is it different? 
Why a^e differences important? What, if anything, is- unique?) 

Afl descriptions were written and edited with the above considerations in mind. 
Several documents on a ma or topic were annotated together when appropriate. 
Thi ?roject Maqager read ill description?: and maintained quality control. 
All descriptions were final!' shared with l oth the Project Director and the 
Project Monitor. The desc ^tions reported herein h^ve been approved by both. 
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